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Education and Training. (Dissertation at ETHZ, Zweitgutachten S. Wolter). 

Pregaldini, D. (2021). Diversity, Educational Production, and Labor Market Outcomes. 

Pusterla, F. (2021). Essays on the Complementarities Between Workers' Education, Firms' 

Organization and Technologies. (Dissertation at ETHZ, Zweitgutachten S. Wolter).  

Schlegel, T. (2021). The Heterogeneous Impact of Higher Education Institutions on Innovation, 

Firm Development and Firm Location. 

Schultheiss, T. (2021). How is Firms’ Competitiveness and Workers’ Adaptability in a 

Technology-Driven Economy Affected by Educational Innovations? An Econometric Analysis. 

Lehnert, P. (2020). Higher Education Institutions and Their Impact on Employment and 

Innovation: Regional Identification and Empirical Analyses. 

Eggenberger, C. (2019). Specificity of Skill Bundles: The Effects on Wages, Mobility and 

Employability. 

Jaik, K. (2019). Upper-secondary education in Switzerland: Interplay between academic and 

vocational education and individual decision.  

Rageth, L. (2018). Social Status, Typoloy, and Labor Market Outcomes (Dissertation at ETHZ, 
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Tübingen, Zweitgutachten U. Backes-Gellner).  

Veen, S. (2008). Demographischer Wandel, alternde Belegschaften und Betriebsproduktivität. 
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Kägi, P. (2023). On the relation of social norms and green jobs: An empirical analysis for 

Switzerland. (BA).  

Laubi, M. (2023). Regionalwirtschaftliche Auswirkungen verschiedener Hochschultypen: Eine 
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Blunier, J. (2017). Spillover Effects of Universities of Applied Sciences on the Labor Market: 

An Econometric Analysis of a Policy Reform in Switzerland. (BA). 

Durisch, R. (2027). Verbreitung verschiedener Modelle der Sekundarschule I in der Schweiz 

und deren Auswirkungen auf Schulabgänger. (BA).  

Luethi, S. (2017). Educational Expenditures: The Role of Pupils. (MA). 

Bibawi, V. (2016). HRM Practices in Startups and Established Firms: An Empirical Analysis. 

(MA). (MA). 

Eggertsdóttir, S. (2016). The Influence of Social Norms on Wage Inequality. Empirical 

Evidence from Switzerland. (MA). 

Eicher, S. (2016). The Effect of Universities of Applied Sciences on Labor Market Outcomes 

of University Graduates – An Econometric Analysis. (MA). 
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Friedrich, K. (2016). Further Education Decisions – An Empirical Analysis of Swiss 

Apprenticeship Graduates. (MA). 

Ledergerber, C. (2016). Fachhochschulen, Kooperationen mit der Wirtschaft und Innovation – 

Eine ökonometrische Analyse für die Schweiz. (BA).  

Meier, J. (2016). The effect of firms’ training investments on innovation: An empirical analysis 

(BA). 

Suter, C. (2016). Education Expansion and Labor Market Outcomes – An Econometric 

Analysis for Switzerland. (MA). 

Mehr, L. (2015) The Relative Importance of Economic Preferences. Cognitive Ability and Non-

Cognitive Skills for Labor Market Outcomes in Switzerland. (MA). 

Angstmann, M. (2015). Analyzing repatriation intentions of company-backed and self-initiated 

expatriates. (MA). 

Boller, B. (2015). Strategically Embedding Social Media in Human Resource Management – 

An Econometric Analysis at the Firm Level. (MA). 

Braun, R. (2014). Gender and Competitiveness: New Evidence From a Large and 

Representative Survey. (MA). 

Eggenberger, C. (2014). Specificity of Occupations and Mobility after Apprenticeship Training 

– An Econometric Analysis for Switzerland. (MA). 

Höschler, P. (2014). College Dropout, Self-Esteem and Earnings: A Short- and Long-Term 

Econometric Analysis. (MA). 

Mottier, G. (2014). External Knowledge Sources and Firms’ Innovation Performance. (MA). 

Peter, V. (2014). Short- and long-term Consequences of the Introduction of Paid Maternal 

Leave in Switzerland: An empirical analysis. (MA). 

