Confédération suisse Wirtschaft, Bildung und Forschung WBF
Confederazione Svizzera
Confederaziun svizra

w Schweizerische Eidgenossenschaft Eidgendssisches Departement fiir

Staatssekretariat fiir Bildung,
Forschung und Innovation SBFI
Bildungssteuerung und Bildungsforschung

Version aktualisiert /31.05.2025

Bibliografie der Leading Houses

Swiss Leadin% House VPET-ECON: A Research Center on the
Economics of Education, Firm Behavior and Training Policies

Articles in refereed scientific journals / Artikel in referierten wissenschaftlichen Zeit-
schriften

2025

Brox, E. & Goller, D. (2025 accepted). Tournaments, Contestant Heterogeneity and Perfor-
mance. Journal of Political Economy Microeconomics.

Cattaneo, M.A., Gschwendt, C. & Wolter, S.C. (2025). How Scary is the Risk of Automation?
Evidence from a Large Survey Experiment. Journal of Economic Behavior & Organization,
235.

Doucouliagos H., K. Zigova (2025). Minimum Wages and Human Capital Investment: A
Meta-Regression Analysis. British Journal of Industrial Relations.

Goller, D., Graf, C. & Wolter, S.C. (2025). Virtual vs. In-Person Career Fairs: The Impact on
Search Activity and Diversity. Applied Economic Letters.

Goller, D., Lechner, M., Pongratz, T., Wolff, J. (2025) Active labor market policies for the
long-term unemployed: New evidence from causal machine learning. Labour Economics, 94.

Goller, D., & Wolter, S.C. (2025). Reaching for Gold! The Impact of a Positive Reputation
Shock on Career Choice. European Economic Review, 175.

Oggenfuss, C. & Wolter, S.C. (2025). Not just gender: Multiple and persistent grade biases in
language and mathematics. European Education.

2024

Angelone, D., Oggenfuss, C. & Wolter, S. C. (2024). Learning loss due to school change: A
cause of major concern? European Education, 56(1): 66-76.

Buehler, A.F., Lehnert, P. & Backes-Gellner, U. (2024). Curriculum Updates in Vocational
Education and Changes in Graduates’ Skills and Wages. Journal of Education and Work, 37(5-
6): 458-482.

Cattaneo, M.A. (2024). What wages do people expect for vocational and academic education
backgrounds in Switzerland? Swiss Journal of Economics and Statistics, 160(1).

Kiener, F., Eggenberger, C. & Backes-Gellner, U. (2024). The Role of Occupational Skill Sets
in the Digital Transformation: How IT Progress Shapes Returns to Specialization and Social
Skills. Journal of Business Economics, 94: 75-111.



Luethi, S. & Zumbuehl, M. (2024 online first). The response of public education spending to
changes in student cohort sizes. Education Economics.

Pregaldini, D. & Backes-Gellner, U. (2024). How middle-skilled workers adjust to immigra-
tion: the role of occupational skill specificity. International Journal of Manpower, 45(8): 1607-
1625.

Schultheiss, T. & Backes-Gellner, U. (2024). Does updating education curricula accelerate
technology adoption in the workplace? Evidence from dual vocational education and training
curricula in Switzerland. The Journal of Technology Transfer, 49: 191-235.

Zumbuehl, M., Hof, S. & Wolter, S. C. (2024 online first). Private tutoring and academic
achievement in a selective education system. Education Economics.

2023

Abrassart, A. & Wolter, S.C. (2023). Rejecting education as the basis of the social prestige of
occupations: the role of polarized political ideologies and parties in Switzerland. Acta Politica,
58.

Backes-Gellner, U. & Lehnert, P. (2023). Berufliche Bildung als Innovationstreiber: Ein lange
vernachléssigtes Forschungsfeld. Perspektiven der Wirtschaftspolitik, 24(1): 85-97.

Eggenberger, C. & Backes-Gellner, U. (2023). IT Skills, Occupation Specificity and Job Sepa-
rations. Economics of Education Review, 92.

Goller, D., Diem, A. & Wolter, S.C. (2023). Sitting next to a dropout: Academic success of
students with more educated peers. Economics of Education Review, 93.

Hornung, E., Schwerdt, G. & Strazzeri, M. (2023). Religious practice and student performance:
Evidence from Ramadan fasting. Journal of Economic Behavior & Organization, 205: 100-
119.

Kiener, F., Gnehm, A.-S. & Backes-Gellner, U. (2023). Noncognitive Skills in Training Cur-
ricula and Nonlinear Wage Returns. International Journal of Manpower, 44(4): 772-788.

Kuhn, A. & Wolter, S.C. (2023). The strength of gender norms and gender-stereotypical occu-
pational aspirations among adolescents. Kyklos, 76(1): 101-124.

Lehnert, P., Niederberger, M., Backes-Gellner, U. & Bettinger, E. (2023). Proxying economic
activity with daytime satellite imagery: Filling data gaps across time and space. PNAS Nexus,
2(4), pgad099.

Luethi, S. & Wolter, S.C. (2023) Is being competitive always an advantage? Competitiveness,
gender, and labour market success. Labour Economics, 85.

Palffy, P., Lehnert, P., & Backes-Gellner, U. (2023). One Size Does Not Fit All: A Field Ex-
periment on Countering Gendered Occupational Choices. Academy of Management Annual
Meeting Proceedings, 14237.

Palffy, P., Lehnert, P. & Backes-Gellner, U. (2023). Social Norms and Gendered Occupational
Choices of Men and Women: Time to Turn the Tide? Industrial Relations, 62(4): 380-410.

Schlegel, T. & Backes-Gellner, U. (2023). The role of fields of study for the effects of higher
education institutions on regional firm location. Small Business Economics, 61: 1587-1656.

Schultheiss, T., Pfister, C., Gnehm, A.-S. & Backes-Gellner, U. (2023). Education expansion
and high-skill job opportunities for workers: Does a rising tide lift all boats? Labour Economics,
82.

Schultheiss, T. & Backes-Gellner, U. (2023). Different degrees of skill obsolescence across
hard and soft skills and the role of lifelong learning for labor market outcomes. Industrial Re-
lations, 62(3): 257-287.

2/110



2022

Brox, E. & Krieger, T. (2022). Birthplace Diversity and Team Performance. Labor Economics,
79.

Buser, T., Peter, N. & Wolter, S.C. (2022). Willingness to compete, gender and career choices
along the whole ability distribution. Experimental Economics, 25: 1299-1326.

Cattaneo, M.A. & Wolter, S.C. (2022). «Against all odds»; Does awareness of the risk of failure
matter for educational choices? Economics of Education Review, 87.

Eggenberger, C., Janssen, S. & Backes-Gellner, U. (2022). The value of specific skills under
shock: High risks and high returns. Labour Economics, 78.

Girsberger, E., Koomen, M. & Krapf, M. (2022). Interpersonal, cognitive, and manual skills:
How do they shape employment and wages? Labour Economics, 78.

Gschwendt, C. (2022). Routine job dynamics in the Swiss labor market. Swiss Journal of Eco-
nomics and Statistics, 158(1): 1-21.

Kiener, F., Gnehm, A.-S., Clematide, S. & Backes-Gellner, U. (2022). IT skills in vocational
training curricula and labour market outcomes. Journal of Education and Work, 35(6-7): 614-
640.

Koomen, M. & Backes-Gellner, U. (2022). Occupational Tasks and Wage Inequality in Ger-
many: A Decomposition Analysis. Labour Economics, 79.

Kuhn, A., Schweri, J. & Wolter, S.C. (2022). Local Norms Describing the Role of the State and
the Private Provision of Training. European Journal of Political Economy, 75.

Kuhn, A. & Wolter, S.C. (2022). Things versus People: Gender Differences in Vocational In-
terests and in Occupational Preferences. Journal of Economic Behavior & Organization, 203:
210-234.

Leschnig, L., Schwerdt, G. & Zigova, K. (2022). Central Exams and Adult Skills: Evidence
from PIAAC. Economics of Education Review, 90.

Schlegel, T., Pfister, C., Harhoff, D. & Backes-Gellner, U. (2022). Innovation Effects of Uni-
versities of Applied Sciences: an Assessment of Regional Heterogeneity. The Journal of Tech-
nology Transfer, 47: 63-118.

Schlegel, T., Pfister, C., & Backes-Gellner, U. (2022). Tertiary Education Expansion and Re-
gional Firm Development. Regional Studies, 56(11): 1874-1887.

2021

Backes-Gellner, U., Herz, H., Kosfeld, M. & Oswald, Y. (2021). Do Preferences and Biases
predict Life Outcomes? Evidence from Education and Labor Market Entry Decisions. Euro-
pean Economic Review, 134.

Balestra, S., Sallin, A. & Wolter, S.C. (2021). High ability influencers? The heterogeneous
effects of gifted classmates. Journal of Human Resources, 10.

Busemeyer M.R., Abrassart, A. & Nezi, R. (2021). Beyond Positive and Negative: New Per-
spectives on Feedback Effects in Public Opinion on the Welfare State. British Journal of Polit-
ical Science, 51:137-162.

Goller, D. & Wolter, S.C. (2021). Too shocked to search. The COVID-19 shutdowns' impact
on the search for apprenticeships. Swiss Journal of Economics and Statistics, 157(6).

Pfister, C., Koomen, M., Harhoff, D. & Backes-Gellner, U. (2021). Regional Innovation Effects
of Applied Research Institutions. Research Policy, 50(4).

Rinawi, M. & Backes-Gellner, U. (2021). Labour market transitions after layoffs: the role of
occupational skills. Oxford Economic Papers, 73(1): 76-97.

3/110



Rupietta, C., Meuer, J. & Backes-Gellner, U. (2021). How do apprentices moderate the influ-
ence of organizational innovation on the technological innovation process? Empirical Research
in Vocational Education and Training, 13(1).

Zumbuehl, M., Dohmen, T. & Pfann, D. (2021). Parental involvement and the intergenerational
transmission of economic preferences, attitudes and personality traits. The Economic Journal,
131(638): 2642-2670.

2020

Abrassart, A., Busemeyer, M.R., Cattaneo, M.A. & Wolter, S.C. (2020). Do adult foreign resi-
dents prefer academic to vocational education? Evidence from a survey of public opinion in
Switzerland. Journal of Ethnic and Migration Studies, 46(15): 3314-3334.

Abrassart, A. & Wolter, S.C. (2020). Investigating the image deficit of VET: occupational pres-
tige ranking depending on the educational requirements and the skill content of occupations.
Journal of European Social Policy, 30(2): 225-240.

Cattaneo, M. A., Lergetporer, P., Schwerdt, G., Werner, K., Woessmann, L. & Wolter, S. C.
(2020). Information Provision and Preferences for Education Spending: Evidence from Repre-
sentative Survey Experiments in three Countries. European Journal of Political Economy, 63.
Gloor, J. L., Morf, M.C., Paustian-Underdahl, S. & Backes-Gellner, U. (2020). Fix the Game,

Not the Dame: Restoring Equity in Leadership Evaluations. Journal of Business Ethics, 161:
497-511.

Jaik, K. (2020). Brain drain from vocational to academic education at upper-secondary level?
An ampirical anlysis for Switzerland. Empirical Research in Vocational Education and Train-
ing, 12(1).

Lehnert, P., Pfister, C. & Backes-Gellner, U. (2020). Employment of R&D personnel after an
educational supply shock: Effects of the introduction of Universities of Applied Sciences in
Switzerland. Labour Economics, 66.

Luethi, S. & Wolter, S. C. (2020). Are Apprenticeships Business Cycle Proof? Swiss Journal
of Economics and Statistics, 156(3).

Pregaldini, D., Backes-Gellner, U. & Eisenkopf, G. (2020). Girls' preferences for STEM and
the effects of classroom gender composition: new evidence from a natural experiment. Journal
of Economic Behavior & Organization, 178: 102-123.

Rinawi, M. & Backes-Gellner, U. (2020). Firms' method of pay and the retention of apprentices.
Oxford Economic Papers, 72(1): 269-291.

Tuor Sartore, S. & Backes-Gellner, U. (2020). Educational diversity and individual pay: The
advantages of combining academic and VET graduates in the workplace. Empirical Research
in Vocational Education and Training, 12: 1-21.

2019

Diem, A. & Wolter, S. C. (2019). A place too crowded to study: The impact of student cohort
growth on the probability of university dropout. Hungarian Educational Research Journal,
9(2): 189-212.

Jaik, K. & Wolter, S. C. (2019). From dreams to reality: market forces and changes from occu-
pational intention to occupational choice. Journal of Education and Work, 42(4): 320-334.

Oggenfuss, C. & Wolter, S. C. (2019). Are they coming back? The mobility of university grad-
uates in Switzerland. Review of Regional Research, 2: 189-208.

Ayaita, A., Pull, K., & Backes-Gellner, U. (2019). You Get What You 'Pay' For: Academic
Attention, Career Incentives and Changes in Publication Portfolios of Business and Economics

4/110



Researchers. Journal of Business Economics, 89(3): 273-290.

Meuer, J., Troster, C., Angstmann, M., Backes-Gellner, U. & Pull, K. (2019). Embeddedness
and the repatriation intention of assigned and self-initiated expatriates. European Management
Journal, 37(6): 784-793.

Meuer, J., Kluike, M., Backes-Gellner, U. & Pull, K. (2019). Using expatriates for adapting
subsidiaries employment modes to different market economies: a comparative analysis of US

subsidiaries in Germany, the UK and Switzerland. European Journal of International Manage-
ment, 13(3): 328-353.
Moretti, L., Mayerl, M., Muehlemann, S. Schloegl, P. & Wolter, S.C. (2019). So Similar and

Yet so Different: A firm’s net costs and post-training benefits from apprenticeship training in
Austria and Switzerland. Evidence-Based HRM, 7(2): 229-246.

Rupietta, C. & Backes-Gellner, U. (2019). Combining knowledge stock and knowledge flow to
generate superior incremental innovation performance - Evidence from Swiss manufacturing.
Journal of Business Research, 94: 209-222.

Rupietta, C. & Backes-Gellner, U. (2019). How firms' participation in apprenticeship training
fosters knowledge diffusion and innovation. Journal of Business Economics, 89(5): 569-597.

2018

Backes-Gellner, U., Biker, A. & Pull, K. (2018). The opportunity costs of becoming a dean:
Does leadership in academia crowd out research? Schmalenbach Business Review, 70(2): 189-
208.

Caves, K. & Balestra, S. (2018). The impact of high school exit exams on graduation rates and
achievement. The Journal of Educational Research, 111(2): 186-200.

Denzler, S., Wolter, S.C. (2018). Does political orientation affect the choice of a university
major? Studies in Higher Education, 43(11): 1868—1881.

Eggenberger, C., Rinawi, M., Backes-Gellner, U. (2018). Occupational Specificity: A new
Measurement Based on Training Curricula and its Effect on Labor Market Outcomes. Labour
Economics, 51: 97-107.

Hoeschler, P., Balestra, S., Backes-Gellner, U. (2018). The Development of Non-Cognitive
Skills in Adolescence. Economics Letters, 163: 40- 45.

Mohrenweiser, J., Zwick, T. & Backes-Gellner, U. (2018). Poaching and Firm Sponsored
Training. British Journal of Industrial Relations, 57(1): 143-181.

Muehlemann, S. & Strupler, M. (2018). Hiring costs and labor market tightness. Labour Eco-
nomics, 52: 122-131.

Pfeifer, H. & Backes-Gellner, U. (2018). Another piece of the puzzle: Firms' investment in
training as production of optimal skills inventory. Empirical Research in Vocational Education
and Training, 10(6).

Tausch, F. & Zumbuehl, M. (2018). Stability of risk attitudes and media coverage of economic
news. Journal of Economic Behavior, 150: 295-310.
2017

Backes-Gellner, U., Rupietta, C. & Tuor Sartore, S. (2017). Reverse Educational Spillovers at
the Firm Level. Evidence-based HRM: a Global Forum for Empirical Scholarship, 5(1): 80-
106.

Balestra, S. & Backes-Gellner, U. (2017). Heterogeneous Returns to Education Over the Wage
Distribution: Who Profits the Most? Labour Economics, 44: 89-105.

5/110



Balestra, S. & Backes-Gellner, U. (2017). When a Door Closes, a Window Opens? Long-Term
Labor Market Effects of Involuntary Separations. German Economic Review, 18(1): 1-21.

Buser, T., Peter, N., Wolter, S. C. (2017). Gender, competitiveness and study choices in high
school - evidence from Switzerland. American Economic Review (Papers&Proceedings),
107(5): 125-130.

Cattaneo, M. A., Oggenfuss, C., Wolter, S. C. (2017). The more, the better? The impact of
instructional time on student performance. Education Economics, 25(5): 433-445.

Muehlemann, Samuel; Wolter, Stefan C. (2017): Can Spanish firms offer dual apprenticeships
without making a net investment? Empirical evidence based on ex ante simulations of different
training scenarios. Evidence-based HRM, 5(1): 107-118.

Pfister, C., Tuor Sartore, S. & Backes-Gellner, U. (2017). The Relative Importance of Type of
Education and Subject Area: Empirical Evidence for Educational Decisions. Evidence-based
HRM: a Global Forum for Empirical Scholarship, 5(1): 30-58.

Pull, K., Pferdmenges, B. & Backes-Gellner, U. (2017). Do research training groups operate at
optimal size? Schmalenbach Business Review, 18(2): 129-145.

Strupler Leiser, M. & Wolter, S. C. (2017): Empirical evidence on the effectiveness of social
public procurement policy: The case of the Swiss apprenticeship training system. LABOUR,
31(2): 204-222.

2016

Backes-Gellner, U., Kluike, M., Pull, K., Schneider, M.R. & Teuber, S. (2016). Human resource
management and radical innovation. A fuzzy-set QCA of US multinationals in Germany, Swit-
zerland, and the UK. Journal of Business Economics, 86(7): 751-772.

Béker, A., Breuninger, S., Muschallik, J., Pull, K. & Backes-Gellner, U. (2016). Time to Go?
(Inter)National Mobility and Appointment Success of Young Academics. Schmalenbach Busi-
ness Review, 17(3): 401-421.

Blatter, M., Muehlemann, S., Schenker, S. & Wolter, S.C. (2016). Hiring Costs for Skilled
Workers and the Supply of Firm-Provided Training. Oxford Economic Papers, 68(1): 238-257.

Janssen, S. & Backes-Gellner, U. (2016). Occupational Stereotypes and Gender-Specific Job
Satisfaction. Industrial Relations, 55(1): 71-91.

Janssen, S., Tuor Sartore, S.N. & Backes-Gellner, U. (2016). Discriminatory Social Attitudes
and Varying Gender Pay Gaps within Firms. Industrial and Labor Relations Review, 69(1):
253-279.

Muehlemann, S. & Pfeifer, H. (2016). The structure of hiring costs in Germany. Industrial Re-
lations, 55(2): 193-218.

Teuber, S., Backes-Gellner, U. & Ryan, P. (2016). How companies adjust their span of control
to national institutions: evidence from matched-pair engineering companies. DBW, 76(4): 255-
273.

2015

Backes-Gellner, U., Mohrenweiser, J. & Pull, K. (2015). The effectiveness of co-determination
laws in cooperative and adversarial employment relations: When does regulation have bite?
Economic and Industrial Democracy, 36(2): 215-238.

Backes-Gellner, U., Werner, A. & Mohnen, A. (2015). Effort Provision in Entrepreneurial
Teams - Effects of Team Size, Free-Riding and Peer Pressure. Journal of Business Economics,
85(3): 205-230.

Bessey, D. & Backes-Gellner, U. (2015). Staying Within or Leaving the Apprenticeship

6/110



System? Revisions of Educational Choices in Apprenticeship Training. Jahrbiicher fiir Na-
tionalékonomie und Statistik, 235(6): 539-552.

Cattaneo, M.A. & Wolter, S.C. (2015). Better Migrants: better PISA Results. Findings from a
Natural Experiment. IZA Journal of Migration, 4: 1-19.

Jansen, A., Strupler Leiser, M., Wenzelmann, F. & Wolter, S.C. (2015). Labor market deregu-
lation and apprenticeship training profitability - a comparison of German and Swiss employers.
European Journal of Industrial Relations, 21(4) 353-368.

Meuer, J., Rupietta, C. & Backes-Gellner, U. (2015). Layers of co-existing innovation systems.
Research Policy, 44(4): 888-910.

Moog, P., Werner, A., Houweling, S. & Backes-Gellner, U. (2015). The Impact of Skills, Work-
ing Time Allocation and Peer Effects on the Entrepreneurial Intentions of Scientists. Journal of
Technology Transfer, 40(3): 493-511.

Miiller, B. & Schweri, J. (2015). How specific is apprenticeship training? Evidence from inter-
firm and occupational mobility after graduation. Oxford Economic Papers, 67(4): 1057-1077.

Pull, K., Pferdmenges, B. & Backes-Gellner, U. (2015). Composition of junior research groups
and PhD completion rate: disciplinary differences and policy implications. Studies in Higher
Education, 41(11): 2061-2077.

2014

Backes-Gellner, U. & Oswald, Y. (2014). Learning for a bonus: How financial incentives in-
teract with preferences. Journal of Public Economics, 118: 52-61.

Backes-Gellner, U., Tuor, S.N. & Oswald, Y. (2014). Part-time Employment - Boon to Women
but Bane to Men? New Insights on Employer-Provided Training. Kyklos, 67(4): 463-481.

Backes-Gellner, U. & Geel, R. (2014). A Comparison of Career Success between Graduates of
Vocational and Academic Tertiary Education. Oxford Review of Education, 40(2): 266-291.

Diem, A. & Wolter S.C. (2014). Overeducation among Swiss University Graduates: Determi-
nants and Consequences. Journal for Labour Market Research, 47(4): 313-328.

Hof, S. (2014). Does private tutoring work? The effectiveness of private tutoring: a nonpara-
metric bounds analysis. Education Economics, 22(4): 347-366.

Hof S. & Strupler Leiser, M. (2014). Teaching in vocational education as a second career, Em-
pirical Research in Vocational Education and Training, 6(8): 1-13.

Kriechel, B., Miihlemann, S., Pfeifer, H. & Schiitte, M. (2014). Works councils, collective bar-
gaining and apprenticeship training. Industrial Relations, 53(2): 199-222.

Miihlemann, S. (2014). Training participation of internationalized firms: establishment-level
evidence for Switzerland. Empirical Research in Vocational Education and Training, 6(5): 1-
11.

Miihlemann, S. & Wolter, S.C. (2014). Return on investment of apprenticeship systems for
enterprises: Evidence from cost-benefit analyses, 1Z4 Journal of Labor Policy, 3(25).

Miiller, B. & Wolter, S.C. (2014). The Role of Hard-to-Obtain Information on Ability for the
School-to-Work Transition. Empirical Economics, 46(4): 1447-1471.

Tuor Sartore, S.N. & Backes-Gellner, U. (2014). Employer-Supported Training as a Non-Wage
Compensation Component. DBW, 74(2): 87-105.

Wolter, S. C.; Diem, A. & Messer, D. (2014). Drop-outs from Swiss Universities: an empirical
analysis of data on all students between 1975 and 2008. European Journal of Education, 49(4):
471-483.

7/110



2013

Backes-Gellner, U., Futagami, S., Teuber, S. & Willi, A. (2013). Differences in Initial Training
and Wages of Japanese Engineering and Retailing Companies - Who Pays for Higher Training
Costs? International Journal of Management Research and Business Strategy, 2(4): 61-76.

Backes-Gellner, U. & Moog, P. (2013). The Disposition to become an Entrepreneur and the
Jacks-of-all-Trades in Social and Human Capital. Journal of Socio-Economics, 47: 55-72.

Backes-Gellner, U. & Pull, K. (2013). Tournament Compensation Systems, Employee Hetero-
geneity, and Firm Performance. Human Resource Management, 52(3): 375-398.

Backes-Gellner, U. & Veen, S. (2013). Positive effects of ageing and age diversity in innovative
companies - large-scale empirical evidence on company productivity. Human Resource Man-
agement Journal, 23(3): 279-295.

Becker, S.0., Messer, D. & Wolter, S.C. (2013). A Gift is not always a Gift: Heterogeneity and
Long Term Effects in a Gift Exchange Experiment. Economica, 80(318): 345-371.

Diem, A. & Wolter, S.C. (2013). Who is afraid of School Choice? Swiss Journal of Sociology,
39(1): 57-80.

Diem, A. & Wolter, S.C. (2013). The Use of Bibliometrics to measure Research Performance
in Education Sciences. Research in Higher Education, 54(1): 86-114.

Joecks, J., Pull, K. & Backes-Gellner, U. (2013). Childbearing and (Female) Research Produc-
tivity - A Personnel Economics Perspective on the Leaky Pipeline. Journal of Business Eco-
nomics 84(4): 517-530.

Miihlemann, S., Braendli, R. & Wolter, S.C. (2013). Invest in the Best or compensate the Weak?
An Empirical Analysis of the Heterogeneity of Firm’s Provision of Human Capital. Evidence
Based Human Resource Management (EBHRM) 1(1): 80-95.

Miihlemann, S., Ryan, P. & Wolter, S.C. (2013). Monopsony Power, Pay Structure, and Train-
ing. Industrial and Labor Relations Review 66(5): 1095-1112.

Pfeifer, C., Janssen, S., Yang, P. & Backes-Gellner, U. (2013). Effects of Training on Employee
Suggestions and Promotions: Evidence from Personnel Records. Schmalenbach Business Re-
view 65(3): 270-287.

Ryan, P., Backes-Gellner, U., Teuber, S. & Wagner, K. (2013). Apprentice pay in Britain, Ger-
many and Switzerland: Institutions, market forces and market power. European Journal of In-
dustrial Relations 19(3): 201-220.

Yang, P., Janssen, S., Pfeifer, C. & Backes-Gellner, U. (2013). Careers and productivity in an
internal labor market. Zeitschrift fiir Betriebswirtschaft 83(2): 121-143.

2012

Backes-Gellner, U. & Geel, R. (2012). Earning While Learning: When and How Student Em-
ployment is Beneficial. Labour 26(3): 313-340.

Backes-Gellner, U. & Schneider, M.R. (2012). Economic Crises and the Elderly. Gerontology
58(2): 188-192.

Blatter, M., Miihlemann, S. & Schenker, S. (2012). The Costs of Hiring Skilled Workers. Eu-
ropean Economic Review 56(1): 20-35.

Berger, J-L. & D’Ascoli, Y. (2012). Motivations to Become Vocational Education and Training
Educator: A Person-oriented Approach. Vocations and Learning 5(3): 225-249.

Peter, N. & Buser, T. (2012). Multitasking. Experimental Economics 15(4): 641-655.

Pfeifer, C., Janssen, S., Yang, P. & Backes-Gellner, U. (2012). Training Participation of a
Firm's Aging Workforce. Empirical Research in Vocational Education and Training 4(2): 131-

8/110



147.

Schwerdt, G., Messer D., Wossmann L. & Wolter S.C. (2012). The Impact of an Adult Educa-
tion Voucher Program: Evidence from a Randomized Field Experiment. Journal of Public Eco-
nomics 96(7-8): 569-583.

2011

Backes-Gellner, U. (2011). Rankings upon Rankings - and no End in Sight - Discussion of
"Quantitative and Qualitative Rankings of Scholars" by Rost and Frey. Schmalenbach Business
Review 63(1): 99-108.

Backes-Gellner, U. & Geel, R. (2011). Occupational Mobility Within and Between Skill Clus-
ters: An Empirical Analysis Based on the Skill-Weights Approach. Empirical Research in Vo-
cational Education and Training 3(1): 21-38.

Backes-Gellner, U., Mohrenweiser, J. & Marginson, P. (2011). What triggers the establishment
of'a works council? Economic and Industrial Democracy 33(2): 295-316.

Backes-Gellner, U., Mohrenweiser, J. & Jirjahn, U. (2011). Works Councils and Learning: On
the Dynamic Dimension of Codetermination. Kyklos 64(3): 427-447.

Backes-Gellner, U., Schneider, M.R. & Veen, S. (2011). Effect of Workforce Age on Quanti-
tative and Qualitative Organizational Performance: Conceptual Framework and Case Study Ev-
idence. Organization Studies 32(8): 1103-1121.

Busemeyer, M.R., Cattaneo, M.A. & Wolter, S.C. (2011). Individual Policy Preferences for
Vocational versus Academic Education. Micro Level Evidence for the Case of Switzerland.
Journal of European Social Policy 21(3): 253-273.

Cattaneo, M.A. (2011). New estimation of private returns to higher professional education and
training, Empirical Research in Vocational Education and Training 3(2): 71-84.

Denzler, S.& Wolter, S.C. (2011). Distance-to-university and study decisions: A research note.
Swiss Political Science Review 16(4): 807-809.

Miihlemann, S. & Wolter, S.C. (2011). Firm-sponsored Training and Poaching Externalities in
Regional Labor Markets. Regional Science and Urban Economics 41(6): 560-570.

Schweri, J., Hartog, J. & Wolter, S.C. (2011). Do Students Expect Compensation for Wage
Risk?, Economics of Education Review 30(2): 215-227.

Teuber, S., Ryan, P., Thelen, K. & Wagner, K. (2011). Duale Ausbildung und Personalpolitik
- So gleich und doch so fremd? Eine vergleichende Untersuchung im Industriesektor zwischen
Deutschland und der Schweiz. DBW 71(3): 217-233.

2010

Backes-Gellner, U., Tuor, S. & Wettstein, D. (2010). Differences in the educational paths of
entrepreneurs and employees. Empirical Research in Vocational Education and Training 2(23):
85-105.

Backes-Gellner, U. & Mohrenweiser, J. (2010). Die Wirkung des Betriebsverfassungsgesetzes
am Beispiel der Freistellung von Betriebsriaten — ein Beitrag zur Rechtstatsachenforschung.
Jahrbiicher fiir Nationalokonomie und Statistik 230(4): 420-435.

Backes-Gellner, U. & Schlinghoff, A. (2010). Career Incentives and “Publish or Perish” in
German and US Universities. 4 Journal of Issues and Studies 42(3): 26-53.

Backes-Gellner, U. & Wolter, C. (2010). Guest editorial. International Journal of Manpower
31(5): 492-494.

9/110



Tuor, S. & Backes-Gellner, U. (2010). Risk-Return Trade-Offs to Different Educational Paths:
Vocational, Academic and Mixed. International Journal of Manpower 31(5): 495-519.
Backes-Gellner, U. & Mohrenweiser, J. (2010). Apprenticeship Training, what for: Investment
or Substitution? International Journal of Manpower 31(5): 545-562.

Backes-Gellner, U., Geel, R. & Mure, J. (2010). Specificity of Occupational Training and Oc-

cupational Mobility: An Empirical Study Based on Lazear's Skill-Weights Approach. Educa-
tion Economics 18: 1-17.

Messer, D. & Wolter, S.C. (2010). Time-to-degree and the business cycle, Education Econom-
ics 18(1): 111-123.

Backes-Gellner, U. & Tuor, S.N. (2010). Avoiding Labor Shortages by Employer Signaling -
On the Importance of Good Work Climate and Labor Relations. Industrial and Labor Relations
Review. 63(2): 271-286.

Denzler, S. & Wolter, S. (2010). Der Einfluss des lokalen Hochschulangebots auf die Studien-
wahl. Zeitschrift fiir Erziehungswissenschaft 13(4), 683-706.

Miihlemann, S., Pfeifer, H., Walden, G., Wenzelmann, F. & Wolter, S.C. (2010). The Financing
of Apprenticeship Training in the Light of Labor Market Regulations. Labour Economics 17(5):
799-809.

Miihlemann, S. (2010). Cost and Benefit of Apprenticeship Training: Evidence from Swiss
Firms. Canadian Apprenticeship Journal, 1(Winter 2010): 45-55.

2009

Messer, D. & Wolter, S.C. (2009). Kann mit Gutscheinen die Weiterbildungsbeteiligung erhoht
werden? Empirische Pddagogik 23(4): 410-430.

Wolter, S.C. (2009). Gibt es einen intergenerationellen Konflikt bei Bildungsausgaben? Zeit-
schrift fiir Pddagogik, Heft 1/2009: 4-16.

Miihlemann, S., Wolter, S.C. & Wiiest, A. (2009). Apprenticeship Training and the Business
Cycle. Empirical Research in Vocational Education and Training 1(2): 173-186.

Backes-Gellner, U., Geel, R. & Mure, J. (2009). Berufliche Bildung und Mobilitit: Erklarungen
mit Hilfe des Skill-Weights Approach. Empirische Pddagogik 23(4): 479-498.

Backes-Gellner, U. & Moog, P. (2009). The Impact of Labour Market Regulations on (Poten-
tial) Entrepreneurs: The Case of Germany. International Journal of Entrepreneurship and In-
novation Management 10(1): 53-70.

Backes-Gellner, U. & Janssen, S. (2009). Skill obsolescence, vintage effects and changing
tasks. Applied Economics Quarterly 55(1): 83-104.

Dionisius, R., Miihlemann, S., Pfeifer, H., Schonfeld, G., Walden, G., Wenzelmann, F. & Wol-
ter, S.C. (2009). Ausbildung aus Produktions- oder Investitionsinteresse? Zeitschrift fiir Berufs-
und Wirtschaftspddagogik 105(2): 267-284.

Mohrenweiser, J. & Zwick, T. (2009). Why do firms train apprentices? The net cost puzzle
reconsidered. Labour Economics, 16(6): 631-637.

Jacobebbinghaus, P., Mohrenweiser, J. & Zwick, T. (2009). Wie kann die durchschnittliche
Ausbildungsquote in Deutschland korrekt gemessen werden? Wirtschaft- und Sozialstatisti-
sches Archiv, 3(4): 225-240.

Bertschy, K., Cattaneo, M.A. & Wolter, S.C. (2009). PISA and the Transition to the Labour
Market. LABOUR: Review of Labour Economics and Industrial Relations 23: 111-137.

Denzler, S. & Wolter, S.C. (2009). Sorting into teacher education: How the institutional setting
matters. Cambridge Journal of Education 39(4): 423-441.

10/110



Dionisius, R., Miithlemann, S., Pfeifer, H., Walden, G., Wenzelmann, F. & Wolter, S.C. (2009).
Cost and Benefit of Apprenticeship Training: A Comparison of Germany and Switzerland. Ap-
plied Economics Quarterly 55(1): 7-37.

Backes-Gellner, U. & Moog, P. (2009). Social capital and the willingness to become self-em-
ployed: Is There a Difference between Women and Men? Journal of International Studies of
Management & Organisation, 39/2.

Janssen, S. & Pfeifer, C. (2009). Betriebsinterne Arbeitsmarkte, Hierarchien und Neueinstel-
lungen: Eine empirische Untersuchung mit Personaldaten. Zeitschrift fiir Betriebswirtschaft
79(5): 633-662.

Cattaneo, M.A. & Wolter, S.C. (2009). Are the Elderly a Threat to Educational Finances? Eu-
ropean Journal of Political Economy 25: 225-236.

2008

Backes-Gellner, U., Bessey, D., Pull, K. & Tuor, S.N. (2008). What Behavioural Economics
Teaches Personnel Economics. Die Unternehmung. Swiss Journal of Business Research and
Practice: Versus Verlag, 62(2008)3: 217-234.

Backes-Gellner, U. & Veen, S. (2008). The consequences of central examinations on educa-
tional quality standards and labour market outcomes. Oxford Review of Education, 34(2008)5,
569-588.

Wolter, S.C. (2008). Ausbildungskosten und -nutzen und die betriebliche Nachfrage nach Lehr-
lingen. Perspektiven der Wirtschaftspolitik, Vol. 9 (S1): 90-108.

2007

Backes-Gellner, U. & Werner A. (2007). Entrepreneurial Signaling via Education: A Success
Factor for Innovative Start-Ups. Small Business Economics, 29, 1-2: 173-190.

Backes-Gellner, U & Moog, P. (2007). The Impact of Labour Market Regulations on (Potential)
Entrepreneurs - The Case of Germany, International Journal of Technology Management.

Backes-Gellner, U., Mure, J. & Tuor, S.N. (2007). The Puzzle of Non-Participation in contin-
uing Training — An Empirical Study of Chronic vs. Temporary Non- Participation. Journal for
Labour Market Research (ZAF) 2+3, Special Issue: Economics of Apprenticeship and Further
Training in Germany and Switzerland.

Cattaneo, M.A., Winkelmann, R. & Hanslin, S. (2007). The Apple Falls Increasingly Far: Par-
ent-Child Correlation in Schooling and The Growth of Post-Secondary Education in Switzer-
land. Swiss Journal of Economics and Statistics 143(2): 133-152.

Grob, U. & Wolter, S.C. (2007). Demographic Change and Public Education Spending: A Con-
flict between Young and Old? Education Economics 15(3): 277-292.

Messer, D. & Wolter, S.C. (2007). Are Student Exchange Programs Worth 1t? Higher Educa-
tion 54(5): 647-663.

Miihlemann, S., Schweri, J., Winkelmann, R. & Wolter, S.C. (2007). An Empirical Analysis of
the Decision to Train Apprentices. LABOUR: Review of Labour Economics and Industrial Re-
lations 21(3): 419-441.

Miihlemann, S. & Wolter, S.C. (2007). Regional Effects on Employer Provided Training: Evi-
dence from Apprenticeship Training in Switzerland. Journal for Labour Market Research
(ZAF), Special Issue: Economics of Apprenticeship and Further Training in Germany and Swit-
zerland: 135-147.

11/110



Miihlemann, S. & Wolter, S.C. (2007). Bildungsqualitit, demographischer Wandel, Struktur
der Arbeitsmérkte und die Bereitschaft von Unternehmen Lehrstellen anzubieten. Wirtschafts-
politische Blitter 54(1): 57-71.

2006

Backes-Gellner, U., Kay, R. & Tuor, S.N. (2006). Technologische Innovation und Strategien
zur Beschaffung qualifizierter Arbeitskrifte, DBW 66(3): 255 286.

Wolter, S.C., Miihlemann, S. & Schweri, J. (2006). Why some firms train Apprentices and
many others do not. German Economic Review 7(3): 249-264.

2005

Cattaneo, M.A. & Winkelmann, R. (2005). Earnings differentials between French and German
speakers in Switzerland. Swiss Journal of Economics and Statistics 141(2): 191-212.

Books / Biicher

2024

Transferexzellenz als Mission: Empfehlungen der Griindungskommission zum Auf- und Ausbau
der Deutschen Agentur fiir Transfer und Innovation (DATI). Berlin: Bundesministerium fiir
Bildung und Forschung 2024. https://www.bmbf.de/SharedDocs/Down-
loads/DE/2024/DATI_Empfehlungen der Gruendungskommission.html. Stefan Gross-Sel-
beck, Uschi Backes-Gellner, Jorg Bagdahn, Anna Christmann, Achim Dercks, Andrea Frank,
Holger Hanselka, Dietmar Harhoff, Thomas Jarzombek, Kira Kastell, Andreas Pinkwart, Bir-
gitt Riegraf, Ye-One Rhie, Stephan Seiter, Anja Steinbeck and Philipp von der Wippel.

2020

Backes-Gellner, U., Renold, U. & Wolter, S. C. (Eds.) (2020). Economics and Governance of
Vocational and Professional Education and Training (including Apprenticeship). Theoretical
and empirical results for Researchers and Educational Policy Leaders. Bern: hep Verlag.

Muehlemann S. & Wolter, S.C. (2020). Ausbildung 6konomisch betrachtet. Sieben Lektionen
zu Kosten und Nutzen beruflicher Bildung aus Sicht von Unternehmen, Giitersloh: Bertelsmann
Stiftung.

2019

Muehlemann, S. & Wolter, S.C. (2019). The economics of apprenticeship training. Seven les-
sons learned from cost-benefit surveys and simulation, Giitersloh: Bertelsmann Stiftung.

Backes-Gellner, U., Bohringer, C., Cantner, U., Harhoff, D., Holzle, K. & Schnitzer, M. (2019):
Commission of Experts for Research and Innovation — 2019 "Research, Innovation and Tech-
nological Performance in Germany". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH
& Co. KG.

Backes-Gellner, U., Bohringer, C., Cantner, U., Harhoff, D., Holzle, K. & Schnitzer, M. (2019):
EFI-Jahresgutachten 2019 "Forschung, Innovation und technologische Leistungsfihigkeit
Deutschlands". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH & Co. KG.

2018

Backes-Gellner, U., Bohringer, C., Cantner, U., Harhoff, D., Ott, I. & Schnitzer, M. (2018):
Commission of Experts for Research and Innovation — 2018 "Research, Innovation and

12/110



Technological Performance in Germany". Berlin: Buch- und Offsetdruckerei H. Heenemann
GmbH & Co. KG.

Backes-Gellner, U., Bohringer, C., Cantner, U., Harhoff, D., Ott, I. & Schnitzer, M. (2018):
EFI-Jahresgutachten 2018 "Forschung, Innovation und technologische Leistungsfihigkeit
Deutschlands". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH & Co. KG.

Muehlemann, S., Wolter, S.C. & Joho, E. (2018). Apprenticeship training in Italy — a cost-
effective model for firms? Giitersloh: Bertelsmann Stiftung.

Wolter, S.C. & Joho, E. (2018). Apprenticeship training in England — a cost-effective model
for firms? Giitersloh: Bertelsmann Stiftung.

2017

Backes-Gellner, U., Bohringer, C., Cantner, U., Harhoff, D., Ott, I. & Schnitzer, M. (2017):
EFI-Jahresgutachten 2017 "Forschung, Innovation und technologische Leistungsfahigkeit
Deutschlands". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH & Co. KG.

Backes-Gellner, U., Bohringer, C., Cantner, U., Harhoff, D., Ott, I. & Schnitzer, M. (2017):
Commission of Experts for Research and Innovation — 2017 "Research, Innovation and Tech-
nological Performance in Germany". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH
& Co. KG.

2016

Backes-Gellner, U., Bohringer, C., Canter, U., Harhoff, D., Ott, I. & Schnitzer, M. (2016): EFI-
Jahresgutachten 2016 "Forschung, Innovation und technologische Leistungsfahigkeit Deutsch-
lands". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH & Co. KG.

Backes-Gellner, U., Bohringer, C., Canter, U., Harhoff, D., Ott, I. & Schnitzer, M. (2016):
Commission of Experts for Research and Innovation — 2016 "Research, Innovation and Tech-
nological Performance in Germany". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH
& Co. KG.

2015

Backes-Gellner, U., Bohringer, C., Foray, D., Ott, 1., Harhoff, D. & Schnitzer, M. (2015): EFI-
Jahresgutachten 2015 "Forschung, Innovation und technologische Leistungsfahigkeit Deutsch-
lands". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH & Co. KG.

Backes-Gellner, U., Bohringer, C., Foray, D., Ott, I., Harhoff, D. & Schnitzer, M. (2015): Com-
mission of Experts for Research and Innovation — 2015 "Research, Innovation and Technolo-
gical Performance in Germany". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH &
Co. KG.

Wolter, S.C. & Miihlemann S. (2015): Apprenticeship training in Spain — a cost-effective model
for firms? Giitersloh: Bertelsmann Stiftung.

2014

Backes-Gellner, U., Bohringer, C., Foray, D., Gerybadze, A., Harhoff, D. & Schnitzer, M.
(2014): EFI-Jahresgutachten 2014 "Forschung, Innovation und technologische Leistungsfahig-
keit Deutschlands". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH & Co. KG.

Backes-Gellner, U., Bohringer, C., Foray, D., Gerybadze, A., Harhoff, D. & Schnitzer, M.
(2014): Commission of Experts for Research and Innovation — 2014 "Research, Innovation and

Technological Performance in Germany". Berlin: Buch- und Offsetdruckerei H. Heenemann
GmbH & Co. KG.

13/110



2013

Backes-Gellner, U., Bohringer, C., Gerybadze, A., Harhoff, D., Llerena, P. & Schnitzer, M.
(2013): EFI-Jahresgutachten 2013 "Forschung, Innovation und technologische Leistungsfahig-
keit Deutschlands". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH & Co. KG.

Backes-Gellner, U., Bohringer, C., Gerybadze, A., Harhoff, D., Llerena, P. & Schnitzer, M.
(2013): Commission of Experts for Research and Innovation — 2013 "Research, Innovation and

Technological Performance in Germany". Berlin: Buch- und Offsetdruckerei H. Heenemann
GmbH & Co. KG.

2012

Backes-Gellner, U., Gerybadze, A., Harhoff, D., Llerena, P., Luther, J. & Schnitzer, M. (2012):
EFI-Jahresgutachten 2012 "Forschung, Innovation und technologische Leistungsfihigkeit
Deutschlands". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH & Co. KG.

Backes-Gellner, U., Gerybadze, A., Harhoff, D., Llerena, P., Luther, J. & Schnitzer, M. (2012):
Commission of Experts for Research and Innovation — 2012 "Research, Innovation and Tech-
nological Performance in Germany". Berlin: Buch- und Offsetdruckerei H. Heenemann GmbH
& Co. KG.

Strupler, M. & Wolter, S.C. (2012): Die duale Lehre eine Erfolgsgeschichte - auch fiir Betriebe.
Ergebnisse der dritten Kosten-Nutzen-Erhebung der Lehrlingsausbildung aus der Sicht der Be-
triebe, Glarus/Chur: Riiegger Verlag.

2011

Ryan, P., Wagner, K., Teuber, S. & Backes-Gellner, U. (2011): Financial aspects of Appren-
ticeship Training in Germany, Great Britain and Switzerland. Diisseldorf: Setzkasten GmbH.

2010

Backes-Gellner, U., Baumert, J., Becker, U., Borsch-Supan, A., Ehmer, J., Einhdupl, K., Hoffe,
O., Hiittl, R., Keil, U., Kochsiek, K., Kocka, J., Kohli, M., Lindenberger, U., Miiller, B.,
Nehmer, J., Schnitzer-Ungefug, J., Staudinger, U., Steinhagen-Thiessen, E., Wagner, G. &
Wick, G. (2010): More Years, More Life: Recommendations of the Joint Academy Initiative on

Aging.
2009

Backes-Gellner, U., Baumert, J., Becker, U., Borsch-Supan, A., Ehmer, J., Einhdupl, K., Hoffe,
0., Hiittl, R., Keil, U., Kochsiek, K., Kocka, J., Kohli, M., Lindenberger, U., Miiller, B., Neh-
mer, J., Schnitzer-Ungefug, J., Staudinger, U., Steinhagen-Thiessen, E., Wagner, G. & Wick,
G. (2009): Gewonnene Jahre: Empfehlungen der Akademiengruppe Altern in Deutschland.
Stuttgart: Wissenschaftliche Verlagsgesellschaft mbH.

2007

Miihlemann, S., Wolter, S.C., Fuhrer, M. & Wiiest, A. (2007). Lehrlingsausbildung - 6kono-
misch betrachtet. Ziirich/Chur : Riiegger Verlag.

Mure, J. (2007). Weiterbildungsfinanzierung und Fluktuation. Theoretische Erklarungsansitze
und empirische Befunde auf Basis der Skill-Weights Approach. Beitrdge zur Personal- und
Organisationsékonomik. Miinchen und Meiring: Reiner Hampp Verlag (Jahrespreis der Uni-
versitét Ziirich).

14/110



Book chapters / Artikel in Biichern, Handbiichern, Festschriften und Enzyklopidien

2025

Backes-Gellner, U. & Palfty, P. (2025 forthcoming). Promotions, Incentives and Allocation of
Human Capital: a Personnel Economics Perspective. In: Interdisciplinary Foundations for Or-
ganizational Science and Application: A Dialogue between Psychology and Economics. Ed. G.
Grote, R.A. Guzzo, R. Lalive and H.R. Nalbantian. Oxford: Oxford University Press.

2024

Gschwendt, C. (2024). Die kiinstliche Intelligenz als Wendepunkt. In: Sozialalmanach 2025,
Luzern: Caritas-Verlag. 221-228.

2023

Backes-Gellner, U. & Lehnert, P. (2023). Apprenticeships. In: Elgar Encyclopedia of Labour
Studies. Ed. T. Eriksson. Cheltenham: Edward Elgar Publishing Ltd. 14-18.

Brox, E., Lechner, M. & Steckenleiter, C. (2023). Kausale Inferenz. In: Moderne Verfahren
der angewandten Statistik. Berlin, Heidelberg: Springer Berlin Heidelberg, 2023. 1-27.

2021

Backes-Gellner, U. & Lehnert, P. (2021). The Contribution of Vocational Education and Train-
ing to Innovation and Growth. Oxford Research Encyclopedia of Economics and Finance.

Muehlemann, S., & Wolter, S.C. (2021). Business Cycles and Apprenticeships. Oxford Re-
search Encyclopedia of Economics and Finance.

Cattaneo, M.A. & Wolter, S.C. (2021). Selected Findings from 10 Years of Public Opinion
Surveys on Education in Switzerland. In: Public Opinion and the Political Economy of Educa-
tion Policy around the World. Eds. by M.R. West and L. Woessmann. Cambridge: MIT Press.
245-273.

2020

Muehlemann, S. & Wolter, S. C. (2020). The Economics of Vocational Training. In: Bradley, S.
and Green, C. (Eds.): The Economics of Education, A Comprehensive Overview. Second Edi-
tion, Elsevier. 543-554.

2019

Backes-Gellner, U. & Pfister, C. (2019). Beitrag der Berufsbildung zu Innovation. Forschung
und Innovation in der Schweiz 2020. Ziirich: Staatssekretariat fiir Bildung, Forschung und In-
novation SBFI.

Backes-Gellner, U. & Pfister, C. (2019). The Contribution of Vocational Education and Train-
ing to Innovation — The Case of Switzerland. Research and Innovation in Switzerland 2020.
Ziirich: State Secretariat for Education, Research and Innovation SERI.

2018

Backes-Gellner, U. & Schlegel, T. (2018). Ereilt uns das Schicksal des Arbeitspferdes? Die
Digitalisierung und ihre Folgen fiir die Beschiftigung in der Schweiz. Lohnbuch Schweiz 2018.
Zirich: Orell Fissli, 45-53.

15/110



2017

Backes-Gellner, U. (2017). Die Rolle der dualen Berufsausbildung fiir das Innovationssystem
in Deutschland. Technologie, Strategie und Organisation — Festschrift zum 65. Geburtstag von
Alexander Gerybadze, eds. by W. Burr, M. Stephan. Wiesbaden: Springer Gabler, 171-181.

Wolter, Stefan C. (2017). Bildungswesen Schweiz: Wie viel Eigenstandigkeit macht Sinn und
ist moglich? In: Konrad Hummler und Franz Jaeger (Hrsg): Kleinstaat Schweiz — Auslauf- oder
Erfolgsmodell?, Ziirich: NZZ Libro, 319-326.

2016

Oggenfuss, C., Cattaneo, M. & Wolter, S.C. (2016). Raising attainment with more instructional
time? A partially successful strategy with undesirable side effects. CIDREE Yearbook 2016,
ed. by S. Edgar. Livingston: Education Scotland, 184-193.

2015

Caves, K., Meuer, J. & Rupietta, C. (2015). Advancing Educational Leadership Research Using
Qualitative Comparative Analysis (QCA). Challenges and Opportunities of Educational Lead-
ership Research and Practice, eds. by A.J. Bowers, A.R. Shoho and B.G. Barnett. Charlotte,
NC: Information Age Publishing, 147-170.

Pferdemenges, B., Pull, K. & Backes-Gellner, U. (2015). Composition and Performance of Re-
search Training Groups. The Changing Governance of Higher Education and Research - Mul-
tilevel Perspectives. eds. by D. Jansen and 1. Pruisken. Dordrecht: Springer, 15-27.

Pfister, C. & Tuor Sartore, S. (2015). Determinanten von beruflichen, akademischen und ge-
mischten Bildungspfaden. Berufliche Passagen im Lebenslauf, eds. by K. Héfeli, M.P. Neuen-
schwander and S. Schumann. Wiesbaden: Springer VS, 277-303.

Pull, K. & Backes-Gellner, U. (2015). (Self-)Selection, Incentives and Resources - a Personnel
Economics Perspective on Academia and Higher Education. Entwicklung und Perspektiven der
Wirtschaftswissenschaft, eds. by H.-J. Ramser and M. Stadler. Tiibingen: Mohr Siebeck, 263-
280.