Pfister, C. (2014). Types of Educational Careers and Labor Market Outcomes – Theoretical 

Considerations and Econometric Analysis. (MA). 

Ballarini, C. (2013). Economic preferences and conflict behavior among youths – an empirical 

analysis with experimental and survey data. (MA). 

Moser, M. (2012). Warum werden zu wenige "FaGes" ausgebildet? Eine quantitative und 

qualitative Analyse der Kosten-Nutzen-Situation in der "FaGe"-Grundbildung. (MA). 

Stancov, V. (2011). Social Norms and Wage Distribution. An Econometric Analysis for 

Switzerland. (MA). 

Wettstein, D. (2011). Social Norms and Job satisfaction: An Econometric Analysis with Panel 

Data. (MA). 

Zahno, M. (2011). Erhöhte Weiterbildungsbeteiligung durch Bildungsgutscheine? 

Siegenthaler, M. (2010). Was kann ein standardisierter Berufseignungstest, was Schulnoten 

nicht können? (MA). 

Rosenfellner, R. (2009). Distanz zur Hochschule und Studienentscheide. (MA). 

Brändli, R. (2009). Ausbildungsstile in der betrieblichen Berufsbildung. (MA). 

Ehrenbold, A. (2008). Die Aussagekraft von schulischen Signalen und betrieblichen 

Auswahlverfahren für den Ausbildungserfolg. Eine ökonometrische Analyse der 

Lehrlingsselektion einer Schweizer Bank. (MA Liz.). 

Waldvogel, P. (2008). Effektivität von Anreizsystemen mit Zwischeninformationen in 

Vertriebswettbewerben - ein sequentielles Turniermodell empirisch analysiert. (MA Liz.). 
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Geel, R. (2008). Berufliche Bildung und Mobilität – Eine ökonometrische Analyse. (MA Liz.). 

Stamm, B. (2008). Eine empirische Suche nach den Determinanten der Arbeitsmotivation von 

Lehrlingen mit Hilfe von psychologischen und ökonomischen Motivationstheorien. (MA Liz.). 

Reimann, O. (2008). Ausbildungs- und Berufswahl und Gesundheitsverhalten – Eine 

ökonometrische Analyse für die Schweiz. (MA Liz.). 

Bertschy, K. (2007). Erfolgreicher Übergang von der Lehre ins Erwerbsleben. (MA Liz.). 

Wüest, A. (2006). Ökonomische Auswirkungen der Ausbildungsform auf Kosten und Nutzen 

der Schweizerischen Berufsbildung. (MA Liz.). 

Müller, B. (2006). Die Ausbildungsbereitschaft der Schweizer Betriebe. (MA Liz.). 

Caluori, T. (2006). Kosten und Nutzen der Weiterbildungsteilnahme – Eine ökonometrische 

Analyse über Teilnehmer und Nichtteilnehmer. (MA Liz.). 

Fuhrer, M. (2006). Qualität der Lehrlinge und Auswirkungen auf die Nettokosten der 

Ausbildung aus Sicht der Betriebe. (MA Liz.). 

 

Awards for dissertations, master's/licentiates/bachelor's theses and seminar papers / 

Auszeichnungen für Dissertations-, Master-/Lizentiats-/Bachelor- und Seminararbeiten 

Goller, D., & Wolter, S.C. (2025). Reaching for Gold! The impact of a positive reputation shock 

on career choice. European Economic Review, 175. Auszeichnung mit dem Swiss Leading 

House Best Paper Award Runner Up Prize 2025. 

Goller, D., Gschwendt, C. & Wolter, S.C. (2025). This time it’s different – Generative artificial 

intelligence and occupational choice. Labour Economics, 95. Auszeichnung mit dem Swiss 

Leading House Best Paper Award Runner Up Prize 2025. 

Cattaneo, M.A., Gschwendt, C. & Wolter, S.C. (2025). How scary is the risk of automation? 

Evidence from a large survey experiment. Journal of Economic Behavior & Organization, 235. 

Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2025. 

Palffy, P. (2025). Towards a More Diverse and Inclusive Workforce: An Empirical Analysis of 

Training Investments and Interventions. Nominee SDG Impact Award University of Zurich 

2025. 