2014

Wolter, S.C. & Oggenfuss, C. (2014). Are Teachers' Views of Educational Policy Different
from the Rest of the Population? CIDREE Yearbook 2014, eds. by F. Nyhamn and T.N.
Hopfenbeck. Oslo: Udir, 140-161.

2013

Wolter, S.C. (2013). Ein 6konomischer Blick auf die Chancengerechtigkeit im (schweizeri-
schen) Bildungswesen. Bildungsgleichheit und Gerechtigkeit, Wissenschaftliche und gesell-
schaftliche Herausforderungen, eds. by R. Becker, P. Biihler and T. Biihler. Bern: Haupt Verlag,
229-245.

2011

Backes-Gellner, U. & Werner, A. (2011). Signalling. World Encyclopedia of Entrepreneurship,
ed. by L.-P. Dana. Cheltenham, UK and Lyme: Edward Elgar Publishing Limited, 398-399.

Bertschy, K., Cattaneo, A.M. & Wolter, S.C. (2011). PISA and the Transition into the Labour
Market. Transitionen im Jugendalter, Ergebnisse der Schweizer Langsschnittstudie TREE, ed.
by M.M. Bergmann et al., Ziirich: Seismo Verlag, 217-245.

Wolter, S.C. & Ryan, P. (2011). Apprenticeship. Handbook of Economics of Education, Vol-
ume 3, ed. by E. A. Hanushek, S. Machin, L. Wossmann. Amsterdam: Elsevier North-Holland,
521-576.

16/110



2010

Wolter, S.C. (2010). Privatwirtschaftliche Finanzierung beruflicher Erstausbildung, ed. by H.
Barz Handbuch Bildungsfinanzierung. Wiesbaden: VS Verlag, 391-400.

2009

Unger, B., Pull, K. & Backes-Gellner, U. (2009). The Performance of German Research Train-
ing Groups in Different Disciplinary Fields: An Empirical Assessment. Governance and Per-
formance in the German Public Research Sector; Disciplinary Differences. ed. by D. Jansen.
Dordrecht: Springer, 93-106.

Backes-Gellner, U. (2009). Beschéftigung élterer Arbeitnehmer im Spiegel bisheriger For-
schung. Altern, Arbeit und Betrieb, ed. by U. Backes-Gellner, S. Veen. Stuttgart: Wissenschaft-
liche Verlagsgesellschaft GmbH, 11-25.

Backes-Gellner, U. & Mure, J. (2009). The Swiss Leading House on Economics of Education,
Firm Behaviour and Training Policies. VET Boost: Towards a Theory of Professional Compe-
tencies, ed. by F.K. Oser, U. Renold, E.G. John, E. Winther, S. Weber. Rotterdam: SENSE
Publishers, 109-115.

Miihlemann, S. & Wolter, S.C. (2009). Vale la pena di formare apprendisti, in: G. Ghisla and
L. Bonoli (Eds.), Lavoro e formazione professionale: nuove sfide. Situazione nella Svizzera
italiana e prospettive future. Bellinzona: Casagrande, 203-237.

Wolter, S.C. (2009): Okonomie, in: Andresen S. et al. (Hrsg.) Handworterbuch Erziehungswis-
senschaft, Beltz Verlag: Weinheim und Basel, 606-620.

Denzler, S. & Wolter S.C. (2009). Laufbahnentscheide im Lehrberuf aus bildungsékonomi-
scher Sicht, in: Zlatkin-Troitschanskaia et al. (Hrsg.), Lehrprofessionalitit - Bedingungen, Ge-
nese, Wirkungen und ihre Messung, Weinheim und Basel: Beltz Verlag, 641-651.

Teuber, S., Backes-Gellner, U. & Mure, J. (2009). Erfassung der Wirkung von Lehrerprofessi-
onalitdt aus bildungsokonomischer Perspektive. In: Beck, K. et al. (Hrsg.): Professionalitit von
Lehrenden - Zum Stand der Forschung. Weinheim: Beltz Verlag.

Backes-Gellner, U. (2009). Probleme und Chancen lebenslangen Lernens aus betriebswirt-
schaftlicher Perspektive. In: Staudinger, U. (Hrsg.): Alternde Gesellschaften und Lebenslangen
Lernen.

Backes-Gellner, U. & Veen, S. (2009). Altern, Arbeit und Betrieb. Stuttgart: Wissenschaftliche
Verlagsgesellschaft mbH. Nova Acta Leopoldina, Neue Folgen, Hrsg. Backes-Gellner, U. and
Veen, S.

Backes-Gellner, U. & Veen, S. (2009). Betriebliche Altersstrukturen und Produktivitatseffekte.
In: Backes-Gellner, U. & Veen, S. (Hrsg.): Altern, Arbeit und Betrieb. Stuttgart: Wissenschaft-
liche Verlagsgesellschaft mbH.

Backes-Gellner, U. (2009). Altersbilder bei Personalverantwortlichen in (deutschen) Unterneh-
men. In: Ehmer, J. & Hoffe, O. (Hrsg.): Bilder des Alterns im Wandel: Historische, interkultu-
relle, theoretische und aktuelle Perspektiven. Stuttgart: Wissenschaftliche Verlagsgesellschaft
mbH.

2008

Backes-Gellner, U. (2008). Il contributo della formazione professionale al successo aziendale.
In: Ghisla, G., Bonoli, L., Loi, M. & Mulatero, F. (Eds.): Economia della formazione profes-
sionale: stato dell'arte, apporti empirici, lettura critica, 10/47.

Wolter, S.C. (2008). Costi e benefici della formazione professionale dal punto di vista dell'a-
zienda: teoria e risultati empirici, in: Ghisla, G., Bonoli, L. & Loi, M. (Hrsg.): Economia della
formazione professionale, Novarra: UTET Universita, 125-143.

17/110



Backes-Gellner, U. & Veen, S. (2008). Ageing Workforces and Challenges to Human Resource
Management in German Firms. In: Conrad, H., Heindorf, V. & Waldenberger, F. (eds.), Human
Resource Management in Ageing Societies. Houndmills, Basingstoke: Palgrave Macmillan, 13-
28.

Wolter, Stefan C. (2008). Kosten und Nutzen der Lehrlingsausbildung in nicht-traditionellen
Ausbildungsformen, In: T. Bauder und F. Osterwalder (Hrsg.). 75 Jahre eidgendssisches Be-
rufsbildungsgesetz - Politische, pddagogische und 6konomische Perspektiven, Bern, HEP-Ver-
lag, 193-216.

2007

Backes-Gellner, U. (Ed). (2007). Entrepreuneurial Signaling. Eine theoretische und empirische
Analyse des Einflusses von hoheren Bildungssignalen und Patenten auf innovative Unterneh-
mungsgriindungen. Beitrdge zur Personal- und Organisationsokonomik, Vol 15, Miinchen und
Mering: Rainer Hampp Verlag.

Backes-Gellner, U. (2007). Il contributo della formazione professionale al successo aziendale.
In G. Ghisla, L. Bonoli, L. Massimo, F. Mulatero (Eds). Economia della formazione professio-
nale: stato dell’arte, apporti empirici, lettura critica. Lugano: Eidgendssisches Hochschulinstitut
fiir Berufsbildung.

Backes-Gellner, U. & Werner, A. (2007). ,,Entrepreneurial Signaling®. Encyclopedia of Entre-
preneurship.

Miihlemann, S., Schweri, J. & Wolter, S.C. (2007). Warum einige Firmen Lehrlinge ausbilden
- viele aber nicht, In: Chaponniére, M. et al. (Hrsg), Bildung und Beschiftigung - Beitrige der
internationalen Konferenz in Bern, Riiegger Verlag, Ziirich/Chur, 317-330.

Wolter, S.C. (2007). Das Berufsbildungswesen der Schweiz. In: Prager, J.U./Wieland, C.
(Hrsg), Duales Ausbildungssystem — Quo vadis? Giitersloh, Verlag Bertelsmann Stiftung, 77-
90.

2006

Backes-Gellner, U. (2006). Der Beitrag der Berufsbildung zum Unternehmenserfolg und die
Entwicklung des beruflichen Qualifikationsbedarfs. In A. Frick, A. Wirz (eds), Berufsbildungs-
O0konomie, 107 — 157.

Backes-Gellner, U. & Veen, S. (2006). Qualititsanreize in foderalen Bildungssystemen und
Effekte auf dem Arbeitsmarkt. In N. Wohlgemuth (Ed). Arbeit, Humankapital und Wirtschaft-
politik — Festschrift fiir Hans-Joachim Bodenhofer zum 65. Gebrutstag (S. 279 — 298). Berlin:
Duncker & Humbolt.

Backes-Gellner, U. & Wolff, B. (2006). ,,Personaldkonomik®. Handwdrterbuch der Betriebs-
wirtschaft: Schaeffer-Poeschel.

Wolter, S.C. (2006). Ausbildungs- und Weiterbildungsverhalten der Unternehmen als Anbie-
ter/Finanzierer beruflicher Bildung, in: Frick, A. & Wirz, A. (Hrsg.), Berufsbildungsékonomie:
Stand und offene Fragen, Berufsbildungsforschung Schweiz, Band 1, Bern: HEP Verlag, 159-
195.

2005

Backes-Gellner, U. (2005). Betriebliche Weiterbildung in kleinen und mittleren Unternehmen.
Kosten, Nutzen, Finanzierung beruflicher Weiterbildung. In: Bundesamt fiir Berufsbildung.
Bonn (Hrsg.), Ergebnisse der BIBB-Fachtagung vom 2. und 3. Juni 2005 in Bonn, 132-153.

18/110



Editorial boards and scientific advisory boards / Herausgeberschaften und Wissen-
schaftliche Beiriite

Wolter, S.C.

Editor-in-Chief: Empirical Research in Vocational Education and Training (ERVET)
(Springer) (since 2008)

Editorial Advisory Board: Evidence based HRM (Emerald) (since 2012)

Mitherausgeber: Empirische Berufsbildungsforschung (Steiner Verlag), zusammen mit Prof.A-
bele, Kdgler, Schaper & Seeber

Editorial Advisory Board: Education + Training (Emerald) (2002-2024)

Vice-President of the Governing Board of the Centre for Educational Research and Innovation
(CERI) of the OECD and member of the Governing Board (since 1999)

Member of the Education Policy Committee of the OECD (since 2000), Vice-President (2009-
2011)

Member of the Scientific Advisory Board of the Steuerungsgruppe “Gemeinschaftsauf-
gabe® des BMBF und der KMK (2019-2026)

President of the Board, MEM-Passerelle AG (2020-2025)
Member of the Board of ICT-Berufsbildung (since 2013)

Member of the Committee “Fachkréfte, Bildung und Diversitdt” of DigitalSwitzerland (since
2020)

Member of the Expert Group on “Bildungsgerechtigkeit” of the Swiss Council of Education
Ministers (EDK) (since 2023)

Member of the Working Party on Education of the Swiss Employers Federation and Econo-
miesuisse (since 2015)

Member of the Expert Group of the national project on ,,Positionierung der héheren Fachschu-
len” (2021-2023)

Scientific Advisory Board: D-VET Hub at EPFL (successor of Dual-T Leading House funded
by SERI) (2021-2022)

Expert Advisor to the Centre for Vocational Education Research at the London School of Eco-
nomics (2015-2022)

Member of the Scientific COVID-19 Task Force (2020-2022)

Vorsitzender des Bildungs6konomischen Ausschusses im Verein fiir Socialpolitik und Mitglied
des Erweiterten Vorstandes des Vereins filir Socialpolitik (German Economic Association)
(2017-2021)

Chair of the Group of National Experts on VET and Adult Education der OECD (2011-2018)

Mitglied des Kuratoriums des Leibniz Institutes fiir Bildungsverldufe, Universitit Bamberg
(2014-2017)

Backes-Gellner, U.
Member of the Research Council of the Swiss National Science Foundation (2017 to 2025)

Member of “Griindungskommission Deutsche Agentur fiir Transfer und Innovation - DATI”
(since 2023) (Founding Committee of the German Agency for Transfer and Innovation) and of

19/110



“Subkommission zur Findung der Geschéftsfiihrer (since 2024) (Sub-committee for hiring of
scientific and adminstrative director)

Member of the External Advisory Board of “Skills for Labour Markets in the digital and green
transition” SkiLMeeT, a research consortium funded by EU Horizon Europe (since 2024)

Member of the External Review Panel for the Research Evaluation of the Department of Busi-
ness Development and Technology at Aarhus BSS (2024)

Member of the Nomination Committee of the Academic Board of the Swiss National Science
Foundation (2024)

Member of the Advisory Board of “Schmalenbach-Gesellschaft fiir Betriebswirtschaft” (2024
to 2028)

Member of the Expert Group of the national project on ,,Positionierung der héheren Fachschu-
len” (since 2021)

Member of the Nomination Committee for the selection of a new President of the Research
Council of the Swiss National Science Foundation (2023)

President of the Postdoc-Mobility Evaluation Committee, Domain Social Sciences (2018 to
2024)

Member of the Executive Council of “Schmalenbach-Gesellschaft fir Betriebswirtschaft”
(2008 to 2023)

Scientific Board “Centre for European Economic Research, ZEW Mannheim” (2007 to 2023)

Member of "Rat der Arbeitswelt" of the Federal Ministry of Labour and Social Affairs of Ger-
many (2020 to March 2021)

Commission of Experts for Research and Innovation advising German Federal Government
(EFI), Berlin (2011 to 2019)

Dissertations / Dissertationen

Hess, P. (2024). How does salient information on economic prospects shape human capital
investments? (Dissertation at Maastricht University, Zweitgutachten U. Backes-Gellner).

Palffy, P. (2024). Towards a More Diverse and Inclusive Workforce: An Empirical Analysis of
Training Investments and Interventions.

Teshome, D. (2024). Meta-research in environmental science and economics. (Dissertation at
University of Hasselt, Belgium, PhD Committee member K. Zigova).

Eegdeman, I. (2023). Enhancing Study Success in Dutch Vocational Education. (Dissertation
at Vrije Universiteit Amsterdam, Zweitgutachten S. Wolter).

Kiener, F. (2022). Skill Bundles and Labour Market Outcomes: Identifying Different Types of
Skills in Curriculum Texts by Applying Natural Language Processing.

Oswald-Egg, MLE. (2021). Keep It Up Switzerland! Four Empirical Studies on Dual Vocational
Education and Training. (Dissertation at ETHZ, Zweitgutachten S. Wolter).

Pregaldini, D. (2021). Diversity, Educational Production, and Labor Market Outcomes.

Pusterla, F. (2021). Essays on the Complementarities Between Workers' Education, Firms' Or-
ganization and Technologies. (Dissertation at ETHZ, Zweitgutachten S. Wolter).

20/110



Schlegel, T. (2021). The Heterogeneous Impact of Higher Education Institutions on Innovation,
Firm Development and Firm Location.

Schultheiss, T. (2021). How is Firms’ Competitiveness and Workers’ Adaptability in a Tech-
nology-Driven Economy Affected by Educational Innovations? An Econometric Analysis.

Lehnert, P. (2020). Higher Education Institutions and Their Impact on Employment and Inno-
vation: Regional Identification and Empirical Analyses.

Eggenberger, C. (2019). Specificity of Skill Bundles: The Effects on Wages, Mobility and Em-
ployability.
Jaik, K. (2019). Upper-secondary education in Switzerland: Interplay between academic and

vocational education and individual decision.

Rageth, L. (2018). Social Status, Typoloy, and Labor Market Outcomes (Dissertation at ETHZ,
Zweitgutachten U. Backes-Gellner).

Hoschler, P. (2017). Skills, Personal Characteristics, and Labor Market Transitions.

Pfister, C. (2017). Different educational structures and their economic impact on individuals
and the economy.

Hof, S. (2016). Four Essays on the Economics of Education.
Mueller, B. (2016). Four Essays on the Economics of Vocational Education and Training.

Rinawi, M. (2016). Returns to Vocational Education and Training: Retention, Mobility, and
Wages.

Balestra, S. (2015). Education over the life-cycle: Class size effects, returns to education, and
wage trajectories after job loss.

Caves, K. (2015). Three empirical approaches to the economics of education (Dissertation at
UZH, Zweitgutachten U. Backes-Gellner).

Diem, A. (2015). Essays on the Swiss Education System.

Rupietta, C. (2015). Knowledge Diffusion Through Dual-Track Vocational Education and
Training — A Firm Level Analysis.

Strupler Leiser, M. (2014). Four Essays in Economics of Education.
Oswald, Y. (2013). Educational Decisions under Uncertainty.

Olivares, M.A. (2012). Essays of Efficiency and Productivity in the Higher Education Sector:
Empirical Applications for Switzerland, Germany and Europe (Dissertation at UZH, Zweit-
gutachten U. Backes-Gellner).

Teuber, S. (2012). The effect of vocational education and labor market institutionsisteion person-
nel and organizational strategies — an international comparison.

Geel, R. (2011). Dual Education and Career Consequences.

Janssen, S. (2011). A task-based approach to labor market outcomes: Income, jobs, and satis-
faction.

Mohrenweiser, J. (2010). The Causes and Consequences of Apprenticeship Training: An Eco-
nomic and Econometric Analysis.

Bessey, D. (2010). Educational Investment of Youths: Empirical and Experimental Evidence.

Sonderegger, R. (2010). Different Aspects of the Composition of Nascent Entrepreneurial
Teams (Dissertation at Uni Wien, Zweitgutachten U. Backes-Gellner).

21/110



Miihlemann, S. (2009). The Economics of Vocational Education and Training from the Per-
spective of the Firm. Berlin: dissertation.de - Verlag im Internet GmbH.

Tuor, S. (2009). Beyond Traditional Cost-Benefit Analysis of Vocational Education and Train-
ing — Worker’s and Firm’s Perspectives.

Unger, B. (2009). Heterogenitdt und Performance von Forschernachwuchsgruppen — Eine Un-
tersuchung am Beispiel von DFG-geforderten Graduiertenkollegs (Dissertation at Uni Tiibin-
gen, Zweitgutachten U. Backes-Gellner).

Veen, S. (2008). Demographischer Wandel, alternde Belegschaften und Betriebsproduktivitét.

Hedinger, B. (2007). Reciprocity at the Workplace. Evidence from Experimental, Personnel
and Operational Matched Data.

Mure, J. (2007). Weiterbildungsfinanzierung und Fluktuation. Theoretische Erklarungsansitze
und empirische Befunde auf Basis der Skill-Weights Approach. Beitrdge zur Personal- und
Organisationsékonomik. Miinchen und Meiring: Reiner Hampp Verlag (Jahrespreis der Uni-
versitét Ziirich)

Schweri, J. (2006). Das Ausbildungsverhalten Schweizer Firmen: welche Rolle spielen asym-
metrische Information und firmenspezifisches Training?

Licentiate and Master Theses / Lizenziats- und Masterarbeiten

Diener, N. (2025). Matching apprentices and occupations online: An empirical analysis for
Switzerland.

Hehli, R. (2025). Determinants of firms' training: Evidence from Switzerland.

Arn, C. (2024). Following Your Parents' Footsteps - How Parental Background Influences Oc-
cupational Aspirations.

Graf, C.M. (2024). Training fairs and their impact on the search for apprenticeships: An empir-
ical analysis of Switzerland.

Weber, B. (2024). Financial literacy in vocational training curricula and economic outcomes:
A text as data analysis.

Zhang, Q. (2024). Gender Composition at Universities and Regional Innovation Performance:
An Empirical Analysis for Europe.

Zhao, M. (2024). Gender Bias in Patented Inventions: Text-Based Identification and Investiga-
tion of Its Regional Determinants.

Zhuo, R. (2024). Gender differences in financial literacy: A meta-regression analysis.

Deng, Y. (2023). Societal Change during Impressionable Years: Effects on Skills and Training.
Hu, X. (2023). Minimum Wage and Educational Enrollment: A Meta-Analysis.

Meier, S. (2023). Financial Literacy, Education and Career Aspirations: an internationals com-
parison with survey data.

Yi, M. (2023). Gender differences in non-cognitive skills and outcomes in education and labor
markets of Swiss students.

Zhang, S. (2023). Gender difference and language: an empirical analysis based on survey data.

Joosen, C. (2022). Gender composition in schools and gender-(a)typical occupational
choices: an econometric analysis.

22/110



Suter, B. (2022). Labor immigration and educational choice after compulsory schooling: an
empirical analysis.

Dinaj, V. (2021). Health Costs of Breaking Gender Stereotypes: An Empirical Analysis for

Switzerland.

Kang, S. (2021). The importance of Grit for long-term educational and labor market outcomes:
An econometric analysis for Switzerland.

Knecht, K. (2019). Der Einfluss fehlender kognitiver Passung auf die Stabilitdt des Ausbil-
dungsverlaufs in der Berufsbildung.

Winzeler, M. (2019). Same degree, different income. Investigating the influence of family
background in Switzerland.

Schnidrig, D. (2019). The Impact of Immigration on Educational Choices: An Empirical Anal-
ysis for Switzerland.

Meier, J. (2018). Workforce Diversity and Firm Performance: Econometric Evidence from
Switzerland.

Blank,V. (2017). Demand for Skills on Regional Labor Markets and Individual Career Pro-
spects — An Econometric Analysis for Switzerland.

Luethi, S. (2017). Educational Expenditures: The Role of Pupils.
Bibawi, V. (2016). HRM Practices in Startups and Established Firms: An Empirical Analysis.

Eggertsdottir, S. (2016). The Influence of Social Norms on Wage Inequality. Empirical Evi-
dence from Switzerland.

Eicher, S. (2016). The Effect of Universities of Applied Sciences on Labor Market Outcomes
of University Graduates — An Econometric Analysis.

Friedrich, K. (2016). Further Education Decisions — An Empirical Analysis of Swiss Appren-
ticeship Graduates.

Suter, C. (2016). Education Expansion and Labor Market Outcomes — An Econometric Analy-
sis for Switzerland.

Mehr, L. (2015) The Relative Importance of Economic Preferences. Cognitive Ability and Non-
Cognitive Skills for Labor Market Outcomes in Switzerland.

Angstmann, M. (2015). Analyzing repatriation intentions of company-backed and self-initiated
expatriates.

Boller, B. (2015). Strategically Embedding Social Media in Human Resource Management —
An Econometric Analysis at the Firm Level.

Braun, R. (2014). Gender and Competitiveness: New Evidence From a Large and Representa-
tive Survey.

Eggenberger, C. (2014). Specificity of Occupations and Mobility after Apprenticeship Training
— An Econometric Analysis for Switzerland.

Hoschler, P. (2014). College Dropout, Self-Esteem and Earnings: A Short- and Long-Term
Econometric Analysis.

Mottier, G. (2014). External Knowledge Sources and Firms’ Innovation Performance.

Peter, V. (2014). Short- and long-term Consequences of the Introduction of Paid Maternal
Leave in Switzerland: An empirical analysis.

23/110



Pfister, C. (2014). Types of Educational Careers and Labor Market Outcomes — Theoretical
Considerations and Econometric Analysis.

Ballarini, C. (2013). Economic preferences and conflict behavior among youths — an empirical
analysis with experimental and survey data.

Moser, M. (2012). Warum werden zu wenige "FaGes" ausgebildet? Eine quantitative und qua-
litative Analyse der Kosten-Nutzen-Situation in der "FaGe"-Grundbildung.

Stancov, V. (2011). Social Norms and Wage Distribution. An Econometric Analysis for Swit-
zerland.

Wettstein, D. (2011). Social Norms and Job satisfaction: An Econometric Analysis with Panel
Data.

Zahno, M. (2011). Erhohte Weiterbildungsbeteiligung durch Bildungsgutscheine?

Siegenthaler, M. (2010). Was kann ein standardisierter Berufseignungstest, was Schulnoten
nicht kénnen?

Rosenfellner, R. (2009). Distanz zur Hochschule und Studienentscheide.
Bréndli, R. (2009). Ausbildungsstile in der betrieblichen Berufsbildung.

Ehrenbold, A. (2008). Die Aussagekraft von schulischen Signalen und betrieblichen Auswahl-
verfahren fiir den Ausbildungserfolg. Eine 6konometrische Analyse der Lehrlingsselektion ei-
ner Schweizer Bank.

Waldvogel, P. (2008). Effektivitit von Anreizsystemen mit Zwischeninformationen in
Vertriebswettbewerben - ein sequentielles Turniermodell empirisch analysiert.

Geel, R. (2008). Berufliche Bildung und Mobilitit — Eine 6konometrische Analyse.

Stamm, B. (2008). Eine empirische Suche nach den Determinanten der Arbeitsmotivation von
Lehrlingen mit Hilfe von psychologischen und 6konomischen Motivationstheorien.

Reimann, O. (2008). Ausbildungs- und Berufswahl und Gesundheitsverhalten — Eine 6kono-
metrische Analyse fiir die Schweiz

Bertschy, K. (2007). Erfolgreicher Ubergang von der Lehre ins Erwerbsleben.

Wiiest, A. (2006). Okonomische Auswirkungen der Ausbildungsform auf Kosten und Nutzen
der Schweizerischen Berufsbildung.

Miiller, B. (2006). Die Ausbildungsbereitschaft der Schweizer Betriebe.

Caluori, T. (2006). Kosten und Nutzen der Weiterbildungsteilnahme — Eine 6konometrische
Analyse tiber Teilnehmer und Nichtteilnehmer.

Fuhrer, M. (2006). Qualitit der Lehrlinge und Auswirkungen auf die Nettokosten der Ausbil-
dung aus Sicht der Betriebe.

Awards for dissertations, master's/licentiates/bachelor's theses and seminar papers /
Auszeichnungen fiir Dissertations-, Master-/Lizentiats-/Bachelor- und Seminararbeiten

Palffy, P. (2025). Towards a More Diverse and Inclusive Workforce: An Empirical Analysis of
Training Investments and Interventions. Nominee SDG Impact Award University of Zurich
2025.

Kiener, F., Eggenberger, C. & Backes-Gellner, U. (2024). The Role of Occupational Skill Sets
in the Digital Transformation: How IT Progress Shapes Returns to Specialization and Social

24/110



Skills. Journal of Business Economics, 94: 75-111. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2024.

Palffy, P. (2024). Towards a More Diverse and Inclusive Workforce: An Empirical Analysis of
Training Investments and Interventions. Dissertationspreis 2024 der Stiftung Norbert Thom im
Bereich "Betriebswirtschaftslehre sowie Management".

Pregaldini, D. & Backes-Gellner, U. (2024). How middle-skilled workers adjust to immigra-
tion: the role of occupational skill specificity. International Journal of Manpower, 45(8): 1607-
1625. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2024.

Zo6llner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? Auszeich-
nung mit Maria Jesus San Segundo Award 2024, First Award, at XXXII Meeting of the Eco-
nomics of Education Association (AEDE).

Zumbuehl, M., Hof, S. & Wolter, S. C. (2024 online first). Private tutoring and academic
achievement in a selective education system. Education Economics. Auszeichnung mit dem
Swiss Leading House Best Paper Award Runner Up Prize 2024.

"Top Cited Article-Award" of the Journal "Industrial Relations" awarded to: Schultheiss, T. &
Backes-Gellner, U. Different degrees of skill obsolescence across hard and soft skills and the
role of lifelong learning for labor market outcomes. Industrial Relations, 62(2023)3: 257-287
(awarded 2025 among work published in Industrial Relations between January 1, 2023 and De-
cember 31, 2023).

"Top Viewed Article-Award" of the Journal "Industrial Relations" awarded to: Palffy, P.,
Lehnert, P. & Backes-Gellner, U. (2023). Social Norms and Gendered Occupational Choices
of Men and Women: Time to Turn the Tide? Industrial Relations, 62(4): 380-410. (awarded
2025 among work published in Industrial Relations between January 1, 2023 and December 31,
2023).

Lehnert, P., Niederberger, M., Backes-Gellner, U. & Bettinger, E. (2023). Proxying economic
activity with daytime satellite imagery: Filling data gaps across time and space. PNAS Nexus,
2(4), pgad099. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize
2023.

Palffy, P., Lehnert, P. & Backes-Gellner, U. (2023). Social Norms and Gendered Occupational
Choices of Men and Women: Time to Turn the Tide? Industrial Relations, 62(4): 380-410.
Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2023.

Schultheiss, T. & Backes-Gellner, U. (2023). Different degrees of skill obsolescence across
hard and soft skills and the role of lifelong learning for labor market outcomes. Industrial Re-
lations, 62(3): 257-287. Auszeichnung mit dem Swiss Leading House Best Paper Award Run-
ner Up Prize 2023.

Davoli, M. (2023). A, B, or C? Question Format and the Gender Gap in Financial Literacy.
Auszeichnung mit Maria Jesus San Segundo Award 2023, Second Award, at XXXI Meeting of
the Economics of Education Association (AEDE).

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. Auszeichnung mit PERSONALquarterly
Best Paper Award 2023.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. Auszeichnung mit Maria Jesus San Se-
gundo Award 2023, First Award, at XXXI Meeting of the Economics of Education Association
(AEDE).

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typical occupational choices. Auszeichnung als Best Presentation at PhD Colloquium of HR

Division International Conference HRIC 2023 of the Academy of Management.
25/110



Eggenberger, C., Janssen, S. & Backes-Gellner, U. (2022). The value of specific skills under
shock: High risks and high returns. Labour Economics, 78. Auszeichnung mit dem Swiss Lead-
ing House Best Paper Award First Prize 2022.

Buser, T., Peter, N. & Wolter, S.C. (2022). Willingness to compete, gender and career choices
along the whole ability distribution. Experimental Economics, 25: 1299-1326. Auszeichnung
mit dem Swiss Leading House Best Paper Award Runner Up Prize 2022.

Schlegel, T., Pfister, C., & Backes-Gellner, U. (2022). Tertiary Education Expansion and Re-
gional Firm Development. Regional Studies, 56(11): 1874-1887. Auszeichnung mit dem Swiss
Leading House Best Paper Award Runner Up Prize 2022.

Strazzeri (2022). Three Essays in the Economics of Migration and Education. Dissertaion.
Stidwestmetall Forderpreis fiir Nachwuchswissenschaftler.

Pregaldini, D. (2022). Diversity, Educational Production, and Labor Market Outcomes. Nomi-
nee SDG Impact Award University of Zurich 2022.

Pfister, C. & Rinawi, M. (2021). Regional innovation effects of applied research institutions.
Research Policy, 50(4). Auszeichnung mit dem Swiss Leading House Best Paper Award 2021.

Schlegel, T. & Pfister, C. (2021 online first). Innovation effects of universities of applied sci-
ences: an assessment of regional heterogeneity. The Journal of Technology Transfer. 47: 63-
118. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2021.

Hunkeler, L. (2020). Eine empirische Analyse des Einflusses von Hochschulen auf die lokale
Wirtschaftskraft in Deutschland. Bachelor thesis, awarded with the Semesterpreis Friihlingsse-
mester 2020 Universitit Ziirich.

Lehnert, P. (2020). Higher Education Institutions and Their Impact on Employment and Inno-
vation: Regional Identification and Empirical Analysis. Dissertation, awarded with the Erich-
Gutenberg-Arbeitsgemeinschaft-Nachwuchswissenschaftlerpreis 2020.

Lehnert, P., Pfister, C. & Backes-Gellner, U. (2020). Employment of R&D personnel after an
educational supply shock: Effects of the introduction of Universities of Applied Sciences in
Switzerland. Labour Economics, 66. Auszeichnung mit dem Swiss Leading House Best Paper
Award Runner Up Prize 2020.

Pregaldini, D., Backes-Gellner, U. & Eisenkopf, G. (2020). Girls' preferences for STEM and
the effects of classroom gender composition: new evidence from a natural experiment. Journal
of Economic Behavior & Organization, 178: 102-123. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2020.

Zumbuehl, M., Dohmen, T. & Pfann, G. (2020 online first). Parental involvement and the in-
tergenerational transmission of economic preferences, attitudes and personality traits. The Eco-
nomic Journal, 131(2021)638: 2642-2670. Auszeichnung mit dem Swiss Leading House Best
Paper Award First Prize 2020.

Pereira, M. (2020). Personality requirements of jobs: An econometric analysis of job advertise-
ments. Bachelorarbeit, Auszeichnung mit dem Semesterpreis Herbstsemester 2019 der Univer-
sitdt Ziirich.

Eggenberger, C. (2019). Specificity of Skill Bundles: The Effects on Wages, Mobility and Em-
ployability. Dissertation, Auszeichnung mit dem Erich-Gutenberg-Arbeitsgemeinschaft-Nach-
wuchswissenschaftlerpreis 2019.

Rinawi, M. (2019). Labour market transitions after layoffs: The role of occupational skills. Ox-
ford Economic Papers. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner
Up Prize 2019.

26/110



Rinawi, M. (2019). Firms’ method of pay and the retention of apprentices. Oxford Economic
Papers. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2019.

Abrassart, A. (2018) Do adult foreign residents prefer academic to vocational education? Evi-
dence from a survey of public opinion in Switzerland. Journal of Ethnic and Migration Studies.
Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2018.

Mohrenweiser, J. (2018). Poaching and Firm Sponsored Training. British Journal of Industrial
Relations. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2018.

Muehlemann, S. & Strupler, M. (2018). Hiring costs and labor market tightness. Labour Eco-
nomics. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2018.

Balestra, S. (2017). Heterogeneous Returns to Education Over the Wage Distribution: Who
Profits the Most? Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper
Award Prize 2017.

Blunier, J. (2017). Spillover Effects of Universities of Applied Sciences on the Labor Market:
An Econometric Analysis of a Policy Reform in Switzerland. Bachelorarbeit, Auszeichnung
mit dem Semesterpreis Herbstsemester 2017 der Universitét Ziirich.

Eggenberger, C. & Rinawi, M. (2017). Occupational Specificity: A new Measurement Based
on Training Curricula and its Effect on Labor Market Outcomes. Labour Economics. Auszeich-
nung mit dem Swiss Leading House Best Paper Award Prize 2017.

Peter, N. (2017). Gender, competitiveness and study choices in high school - evidence from
Switzerland. American Economic Review (Papers&Proceedings). Auszeichnung mit dem
Swiss Leading House Best Paper Award Prize 2017.

Rinawi, M. (2017). Returns to Vocational Education and Training: Retention, Mobility and
Wages. Dissertation, Auszeichnung mit dem Jahrespreis 2017 der Universitét Ziirich.

Balestra, S. (2016). When a Door Closes, a Window Opens? Long-Term Labor Market Effects
of Involuntary Separations. German Economic Review. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2016.

Caves, K. & Balestra, S. (2016). The impact of high school exit exams on graduation rates and
achievement. The Journal of Educational Research. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2016.

Meier, J. (2016). The effect of firms’ training investments on innovation: An empirical analysis.
Bachelorarbeit, Auszeichnung mit dem Semesterpreis Friihlingssemester 2016 der Universitit
Ziirich.

Muehlemann, S. (2016). The structure of hiring costs in Germany. Industrial Relations.
Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2016.

Janssen, S. & Tuor Sartore, S.N. (2015). Discriminatory Social Attitudes and Varying Gender
Pay Gaps within Firms. Industrial and Labor Relations Review. Auszeichnung mit dem Swiss
Leading House Best Paper Award Runner Up Prize 2015.

Muehlemann, S. & Strupler, M. (2015). Hiring costs and labor market tightness. Labour Eco-
nomics. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2015.

Meuer, J. & Rupietta, C. (2015). Layers of co-existing innovation systems. Research Policy.
Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2015.

Pfister, C. (2015). Types of Educational Careers and Labor Market Outcomes — Theroetical
Considerations and Econometric Analyses. Masterarbeit, Auszeichnung mit dem Dr.-Dietrich-
Fricke-Preis 2015 der TENTE-Stiftung.

Miihlemann, S. (2014). Works councils, collective bargaining and apprenticeship training. /n-
dustrial Relations. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up

27/110



Prize 2014.

Oswald, Y. (2014). Educational Decisions underUncertainty. Dissertation, Auzeichnung mit
dem Mercator Award 2014.

Oswald, Y. (2014). Learning for a bonus: How financial incentives interact with preferences.
Journal of Public Economics. Auszeichnung mit dem Swiss Leading House Best Paper Award
First Prize 2014.

Miihlemann, S. (2013). Monopsony Power, Pay Structure, and Training. Industrial and Labor
Relations Review. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize
2013.

Janssen, S. (2013). Effects of Training on Employee Suggestions and Promotions: Evidence
from Personnel Records. Schmalenbach Business Review. Auszeichnung mit dem Swiss Lead-
ing House Best Paper Award Runner Up Prize 2013.

Messer D. (2012). The Impact of an Adult Education Voucher Program: Evidence from a Ran-
domized Field Experiment. Journal of Public Economics. Auszeichnung mit dem Swiss Lead-
ing House Best Paper Award First Prize 2012.

Geel, R. (2012). Earning While Learning: When and How Student Employment is Beneficial.
Labour. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize
2012.

Hoschler, P., Pfister, C. & Schéfer, T. (2012). Earning Losses Due to Absence from the Labor
Market. Masterseminararbeit, Auszeichnung mit dem Semesterpreis Herbstsemester 2012 der
Universitét Zirich.

Miihlemann, S. (2012). Invest in the Best or compensate the Weak? An Empirical Analysis of
the Heterogeneity of Firm’s Provision of Human Capital. Evidence Based Human Resource
Management (EBHRM). Auszeichnung mit dem Swiss Leading House Best Paper Award Run-
ner Up Prize 2012.

Mohrenweiser, J. (2011). The Causes and Consequences of Apprenticeship Training — an Eco-
nomic and Econometric Analysis. Dissertation, Auszeichnung mit dem Erich-Gutenberg-Ar-
beitsgemeinschaft-Nachwuchswissenschaftlerpreis 2011.

Miihlemann, S. (2011). Firm-sponsored Training and Poaching Externalities in Regional Labor
Markets. Regional Science and Urban Economics. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2011.

Miihlemann, S. (2011). The Costs of Hiring Skilled Workers. European Economic Review.
Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2011.

Schweri, J. (2011). Do Students Expect Compensation for Wage Risk?, Economics of Educa-
tion Review. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize
2011.

Wettstein, D. (2011). Social norms and job satisfaction: An econometric analysis with panel
data. Masterarbeit, Auszeichnung mit dem Semesterpreis Frithlingssemester 2011 der Univer-
sitdt Ziirich.

Miihlemann, S. (2010). The Financing of Apprenticeship Training in the Light of Labor Market
Regulations. Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper
Award Runner Up Prize 2010.

Tuor, S.N. (2010). Avoiding Labor Shortages by Employer Signaling - On the Importance of
Good Work Climate and Labor Relations. Industrial and Labor Relations Review. Auszeich-
nung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2010.

28/110



Tuor, S. (2010). Kosten-Nutzen-Analyse im Bereich der beruflichen Bildung aus einer erwei-
terten Perspektive. Dissertation, Auszeichnung mit dem Erich-Gutenberg-Arbeitsgemein-
schaft-Nachwuchswissenschaftlerpreis 2010.

Veen, S. (2010). Demographischer Wandel, alternde Belegschaften und Betriebsproduktivitit.
Dissertation, Auszeichnung mit dem Vontobel Preis fiir Altersforschung.

Willi, A. (2010). An International Comparison of Skills and Organizational Structure — An Em-
pirical Analysis Based on Case Studies in Japan and Switzerland. Bachelorarbeit, Auszeich-
nung mit dem Semesterpreis Frithlingssemester 2010 der Universitit Ziirich.

Cattaneo, M.A. (2009). Are the Elderly a Threat to Educational Finances? European Journal
of Political Economy. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner
Up Prize 2009.

Denzler, S. (2009). Sorting into teacher education: How the institutional setting matters. Cam-
bridge Journal of Education. Auszeichnung mit dem Swiss Leading House Best Paper Award
Runner Up Prize 2009.

Ehrenbold, A. (2009). Die Aussagekraft von schulischen Signalen und betrieblichen Auswahl-
verfahren fiir den Ausbildungserfolg. Eine 6konometrische Analyse der Lehrlingsselektion ei-
ner Schweizer Bank. Lizentiatsarbeit, Auszeichnung mit dem Semesterpreis Herbstsemester
2008 der Universitit Ziirich.

Mohrenweiser, J. (2009). Why do firms train apprentices? The net cost puzzle reconsidered.
Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize
2009.

Riist, S. (2009). Zur Effektivitit alternativer Kompensationsinstrumente — Eine 6konometrische
Analyse fiir Fithrungskréfte. Bachelorarbeit, Auszeichnung mit dem Semesterpreis Friihlings-
semester 2009 der Universitét Ziirich.

Schoch, F. (2008). Identifizierung von generalisierbaren Risikotypen - Empirische Analysen
mit Hilfe von Gesundheitsdaten. Bachelorarbeit, Auszeichnung mit dem Semesterpreis Friih-
lingssemester 2008 der Universitét Ziirich.

Mure, J. (2008). Weiterbildungsfinanzierung und Fluktuation. Dissertation, Auszeichnung mit
dem Jahrespreis 2008 der Universitdt Ziirich.

Veen, S. (2008). The consequences of central examinations on educational quality standards
and labour market outcomes. Oxford Review of Education. Auszeichnung mit dem Swiss Lead-
ing House Best Paper Award Runner Up Prize 2008.

Schmidhauser, S. (2006). Alternative Vergiitungsformen und die Anreizwirkung ihrer Gestal-
tungsparameter im Vergleich — eine 6konometrische Analyse. Lizentiatsarbeit, Auszeichnung
mit dem Semesterpreis Frithlingssemester 2006 der Universitdt Ziirich.

Hediger, B. (2004). Employability von Spezialisten im Strukturwandel: Eine theoretische und
empirische Analyse. Lizentiatsarbeit, Auszeichnung mit dem Semesterpreis Herbstsemester
2004 der Universitit Ziirich.

Working Papers

2025

Brox, E., Doersam, M. (2025). Do High-Stakes matter? Evidence from a Probation Policy in
Higher Education. Swiss Leading House "Economics of Education" Working Paper No. 241.

29/110



Brox, E., Davoli, M. & Strazzeri, M. (2025; first version 2024). Classroom rank in math, occu-
pational choices and labor market outcomes. Swiss Leading House “Economics of Education”
Working Paper No. 222.

Brunner, L., Davoli, M. & Backes-Gellner, U. (2025). Multiple Pathways to Financial Literacy:
Evidence on Practical Application of Financial Tasks and Analytical Learning. Swiss Leading
House “Economics of Education” Working Paper No. 240.

Diem, A., Gschwendt, C. & Wolter, S.C. (2025). Assessing the Value of Incomplete University
Degrees: Experimental Evidence from HR Recruiters. Swiss Leading House “Economics of
Education” Working Paper No. 235. IZA Discussion Paper No. 17693.

Schilter, C. (2025). How Selectivity Shapes Selection. Swiss Leading House “Economics of
Education” Working Paper No. 236.

Strazzeri, M., Brox, E., Oggenfuss, C. & Wolter, S.C. (2025; first version: 2022). Early expo-
sure to foreign language training and students’ educational trajectories. Swiss Leading House
,Economics of Education* Working Paper No. 195.

Hinz T. & Zigova, K. (2025). Replications and Research Data: Evidence among Economic
Journal. Unpublished manuscript.

Bruns S., Doucouliagos, A., Doucouliagos, H., Koénig, J., Stanley, T.D. & Zigova, K. (2025).
The Delayed Acceptance of Female Research in Economics. IZA Discussion Paper No. 17649

Zigova, K. & Zwick, T. (2025). Minimum Wages and the Structure of Training. Swiss Leading
House “Economics of Education” Working Paper No. 242.

Zisler, C., Bettinger, E. & Backes-Gellner, U. (2025; first version 2024). Empowering refugees:
The role of training programs in labor market integration. Swiss Leading House “Economics of
Education” Working Paper No. 218.

Zisler, C., Palfty, P., Pfeifer, H., Pull, K. & Backes-Gellner, U. (2025). Boundary Spanning and
Team Innovativeness: The Role of Teams’ Technology Portfolios. Swiss Leading House “Eco-
nomics of Education” Working Paper No. 243.

Zollner, T. (2025). It’s all about maths! Skill requirements and the gender gap in occupational
choice. Swiss Leading House “Economics of Education” Working Paper No. 237.

2024

Aepli, M., Muehlemann, S., Pfeifer, H., Schweri, J., Wenzelmann, F., & Wolter, S.C. (2024).
The Impact of Hiring Costs for Skilled Workers on Apprenticeship Training: A Comparative
Study. Swiss Leading House “Economics of Education” Working Paper No. 214. IZA Discus-
sion Paper No. 16919.

Albiez, J., Strazzeri, M. & Wolter, S.C. (2024). Students’ grit and their post-compulsory edu-
cational choices and trajectories: Evidence from Switzerland. Swiss Leading House “Econom-
ics of Education” Working Paper No. 215. IZA Discussion Paper No. 16945.

Brox, E. & Goller, D. (2024). Tournaments, Contestant Heterogeneity and Performance. arXiv
preprint arXiv:2401.05210.

Brox, E. and Lechner M. (2024). Teamwork and Spillover Effects in Performance Evalua-
tions. arXiv preprint arXiv:2403.15200.

Buehler, A.F., Lehnert, P. & Backes-Gellner, U. (2024; first version 2023). Curriculum Updates
in Vocational Education and Changes in Graduates’ Skills and Wages. Swiss Leading House
"Economics of Education" Working Paper No. 205.

30/110



Buehler, A.F., Lehnert, P. & Backes-Gellner, U. (2024). Gender Norms, Occupational Choices
and the Innovation Gender Gap. Swiss Leading House “Economics of Education” Working
Paper No. 230.

Cattaneo, M.A.; Gschwendt, C. & Wolter, S.C. (2024). How Scary is the Risk of Automation?
Evidence from a Large Survey Experiment. Swiss Leading House “Economics of Education”
Working Paper No. 213. IZA Discussion Paper No. 17097.

Davoli, M. & Backes-Gellner, U. (2024). Unpacking Financial Literacy in Switzerland: Demo-
graphic Heterogeneity, Self-Perception Gaps, and Financial Fragility. Swiss Leading House
“Economics of Education” Working Paper No. 220.

Doucouliagos, H. & Zigova, K. (2024). Minimum Wages and Human Capital Investment: A
Meta-Regression Analysis. Swiss Leading House “Economics of Education” Working Paper
No. 219.

Goller, D., Graf, C. & Wolter, S.C. (2024). The virtues of going virtual. Swiss Leading House
“Economics of Education” Working Paper No. 224.

Lehnert, P., Dell, M., Backes-Gellner, U. & Bettinger, E. (2024). The Effect of Postsecondary
Educational Institutions on Local Economies: A Bird’s-Eye View. Swiss Leading House "Eco-
nomics of Education" Working Paper No. 210. IZA Discussion Paper No. 17059. NBER Work-
ing Paper 32679.

Lehnert, P. & Pfeifer, H. (2024). Environmental Awareness and Occupational Choices of Ad-
olescents. Swiss Leading House “Economics of Education” Working Paper No. 231.

Luethi, S. & Wolter, S.C. (2024). When patience pays off — evidence on cultural determinants
of post-compulsory education achievement. Swiss Leading House “Economics of Education”
Working Paper No. 226.

Luethi, S. (2024). Classroom versus workbench: Labour market effects of firm-based learning.
Swiss Leading House “Ecnomics of Education” Working Paper No. 227, 2024.

McNamara, S., Neidhoefer, G. & Lehnert, P. (2024). Intergenerational Mobility of Education
in Europe: Geographical Patterns, Cohort-Linked Measures, and the Innovation Nexus. Swiss
Leading House "Economics of Education" Working Paper No. 211. ZEW Discussion Paper No.
24-004. ECINEQ Working Paper No. 664.

Palffy, P., Sandfort, L., Schneider, M & Backes-Gellner, U. (2024). No Graduate Left Behind:
Resource Configurations Enabling a Successful Labor Market Entry. Swiss Leading House
“Econonics of Education” Working Paper No. 221.

Schilter, C., Luethi, S. & Wolter, S.C. (2024). Competitive Peers: The Way to Higher Paying
Jobs? Swiss Leading House “Economics of Education” Working Paper No. 228. IZA Discus-
sion Paper No. 17289.

Wolter, S.C. & Zdllner, T. (2024). Are parents an obstacle to gender-atypical occupational
choices? Swiss Leading House “Economics of Education” Working Paper No. 216. IZA Dis-
cussion Paper No. 16955.

Zisler, C., Pregaldini, D. & Backes-Gellner, U. (2024; first version 2023). Opening doors for
immigrants: The importance of occupational and workplace-based cultural skills for successful
labor market entry. Swiss Leading House "Economics of Education" Working Paper No. 204.

2023

Davoli, M. (2023). A, B, or C? Question Format and the Gender Gap in Financial Literacy.
Swiss Leading House "Economics of Education" Working Paper No. 206.

31/110



Goller, D. & Wolter, S.C. (2023). Reaching for gold! The impact of a positive reputation shock
on career choice. Swiss Leading House ,,Economics of Education® Working Paper No. 208.
IZA Discussion Paper No. 16607.

Goller, D., Gschwendt, C. & Wolter, S.C. (2023). "This time it’s different" Generative Artificial
Intelligence and Occupational Choice. Swiss Leading House ,,Economics of Education* Work-
ing Paper No. 209. IZA Discussion Paper No. 16638.

Kiener, F., Gnehm, A.-S. & Backes-Gellner, U. (2023; first version 2020). Noncognitive Skills
in Training Curricula and Nonlinear Wage Returns. Swiss Leading House ,,Economics of Edu-
cation” Working Paper No. 175.

Kiener, F., Eggenberger, C. & Backes-Gellner, U. (2023; first version 2022). The Role of Oc-
cupational Skill Sets in the Digital Transformation: How IT Progress Shapes Returns to Spe-
cialization and Social Skills. Swiss Leading House "Economics of Education" Working Paper
No. 192.

Neuber-Pohl, C., Pregaldini, D., Backes-Gellner, U., Dummert, S. & Pfeifer, H. (2023). How
negative labor supply shocks affect training in firms: Lessons from opening the Swiss-German
border. Swiss Leading House "Economics of Education" Working Paper No. 203. IZA Discus-
sion Paper No. 16652.

Palffy, P., Lehnert, P. & Backes-Gellner, U. (2023; first version 2022). What Works for Women
Does Not Work for Men: A Large Field Experiment on Countering Gendered Occupational
Choices. Swiss Leading House "Economics of Education" Working Paper No. 207.

Schilter, C. (2023). Hate Crime after the Brexit Vote: Heterogeneity Analysis Based on a Uni-
versal Treatment. SSRN Working Paper No. 4562152.

2022

Adusumilli, K., Geiecke, F. & Schilter, C. (2022). Dynamically Optimal Treatment Allocation
using Reinforcement Learning. arXiv preprint arXiv:1904.01047.

Backes-Gellner, U. & Lehnert, P. (2022). Berufliche Bildung als Innovationstreiber: Ein lange
vernachléssigtes Forschungsfeld. Swiss Leading House "Economics of Education" Working
Paper No. 200.

Cattaneo, Maria A. (2022). What wages do people expect for vocational and academic educa-
tion backgrounds in Switzerland? Swiss Leading House ,,Economics of Education” Working
Paper No. 197.

Davoli, M. & Rodriguez-Planas, N. (2022). Culture, Gender, and Financial Literacy. IZA Dis-
cussion Paper No. 15054.

Denzler, S., Ruhose, J. & Wolter, S.C. (2022). “The double-dividend of training” Labour mar-
ket effects of work-related continuous education in Switzerland. Swiss Leading House ,,Eco-
nomics of Education® Working Paper No. 196. IZA Discussion Paper No. 15619.

Eggenberger, C. & Backes-Gellner, U. (2022; first version 2020). IT Skills, Occupation Speci-
ficity and Job Separations. Swiss Leading House ,,Economics of Education* Working Paper
No. 172. IZA Discussion Paper No. 15694.