Kiener, F., Eggenberger, C. & Backes-Gellner, U. (2024). The Role of Occupational Skill Sets 

in the Digital Transformation: How IT Progress Shapes Returns to Specialization and Social 

Skills. Journal of Business Economics, 94: 75-111. Auszeichnung mit dem Swiss Leading 

House Best Paper Award Runner Up Prize 2024. 

Palffy, P. (2024). Towards a More Diverse and Inclusive Workforce: An Empirical Analysis of 

Training Investments and Interventions. Dissertationspreis 2024 der Stiftung Norbert Thom im 

Bereich "Betriebswirtschaftslehre sowie Management". 

Pregaldini, D. & Backes-Gellner, U. (2024). How middle-skilled workers adjust to 

immigration: the role of occupational skill specificity. International Journal of Manpower, 

45(8): 1607-1625. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 

2024. 

Zöllner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? 

Auszeichnung mit Maria Jesus San Segundo Award 2024, First Award, at XXXII Meeting of 

the Economics of Education Association (AEDE).  

Zumbuehl, M., Hof, S. & Wolter, S. C. (2024 online first). Private tutoring and academic 

achievement in a selective education system. Education Economics. Auszeichnung mit dem 

Swiss Leading House Best Paper Award Runner Up Prize 2024. 
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"Top Cited Article-Award" of the Journal "Industrial Relations" awarded to: Schultheiss, T. & 

Backes-Gellner, U. Different degrees of skill obsolescence across hard and soft skills and the 

role of lifelong learning for labor market outcomes. Industrial Relations, 62(2023)3: 257-287 

(awarded 2025 among work published in Industrial Relations between January 1, 2023 and 

December 31, 2023). 

"Top Viewed Article-Award" of the Journal "Industrial Relations" awarded to: Palffy, P., 

Lehnert, P. & Backes-Gellner, U. (2023). Social Norms and Gendered Occupational Choices 

of Men and Women: Time to Turn the Tide? Industrial Relations, 62(4): 380-410. (awarded 

2025 among work published in Industrial Relations between January 1, 2023 and December 31, 

2023). 

Lehnert, P., Niederberger, M., Backes-Gellner, U. & Bettinger, E. (2023). Proxying economic 

activity with daytime satellite imagery: Filling data gaps across time and space. PNAS Nexus, 

2(4), pgad099. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 

2023.  

Palffy, P., Lehnert, P. & Backes-Gellner, U. (2023). Social Norms and Gendered Occupational 

Choices of Men and Women: Time to Turn the Tide? Industrial Relations, 62(4): 380-410. 

Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2023. 

Schultheiss, T. & Backes-Gellner, U. (2023). Different degrees of skill obsolescence across 

hard and soft skills and the role of lifelong learning for labor market outcomes. Industrial 

Relations, 62(3): 257-287. Auszeichnung mit dem Swiss Leading House Best Paper Award 

Runner Up Prize 2023. 

Davoli, M. (2023). A, B, or C? Question Format and the Gender Gap in Financial Literacy. 

Auszeichnung mit Maria Jesus San Segundo Award 2023, Second Award, at XXXI Meeting of 

the Economics of Education Association (AEDE).  

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-

typicality in occupational choices of women and men. Auszeichnung mit PERSONALquarterly 

Best Paper Award 2023. 

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-

typicality in occupational choices of women and men. Auszeichnung mit Maria Jesus San 

Segundo Award 2023, First Award, at XXXI Meeting of the Economics of Education 

Association (AEDE).  

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-

typical occupational choices. Auszeichnung als Best Presentation at PhD Colloquium of HR 

Division International Conference HRIC 2023 of the Academy of Management.  

Eggenberger, C., Janssen, S. & Backes-Gellner, U. (2022). The value of specific skills under 

shock: High risks and high returns. Labour Economics, 78. Auszeichnung mit dem Swiss 

Leading House Best Paper Award First Prize 2022. 

Buser, T., Peter, N. & Wolter, S.C. (2022). Willingness to compete, gender and career choices 

along the whole ability distribution. Experimental Economics, 25: 1299-1326. Auszeichnung 

mit dem Swiss Leading House Best Paper Award Runner Up Prize 2022. 

Schlegel, T., Pfister, C., & Backes-Gellner, U. (2022). Tertiary Education Expansion and 

Regional Firm Development. Regional Studies, 56(11): 1874-1887. Auszeichnung mit dem 

Swiss Leading House Best Paper Award Runner Up Prize 2022. 

Strazzeri (2022). Three Essays in the Economics of Migration and Education. Dissertaion. 

Südwestmetall Förderpreis für Nachwuchswissenschaftler. 

Pregaldini, D. (2022). Diversity, Educational Production, and Labor Market Outcomes. 

Nominee SDG Impact Award University of Zurich 2022. 
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Pfister, C. & Rinawi, M. (2021). Regional innovation effects of applied research institutions. 

Research Policy, 50(4). Auszeichnung mit dem Swiss Leading House Best Paper Award 2021. 

Schlegel, T. & Pfister, C. (2021 online first). Innovation effects of universities of applied 

sciences: an assessment of regional heterogeneity. The Journal of Technology Transfer. 47: 63-

118. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2021. 

Hunkeler, L. (2020). Eine empirische Analyse des Einflusses von Hochschulen auf die lokale 

Wirtschaftskraft in Deutschland. Bachelor thesis, awarded with the Semesterpreis 

Frühlingssemester 2020 Universität Zürich. 

Lehnert, P. (2020). Higher Education Institutions and Their Impact on Employment and 

Innovation: Regional Identification and Empirical Analysis. Dissertation, awarded with the 

Erich-Gutenberg-Arbeitsgemeinschaft-Nachwuchswissenschaftlerpreis 2020. 

Lehnert, P., Pfister, C. & Backes-Gellner, U. (2020). Employment of R&D personnel after an 

educational supply shock: Effects of the introduction of Universities of Applied Sciences in 

Switzerland. Labour Economics, 66. Auszeichnung mit dem Swiss Leading House Best Paper 

Award Runner Up Prize 2020. 

Pregaldini, D., Backes-Gellner, U. & Eisenkopf, G. (2020). Girls' preferences for STEM and 

the effects of classroom gender composition: new evidence from a natural experiment. Journal 

of Economic Behavior & Organization, 178: 102-123. Auszeichnung mit dem Swiss Leading 

House Best Paper Award Runner Up Prize 2020.  

Zumbuehl, M., Dohmen, T. & Pfann, G. (2020 online first). Parental involvement and the 

intergenerational transmission of economic preferences, attitudes and personality traits. The 

Economic Journal, 131(2021)638: 2642-2670. Auszeichnung mit dem Swiss Leading House 

Best Paper Award First Prize 2020.  

Pereira, M. (2020). Personality requirements of jobs: An econometric analysis of job 

advertisements. Bachelorarbeit, Auszeichnung mit dem Semesterpreis Herbstsemester 2019 der 

Universität Zürich. 

Eggenberger, C. (2019). Specificity of Skill Bundles: The Effects on Wages, Mobility and 

Employability. Dissertation, Auszeichnung mit dem Erich-Gutenberg-Arbeitsgemeinschaft-

Nachwuchswissenschaftlerpreis 2019.  

Rinawi, M. (2019). Labour market transitions after layoffs: The role of occupational skills. 

Oxford Economic Papers. Auszeichnung mit dem Swiss Leading House Best Paper Award 

Runner Up Prize 2019. 

Rinawi, M. (2019). Firms’ method of pay and the retention of apprentices. Oxford Economic 

Papers. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2019. 

Abrassart, A. (2018) Do adult foreign residents prefer academic to vocational education? 

Evidence from a survey of public opinion in Switzerland. Journal of Ethnic and Migration 

Studies. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2018. 

Mohrenweiser, J. (2018). Poaching and Firm Sponsored Training. British Journal of Industrial 

Relations. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2018. 

Muehlemann, S. & Strupler, M. (2018). Hiring costs and labor market tightness. Labour 

Economics. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 

2018. 

Balestra, S. (2017). Heterogeneous Returns to Education Over the Wage Distribution: Who 

Profits the Most? Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper 

Award Prize 2017. 
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Blunier, J. (2017). Spillover Effects of Universities of Applied Sciences on the Labor Market: 

An Econometric Analysis of a Policy Reform in Switzerland. Bachelorarbeit, Auszeichnung 

mit dem Semesterpreis Herbstsemester 2017 der Universität Zürich. 