Eggenberger, C., Janssen, C. & Backes-Gellner, U. (2022; first version 2019). The Value of
Specific Skills under Shock: High Risks and High Returns. Swiss Leading House "Economics
of Education" Working Paper No. 158.

Goller, D., Diem, A. & Wolter, S.C. (2022). Sitting next to a dropout: Study success of students
with peers that came to the lecture hall by a different route. Swiss Leading House ,,Economics
of Education* Working Paper No. 190. IZA Discussion Paper No. 15378.

32/110



Kiener, F., Gnehm, A.-S., Clematide, S. & Backes-Gellner, U. (2022; first version 2019). IT
skills in vocational training curricula and labour market outcomes. Swiss Leading House ,,Eco-
nomics of Education* Working Paper No. 159.

Koomen, M. & Backes-Gellner. U. (2022; first version 2015). Occupational Tasks and Wage
Inequality in West Germany: A Decomposition Analysis. Swiss Leading House ,,Economics of
Education* Working Paper No. 112. IZA Discussion Paper No. 15702.

Lehnert, P. & Backes-Gellner, U. (2022). Apprenticeships. Swiss Leading House "Economics
of Education" Working Paper No. 194.

Lehnert, P., Pfister, C., Harhoff, D. & Backes-Gellner, U. (2022; first version 2020). Innovation
Effects and Knowledge Complementarities in a Diverse Research Landscape. Swiss Leading
House ,,Economics of Education” Working Paper No. 164.

Lehnert, P., Niederberger, M., Backes-Gellner, U. & Bettinger, E. (2022; first version 2020).
Proxying Economic Activity with Daytime Satellite Imagery: Filling Data Gaps Across Time
and Space. Swiss Leading House ,,Economics of Education® Working Paper No. 165. IZA Dis-
cussion Paper No. 15555.

Leschnig, L., Schwerdt, G. & Zigova, K. (2022). Central Exams and Adult Skills: Evidence
from PIAAC. Swiss Leading House ,,Economics of Education* Working Paper No. 199. IZA
Discussion Paper No. 14107.

Luethi, S. & Zumbuehl, M. (2022). The response of public education spending to changes in
student cohort sizes. Swiss Leading House ,,Economics of Education* Working Paper No. 198.

Palffy, P., Lehnert, P., & Backes-Gellner, U. (2022; first version 2021). Social Norms and Gen-
dered Occupational Choices of Men and Women: Time to Turn the Tide? Swiss Leading House
,,Economics of Education* Working Paper No. 183. IZA Discussion Paper No. 15704.

Pregaldini, D., Balestra, S. & Backes-Gellner, U. (2022). Does Ethnic Diversity in Schools
Affect Occupational Choices? Swiss Leading House "Economics of Education" Working Paper
No. 201. IZA Discussion Paper No. 15780.

Sallin, A. & Balestra, S. (2022). The Earth is Not Flat: A New World of High-Dimensional
Peer Effects. Swiss Leading House ,,Economics of Education* Working Paper No. 189.

Schlegel, T., Pfister, C. & Backes-Gellner, U. (2022; first version 2020). Tertiary Education
Expansion and Regional Firm Development. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 166.

Schultheiss, T. & Backes-Gellner, U. (2022; first version 2021). Different degrees of skill ob-
solescence across hard and soft skills and the role of lifelong learning for labor market out-
comes. Swiss Leading House "Economics of Education" Working Paper No. 188. IZA Discus-
sion Paper No. 15688.

Schultheiss, T. & Backes-Gellner, U. (2022; first version 2020). Does updating education cur-
ricula accelerate technology adoption in the workplace? Evidence from dual vocational educa-

tion and training curricula in Switzerland. Swiss Leading House ,,Economics of Education*
Working Paper No. 173. IZA Discussion Paper No. 15689.

Schultheiss, T., Pfister, C., Gnehm, A.-S. & Backes-Gellner, U. (2022; first version 2018). Ed-
ucation expansion and high-skill job opportunities for workers: Does a rising tide lift all boats?
Swiss Leading House ,,Economics of Education* Working Paper No. 154. IZA Discussion Pa-
per No. 15687.

Zumbuehl, M., Hof, S. & Wolter, S. C. (2022; first version 2020). Private tutoring and academic
achievement in a selective education system. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 169. IZA Disussion Paper No. 15652.

33/110



2021

Backes-Gellner, U. (2021). Insights into the economic benefits of VPET for individuals: The-
oretical and empirical results for researchers and practitioners. Swiss Leading House ,,Econom-
ics of Education* Working Paper No. 180.

Backes-Gellner, U., Herz, H., Kosfeld, M. & Oswald, Y. (2021; first version 2018). Do prefer-
ences and biases predict life outcomes? Evidence from education and labor market entry deci-
sions. Swiss Leading House ,,Economics of Education* Working Paper No. 144. IZA Discus-
sion Paper No. 11288.

Backes-Gellner, U. & Lehnert, P. (2021). The contribution of vocational education and training
to innovation and growth. Swiss Leading House ,,Economics of Education* Working Paper No.
177.

Cattaneo, M.A. & Wolter, S.C. (2021). "Against all odds". Does awareness of the risk of failure
matter for educational choices? Swiss Leading House ,,Economics of Education* Working Pa-
per No. 181.

Davoli, M. & Rodriguez-Planas, N. (2021). Preferences, Financial Literacy, and Economic De-
velopment. IZA Discussion Paper No. 14759.

Goller, D. & Wolter, S.C. (2021). “Too shocked to search” The COVID-19 shutdowns" impact

on the search for apprenticeships. Swiss Leading House ,,Economics of Education* Working
Paper No. 182. CESifo Working Paper No. 9060. IZA Discussion Paper No. 14345.

Luethi, S. & Wolter, S.C. (2021). Is being competitive always an advantage? Degrees of com-
petitiveness, gender, and premature work contract termination. Swiss Leading House ,,Econom-
ics of Education* Working Paper No. 185. IZA Discussion Paper No. 14675.

Pfister, C., Koomen, M., Harhoff, D. & Backes-Gellner, U. (2021; first version 2016). Regional
Innovation Effects of Applied Research Institutions. Swiss Leading House ,,Economics of Ed-
ucation” Working Paper No. 117.

Pregaldini, D. & Backes-Gellner, U. (2021). How Middle-Skilled Workers Adjust to Immigra-
tion: The Role of Occupational Skill Specificity. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 193. IZA Discussion Paper No. 15957.

Rupietta, C., Meuer, J. & Backes-Gellner, U. (2021; first version 2018). How do apprentices
moderate the influence of organizational innovation on the technological innovation process?
Swiss Leading House ,,Economics of Education* Working Paper No. 145.

Schlegel, T., Pfister, C., Harhoff, D. & Backes-Gellner, U. (2021; first version 2019). Innova-
tion Effects of Universities of Applied Sciences: an Assessment of Regional Heterogeneity.
Swiss Leading House ,,Economics of Education* Working Paper No. 161.

Schlegel, T. & Backes-Gellner, U. (2021). The Heterogeneous Impacts of Higher Education
Institutions on Regional Firm Location: Evidence from the Swiss Universities of Applied Sci-
ences. Swiss Leading House "Economics of Education" Working Paper No. 187.

2020

Balestra, S., Sallin, A. & Wolter, S. C. (2020). High-Ability Influencers? The Heterogeneous
Effects of Gifted Classmates. Swiss Leading House ,,Economics of Education* Working Paper
No. 170. IZA Discussion Paper No. 13968.

Jaik, K. (2020). Brain Drain from Vocational to Academic Education at Upper-Secondary
Level? An Empirical Analysis for Switzerland. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 178.

Kuhn, A. & Wolter, S.C. (2020). Things versus People: Gender Differences in Vocational In-
terests and in Occupational Preferences. IZA Discussion Paper No. 13380.

34/110



Lehnert, P., Pfister, C. & Backes-Gellner, U. (2020; first version 2017). Employment of R&D
personnel after an educational supply shock: Effects of the introduction of Universities of Ap-
plied Sciences in Switzerland. Swiss Leading House ,,Economics of Education* Working Paper
No. 141.

Pregaldini, D., Backes-Gellner, U. & Eisenkopf, G. (2020; first version 2018). Girls’ prefer-
ences for STEM and the effects of classroom gender composition: new evidence from a natural
experiment. Swiss Leading House ,,Economics of Education* Working Paper No. 152.

Rinawi, M. & Backes-Gellner, U. (2020; first version 2014). Firms’ method of pay and the
retention of apprentices. Swiss Leading House ,,Economics of Education® Working Paper No.
104.

2019

Abrassart, A. & Wolter, S.C. (2019). Investigating the image deficit of VET: Occupational
prestige ranking depending on the educational requirements and the skill content of occupa-
tions. Swiss Leading House ,,Economics of Education® Working Paper No. 168.

Abrassart, A. & Wolter, S.C. (2019). Populist Manipulation or Personal Beliefs? A Study of
the Divergent Perceptions of the Social Order in Switzerland, Swiss Leading House ,,Econom-
ics of Education* Working Paper No. 156.

Cattaneo, M. A., Lergetporer, P., Schwerdt, G., Werner, K., Woessmann, L. & Wolter, S. C.
(2019). Information Provision and Preferences for Education Spending: Evidence from Repre-
sentative Survey Experiments in three Countries. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 163. IZA Discussion Paper 12749.

Hoeschler, P. & Backes-Gellner, U. (2019; first version 2014). Shooting for the Stars and Fail-
ing: College Dropout and Self-Esteem. Swiss Leading House ,,Economics of Education* Work-
ing Paper No. 100.

Kuhn, A. Schweri, J. & Wolter, S.C. (2019). Local Norms Describing the Role of the State and
the Private Provision of Training. Swiss Leading House ,,Economics of Education” Working
Paper No. 157. IZA Discussion Paper No. 12159.

Rinawi, M. & Backes-Gellner, U. (2019; first version 2014). Labor market transitions after
layoffs: the role of occupational skills. Swiss Leading House ,,Economics of Education* Work-
ing Paper No. 103.

2018

Eggenberger, C., Janssen, S. & Backes-Gellner, U. (2018). Modernization of vocational train-
ing curricula and technology adoption in firms: A descriptive analysis with German data. Swiss
Leading House ,,Economics of Education* Working Paper No. 150.

Gahr, K., Renold, U. & Backes-Gellner, U. (2018). System of Opportunity: Permeable Educa-
tion and Training in Colorado. KOF Studies No. 124.

Girsberger, E. M., Rinawi, M. & Krapf, M. (2018). Wages and Employment. The Role of Oc-
cupational Skills. Swiss Leading House ,,Economics of Education* Working Paper No. 153.
IZA Discussion Paper No. 11586.

Gross, J., Balestra, S. & Backes-Gellner, U. (2018; first version 2017). Class Size in Early
Grades, Student Grit and Later School Outcomes. Swiss Leading House ,,Economics of Edu-
cation” Working Paper No. 129.

Hoeschler, P. & Backes-Gellner, U. (2018; first version 2017). The Relative Importance of
Personal Characteristics for the Hiring of Young Workers. Swiss Leading House ,,Economics
of Education* Working Paper No. 142.

35/110



Jaik, K. & Wolter, S. C. (2018). From dreams to reality: Market forces and changes from occu-
pational intention to occupational choice. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 149.

Kuhn, A. & Wolter, S.C. (2018). The Strength of Gender Norms and Gender-Stereotypical Oc-
cupational Aspirations Among Adolescents. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 151. IZA Discussion Paper No. 12861.

Luethi, S. & Wolter, S. C. (2018). Are apprenticeships business cycle proof? Swiss Leading
House ,,Economics of Education” Working Paper No. 146. IZA Discussion Paper No. 11374.

Moretti, L., Mayerl, M., Muehlemann, S., Schlogl, P. & Wolter, S. C. (2018; first version 2017).
So similar and yet so different: A comparative analysis of a firm’s net costs and post-appren-
ticeship training benefits in Austria and Switzerland. Swiss Leading House ,,Economics of Ed-
ucation” Working Paper No. 137. IZA Discussion Paper No. 11081.

Oggenfuss, C. & Wolter, S. C. (2018). Are they coming back? The mobility of university stu-
dents in Switzerland after graduation. IZA Discussion Paper 11349.

Pfeifer, H. & Backes-Gellner, U. (2018; first version 2017). Another piece of the puzzle: Firms'
investment in training as optimization of skills inventory. Swiss Leading House ,,Economics of
Education® Working Paper No. 136.

Renold, U., Bolli, T. & Wolter, S.C. (2018). Does it Pay for Firms?: Costs and Benefits of the
SkillsFuture Earn and Learn Programme in Singapore. KOF Studies, No. 115.

Rupietta, C. & Backes-Gellner, U. (2018; first version 2012). How firms’ participation in ap-
prenticeship training fosters knowledge diffusion and innovation. Swiss Leading House ,,Eco-
nomics of Education* Working Paper No. 74.

Zumbuehl, M., Dohmen, T. & Pfann, G. (2018). Parental Involvement and the Intergenerational

Transmission of Economic Preferences and Attitudes. Swiss Leading House ,,Economics of
Education® Working Paper No. 148. IZA Discussion Paper No. 7476.

2017

Abrassart, A., Busemeyer, M. R., Cattaneo, M. & Wolter, S. C. (2017). Do migrants prefer
academic to vocational education? The role of rational factors vs. social status considerations
in the formation of attitudes toward a particular type of education in Switzerland. Swiss Leading
House ,,Economics of Education* Working Paper No. 128.

Balestra, S. & Backes-Gellner, U. (2017; first version 2014). Heterogeneous effects of pupil-
to-teacher ratio policies — A look at class size reduction and teacher aide. Swiss Leading House
,Economics of Education* Working Paper No. 102.

Buser, T., Peter, N. & Wolter, S. C. (2017). Gender, Willingness to Compete and Career
Choices along the Whole Ability Distribution. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 135. IZA Discussion Paper No. 10976.

Eggenberger, C., Rinawi, M. & Backes-Gellner. U. (2017; first version 2015). Occupational
Specificity: A new Measurement Based on Training Curricula and its Effect on Labor Market
Outcomes. Swiss Leading House ,,Economics of Education* Working Paper No. 106.

Gloor, J.L., Morf, M.C., Paustian-Underdahl, S. & Backes-Gellner, U. (2017). Fix the Game -
Not the Dame: A Team Intervention to Restore Gender Equity in Leadership Evaluations. Swiss
Leading House ,,Economics of Education* Working Paper No 140.

Hoeschler, P., Balestra, S. & Backes-Gellner, U. (2017). The Development of Non-Cognitive
Skills in Adolescence. Swiss Leading House ,,Economics of Education” Working Paper No
138.

36/110



Meuer, J., Angstmann, M., Troester, C., Backes-Gellner, U. & Pull, K. (2017). Embeddedness
and the Repatriation Intention of Assigned and Self-initiated Expatriates. UZH Business Work-
ing Paper No. 373.

Mohrenweiser, J., Zwick, T. & Backes-Gellner, U. (2017; first version 2010). Poaching and
Firm-Sponsored Training. Swiss Leading House ,,Economics of Education* Working Paper No.
51.

Rupietta, C., Pfeifer, H. & Backes-Gellner, U. (2017). Firms’ Knowledge Acquisition During
Dual-Track VET: Which Sources are Important for Innovativeness. Swiss Leading House
,Economics of Education* Working Paper No. 131.

Rupietta, C. & Backes-Gellner, U. (2017; first version 2013). Combining knowledge stock and
knowledge flow to generate superior incremental innovation performance — Evidence from
Swiss manufacturing. Swiss Leading House ,,Economics of Education® Working Paper No. §9.

Wolter, S. C. & Zumbuehl, M. (2017). The Native-Migrant Gap in the Progression into and
through Upper-Secondary Education, Swiss Leading House ,,Economics of Education* Work-
ing Paper No. 139. IZA Discussion Paper No. 11217.

Wolter, S. C. & Zumbuehl, M. (2017). Wie weiter nach der obligatorischen Schule?
Bildungsentscheidungen und -verldufe der PISA-Kohorte 2012 in der Schweiz, Swiss Leading
House ,,Economics of Education* Working Paper No. 127, SKBF Staff Paper No. 20.

2016

Backes-Gellner, U., Rupietta, C. & Tuor, S.N. (2016; first version 2011). Reverse Educational
Spillovers at the Firm Level. Swiss Leading House ,,Economics of Education* Working Paper
No. 65.

Cattaneo, M. A., Oggenfuss, C. & Wolter, S. C. (2016). The more, the better? The impact of
instructional time on student performance. Swiss Leading House ,,Economics of Educa-
tion* Working Paper No. 115. IZA Discussion Paper. 9797.

Cattaneo, M. A. & Wolter, S. C. (2016). Die Berufsbildung in der Pole Position. Die Einstel-
lungen der Schweizer Bevolkerung zum Thema Allgemeinbildung vs. Berufsbildung. SKBF
Staff Paper 18, Swiss Leading House ,,Economics of Education* Working Paper No. 126.

Cattaneo, M. A. & Wolter, S. C. (2016). Wie viel darf es kosten und wer soll es bezahlen?
Einstellungen der Schweizer Bevolkerung zu Fragen der Finanzierung des Bildungswesens.
SKBF Staff Paper 16, Swiss Leading House ,,Economics of Education® Working Paper No.
125.

Jaik, K. & Wolter, S.C. (2016). Lost in Transition: The Influence of Locus of Control on De-
laying Educational Decisions. Swiss Leading House ,,Economics of Education® Working Paper
No. 118. IZA Discussion Paper No. 10191.

Tausch, F., Zumbuehl M. (2016). Stability of risk attitudes and media coverage of economic
news. MPI Collective Goods Preprint, No. 2016/2.

2015

Backes-Gellner, U. & Balestra, S. (2015; first version 2012). When a Door Closes, a Window
Opens? Long-term Labor Market Effects of Involuntary Separations. Swiss Leading House
,Economics of Education* Working Paper No. 72.

Balestra, S. & Caves, K. (2015). The Impact of High School Exit Exams on Graduation Rates
and Achievement. UZH Business Working Paper Series No. 346, Swiss Leading House ,,Eco-
nomics of Education* Working Paper No. 123.

Meuer, J. & Rupietta, C. (2015). Qualifying “fit”: The Performance Dynamics of Firms’
Change Tracks through Organizational Configurations. Compass Working Papers No. 2014-81

37/110



Meuer, J., Rupietta, C. & Backes-Gellner, U. (2015). Layers of Co-existing Innovation Sys-
tems. Swiss Leading House ,,Economics of Education* Working Paper No. 105.

Muehlemann, S. & Strupler Leiser, M. (2015). Ten Facts You Need To Know About Hiring.

Swiss Leading House ,,Economics of Education* Working Paper No. 111. IZA Discussion Pa-
per No. 9363.

Pfister, C., Tuor Sartore, S. & Backes-Gellner. U. (2015). Earnings Returns to Different Edu-
cational Careers: The Relative Importance of Type vs. Field of Education. Swiss Leading House
,Economics of Education* Working Paper No. 107.

Strupler Leiser, M. & Wolter, S. C. (2015). Reducing University Dropout Rates With Entrance
Tests — Self-fulfilling Prophecy or High Quality Students. Swiss Leading House ,,Economics
of Education* Working Paper No. 108.

2014

Backes-Gellner, U. (2014). Benefits of Apprenticeship Training and Future Challenges — Em-
pirical Results and Lessons from Switzerland and Germany. Swiss Leading House ,,Economics
of Education* Working Paper No. 97.

Bolli, T. & Hof, S. (2014): The Impact of Apprenticeship Training on Personality Traits: An
Instrumental Variable Approach (PDF). KOF Working Papers No. 350.

Hof, S. & Wolter, S.C. (2014). Ausmass und Wirkung bezahlter Nachhilfe in der Schweiz.
SKBF Staff Paper 14.

Kunz, J. (2014). Analyzing educational achievement differences between second-generation
immigrants: Comparing Germany and German-speaking Switzerland. Swiss Leading House
,Economics of Education* Working Paper No. 110.

Oggenfuss, C. & Wolter, S.C. (2014). Are the education policy preferences of teachers just a
reflection of their occupational concerns? Swiss Leading House ,,Economics of Education®
Working Paper No. 101.

Pfeifer, H. (2014). Absenteeism in Apprenticeships: What Role Do Work Councils Play? Swiss
Leading House ,,Economics of Education* Working Paper No. 98.

Rinawi, M., Krapf, M. & Backes-Gellner, U. (2014). Personality, Ability and Occupational
Choice. Unpublished working paper.

Rupietta, C., Backes-Gellner, U. & Bernstein, A. (2014). Effectiveness of Coaching in Online
Courses: What Can We Learn from Randomized Experiments? Unpublished working paper.

Rupietta, C., Meuer, J. & Backes-Gellner, U. (2014). Vocational Education and Innovation In-
terdependencies. Unpublished working paper.

Strupler Leiser, M. & Wolter, S.C. (2014). Empirical Evidence on the Effectiveness of Social
Public Procurement Policy: The Case of the Swiss Apprenticeship Training System. CESifo
Working Paper No. 5119.

2013

Backes-Gellner, U. & Teuber, S. (2013; first version 2012). How do companies adjust their
organization to national institutions: evidence from matched-pair engineering companies. Swiss
Leading House ,,Economics of Education* Working Paper No. 82.

Balestra, S. & Backes-Gellner, U. (2013). Heterogeneous Returns to Education Over the Wage
Distribution: Who Profits the Most? Swiss Leading House ,,Economics of Education® Working
Paper No. 91.

Cattaneo, M.A., Wolter, S.C. (2013). Nationale Eigenheiten von Bildungssystemen in Zeiten
der Globalisierung. SKBF Staffpaper No. 10.

38/110



Diem, A. & Wolter, S.C. (2013). Nicht ausbildungsaddquate Beschéftigung bei Universitétsab-
solventen und -absolventinnen: Determinanten und Konsequenzen. SKBF Staffpaper No. 9.

Messer, D., Schwerdt, G., Wossmann, L. & Wolter, S.C. (2013). Labor Market Effects of Adult
Education Vouchers: Evidence from a Randomized Field Experiment. Swiss Leading House
,Economics of Education* Working Paper No. 94. IZA Discussion Paper No. 5431.

Miihlemann, S. (2013). Der Einfluss der Internationalisierung auf die arbeitsmarktorientierte
Bildung. Swiss Leading House ,,Economics of Education* Working Paper No. 92.

Miihlemann, S., Pfeifer, H. & Wenzelmann, F. (2013). The Costs of Recruiting Apprentices:
Evidence from Firm-Level Data. Swiss Leading House ,,Economics of Education* Working
Paper No. 95.

Strupler Leiser, M. & Wolter, S.C. (2013). Kann man mit dem 6ffentlichen Beschaffungswesen
Lehrstellen fordern? Swiss Leading House ,,Economics of Education* Working Paper No. 85.
IZA Discussion Paper No. 9646.

Wolter, S.C., Diem, A. & Messer, D. (2013). Studienabbriiche an Schweizer Universitéten.
SKBF Staffpaper No. 11.

2012

Backes-Gellner, U. & Brunner, S. (2012). Duale Berufsbildung wird unterschitzt - Akademiker
starten nicht immer von der Poleposition. Swiss Leading House ,,Economics of Education*
Working Paper No. 84.

Blatter, M., Miihlemann, S., Schenker, S. & Wolter, S.C. (2012). Hiring Costs of Skilled Work-
ers and the Supply of Firm-Provided Training. Swiss Leading House ,,Economics of Education*
Working Paper No. 109. IZA Discussion Paper No. 6344.

Cattaneo, M. A. & Wolter, S.C. (2012). Migration Policy can boost your PISA Results. [ZA
Discussion Paper No. 6300.

Jansen, A. , Strupler Leiser, M., Wenzelmann, F. & Wolter S.C. (2012). The effect of labor
market regulations on training behavior and quality: the German labor market reform as a nat-
ural experiment. Swiss Leading House ,,Economics of Education* Working Paper No. §3.

Kriechel, B., Miihlemann, S., Pfeifer, H. & Schiitte, M. (2012). Works Councils, Collective
Bargaining and Apprenticeship Training (2012). IZA Discussion Paper No. 6497. (revised ver-
sion of Leading House Working Paper No. 57).

Mohrenweiser, J. (2012). Recruitment and Apprenticeship Training. Swiss Leading House
,Economics of Education* Working Paper No. 73.

Moog, P., Werner, A., Houweling, S. & Backes-Gellner, U. (2012). The Impact of Balanced
Skills, Working Time Allocation and Peer Effects on the Entrepreneurial Intentions of Scien-
tists. UZH Business Working Paper No. 325.

Miihlemann, S. & Pfeifer, H. (2012). The structure of hiring costs in Germany. Swiss Leading
House ,,Economics of Education” Working Paper No. 77. IZA Discussion Paper No. 7656.

Pull, K., Pferdmenges, B. & Backes-Gellner, U. (2012). Knowledge Production Process, Di-
versity Type and Group Interaction as Moderators of the Diversity-Performance Link: An Anal-
ysis of University Research Groups. ISU Working Paper No. 158.

Tuor, S.N. & Backes-Gellner, U. (2012). Another Effect of Group Diversity: Educational Com-
position and Workers' Pay. Swiss Leading House ,,Economics of Education® Working Paper
No. 78.

2011
Backes-Gellner, U. & Geel, R. (2011). Career Entry and Success After Tertiary Vocational

39/110



Education. Swiss Leading House ,,Economics of Education* Working Paper No. 52.

Backes-Gellner, U., Mohrenweiser, J. & Pull, K. (2011). When Does Regulation Bite? Co-De-
termination and Nature of Employment Relations. ISU Working Paper Series No. 147.

Becker, S.0., Messer, D. & Wolter, S.C. (2011). A Gift is not Always a Gift, Gift Exchange in
a Voucher Experiment. CESifo Working Paper No. 3488.

Diem, A. & Wolter, S.C. (2011). Who is Afraid of School Choice? CESifo Working Paper No.
3385.

Diem, A. & Wolter, S.C. (2011). Beurteilung von Hochschulen anhand der Arbeitsmarktfahig-
keit ihrer Absolventen und Absolventinnen. Staffpaper SKBF 5. Swiss Leading House ,,Eco-
nomics of Education* Working Paper Series No. 69.