Eggenberger, C. & Rinawi, M. (2017). Occupational Specificity: A new Measurement Based 

on Training Curricula and its Effect on Labor Market Outcomes. Labour Economics. 

Auszeichnung mit dem Swiss Leading House Best Paper Award Prize 2017. 

Peter, N. (2017).  Gender, competitiveness and study choices in high school - evidence from 

Switzerland. American Economic Review (Papers&Proceedings). Auszeichnung mit dem 

Swiss Leading House Best Paper Award Prize 2017. 

Rinawi, M. (2017). Returns to Vocational Education and Training: Retention, Mobility and 

Wages. Dissertation, Auszeichnung mit dem Jahrespreis 2017 der Universität Zürich. 

Balestra, S. (2016). When a Door Closes, a Window Opens? Long-Term Labor Market Effects 

of Involuntary Separations. German Economic Review. Auszeichnung mit dem Swiss Leading 

House Best Paper Award Runner Up Prize 2016.  

Caves, K. & Balestra, S. (2016). The impact of high school exit exams on graduation rates and 

achievement. The Journal of Educational Research. Auszeichnung mit dem Swiss Leading 

House Best Paper Award Runner Up Prize 2016. 

Meier, J. (2016). The effect of firms’ training investments on innovation: An empirical analysis. 

Bachelorarbeit, Auszeichnung mit dem Semesterpreis Frühlingssemester 2016 der Universität 

Zürich. 

Muehlemann, S. (2016). The structure of hiring costs in Germany. Industrial Relations. 

Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2016. 

Janssen, S. & Tuor Sartore, S.N. (2015). Discriminatory Social Attitudes and Varying Gender 

Pay Gaps within Firms. Industrial and Labor Relations Review. Auszeichnung mit dem Swiss 

Leading House Best Paper Award Runner Up Prize 2015. 

Muehlemann, S. & Strupler, M. (2015). Hiring costs and labor market tightness. Labour 

Economics. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2015. 

Meuer, J. & Rupietta, C. (2015). Layers of co-existing innovation systems. Research Policy. 

Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2015. 

Pfister, C. (2015). Types of Educational Careers and Labor Market Outcomes – Theroetical 

Considerations and Econometric Analyses. Masterarbeit, Auszeichnung mit dem Dr.-Dietrich-

Fricke-Preis 2015 der TENTE-Stiftung. 

Mühlemann, S. (2014). Works councils, collective bargaining and apprenticeship training. 

Industrial Relations. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner 

Up Prize 2014. 

Oswald, Y. (2014). Educational Decisions underUncertainty. Dissertation, Auzeichnung mit 

dem Mercator Award 2014. 

Oswald, Y. (2014). Learning for a bonus: How financial incentives interact with preferences. 

Journal of Public Economics. Auszeichnung mit dem Swiss Leading House Best Paper Award 

First Prize 2014. 

Mühlemann, S. (2013). Monopsony Power, Pay Structure, and Training. Industrial and Labor 

Relations Review. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 

2013. 

Janssen, S. (2013). Effects of Training on Employee Suggestions and Promotions: Evidence 

from Personnel Records. Schmalenbach Business Review. Auszeichnung mit dem Swiss 

Leading House Best Paper Award Runner Up Prize 2013. 
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Messer D. (2012). The Impact of an Adult Education Voucher Program: Evidence from a 

Randomized Field Experiment. Journal of Public Economics. Auszeichnung mit dem Swiss 

Leading House Best Paper Award First Prize 2012. 

Geel, R. (2012). Earning While Learning: When and How Student Employment is Beneficial. 

Labour. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 

2012. 

Höschler, P., Pfister, C. & Schäfer, T. (2012). Earning Losses Due to Absence from the Labor 

Market. Masterseminararbeit, Auszeichnung mit dem Semesterpreis Herbstsemester 2012 der 

Universität Zürich. 

Mühlemann, S. (2012). Invest in the Best or compensate the Weak? An Empirical Analysis of 

the Heterogeneity of Firm’s Provision of Human Capital. Evidence Based Human Resource 

Management (EBHRM).  Auszeichnung mit dem Swiss Leading House Best Paper Award 

Runner Up Prize 2012. 

Mohrenweiser, J. (2011). The Causes and Consequences of Apprenticeship Training – an 

Economic and Econometric Analysis. Dissertation, Auszeichnung mit dem Erich-Gutenberg-

Arbeitsgemeinschaft-Nachwuchswissenschaftlerpreis 2011. 

Mühlemann, S. (2011). Firm-sponsored Training and Poaching Externalities in Regional Labor 

Markets. Regional Science and Urban Economics. Auszeichnung mit dem Swiss Leading 

House Best Paper Award Runner Up Prize 2011. 

Mühlemann, S. (2011). The Costs of Hiring Skilled Workers. European Economic Review. 

Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2011. 

Schweri, J. (2011). Do Students Expect Compensation for Wage Risk?, Economics of 

Education Review. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up 

Prize 2011. 

Wettstein, D. (2011). Social norms and job satisfaction: An econometric analysis with panel 

data. Masterarbeit, Auszeichnung mit dem Semesterpreis Frühlingssemester 2011 der 

Universität Zürich. 

Mühlemann, S. (2010). The Financing of Apprenticeship Training in the Light of Labor Market 

Regulations. Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper 

Award Runner Up Prize 2010. 

Tuor, S.N. (2010). Avoiding Labor Shortages by Employer Signaling - On the Importance of 

Good Work Climate and Labor Relations. Industrial and Labor Relations Review. 

Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2010. 

Tuor, S. (2010). Kosten-Nutzen-Analyse im Bereich der beruflichen Bildung aus einer 

erweiterten Perspektive. Dissertation, Auszeichnung mit dem Erich-Gutenberg-

Arbeitsgemeinschaft-Nachwuchswissenschaftlerpreis 2010.  

Veen, S. (2010). Demographischer Wandel, alternde Belegschaften und Betriebsproduktivität. 

Dissertation, Auszeichnung mit dem Vontobel Preis für Altersforschung. 

Willi, A. (2010). An International Comparison of Skills and Organizational Structure – An 

Empirical Analysis Based on Case Studies in Japan and Switzerland. Bachelorarbeit, 

Auszeichnung mit dem Semesterpreis Frühlingssemester 2010 der Universität Zürich. 

Cattaneo, M.A. (2009). Are the Elderly a Threat to Educational Finances? European Journal 

of Political Economy. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner 

Up Prize 2009. 

Denzler, S. (2009). Sorting into teacher education: How the institutional setting matters. 

Cambridge Journal of Education. Auszeichnung mit dem Swiss Leading House Best Paper 

Award Runner Up Prize 2009. 
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Ehrenbold, A. (2009). Die Aussagekraft von schulischen Signalen und betrieblichen 

Auswahlverfahren für den Ausbildungserfolg. Eine ökonometrische Analyse der 

Lehrlingsselektion einer Schweizer Bank. Lizentiatsarbeit, Auszeichnung mit dem 

Semesterpreis Herbstsemester 2008 der Universität Zürich. 

Mohrenweiser, J. (2009). Why do firms train apprentices? The net cost puzzle reconsidered. 

Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 

2009. 

Rüst, S. (2009). Zur Effektivität alternativer Kompensationsinstrumente – Eine ökonometrische 

Analyse für Führungskräfte. Bachelorarbeit, Auszeichnung mit dem Semesterpreis 

Frühlingssemester 2009 der Universität Zürich. 

Schoch, F. (2008). Identifizierung von generalisierbaren Risikotypen - Empirische Analysen 

mit Hilfe von Gesundheitsdaten. Bachelorarbeit, Auszeichnung mit dem Semesterpreis 

Frühlingssemester 2008 der Universität Zürich. 

Mure, J. (2008). Weiterbildungsfinanzierung und Fluktuation. Dissertation, Auszeichnung mit 

dem Jahrespreis 2008 der Universität Zürich. 

Veen, S. (2008). The consequences of central examinations on educational quality standards 

and labour market outcomes. Oxford Review of Education. Auszeichnung mit dem Swiss 

Leading House Best Paper Award Runner Up Prize 2008. 