Diem, A. & Wolter, S.C. (2011). Messung von Forschungsleistungen in den Erziehungswis-
senschaften am Beispiel der Schweiz. Staffpaper SKBF 4.

Hof, S., Strupler, M. & Wolter, S.C. (2011). Career Changers in Teaching Jobs, A Case Study
Based on the Swiss Vocational Education System. IZA Discussion Paper 5806.

Hof, S., Strupler, M. & Wolter, S.C. (2011). Quereinsteiger in den Lehrberuf. Am Beispiel der
schweizerischen Berufsbildung. Swiss Leading House ,,Economics of Education* Working Pa-
per Series No. 59. IZA Discussion Paper No. 5806.

Kriechel, B., Miihlemann, S., Pfeifer, H. & Schiitte, M. (2011). Works councils, collective bar-
gaining and apprenticeship training. Swiss Leading House ,,Economics of Education* Working
Paper Series No. 57.

Miiller, B. & Wolter, S.C. (2011). The Consequences of Being Different: Statistical Discrimi-
nation and the School-to-Work Transition. Swiss Leading House ,,Economics of Educa-
tion Working Paper Series No. 53. IZA Discussion Paper 5474.

Miihlemann, S., Ryan, P. & Wolter, S.C. (2011). Monopsony Power, Pay Structure and Train-
ing. Swiss Leading House ,,Economics of Education* Working Paper Series No. 99. IZA Dis-
cussion Paper 5587.

Schwerdt, G., Messer, D., Woessmann, L. & Wolter, S.C. (2011). Effects of Adult Education
Vouchers on the Labour Market: Evidence from a Randomized Field Experiment. IZA Discus-
sion Paper 5431.

2010

Backes-Gellner, U., Janssen, S., Pfeifer & C., Yang, P. (2010). Training Participation of an
Aging Workforce in an Internal Labor Market. University of Liineburg Working Paper Series
in Economics No. 170. Swiss Leading House ,,Economics of Education* Working Paper Series
No. 80.

Backes-Gellner, U., Tuor, Simone N. & Wettstein, D. (2010). Differences between entrepre-
neurs and employees in their educational paths. Swiss Leading House ,,Economics of Educa-
tion* Working Paper Series No. 50.

Busemeyer, M.R., Cattaneo, M.A. & Wolter, S.C. (2010). Individual Policy Preferences for
Vocational versus Academic Education. Micro Level Evidence for the Case of Switzerland.
MPIfG Discussion Paper 10/ 11. Swiss Leading House ,,Economics of Education* Working
Paper Series No. 68.

Ryan, P., Teuber, S., Wagner, K. & Backes-Gellner, U. (2010). Corporate ownership and initial
training in Britain, Germany and Switzerland. Swiss Leading House ,,Economics of Educa-
tion* Working Paper Series No. 55.

40/110



Ryan, P., Teuber, S., Wagner, K. & Backes-Gellner, U. (2010). Trainee Pay in Britain, Germany
and Switzerland: markets and Institutions. SKOPE Research Paper No. 96. Swiss Leading
House ,,Economics of Education” Working Paper Series No. 75.

Unger, B., Pull, K. & Backes-Gellner, U. (2010). Composition and Performance of Research
Training Groups. ISU Working Paper Series No. 130.

2009

Tuor, S. & Backes-Gellner, U. (2009). Time - Even More Costly Than Money: Training Costs
of Workers and Firms. Swiss Leading House ,,Economics of Education® Working Paper Series
No. 46.

Backes-Gellner, U. & Bessey, D. (2009). Marijuana Consumption, Educational Outcomes and
Labor Market Success: Evidence from Switzerland. Swiss Leading House ,,Economics of Ed-
ucation Working Paper Series No. 43.

Backes-Gellner, U. & Mohrenweiser, J. (2009). Die Wirkung des Betriebsverfassungsgesetzes
am Beispiel der Freistellung von Betriebsrdten — ein Beitrag zur Rechtstatsachenforschung. ISU
Working Paper Series No. 104.

Backes-Gellner, U. & Janssen, S. (2009). What difference do beliefs make? Gender job associ-
ations and work climate. ISU Working Paper Series No. 107.

Backes-Gellner, U., Mohrenweiser, J. & Marginson, P. (2009). What triggers the establishment
of a works council? ISU Working Paper Series No. 101.

Miihlemann, S., Wolter, S.C. & Wiiest, A. (2009). Apprenticeship Training and the Business
Cycle. IZA Discussion Paper No. 4460.

Messer, D. & Wolter, S.C. (2009). Money Matters: Evidence from a Large-Scale Randomized
Field Experiment with Vouchers for Adult Training. IZA Discussion Paper No. 4017.

Messer, D. & Wolter, S.C. (2009). Kann man mit Gutscheinen die Weiterbildungsbeteiligung
steigern? Resultate aus einem wissenschaftlichen Feldexperiment. Swiss Leading House ,,Eco-
nomics of Education* Working Paper No. 42.

Denzler, S. & Wolter, S.C. (2009). Laufbahnentscheide im Lehrberuf aus bildungsékonomi-
scher Sicht. Swiss Leading House ,,Economics of Education* Working Paper No. 41.

2008

Bessey, D. & Backes-Gellner, U. (2008). Dropping out and revising educational decisions: Ev-
idence from vocational education. Swiss Leading House ,,Economics of Education® Working
Paper Series No. 40.

Backes-Gellner, U. & Veen, S. (2008). Alternde Beschéftigte und betriebliche Produktivitit:
eine empirische Analyse. ISU Working Paper Series No. 95.

Backes-Gellner, U. & Pull, K. (2008). Tournament Incentives and Contestant Heterogeneity:
Empirical Evidence from the Organizational Practice. ISU Working Paper Series No. 75.

Dionisius, R., Miithlemann, S., Pfeifer, H., Walden, G., Wenzelmann, F. & Wolter, S.C. (2008).
Cost and Benefit of Apprenticeship Training: A Comparison of Germany and Switzerland. IZA
Working Paper No. 3465.

Bertschy, K., Cattaneo, M.A. & Wolter, S.C. (2008). What happened to the PISA 2000 partic-
ipants five years later? Swiss Leading House ,,Economics of Education® Working Paper No.
13. IZA Discussion Paper No. 3323.

Backes-Gellner, U. & Mure, J. (2008). The Swiss Leading House on Economics of Education.
Firm Behaviour and Training Policies. Swiss Leading House ,,Economics of Education* Work-
ing Paper Series No. 14.

41/110



Backes-Gellner, U. & Moog, P. (2008). Who Chooses to Become an Entrepreneur? The Jack-
of-all-Trades in Social and Human Capital. ISU Working Paper Series No 76.

Teuber, S., Backes-Gellner, U. & Mure, J. (2008). Erfassung der Wirkung von Lehrerprofessi-
onalitdt aus bildungs6konomischer Perspektive. Swiss Leading House ,,Economics of Educa-
tion* Working Paper Series No. 39.

Blatter, M., Miihlemann, S. & Schenker, S. (2008). The Costs of Hiring Skilled Workers. Swiss
Leading House ,,Economics of Education* Working Paper Series No. 15.

Jacobebbinghaus, P., Mohrenweiser, J. & Zwick., T. (2008). Wie kann die durchschnittliche
Ausbildungsquote in Deutschland korrekt gemessen werden? Swiss Leading House ,,Econom-
ics of Education* Working Paper Series No. 34.

Backes-Gellner, U. (2008). Zur Logik betrieblicher Qualifizierungsstrategien im internationa-
len Vergleich. Swiss Leading House ,,Economics of Education* Working Paper Series No. 20.

Backes-Gellner, U. & Mohrenweiser, J. (2008). Apprenticeship Training — What for? Invest-
ment in Human Capital or Substitute for Cheap Labour ? Swiss Leading House ,,Economics of
Education® Working Paper Series No. 17.

Backes-Gellner, U. (2008). Probleme und Chancen lebenslangen Lernens aus betriebswirt-
schaftlicher Perspektive. Swiss Leading House ,,Economics of Education” Working Paper Se-
ries No. 18.

Schweri, J.; Hartog, J. & Wolter, S.C. (2008). Do Students Expect Compensation for Wage
Risk? Swiss Leading House ,,Economics of Education” Working Paper No. 11. IZA Discussion
Paper No. 4069.

2007

Bessey, D. (2007). International Student Migration to Germany. Swiss Leading House "Eco-
nomics of Education" Working Paper Series No. 6.

Bessey, D. & Backes-Gellner, U. (2007). Premature Apprenticeship Terminations: An Eco-
nomic Analysis. Swiss Leading House ,,Economics of Education* Working Paper Series No. 2.

Cattaneo, M.A. & Wolter, S.C. (2007). Are the Elderly a Threat to Educational Expenditures.
CESifo Discussion Paper No. 2089. Miinchen: CESifo. Swiss Leading House ,,Economics of
Education® Working Paper Series No. 3.

Janssen, S. & Pfeifer, C. (2007). Betriebsinterne Arbeitsmarkte, Hierarchien und Neueinstel-
lungen: Eine empirischen Untersuchung mit Personaldaten. Working Paper.

2006

Miihlemann, S. & Wolter, S.C. (2006). Regional Effects on Employer Provided Training: Evi-
dence from Apprenticeship Training in Switzerland. CESifo Working Paper No.1665. Swiss
Leading House ,,Economics of Education* Working Paper Series No. 1.

Mohrenweiser, J. & Backes-Gellner, U. (2006). Distinguishing Companies with Different Ap-
prenticeship Training Motivations — Evidence form German Establishment Data. Swiss Lead-
ing House ,,Economics of Education® Working Paper Series No. 7.

2005

Backes-Gellner, U. & Mure, J. (2005). The Skill-Weights Approach on Firm Specific Human
Capital: Empirical Results for Germany. ISU-Working Paper Series No. 56.

42/110



Short articles / Kurzartikel

2025

Media coverage on Davoli, M. & Backes-Gellner, U. (2025), Swiss Leading House “Economics
of Education” Working Paper No. 220. Vom Taschengeld zum Investment — Warum Finanz-
bildung in jungen Jahren wichtig ist. Online-Blog von SIX, 20.3.2025. https://www.six-
group.com/de/blog/why-financial-literacy-is-important.html

Diem, A., Gschwendt, C. & Wolter, S.C. (2025). Ein Studienabbruch kann zu einem deutlich
geringeren Lohn flihren. Transfer, Berufsbildung in Forschung und Praxis (SGAB Schweizeri-
sche Gesellschaft fiir angewandte Berufsbildungsforschung), 03/2025.

Wolter, S.C. (2025). Die Moglichkeiten im tertidren Bildungsbereich hdangen nicht vom Bil-
dungsweg nach der obligatorischen Schulzeit ab. Interview in: BerufsbildungPlus.ch, Staats-
sekretariat fiir Bildung, Forschung und Innovation SBFI, 12. Mérz 2025.

2024

Aepli, M., Muehlemann, S., Pfeifer, H., Schweri, J., Wenzelmann, F., & Wolter, S.C. (2024).
Erhohte Einstellungskosten steigern die Bereitschaft, Lernende auszubilden. Transfer, Berufs-
bildung in Forschung und Praxis (SGAB Schweizerische Gesellschaft fiir angewandte Berufs-
bildungsforschung), 07/2024.

Cattaneo, A., Gschwendt, C. & Wolter, S.C. (2024). Der Lohn darf sinken, wenn dies das Au-
tomatisierungsrisiko reduziert. Transfer, Berufsbildung in Forschung und Praxis (SGAB
Schweizerische Gesellschaft fiir angewandte Berufsbildungsforschung), 07/2024.

Goller, D., Graf, C. & Wolter, S.C. (2024). Virtuelle Berufsmessen sind sinnvoller als Prasenz-
messen. Transfer, Berufsbildung in Forschung und Praxis (SGAB Schweizerische Gesellschaft
fiir angewandte Berufsbildungsforschung), 08/2024.

Pregaldini, D. & Backes-Gellner, U. (2024). Einwanderung von Arbeitskréften schafft auch fiir
Schweizer zusitzliche Arbeitskréfte. Transfer, Berufsbildung in Forschung und Praxis (SGAB
Schweizerische Gesellschaft fiir angewandte Berufsbildungsforschung), 11/2024.

Schultheiss, T., Pfister, C. & Backes-Gellner, U. (2024). Personen mit Berufslehrabschluss im
Aufwirtssog von Fachhochschulen. Transfer, Berufsbildung in Forschung und Praxis (SGAB
Schweizerische Gesellschaft fiir angewandte Berufsbildungsforschung), 08/2024.

Wolter, S.C. (2024). Digitalisierungsbefragung: Beweggriinde und Erkenntnisse. Podcast In-
terview mit Tobias Schlegel von educa. «Daten im digitalen Bildungsraum», Podcast-Serie von
educa. November 2024, Bern.

Wolter, S.C. & Zdllner, T.S. (2024). Behindern Eltern die geschlechtsneutrale Berufswahl ihrer
Kinder? BIZ-Newsletter (Berufsinformationszentren des Amts fiir Jugend und Berufsbildung
Kanton Ziirich), 09/2024.

Wolter, S.C. & Zollner, T.S. (2024). Berufswahl: Eltern beraten die Kinder nicht immer gen-
derneutral. Transfer, Berufsbildung in Forschung und Praxis (SGAB Webseite, Schweizerische
Gesellschaft flir angewandte Berufsbildungsforschung), 06/2024. Interview von D. Fleisch-
mann.

Wolter, S.C., Albiez, J, & Strazzeri, M. (2024). Mit Ausdauer und Leidenschaft in Richtung
Lehre. Transfer, Berufsbildung in Forschung und Praxis (SGAB Webseite, Schweizerische Ge-
sellschaft fiir angewandte Berufsbildungsforschung), 04/2024.

Wolter, S.C. (2024). Geédndert hat sich immer alles — neu ist das Tempo. Interview in: PENSO
— Magazin fiir HR, Sozialversicherungen und Personalvorsorge, S. 15-18., No. 2, Mérz 2024.

43/110



Wolter, S.C. (2024). Systéme de formation: un ouvrage a remettre sans cesse sur le métier,
Interview in: Le Regard Libre, No. 104, Médrz 2024, S. 30-31.

Wolter, S.C. (2024). Systéme de formation: un ouvrage a remettre sans cesse sur le métier,
Interview in: Plein Centre, Januar 2024, S. 10-11.

2023

Goller, D. & Wolter, S.C. (2023). WorldSkills-Medaillengewinne machen Berufe populérer.
Transfer, Berufsbildung in Forschung und Praxis (SGAB Schweizerische Gesellschaft fiir an-
gewandte Berufsbildungsforschung), 12/2023.

Palffy, P., Lehnert, P. & Backes-Gellner, U. (2023). Ménner orientieren sich bei der Berufswahl
stairker an Geschlechternormen. Transfer, Berufsbildung in Forschung und Praxis (SGAB
Schweizerische Gesellschaft fiir angewandte Berufsbildungsforschung), 11/2023.

Wolter, S.C. (2023). Duale Bildung lindert den Fachkréiftemangel. Die Volkswirtschaft.

Wolter, S.C. (2023). Bildungsabschluss: Ein langer Weg bis zum 95-Prozent-Ziel. Die Volks-
wirtschaft.

Wolter, S.C. (2023). Zeit zur Umkehr. twice, Magazin der Handelskammer beider Basel, Herbst
2023, S. 18-19.

Wolter, S.C. (2023). «Motivation von aussen wird im Bildungssystem nicht mehr reicheny,
Interview in: Wirtschaftsflash, Magazin der Solothurner Handelskammer, November 2023, S.
4-8.

2022

Schlegel, T., Lehnert, P. & Backes-Gellner, U. (2022). Fachhochschulen beschleunigen regio-
nale Innovation — aber nicht {iberall gleich. Transfer, Berufsbildung in Forschung und Praxis
(SGAB Schweizerische Gesellschaft fiir angewandte Berufsbildungsforschung), 1/2022.

Schlegel, T., Pfister, C., & Backes-Gellner, U. (2022 online first 5.5.2022). Fachhochschulen
stimulieren regionale Wirtschaft. Die Volkswirtschaft.

Wolter, S.C. (2022). Die ausgebliebene Lehrstellenkrise und was man daraus lernt. Die Volks-
wirtschaft.

2021

Backes-Gellner, U. & Eggenberger, C. (2021). Wie berufsspezifisch sollte die Berufsbildung
sein? Transfer, Berufsbildung in Forschung und Praxis (SGAB Schweizerische Gesellschaft fiir
angewandte Berufsbildungsforschung), 3/2021.

Backes-Gellner, U. (2021). Berufsbildung und Innovation: Ein scheinbarer Widerspruch und
seine Auflosung durch Forschungsbefunde aus der Schweiz. KPMG Board Leadership News-
letter, KPMG Website https://assets.kpmg/content/dam/kpmg/ch/pdf/blc-news-berufsbildung-
innovation.pdf.

Backes-Gellner, U. (2021). Vocational education and innovation: How research from Switzer-
land is resolving an apparent contradiction. KPMG Board Leadership Newsletter, KPMG Web-
site https://assets.kpmg/content/dam/kpmg/ch/pdf/blc-news-vocational-education-innova-
tion.pdf.

Pfister, C., Lehnert, P., & Backes-Gellner, U. (2021). Fachhochschulen als Innovationstreiber.
Die Volkswirtschaft, 6: 46-47.

Wolter, S.C. (2021). Soll der Zugang zum Gymnasium beschrinkt werden? Pddagogik, 1(21):
46.

44/110



2020

Cattaneo, M.A. & Wolter, S.C. (2020). Wird der Wandel nachhaltig sein? eduport, Gastbeitrag
10.09.2020.

Cattaneo, M.A. & Wolter, S.C. (2020). Wird die Berufsbildung den Wandel meistern? Pano-
rama, 3: 19-21.

Wolter, S.C. (2020). Das Beste aus zwei Welten. eduport, Gastbeitrag 22.4.2020.

Wolter, S.C. (2020). Wie erreichen wir das 95%-Ziel? Check Your Chance Jahresbericht 2019,
10-12.

Denzler, S. & Wolter, S. C. (2020). Offentliche Finanzierung von Weiterbildung in der Schweiz
— Subventionen per GieBkanne oder zielgruppenspezifisch? Weiterbildung. Zeitschrift fiir
Grundlagen, Praxis und Trends. Nr. 2, 34-37

Luethi, S. & Wolter, S. C. (2020). The Impact of the COVID-19 Crisis on the Provision of
Apprenticeships in Switzerland. Leading House Short Note. Berne/Zurich: Swiss Leading
House on the Economics of Education.

2019

Harhoff, D., Schnitzer, M., Backes-Gellner, U., Bohringer, C., Cantner, U. and Hdélzle, K.
(2019). Steuerliche FuE-Forderung endlich auf den Weg gebracht. Ifo Schnelldienst, 9: 21-25.

Jaik, K. & Wolter S. C. (2019). Wenn aus Trdumen (keine) Realitit wird. Panorama, 5: 27.

Schlegel, T. (2019). Fostering Stable Income Distribution with the Swiss Dual Track System.
In P. Griinenfelder, N. Rother, S. Rutz, & M. Salvi (Eds.), An International Think Tank Report
on Inequality and Equality. Zurich: Avenir Suisse.

Wolter, S. C. (2019). Was ist Bildung wert? twice, Herbst: 4-7.

2018

Cattaneo, M.A. & Wolter, S.C. (2018). Ist Bildung eine rentable Investition? Die Volkswirt-
schaft, 3, 42-44.

Wolter, S.C. (2018). Zu anspruchsvolle Lehrberufe oder falsche Berufswahl? Bildung Schweiz,
9/2018, S. 12.

Wolter, S.C. (2018). Métiers trop exigeants ou choix professionel erroné? Educateur, 7/2018,
S. 38-39.

Wolter, S.C. (2018). Bildungssystem Schweiz: Pradikat gut, mit Verbesserungspotential. Die
Volkswirtschaft, 7/2018, 4-8.

Wolter, S.C. (2018). Briicken ja, Warterdume nein. Panorama, 6-2018, S. 23.

Wolter, S.C. (2018). Bildungsbericht: Die hohere Berufsbildung verliert an Dynamik. Pano-
rama, 3/2018, 14-15.

2017

Denzler, S., Oggenfuss, C. & Wolter, S. C. (2017). Konfliktfeld Fremdsprachenunterricht. Bil-
dung Schweiz, 5, 30-31.

Wolter, S. C. (2017). Der Bildungsmittelstand steigt auf. Die Volkswirtschaft, 12, 16-19.

2016

Backes-Gellner, U. (2016). Ein Studium ist nicht per se besser als eine Berufsausbildung. In-
terview mit Karen Horn in Perspektiven der Wirtschaftspolitik 17(4): 335-346.

45/110



Backes-Gellner, U. (2016). Informatik wird zur Schliisseldisziplin. Merton - Onlinemagazin
des Stifterverbandes.

Pfeifer, H., Wenzelmann, F. & Wolter, S.C. (2016). Kostenunterschiede der betrieblichen Aus-
bildung in Deutschland und der Schweiz. Berufsbildung in Wissenschaft und Praxis (BWP),
45(2): 33-37.

2015

Balestra, S. & Backes-Gellner, U. (2015). Wem helfen kleinere Klassen und wem will man
helfen? — Zu den Wirkungen von Klassengrossen. SchulVerwaltung Nordrhein-Westfalen
(2015)7-8, S. 30-32. Wiederabdruck in SchulVerwaltung Hessen/Rheinland-Pfalz, (2015)10,
S. 263-265 und SchulVerwaltung Baden-Wiirttemberg, (2016)1, S. 16-18.

Denzler, S. & Wolter, S.C. (2015). Zwei Fremdsprachen auf der Primarstufe — das sagt die
Forschung. Bildung Schweiz, 12(15): 18-19.

Diem, A. & Wolter, S.C. (2015). Wachstumsschocks an Universitdten, Panorama, 5: 13.

Eggenberger, C., Rinawi, M. & Backes-Gellner, U. (2015). Spezifitit von Ausbildungsberufen
und berufliche Mobilitit. Wirtschaft und Beruf — Zeitschrift fiir berufliche Bildung, 67(1): 94-
95.

Wolter, S.C. & Muehlemann S. (2015). Lehrlingsausbildung nach dem Konzept in der Schweiz:
ein «lohnendes» Modell fiir spanische Unternehmen? Wirtschaft und Beruf — Zeitschrift fiir
berufliche Bildung 67: 110-112.

Wolter, S.C. & Oggenfuss, C. (2015). Die scheinbare Leichtigkeit des Forschungskonsums.
Bildung Schweiz, 6: 40-41.
2014

Backes-Gellner, U., & Rupietta, C. (2014). Duale Berufsausbildung und Innovation. Wirtschaft
und Beruf — Zeitschrift fiir berufliche Bildung, 6: 58-59.

Diem, A. & Wolter, S.C. (2014). Wenn die Matur leicht ist, wird es spiter schwer. UniPress
160/2014, S. 30-31.

Wolter, S.C. (2014). Wie kann man Betriebe fiir die Lehrlingsausbildung gewinnen? Die Volks-
wirtschaft, 9, S. 8-11.

Wolter, S.C. (2014). Bildungslandschaft Schweiz: Die wichtigsten Baustellen bestehen nach
wie vor. Die Volkswirtschaft, 2, S. 44-47.

Wolter, S.C. (2014). Wie wichtig ist das Geld? Panorama, 4|14, S. 27.

Wolter, S.C. & Strupler Leiser, M. (2014). Kosten und Nutzen der Lehrlingsausbildung. Jahr-
buch der Schweizer Hotellerie 2014, S. 103-105.

Wolter, S.C. (2014). Berufsbildung mit Statusdefizit - gerade unter Lehrpersonen. Bildung
Schweiz 6, S. 24-25.

Wolter, S.C. (2014). Warum iiberhaupt Bericht erstatten? Schulblatt AG/SO, 3/2014, S. 7.

Wolter, S.C. (2014). Die Berufsbildung: erfolgreich aber mit Statusproblemen. Panorama, 1|14,
S. 16-17.

Wolter, S.C. (2014). Gut unterwegs aber mit Stolpersteinen. Folio, 2|14, S. 28-30.

Wolter, S.C. (2014). Die Schweizer Berufsbildung — Eine Bestandsaufnahme, Wirtschaft + Be-
ruf, 2|14, S. 60-61.

46/110



2013

Miihlemann S., Wolter, S.C. (2013). Return on investment of apprenticeship systems for enter-
prises: Evidence from cost-benefit analyses. EENEE Analytical Report prepared for the Euro-
pean Commission, No. 16.

Miihlemann S., Wolter, S.C. (2013). Personenfreiziigigkeit ddmpft den Fachkriaftemangel in
der Schweiz, Die Volkswirtschaft, 6, S. 16-19.

Miihlemann, S. (2013). Der Einfluss der Internationalisierung auf das Ausbildungsverhalten
der Betriebe in der Schweiz. Wirtschaft und Beruf 06.2013, 54-55.

Wolter, S.C. (2013). Internationaler Vergleich der Bildungssysteme: Heikel, aber sinnvoll, Die
Volkswirtschaft, 10, S. 39-42.

2012

Backes-Gellner, U. & Schneider, M. (2012). Altes Eisen? Okonomische Altersforschung am
Beispiel der Landesarbeitsgerichte. ForschungsForum Paderborn, 15, 12-17.

Miihlemann, S. (2012). Die duale Berufslehre in Zeiten des demografischen Wandels. Wirt-
schaft & Beruf - Zeitschrift fiir berufliche Bildung, 09-10, 51-53.

Strupler, M. & Wolter, S.C. (2012). Lehrlingssaldre sind ein Abbild der Fachkréftelohne, Pa-
norama 6.

Teuber, S. (2012). Personalstrategien zur Deckung des Fachkréftebedarfs — ein Vergleich von
Maschinenbau-Unternehmen in Deutschland und der Schweiz. Wirtschaft & Beruf - Zeitschrift
fiir berufliche Bildung, 11-12, 42-44.

Wolter, S.C. (2012). Die Berufsbildung in der Schweiz - vital wie nie zuvor, Wirtschaft und
Beruf, 1-2, 54-59.

Wolter, S.C. & Strupler, M. (2012). Lehrlinge rentieren auch in wirtschaftlich schwierigen Zei-
ten, Panorama, 3.