Schmidhauser, S. (2006). Alternative Vergütungsformen und die Anreizwirkung ihrer 

Gestaltungsparameter im Vergleich – eine ökonometrische Analyse. Lizentiatsarbeit, 

Auszeichnung mit dem Semesterpreis Frühlingssemester 2006 der Universität Zürich.  

Hediger, B. (2004). Employability von Spezialisten im Strukturwandel: Eine theoretische und 

empirische Analyse. Lizentiatsarbeit, Auszeichnung mit dem Semesterpreis Herbstsemester 

2004 der Universität Zürich.  

 

 

Working Papers 

2026 

Buehler, A.F., Lehnert, P. & Pfeifer, H. (2026). Natural Disasters and the Green Occupational 

Aspirations of Adolescents. Swiss Leading House “Economics of Education” Working Paper 

No. 254. 

Brüstle, B.S., Lehnert, P., Buunk, E., Backes-Gellner, U. & Harhoff, D. (2026; first version 

2025). Bridging Academic and Vocational Human Capital in Inventor Teams: Implications for 

Inventor Team. Swiss Leading House “Economics of Education” Working Paper No. 248. 

Cattaneo, M.A., Wolter, S.C. & Zöllner, Thea (2026). Paying for peers? Parental willingness 

to pay for school composition and quality in Switzerland. Discussion Paper Nr. 018/26, 

Rockwool Foundation Berlin. 

Davoli, M. & Backes-Gellner, U. (2026). Public Attitudes towards Mothers’ Part-Time Work: 

a Survey Experiment on Costs of Reduced Working Hours. Swiss Leading House "Economics 

of Education" Working Paper No. 257.. 

Dell, M., Brox, E., Palffy, P., Schilter, C. & Backes-Gellner, U. (2026). Choice Architecture in 

Occupational Choices. Swiss Leading House "Economics of Education" Working Paper No. 

255. 

Goller, D., Brox, E. & Wolter, S.C. (2026). Imperfect Self-knowledge about Skills and Skill 

Mismatch. Swiss Leading House "Economics of Education" Working Paper No. 253. 

https://ideas.repec.org/p/iso/educat/0254.html
https://ideas.repec.org/p/iso/educat/0254.html
https://ideas.repec.org/p/iso/educat/0254.html
https://ideas.repec.org/p/iso/educat/0248.html
https://ideas.repec.org/p/iso/educat/0248.html
https://ideas.repec.org/p/iso/educat/0257.html
https://ideas.repec.org/p/iso/educat/0257.html
https://ideas.repec.org/p/iso/educat/0257.html
https://ideas.repec.org/p/iso/educat/0255.html
https://ideas.repec.org/p/iso/educat/0255.html
https://ideas.repec.org/p/iso/educat/0255.html
https://ideas.repec.org/p/iso/educat/0253.html
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Gschwendt, C. & Schilter, C. (2026). Automation in the Wake of GenAI: Implications for Firm 

Training. Swiss Leading House "Economics of Education" Working Paper No. 252. 

Gschwendt, C., Viarengo, M. & Zöllner, T.S. (2026). Generative AI and Career Choices. Swiss 

Leading House "Economics of Education" Working Paper No. 251.  

Palffy, P., Sandfort, L., Schneider, M & Backes-Gellner, U. (2026; first version 2024). Early 

Careers and Individuals’ Resources: Configurational Pathways to Stable Employment for 

Middle-Skilled Workers. Swiss Leading House “Econonics of Education” Working Paper No. 

221. 

Shan, X., Zölitz, U. & Backes-Gellner, U. (2026; first version 2025). Disconnecting Women: 

Gender Disparities in the Impact of Online Instruction. Swiss Leading House “Economics of 

Education” Working Paper No. 245, Department of Economics University of Zurich ECON - 

Working Paper No. 474, IZA Discussion Paper No. 18011, CESifo Working Paper No. 11997, 

Rockwool Foundation Berlin Discussion Paper No. 33/25, 2025. 

Theiler, R., Palffy, P. & Backes-Gellner, U. (2026). The role of AI use and AI training in school-

to-work transitions. Swiss Leading House “Econonics of Education” Working Paper No. 256. 

2025 

Brox, E., Doersam, M. (2025). Do High-Stakes matter? Evidence from a Probation Policy in 

Higher Education. Swiss Leading House "Economics of Education" Working Paper No. 241.  
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