Wolter, S.C. (2012). Berufsbildung vs. Allgemeinbildung?, Die Politik, 34-35.

2011

Cattaneo, M.A. & Wolter, S.C. (2011). Der individuelle Ertrag einer hoheren Berufsbildung,
Die Volkswirtschaft, 12, 63-66.

Cattaneo, M.A. & Wolter, S.C. (2011). Eine hohere Berufsbildung rentiert durchaus, Pano-
rama, 6, 16-17.

Miihlemann, S. & Wolter, S.C. (2011). Vollkommener Wettbewerb auf dem Schweizer Ar-
beitsmarkt?, Die Volkswirtschaft, 3, 47-50.

Wolter, S.C. (2011). Demografische Konflikte, Folio, 2, 34-35.

Wolter, S.C. (2011). Neues zum 6konomischen Nutzen von Weiterbildung, Education Perma-
nente, 3, 20-21.

2010

Backes-Gellner, U. (2010). Das Geheimnis erfolgreicher Unternehmer. Bulletin, 13.

Backes-Gellner, U. & Tuor, S. (2010). Gleichwertig, andersartig und durchléssig? Bildungs-
karrieren im schweizerischen Bildungssystem. Die Volkswirtschaft, 7, 43-46.

Futagami, S., Backes-Gellner, U. & Pull, K. (2010). Stand und aktuelle Herausforderungen des
japanischen Hochschulsystems. Hochschulmanagement, 21-24.

47/110



Backes-Gellner, U. & Tuor, S. (2010). Der Aspekt der Zeit in individuellen Weiterbildungsent-
scheidungen. Education Permanente, 16-17.

2009

Messer, D. & Wolter, S.C. (2009). Weiterbildungsausgaben in der Schweizer Wirtschatft,
Schweizer Arbeitgeber, 21, 4-7

Tuor, S. & Backes-Gellner, U. (2009). Das Ritsel der Nichtteilnahme an beruflicher Weiterbil-
dung: Empirischer Vergleich von Nie-Teilnehmern und Nichtteilnehmern. Education Perma-
nente (EP), (4): 44-45.

Backes-Gellner, U., Mure, J. & Geel, R. (2009). Lock-in-Effekte durch Humankapitalinvestiti-
onen. Wirtschaftswissenschaftliches Studium WiSt, 38(1), 37-39.

Messer, D. & Wolter, S.C. (2009). Weiterbildungsausgaben in der Schweiz — eine Hochrech-
nung. Die Volkswirtschaft, 6, S. 41-44

Fuhrer, M., Miihlemann, S. & Wolter, S.C. (2009). Schulische Qualifikationen von Auszubil-
denden und das Ausbildungsverhalten der Betriebe. Wirtschaft und Berufserziehung 12/09, 20-
21.

2008

Bertschy, K., Cattaneo, M. A. & Wolter, S.C. (2008). Beschiftigung nach Lehrabschluss: Nach
der Lehre in den Arbeitsmarkt — teilweise ein Weg mit Hiirden. Panorama Sonderheft Leading
House "Bildungsokonomie: Betriebliche Entscheidung und Bildungspolitik", 18-19.

Bessey, D. & Backes-Gellner, U. (2008). Warum Jugendliche eine Ausbildung abbrechen. Pa-
norama Sonderheft: Leading House "Bildungsékonomie: Betriebliche Entscheidung und Bil-
dungspolitik", 20-21.

Miihlemann, S. (2008). Deutsche Lehrlinge weniger produktiv als schweizerische. Panorama

Sondernummer Leading House "Bildungsékonomie: Betriebliche Entscheidung und Bildungs-
politik", 14-15.

Tuor, S. & Backes-Gellner, U. (2008). Kombination von beruflicher und akademischer Ausbil-
dung. Panorama Sondernummer: Leading House "Bildungsokonomie: Betriebliche Entschei-
dung und Bildungspolitik", 12-13.

2007

Miihlemann, S. & Wolter, S.C. (2007). Kosten und Nutzen aus betrieblicher Sicht — Eine 6ko-
nomische Betrachtung der kaufméinnischen Grundbildung, NetzWerk, Die Zeitschrift der Wirt-
schaftsbildung Schweiz, 4/07, 18-23.

Miihlemann, S. & Wolter, S.C. (2007). Es lohnt sich (immer noch) Lehrlinge auszubilden?
Panorama, 2007 (5), 17-18.

Miihlemann, S. & Wolter, S.C. (2007). Lehrlingsausbildung lohnt sich. Die Volkswirtschaft ,10,
44-47.

Fuhrer, M. & Wolter, S.C. (2007). Wird nur dem gegeben, der ohnehin schon hat? Panorama
4/2007, 15-16.
2006

Wolter, S.C. & Miihlemann, S. (2006). Der Ubergang von der Schule in die Lehre aus systemi-
scher Sicht. In: ph-akzente, 3/2006, 7-8.

Grob, U. & Wolter, S.C. (2006): Demografie und Bildungsausgaben. In: Die Volkswirtschaft,
4/2006, 43-46.

48/110



Newspaper articles / Artikel in Zeitungen

Wolter S.C. (2025). Herr Professor, wann werden sie durch KI ersetzt? Interview, Die Sonn-
tagszeitung, 16. Mérz 2025.

Wolter S.C. (2025). Die Schweiz macht viel fiir eine gute Bildung. Warum schneiden wir dann
so schlecht ab? Interview, Neue Ziircher Zeitung, 4. Mérz 2025.

Goller, D. (2024). Medaillengewinne steigern das Image des Berufs. Interview in: Der Bund,
vom 15. Januar 2024.

Lehnert, P. (2024). Interview for “Satellite Data Is Unveiling the Secrets to Financial Success”.
By B. Valero de Urquia, Finance Middle East, 20 August 2024.

Wolter, S.C. (2024). Buben und Migrantenkinder brauchen Noten mehr als die anderen. Inter-
view, Neue Ziircher Zeitung, 4. Juni 2024.

Wolter, S.C. (2022): Die Mir von der Akademisierung, Neue Ziircher Zeitung, 24.8.2022, S.
18.

Wolter, S.C. & Wunsch, C. (2021). Nachgelagerte Studiengebiihren einfiihren. Neue Ziircher
Zeitung, Beilage 24.12.2021, S. 6-7.

Cattaneo, M.A. & Wolter, S.C. (2020). Wird alles besser ohne Priifung? Neue Ziircher Zeitung,
01. Oktober 2020, S. 12.

Wolter, S.C. (2016). Das Lehrlingswesen braucht keine Subventionen. Neue Ziircher Zeitung,
29. Juni 2016, S. 29.

Backes-Gellner, U. (2015). Berufslehre ist keine Sackgasse. Editorial im Tages-Anzeiger-Spe-
cial Aus-& Weiterbildung, 16. November 2015.

Backes-Gellner, U. & Brunner, S. (2012). Die Lehre wird unterschétzt. Neue Ziircher Zeitung,
Nr. 304, 31. Dezember.

Wolter, S.C. (2012). Berufsbildung nicht nur fiir Schweizer. Neue Ziircher Zeitung, Nr. 217.

Backes-Gellner, U. (2011). Neuentdeckung: Ein Professor wird Student. Unijournal. Zeitschrift
der Universitét Trier, Nr. 4.

Backes-Gellner, U. (2011). Gemischter Bildungsweg zahlt sich aus. NZZ am Sonntag, 18. Sep-
tember.

Backes-Gellner, U. (2011). Férderung der Weiterbildung: Was Sinn macht — und was nicht.
Schweizer Arbeitgeber, September.

Backes-Gellner, U. (2011). Ein Preis, den niemand kennt. NZZ Online, 28. Marz.

Backes-Gellner, U. (2011). Wie sich Bildung auszahlt. Magazin: Die Zeitschrift der Universitét
Ziirich, Nr. 1, Februar.

Backes-Gellner, U. (2011). In Zukunft wird es vor allem darum gehen, die Féhigkeiten und
Talente aller Generationen besser auszuschopfen. Interview in ,,Akademiengruppe Altern in
Deutschland®.

Backes-Gellner, U. (2011). Betriebsrite: Flexible Freistellungspraxis. Bockler Impuls, 19. Ja-
nuar.

Miihlemann, S. (2010). Wert der Berufslehre: Die Sterne zum Leuchten bringen (Interview).
Zircher Wirtschaft 10/2010, 4-5.

Wolter, Stefan C. (2010). Weshalb Arbeitgeber fiir Weiterbildung bezahlen, Neue Ziircher Zei-
tung, 2. Juni 2010, S. 65.

49/110



Wolter, S.C. (2009). Weiterbildung in Krisenzeiten?, Frankfurter Allgemeine Zeitung, S. B2,
Mai 2009.

Wolter, S.C. (2009). Weiterbildung ein Milliardenmarkt, Neue Ziircher Zeitung, 27. Mai 2009:
B3.

Miihlemann, S., Wolter, S.C. (2009). Ausgebliebene Krise auf dem Schweizer Lehrstellen-
markt. Neue Ziircher Zeitung, 238/2009: 30.

Backes-Gellner, U. & Wolter, S. (2008). Wir haben fiir die Bildungs6konomie vorgepfliigt.
Interview in ,,Panorama Sondernummer: Leading House ,Bildungs6konomie: Betriebliche Ent-
scheidung und Bildungspolitik’*.

Backes-Gellner, U. (2008). Lernen im Lebenslauf. Interview in ,,Berufsbildung in Wissenschaft
und Praxis®, Januar: 21.

Wolter, Stefan C. (2008). Berufsschullehrerausbildung in der Schweiz. Das Eidgendssische
Hochschulinstitut fiir Berufsbildung ist gestartet. In: Neue Ziircher Zeitung, 30.6.08.

Wolter, S.C. (2007). Subventionen sind kein Rezept gegen den Lehrstellenmangel. In: Neue
Ziircher Zeitung, 261/2007: B1.

Backes-Gellner, U. (2007). Verpasste Gelegenheit. Interview in ,,Die Zeit* vom 29. November
2007.

Backes-Gellner, U. (2007). Praktika nach der Hochschule gehdren fiir viele fast zum Alltag.
Interview in der Neuen Ziircher Zeitung vom 22. Juni 2007, Dossier.

Wolter, S.C. (2007). Verschirfte Konkurrenz um gute Schiilerinnen und Schiiler. In: Neue Ziir-
cher Zeitung, 138/2007.

Backes-Gellner, U. (2006). Portfoliounternehmen. ,,Ernst & Young: Private Equity - Neue
Wege der Wachstumsfinanzierung und Nachfolgeregelung im deutschen Mittelstand*: 27.

Backes-Gellner, U. (2006). Internationale Schulaufenthalte - Gut vorbereitet in die Zukunft -
Statements von leitenden Mitarbeitern und Personalverantwortlichen renommierter Unterneh-
men und Universitdten. Interview in ,,STEP IN: Magazin der Student Travel & Education Pro-
grammes International®: 5.

Backes-Gellner, U. (2006). Wandel zur Wissensgesellschaft: Weiterbildung mit Bildungs-
schecks. Interview in: ,,Zoom - Infos fiir Unternehmen in NRW*, Nr. 17, Mai: 2-5.

Backes-Gellner, U. (2006). Hochschul-Rankings diirfen nicht iiberinterpretiert werden. Inter-
view in ,,Neue Ziircher Zeitung®, Beilage Studium und Karriere, 11. April.

Backes-Gellner, U. (2005). Man hat nie ausgelernt. Der Weg in die Zukunft geht {iber lebens-
langes Lernen. Interview in ,,OecNews WS 2005/06, Mit Simone Tuor.

Backes-Gellner, U. (2005). Wettbewerber forschen gemeinsam. Interview in ,,Handelsblatt®,
13. Juli.

Backes-Gellner, U. (2005). Okonomie der Evaluation von Schulen und Hochschulen — Beitriige
zur Jahrestagung 2003 des Bildungsékonomischen Ausschusses des Vereins fiir Socialpolitik
am 27./28. Marz 2003 an der Universitit Ziirich, Duncker & Humblott 2004, in Wissenschafts-
recht, Band 38, Heft 2, Juni. Ubersicht der Neuerscheinungen.

50/110



Contributions and presentations at meetings, symposia and conferences / Beitrige und
Referate an Tagungen, Symposien und Konferenzen

2025

Brox, E. (2025). Tournaments, Contestant Heterogeneity and Performance. 27th Colloquium
on Personnel Economics (COPE), May 2025, Trondheim.

Brunner, L. (2025). Multiple Pathways to Financial Literacy: Evidence on Practical Application
of Financial Tasks and Analytical Learning. Netzwerktreffen, May 2025, Kerenzerberg.

Brunner, L. (2025). Education, Skills and Financial Literacy. Posterpresentation, Swiss VET
Conference, March 2025, Thun.

Briistle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. Netzwerktreffen, May
2025, Kerenzerberg.

Briistle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. SASE Annual Con-
ference 2025, July 2025, Montréal (accepted).

Briistle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. Open Innovation in
Science Research Conference (Junior Paper Development Workshop), May 2025, Vienna.

Briistle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. 27th Colloquium on
Personnel Economics (COPE), May 2025, Trondheim.

Briistle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. Posterpresentation,
Swiss VET Conference, March 2025, Thun.

Biihler, A.F. (2025). Natural Disasters and the Green Occupational Aspirations of Young
Adults. 64th European Regional Science Association (ERSA) Congress, August 2025, Athens
(accepted).

Biihler, A.F. (2025). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
85th Annual Meeting of the Academy of Management, July 2025, Copenhagen (accepted).

Biihler, A.F. (2025). Natural Disasters and the Green Occupational Aspirations of Young
Adults. SASE Annual Conference 2025, July 2025, Montréal (accepted).

Biihler, A.F. (2025). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
SASE Annual Conference 2025, July 2025, Montréal (accepted).

Buehler, A. (2025). Natural Disasters and the Green Occupational Aspirations of Adolescents.
Netzwerktreffen, May 2025, Kerenzerberg.

Biihler, A.F. (2025). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
27th Colloquium on Personnel Economics (COPE), May 2025, Trondheim.

Biihler, A.F. (2025). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
Posterpresentation, Swiss VET Conference, March 2025, Thun.

Davoli, M. (2025). Attitudes towards maternal’ labor supply: an information experiment on
costs of part-time work. Netzwerktreffen, May 2025, Kerenzerberg.

Davoli, M. (2025). Women working part-time: an information experiment. 27th Colloquium on
Personnel Economics (COPE), May 2025, Trondheim.

51/110



Davoli, M. (2025). Education, Skills, and Financial Literacy. 10th Leuven Economics of Edu-
cation Research (LEER) Conference, April 2025, Leuven.

Davoli, M. & Brunner, L. (2025). Financial Literacy in Switzerland. Posterpresentation, An-
nual Meeting of the Economics of Education Section of German Economic Association (Bild-
ungsokonomischer Ausschuss des Vereins fiir Socialpolitik), February 2025, Zurich.

Dell, M. (2025). The Effect of Postsecondary Educational Institutions on Local Economies: A
Bird's-Eye View. 85th Annual Meeting of the Academy of Management, July 2025, Copenha-
gen (accepted).

Dell, M. & Palfty, P. (2025). Matching Apprentices to Occupations Online. Netzwerktreffen,
May 2025, Kerenzerberg.

Goller, D. (2025). The Virtues of Going Virtual. Posterpresentation, Swiss VET Conference,
March 2025, Thun.

Goller, D. (2025). Reaching for Gold! The Impact of a Positive Reputation Shock on Career
Choice. Posterpresentation, Annual Meeting of the Economics of Education Section of German
Economic Association (Bildungsékonomischer Ausschuss des Vereins fiir Socialpolitik), Feb-
ruary 2025, Zurich.

Goller, D. (2025). Reaching for Gold! The Impact of a Positive Reputation Shock on Career
Choice. Brown Bag Seminar Hogskolen i Molde, 5. February 2025, Molde.

Gschwendt, C. (2025). Assessing the Value of Incomplete University Degrees: Experimental
Evidence from HR Recruiters. XXXIII Meeting of the Economics of Education Association
(AEDE), June 2025, Milan (accepted).

Gschwendt, C. (2025). How Scary is the Risk of Automation? Evidence from a Large-Scale
Survey Experiment. Sixth World Labor Conference (SOLE/EALE), June 2025, Toronto (ac-
cepted).

Gschwendt, C. (2025). How AI-Driven Automation Prospects Shape Firms’ Training Deci-
sions. Posterpresentation, Swiss VET Conference, March 2025, Thun.

Gschwendt, C. (2025). Assessing the Value of Incomplete University Degrees: Experimental
Evidence from HR Recruiters. Posterpresentation, Annual Meeting of the Economics of Edu-
cation Section of German Economic Association (Bildungsdkonomischer Ausschuss des Ver-
eins fiir Socialpolitik), February 2025, Zurich.

Lehnert, P. (2025). The Effect of Postsecondary Educational Institutions on Local Economies:
A Bird’s-Eye View. ZEW PRICE Seminar, May 2025, Mannheim.

Lehnert, P. (2025). The Local Economic Impacts of a Tertiary Education Expansion in Brazil.
Netzwerktreffen, May 2025, Kerenzerberg.

Lehnert, P. (2025). Environmental Awareness and Occupational Choices of Adolescents. Leu-
ven Economics of Education Research (LEER) Conference, April 2025, Leuven.

Lehnert, P. (2025). Environmental Awareness and Occupational Choices of Adolescents.
Posterpresentation, Swiss VET Conference, March 2025, Thun.

Luethi, S. (2025). When patience pays off — evidence on cultural determinants of post-compul-
sory education achievement. Posterpresentation, Annual Meeting of the Economics of Educa-
tion Section of German Economic Association (Bildungsdkonomischer Ausschuss des Vereins
fiir Socialpolitik), February 2025, Zurich.

Palfty, P. (2025). Interdisciplinary Research in the Leading House VPET-ECON - Overview
and selected projects on gendered occupational choices. Swiss VET Conference, March 2025,
Thun.

52/110



Palffy, P. (2025). What Works for Women Does Not Work for Men: A Large Field Experiment
on Countering Gendered Occupational Choices. Annual Meeting of the Economics of Educa-
tion Section of German Economic Association (Bildungsdkonomischer Ausschuss des Vereins
fiir Socialpolitik), February 2025, Zurich.

Schilter C. (2025). How Selectivity Shapes Selection. Sixth World Labor Conference
(SOLE/EALE), June 2025, Toronto (accepted).

Schilter C. (2025). Competitive Peers: The Way to Higher Paying Jobs? Sixth World Labor
Conference (SOLE/EALE), June 2025, Toronto (accepted).

Schilter C. (2025). How Selectivity Shapes Selection. 27th Colloquium on Personnel Econom-
ics (COPE), May 2025, Trondheim.

Schilter, C. (2025). Competitive Peers: The Way to Higher Paying Jobs? European Society for
Population Economics ESPE, June 2025, Naples (accepted).

Schilter, C. (2025). Competitive Peers: The Way to Higher Paying Jobs? Posterpresentation,
Swiss VET Conference, March 2025, Thun.

Schilter, C. (2025). Economics of Discrimination. Keynote at Movetia Annual Event 2025 on
Vocational and Adult Education, February 2025, Biel/Bienne.

Schilter, C. & Wolter, S. (2025). Competitive Peers: The Way to Higher Paying Jobs? Annual
Meeting of the Economics of Education Section of German Economic Association (Bild-
ungsokonomischer Ausschuss des Vereins fiir Socialpolitik), February 2025, Zurich.

Zigova, K. (2025). Vocational Education and Skill Mismatch: A Cross-European Perspective.
SASE Annual Conference 2025, July 2025, Montréal (accepted).

Zigova, K. (2025). Vocational Education and Skill Mismatch: A Cross-European Perspective.
27th Colloquium on Personnel Economics (COPE), May 2025, Trondheim.

Zigova, K. (2025). Vocational Education and Underskilling: Lessons from European Skills and
Jobs surveys. IER-SAS, March 2025, Bratislava.

Zigova, K. (2025). Vocational Education and Underskilling: Lessons from European Skills and
Jobs surveys. Posterpresentation, Swiss VET Conference, March 2025, Thun.

Zisler, C. (2025). Boundary spanning and team innovativeness: The moderating role of teams’
technology portfolios. 85th Annual Meeting of the Academy of Management, July 2025, Co-
penhagen (accepted).

Zisler, C. (2025). The Role of Teams’ Technological Portfolios in the Relation Between Bound-
ary Spanning and Innovation. SASE Annual Conference 2025, July 2025, Montréal (accepted).

Zisler, C. (2025). Boundary spanning and team innovativeness: The moderating role of teams’
technology portfolios. Netzwerktreffen, May 2025, Kerenzerberg.

Zisler, C. (2025). The Role of Teams’ Technological Portfolios in the Relation Between Bound-
ary Spanning and Innovation. 27th Colloquium on Personnel Economics (COPE), May 2025,
Trondheim.

Zollner, T. (2025). Are parents an obstacle to gender-atypical occupational choices? Sixth
World Labor Conference (SOLE/EALE), June 2025, Toronto (accepted).

2024

Backes-Gellner, U. (2024). The Swiss Leading House on the Economics of Education. Opening
Presentation. Third Leading House Alumni Network Event, November 2024, Zurich.

53/110



Backes-Gellner, U. & Lehnert, P. (2024). Why should young people decide to do an appren-
ticeship? CEMETS Summer Institute 2024, Zurich.

Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General
Education matter? Third Leading House Alumni Network Event, November 2024, Zurich.

Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General
Education matter? MIFE Early Career Workshop, November 2024, Mannheim.

Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General
Education matter? IAB Workshop Training, Education and the Labor market, October 2024,
Niirnberg.

Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General
Education matter? XXXII Meeting of the Economics of Education Association (AEDE), July
2024, Valencia.

Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General
Education matter? SASE Annual Conference 2024, June 2024, Limerick.

Brunner, L. (2024). Financial Literacy: The Role of Vocational vs. General Education.
Netzwerktreffen, May 2024, Gaienhofen/Hemmenhofen.

Brunner, L. (2024). Financial and economic literacy in and beyond exams: Investigating the
role of educational level and type. International Workshop BIBB & Swiss Leading House
VPET-ECON, March 2024, Bonn.

Brunner, L. (2024). Financial Literacy: The Role of Vocational vs. General Education. 26th
Colloquium on Personnel Economics, February 2024, Zurich.

Briistle, B. (2024). Educational Backgrounds in Inventor Teams: The Role of Complementaries
in Team Performance. Third Leading House Alumni Network Event, November 2024, Zurich.

Briistle, B. (2024). Gender Biased Occupational Choices and Innovation Outcomes: Founda-
tions of Measuring Gender Biased Innovation Patterns. Netzwerktreffen, May 2024, Gaienho-
fen/Hemmenhofen.

Brox, E. (2024). Classroom rank in math, occupational choices and labor market outcomes.
European Economic Association Meeting, August 2024, Rotterdam.

Brox, E. (2024). Classroom rank in math, occupational choices and labor market outcomes.
Second International Leading House Conference on the “Economics of Vocational Education
and Training”, June 2024, Zurich.

Brox, E. (2024). Classroom rank in math, occupational choices and labor market outcomes.
37th Annual Conference of the European Society for Population Economics (ESPE), June 2024,
Rotterdam.

Brox, E. (2024). Far-right protest and migration. Annual Congress of the Swiss Society of Eco-
nomics and Statistics (SSES), June 2024, Lucerne.

Brox, E. (2024). Tournaments, Contestant Heterogeneity and Performance. Conference of the
Scottish Economic Society, May 2024, Glasgow.

Buehler, A.F. (2024). Curriculum Updates in Vocational Education and Changes in Graduates'
Skills and Wages. Third Leading House Alumni Network Event, November 2024, Zurich.

Buehler, A.F. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
Tenth ZEW/MaCCI Conference on the Economics of Innovation and Patenting, September
2024, Mannheim.

Buehler, A.F. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
Business Economics Research Seminar, September 2024, Zurich.

54/110



Buehler, A.F. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
European Policy for Intellectual Property (EPIP) 2024 Conference, September 2024, Pisa.

Buehler, A.F. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
DRUID Conference, June 2024, Nice.

Davoli, M. (2024). Financial Literacy and Education in Switzerland. Third Leading House
Alumni Network Event, November 2024, Zurich.

Davoli, M. (2024). A, B, or C? Question type and the financial literacy gender gap. Workshop
on gender and financial literacy, University of Bergamo, October 2024, Bergamo.

Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes.
Lunch Seminar, Politecnico di Milano, October 2024, Milan.

Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes.
39th Conference of the Italian Association for Labor Economics (AIEL), October 2024, Naples.

Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes.
14th International Workshop on Applied Economics of Education, 2024, Catanzaro.

Davoli, M. (2024). A, B, or C? Question type and the financial literacy gender gap. CIDER IV
Kick off meeting, April 2024, Frankfurt am Main.

Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes.
Business Economics Research Seminar Spring Term 2024, University of Zurich, March 2024,
Zurich.

Davoli, M. (2024). A, B, or C? Question type and the financial literacy gender gap. 50" Annual
Conference of the Eastern Economic Association, CSWEP sponsored session, March 2024,
Boston.

Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes.
26th Colloquium on Personnel Economics, February 2024, Zurich.

Dell, M. (2024). Fast track to success? A mixed methods study of condensed course formats.
APPAM Fall Research Conference, November 2024, National Harbor, MD (presented by co-
author L. Gluek).

Dell, M. (2024). Fast track to success? A mixed methods study of condensed course formats.
Society for Research on Educational Effectiveness (SREE) 2024 Conference, September 2024,
Baltimore, MD (presented by co-author K.T. Matheny).

Dell, M. (2024). Fast track to success? A mixed methods study of accelerated course formats.
Tennessee Association for Institutional Research TENNAIR Annual Conference, August 2024,
Murfreesboro, TN.

Goller, D. (2024). This Time it’s Different — Generative Artificial Intelligence and Occupa-
tional Choice. [ZA/ECONtribute Workshop on the Economics of Education, October 2024,
Bonn.

Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career
Choice. CESifo Area Conference on Economics of Education, September 2024, Munich.

Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career
Choice. European Economic Association Meeting, August 2024, Rotterdam.

Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career
Choice. XXXII Meeting of the Economics of Education Association (AEDE), July 2024, Va-
lencia.

55/110



Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career
Choice. Annual Congress of the Swiss Society of Economics and Statistics (SSES), June 2024,
Lucerne.

Goller, D. (2024). This Time it’s Different — Generative Artificial Intelligence and Occupa-
tional Choice. Second International Leading House Conference on the “Economics of Voca-
tional Education and Training”, June 2024, Zurich.

Goller, D. (2024). A new measure for apprenticeship supply. International Workshop BIBB &
Swiss Leading House VPET-ECON, March 2024, Bonn.

Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career
Choice. 26th Colloquium on Personnel Economics, February 2024, Zurich.

Gschwendt, C. (2024). How Scary is Automation Risk? Evidence from a Large Survey Exper-
iment. Work and Social Justice Conference, December 2024, Zurich.

Gschwendt, C. (2024). “This time it’s different” — Generative Artificial Intelligence and Occu-
pational Choice. Conference of the European Association of Labour Economists (EALE), Sep-
tember 2024, Bergen.

Gschwendt, C. (2024). How Scary is Automation Risk? Evidence from a Large Survey Exper-
iment. European Economic Association Meeting, August 2024, Rotterdam.

Gschwendt, C. (2024). “This time it’s different” — Generative Artificial Intelligence and Occu-
pational Choice. XXXII Meeting of the Economics of Education Association (AEDE), July
2024, Valencia.

Gschwendt, C. (2024). How Scary is Automation Risk? Evidence from a Large Survey Exper-
iment. Second International Leading House Conference on the “Economics of Vocational Ed-
ucation and Training”, June 2024, Zurich.

Gschwendt, C. (2024). “This time it’s different” — Generative Artificial Intelligence and Occu-
pational Choice. Annual Congress of the Swiss Society of Economics and Statistics (SSES),
June 2024, Lucerne.

Gschwendt, C. (2024). “This time it’s different” — Generative Artificial Intelligence and Occu-
pational Choice. CESifo / ifo Junior Workshop on Economics of Education, April 2024, Mu-
nich.

Gschwendt, C. (2024). How Scary is Automation Risk? Evidence from a Large Survey Exper-
iment. LELAM International TVET Conference, April 2024, Zurich.

Gschwendt, C. (2024). Valuing Automation Risk: Parental Preferences in the Era of Generative
Al International Workshop BIBB & Swiss Leading House VPET-ECON, March 2024, Bonn.

Gschwendt, C. (2024). Generative Artificial Intelligence and Occupational Choice. Young
Swiss Economists Meeting, February 2024, Zurich.

Gschwendt, C. (2024). The Past and Future of Work. Conference on the Digital Transformation
of the Swiss Armed Forces 2024, January 2024, Bern.

Lehnert, P. (2024). Proxying Economic Activity with Daytime Satellite Imagery. Third Leading
House Alumni Network Event, November 2024, Zurich.

Lehnert, P. (2024). Berufsbildung und Innovation: aktuelle Befunde aus der bildungsékonomi-
schen Forschung. Board of Education of the Federation of German Employers Associations in
the Metal and Electrical Engineering Industries, November 2024 (online).

Lehnert, P. (2024). Berufsbildung und Innovation: aktuelle Befunde aus der bildungsékonomi-
schen Forschung. KWB-Thementag 2024, November 2024, Darmstadt. (Praxiskonferenz,
Ubersichtsvortrag in Vertretung fiir U. Backes-Gellner basierend auf gemeinsamen Arbeiten).

56/110



Lehnert, P. (2024). Intergenerational Mobility of Education in Europe: Geographical Patterns
and the Innovation Nexus. WeLaR Webinar “The Interplay of Demographics, Education, and
Technology in Shaping Economic Progress”, November 2024 (online) (presented by coauthor
G. Neidhoefer).

Lehnert, P. (2024). The Effect of Postsecondary Educational Institutions on Local Economies:
A Bird’s-Eye View. Verein fiir Socialpolitik (VfS) Annual Conference, September 2024, Ber-
lin.

Lehnert, P. (2024). Intergenerational Mobility of Education in Europe: Geographical Patterns
and the Innovation Nexus. WeLaR Open Virtual Expert Café, September 2024 (online) (pre-
sented by coauthor S. McNamara).

Lehnert, P. (2024). Environmental awareness and occupational choices of adolescents. Second
International Leading House Conference on the “Economics of Vocational Education and
Training”, June 2024, Zurich.

Lehnert, P. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap.
DRUID Conference, June 2024, Nice.

Lehnert, P. (2024). Environmental Awareness and Occupational Choices of Adolescents. SASE
Annual Conference 2024, June 2024, Limerick.

Lehnert, P. (2024). Environmental Awareness and Occupational Choices of Adolescents. Maas-
tricht Workshop on Applied Economics of the Environment (MAEE), May 2024, Maastricht
(presented by coauthor H. Pfeifer).

Lehnert, P. (2024). Intergenerational Mobility of Education in Europe: Geographical Patterns
and the Innovation Nexus. Netzwerktreffen, May 2024, Gaienhofen/Hemmenhofen.

Lehnert, P. (2024). Intergenerational Mobility of Education in Europe: Geographical Patterns,
Cohort-Linked Measures, and the Innovation Nexus. LELAM International TVET Conference,
April 2024, Zurich.

Lehnert, P. (2024). The Effect of Postsecondary Educational Institutions on Local Economies:
A Bird's-Eye View. Regional Disparities & Economic Policy Research Seminar, April 2024,
Essen/Dortmund.

Lehnert, P. (2024). Innovation Effects and Knowledge Complementarities in a Diverse Re-
search Landscape. Workshop "Higher Education Research", April 2024, Nuremberg.

Lehnert, P. (2024). Environmental Awareness and Occupational Choices of Adolescents. ROA
Learning & Work Seminar, April 2024, Maastricht.

Lehnert, P. (2023). The Effect of Postsecondary Educational Institutions on Local Economies:
A Bird’s-Eye View. Leuven Economics of Education Research (LEER) Conference, March
2024, Leuven (presented by coauthor E. Bettinger).

Lehnert, P. (2024). Environmental Awareness and Occupational Choices of Adolescents. Wis-
senschaftliche Jahrestagung des Verbandes der Hochschullehrerinnen und Hochschullehrer fiir
Betriebswirtschaft e.V., March 2024, Liineburg.

Lehnert, P. (2024). Gender Norms, Occupational Choices and the Innovation Gender Gap. In-
ternational Workshop BIBB & Swiss Leading House VPET-ECON, March 2024, Bonn.

Lehnert, P. (2024). Environmental Awareness and Occupational Choices of Adolescents. 26th
Colloquium on Personnel Economics, February 2024, Zurich.

Palfty, P. (2024). Countering gendered occupational choices in Vocational Education and
Training. Third Leading House Alumni Network Event, November 2024, Zurich.

57/110



Palfty, P. (2024). The importance of social and digital skills training when hiring for teams: A
large-scale discrete choice experiment with recruiters. SASE Annual Conference 2024, June
2024, Limerick.

Palfty, P. (2024). Countering gender-typicality in occupational choices: An information inter-
vention targeted at adolescents. URPP Interdisciplinary Conference on Boys and Men, June
2024, Zurich.

Palfty, P. (2024). The importance of social and digital skills training when hiring for teams: A
large-scale discrete choice experiment with recruiters. Second International Leading House
Conference on the “Economics of Vocational Education and Training”, June 2024, Zurich.

Palfty, P. (2024). The importance of social and digital skills training when hiring for teams: A
large-scale discrete choice experiment with recruiters. Netzwerktreffen, May 2024, Gaienho-
fen/Hemmenhofen.

Palfty, P. (2024). The importance of social and digital skills training when hiring for teams: A
large-scale discrete choice experiment with recruiters. International Workshop BIBB & Swiss
Leading House VPET-ECON, March 2024, Bonn.

Palfty, P. (2024). The importance of social and digital skills training when hiring for teams: A
large-scale discrete choice experiment with recruiters. 26th Colloquium on Personnel Econom-
ics, February 2024, Zurich.

Schilter, C. (2024). Information, Interaction, and Diversity: Lessons from Vocational Educa-
tion. Third Leading House Alumni Network Event, November 2024, Zurich.

Schilter, C. (2024). How Selectivity Shapes Selection. 3rd Berlin Workshop on Empirical Pub-
lic Economics: Gender Economics, September 2024, Berlin.

Schilter, C. (2024). How Selectivity Shapes Selection. 37th Annual Conference of the European
Society for Population Economics (ESPE), June 2024, Rotterdam.

Schilter, C. (2024). How Selectivity Shapes Selection. Second International Leading House
Conference on the “Economics of Vocational Education and Training”, June 2024, Zurich.

Schilter, C. (2024). Dynamically Optimal Treatment Allocation. Annual Congress of the Swiss
Society of Economics and Statistics (SSES), June 2024, Lucerne.

Schilter, C. (2024). Hands-on Experimentation and Occupational Choice. International Work-
shop BIBB & Swiss Leading House VPET-ECON, March 2024, Bonn.

Wolter, S.C. (2024). Die Herausforderungen fiir den Arbeitsmarkt. Panel discussant. Verein fiir
Socialpolitik (V{S) Annual Conference, September 2024, Berlin.

Wolter, S.C. (2024). How can Firms be Convinced to Create Training Places? CEMETS Sum-
mer Institute 2024, June/July 2024, Zurich.

Wolter, S.C. (2024). "This Time It's Different" - Generative Artificial Intelligence and Occu-
pational Choice, 37th Annual Conference of the European Society for Population Economics
(ESPE), June 2024, Rotterdam.

Wolter, S.C. (2024). Berufsbildung Schweiz — Quo vadis? Keynote at the NEXTtalent event,
January 2024, Baden.

Zigova, K. (2024). Vocational Education and Skill Mismatch: A Cross-European Perspective.
Human-centred digital transitions workshop, December 2024, Thessaloniki.

Zigova, K. (2024). Minimum Wages and Provision of Training: The Swiss Case. Conference
of the European Association of Labour Economists (EALE), September 2024, Bergen.

58/110



Zigova, K. (2024). Minimum Wages and Provision of Training: The Swiss Case. Second Inter-
national Leading House Conference on the “Economics of Vocational Education and Training”,
June 2024, Zurich.

Zigova, K. (2024). Minimum Wages and Provision of Training: The Swiss Case. Annual Con-
gress of the Swiss Society of Economics and Statistics (SSES), June 2024, Lucerne.

Zigova, K. (2024). Minimum Wages and Provision of Training: The Swiss Case. 37th Annual
Conference of the European Society for Population Economics (ESPE), June 2024, Rotterdam.

Zigova, K. (2024). Replications and Research Data: Evidence among Economic Journals.
Posterpresentation, Swiss Reproducibility Conference, June 2024, Zurich.

Zigova, K. (2024). Replications and Research Data: Evidence among Economic Journals.
INCHER Kassel Colloquium, May 2024, Kassel.

Zigova, K. (2024). Minimum Wages and Provision of Training: The Swiss Case. Netzwerk-
treffen, May 2024, Gaienhofen/Hemmenhofen.

Zigova, K. (2024). Minimum Wages and Provision of Training: The Swiss Case.
International Workshop BIBB & Swiss Leading House VPET-ECON, March 2024, Bonn.

Zigova, K. (2024). A Meta-analysis of Minimum Wage Effects on Human Capital Investment.
26th Colloquium on Personnel Economics, February 2024, Zurich.

Zisler, C. (2024). Empowering refugees and immigrants: The role of comprehensive training
programs and workplace-based cultural skills in labor market integration. Workshop on Quan-
titative Education Policy Research, October 2024, Stanford.

Zisler, C. (2024). Empowering refugees and immigrants: The role of workplace-based cultural
skills in labor market integration. SASE Annual Conference 2024, June 2024, Limerick.

Zisler, C. (2024). Empowering refugees and immigrants: The role of training programs and
workplace-based cultural skills in labor market integration. Second International Leading
House Conference on the “Economics of Vocational Education and Training”, June 2024, Zur-
ich.

Zisler, C. (2024). Empowering refugees and immigrants: The role of training programs and
workplace-based cultural skills in labor market integration. Netzwerktreffen, May 2024,
Gaienhofen/Hemmenhofen.

Zisler, C. (2024). Opening doors for immigrants: The importance of occupational and work-
place-based cultural skills for successful labor market entry. International Workshop BIBB &
Swiss Leading House VPET-ECON, March 2024, Bonn.

Zisler, C. (2024). Empowering refugees and immigrants: The role of training programs and
workplace-based cultural skills in labor market integration. 26th Colloquium on Personnel Eco-
nomics, February 2024.

Zo6llner, T. (2024). Are parents an obstacle to gender-atypical occupational choices. Third Lead-
ing House Alumni Network Event, November 2024, Zurich.

Zollner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? 3rd Berlin
Workshop on Empirical Public Economics: Gender Economics, September 2024, Berlin.

Zollner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? 2nd Work-
shop on Education Economics and Policy (WEEP), September 2024, Trondheim.

Zollner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? XXXII
Meeting of the Economics of Education Association (AEDE), July 2024, Valencia.

59/110



Zollner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? Second
International Leading House Conference on the “Economics of Vocational Education and
Training”, June 2024, Zurich.

Zollner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? IWAEE —
14th International Workshop on Applied Economics of Education, June 2024, Catanzaro.

Zollner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? Interna-
tional Workshop BIBB & Swiss Leading House VPET-ECON, March 2024, Bonn.

2023

Backes-Gellner, U. (2023). Zukunft der Arbeit - Betriebswirtschaftliche Implikationen. Panel
Moderation. Schmalenbach-Tagung 2023. March 2023, Cologne.

Biihler, A. (2023). Curriculum Updates in Vocational Education and Changes in Labor Market
Outcomes. Swiss VET Conference, October 2023, Diibendorf.

Biihler, A. (2023). Curriculum Updates in Vocational Education and Changes in Graduates’
Skills and Wages. SASE Annual Conference 2023, July 2023, Rio de Janeiro.

Biihler, A. (2023). Curriculum Updates in Vocational Education and Changes in Graduates’
Skills and Wages. XXXI Meeting of the Economics of Education Association, June 2023, San-
tiago de Compostela.

Biihler, A. (2023). The role of norms and gender gaps in VET for regional innovation.
Netzwerktreffen, May 2023, Paderborn.

Biihler, A. F. (2023). Curriculum Updates in Vocational Education and Changes in Graduates’
Skills and Wages. Studi-BUCH Interdisciplinary Text-as-Data Workshop, May 2023, Essen.

Biihler, A. (2023). Curriculum Updates in Vocational Education and Changes in Graduates’
Skills and Wages. 25th Colloquium on Personnel Economics, March 2023, Amsterdam.

Davoli, M. (2023). Financial Literacy, Education, and Occupations in Switzerland. Swiss VET
Conference, October 2023, Diibendorf.

Davoli, M. (2023). Culture, preferences and the gender gap in financial literacy. 8th LEER
Conference on Education Economics, March 2023, Leuven.

Gschwendt, C. (2023). Die Digitalisierung und der Schweizer Arbeitsmarkt. Meeting of the
Supervisory Commission for the Unemployment Insurance Compensation Fund, December
2023, Bern.

Kiener, F. (2023). Teamwork and the effect of social and digital skills on hiring decisions:
Update on a vignette project based on BIBB-Qualifizierungspanel. Netzwerktreffen, May 2023,
Paderborn.

Lehnert, P. (2023). Vocational Education and Training as a Driver of Innovation. Invited
Presentation at BIBB Conference: Vocational Education, Skilled Workers and Transformation
in an International Perspective, November/December 2023, Bonn.

Lehnert, P. (2023). The Effect of Postsecondary Educational Institutions on Local Economies:
A Bird’s-Eye View. Hoover Institution Economic Policy Working Group, November 2023,
Stanford (presented by coauthor E. Bettinger).

Lehnert, P. (2023). Innovation effects and knowledge complementarities in a diverse research
landscape. Posterpresentation, Swiss VET Conference, October 2023, Diibendorf.

60/110



Lehnert, P. (2023). Innovation effects and knowledge complementarities in a diverse research
landscape. International Conference on Technical and Vocational Education and Training, Sep-
tember 2023, Kathmandu.

Lehnert, P. (2023). Intergenerational Mobility and the Economic Performance of European Re-
gions. SASE Annual Conference 2023, July 2023, Rio de Janeiro.

Lehnert, P. (2023). The effect of postsecondary institutions on local economies: A bird’s-eye
view. SASE Annual Conference 2023, July 2023, Rio de Janeiro.

Lehnert, P. (2023). Intergenerational Mobility and the Economic Performance of European Re-
gions. Society for the Study of Economic Inequality (ECINEQ) PhD Workshop, July 2023,
Marseille (presented by coauthor S. McNamara).

Lehnert, P. (2023). The effect of postsecondary institutions on local economies: A bird’s-eye
view. DRUID Conference, June 2023, Lisbon.

Lehnert, P. (2023). The effect of postsecondary institutions on local economies: A bird’s-eye
view. Netzwerktreffen, May 2023, Paderborn.

Lehnert, P. (2023). Intergenerational Mobility and the Economic Performance of European Re-
gions. Leibniz Education Research Network (LERN) Annual Conference, May 2023, Mann-
heim (presented by coauthor G. Neidhofer).

Palfty, P. (2023). Geschlechtstypische Berufswahlentscheidungen in der Berufsbildung. SBFI
Herbsttagung der Berufsbildung 2023, November 2023, Bern.

Palfty, P. (2023). One size does not fit all: A field experiment on countering gendered occupa-
tional choices. Posterpresentation, Swiss VET Conference, October 2023, Diibendorf.

Palfty, P. (2023). One size does not fit all: A field experiment on countering gendered occupa-
tional choices. Herbstworkshop der Wissenschaftlichen Kommission Personal of the German
Academic Association of Business Research (VHB), September 2023, Berlin.

Palfty, P. (2023). One size does not fit all: A field experiment on countering gendered occupa-
tional choices. 30th Annual Workshop of the European Research Network on Transition in
Youth, September 2023, Edinburgh.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. 83 Annual Meeting of the Academy of
Management, August 2023, Boston.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. SASE Annual Conference 2023, July
2023, Rio de Janeiro.

Palffy, P. (2023). How to avoid losing young talents in early career stages? Resource configu-
rations that enable a smooth labor market entry. SASE Annual Conference 2023, July 2023,
Rio de Janeiro.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. XXXI Meeting of the Economics of
Education Association (AEDE), June 2023, Santiago de Compostela.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. Academy of Management Human Re-
source Division Annual Conference, May/June 2023, Pilanesberg.

Palffy, P. (2023). How to avoid losing young talents in early career stages? Resource configu-
rations that enable a smooth labor market entry. Doctoral Colloquium at the Human Resource
Division Annual Conference, May/June 2023, Pilanesberg.

61/110



Palfty, P. (2023). One size does not fit all: A field experiment on countering gendered occupa-
tional choices. Netzwerktreffen, May 2023, Paderborn.

Palfty, P. (2023). Countering gender typicality in occupational choices: An information inter-
vention targeted at adolescents. 25th Colloquium on Personnel Economics, March 2023, Am-
sterdam.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. AMJ Paper Development Workshop,
March 2023, Paris.

Schilter, C. (2023). How Selectivity Shapes Selection. Posterpresentation, Swiss VET Con-
ference, October 2023, Diibendorf.

Schilter, C. (2023). Dynamically Optimal Treatment Allocation using Reinforcement Learning.
Ski and Labor Seminar, January 2023, Parpan.

Strazzeri, M. (2023). Classroom rank in mathematics and career choices. 8th LEER Conference
on Education Economics, March 2023, Leuven.

Wolter, S.C. (2023). Berufsbildung Schweiz: Leuchttiirme und Baustellen. Opening Keynote
of the Berufsbildungsmesse Ziirich, November 2023, Ziirich.

Wolter, S.C. (2023). Occupational Choice. Keynote, Swiss VET Conference, October 2023,
Diibendorf.

Wolter, S.C. (2023). Le systeme éducatif suisse. Atouts et défis dans un environnement en forte
transformation. Keynote at the Annual Meeting of the Centre Patronal, August 2023, Lausanne.

Wolter, S.C. (2023). Schweizer Bildungssystem auf dem Priifstand. Keynote at Weissenstein-
Forum, August 2023, Weissenstein.

Wolter, S.C. (2023). The Firm — the stepchild of economics of education? Keynote at the XXXI
Meeting of the Economics of Education Association (AEDE), June 2023, Santiago de Compo-
stela.

Zigova, K. (2023). Replications and Research Data: Evidence among Economic Journals.
UZH Business Economics Research Seminar, November 2023, Zurich.

Zigova, K. (2023). A Meta-analysis of Minimum Wage Effects on Human Capital Investment.
MAER-Net Colloquium, September 2023, Palma de Mallorca.

Zigova, K. (2023). Replications and Research Data: Evidence among Economic Journals.
Silvaplana Workshop in Political Economy, July 2023, Pontresina.

Zigova, K. (2023). Minimum Wages and Provision of Training: The Swiss Case. Swiss VET
Conference, October 2023, Diibendorf.

Zigova, K. (2023). Collective agreements and provision of training: The Swiss case. Netzwerk-
treffen, May 2023, Paderborn.

Zisler, C. (2023). Opening doors for immigrants: The role of occupational skills and workplace-
based cultural skills for a successful labor market entry. Swiss VET Conference, October 2023,
Diibendorf.

Zisler, C. (2023). Opening doors for immigrants: The role of occupational skills and workplace-
based cultural skills for a successful labor market entry. SASE Annual Conference 2023, July
2023, Rio de Janeiro.

Zisler, C. (2023). Opening doors for immigrants: The role of occupational skills and workplace-
based cultural skills for a successful labor market entry. XXXI Meeting of the Economics of
Education Association, June 2023, Santiago de Compostela.

62/110



Zisler, C. (2023). Opening doors for immigrants: The role of occupational and workplace-based
cultural skills for a successful labor market entry. Netzwerktreffen, May 2023, Paderborn.

Zisler, C. (2023). Opening doors for immigrants: The role of occupational skills and workplace-
based cultural skills for a successful labor market entry. 25th Colloquium on Personnel Eco-
nomics, March 2023, Amsterdam.

2022

Backes-Gellner, U. (2022). Berufsbildung und Innovation - ein vermeintlicher Widerspruch
und seine Auflosung durch neue Forschungsbefunde. Zweite Jahresvorlesung des BIBB mit der
Friedrich-Wilhelms- Universitidt Bonn, May 2022, Bonn.

Biihler, A. (2022). The Effects of VET-Curricula Updates on Workers' Outcomes and Firms'
Labor Demand. SASE Annual Conference 2022, July 2022, Amsterdam.

Biihler, A. (2022). Different dimensions of curriculum updates: Effects on workers' labor mar-
ket outcomes. First International Leading House Conference on the “Economics of Vocational
Education and Training”, June 2022, Zurich.

Biihler, A. (2022). Different dimensions of curriculum updates: Effects on workers' labor mar-
ket outcomes. Netzwerktreffen 2022, May 2022, Ammersee.

Davoli, M. (2022). A, B, or C? Question format and the gender gap in financial literacy. IN-
VALSI data: a tool for teaching and scientific research, October 2022, Rome.

Davoli, M. (2022). Culture, Gender and Financial Literacy. Sixth Household Finance Work-
shop, July 2022 Frankfurt am Main.

Davoli, M. (2022). A, B, or C? Question format and the gender gap in financial literacy. Twelfth
International Workshop on Applied Economics of Education, June 2022, Catanzaro.

Davoli, M. (2022). A, B, or C? Question format and the gender gap in financial literacy.
Netzwerktreffen 2022, May 2022, Ammersee.

Eggenberger, C. (2022). Using natural language processing to measure skills in training curric-
ula. Netzwerktreffen 2022, May 2022, Ammersee.

Eggenberger, C. (2022). IT Skills, Occupation Specificity and Job Separations. PILLARS con-
ference on Education, Skills, and Worker Retraining, February 2022, Munich (held in digital
form due to Covid-19).

Eggenberger, C. (2022). IT Skills, Occupation Specificity and Job Separations. 7th Congress
on Research in Vocational Education and Training, February 2022, Zollikofen (held in digital
form due to Covid-19).

Goller, D. (2022). Causal machine learning in evaluation studies: The case of German job
search and training policies. Potsdam Research Seminar in Economics, November 2022, Pots-
dam.

Goller, D. (2022). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Annual Meeting of the German Economic Association (Verein
fiir Socialpolitik), September 2022, Basel.

Goller, D. (2022). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Annual Conference of the European Economic Association,
August 2022, Milano.

63/110



Goller, D. (2022). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Swiss Society of Economics and Statistics (SSES), June 2022,
Freiburg.

Goller, D. (2022). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. First International Leading House Conference on the “Eco-
nomics of Vocational Education and Training”, June 2022, Zurich.

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. Annual
Meeting of the German Economic Association (Verein fiir Socialpolitik), September 2022, Ba-
sel.

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. First
International Leading House Conference on the “Economics of Vocational Education and
Training”, June 2022, Zurich.

Kiener, F. (2022). Team composition and the effect of social and digital skills on hiring deci-
sions: evidence from a vignette study. Netzwerktreffen 2022, May 2022, Ammersee.

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. 24th
Colloquium on Personnel Economics, March 2022, Herning.

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. Poster-
presentation, Annual Meeting of the Economics of Education Commission of the German Eco-
nomic Association (Bildungsékonomischer Ausschuss des Vereins fiir Socialpolitik), March
2022, Wiesbaden (held in digital form due to Covid-19).

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. PIL-
LARS conference on Education, Skills, and Worker Retraining, February 2022, Munich (held
in digital form due to Covid-19).

Kiener, F. (2022). How IT progress affects specialization and social skills in the labor market.
7th Congress on Research in Vocational Education and Training, February 2022, Zollikofen
(held in digital form due to Covid-19).

Lehnert, P. (2022). Innovation effects and knowledge complementarities in a diverse research
landscape. XII. Symposium zur 6konomischen Analyse der Unternehmung, September 2022,
Constance.

Lehnert, P. (2022). The effect of postsecondary institutions on local economies: a bird's-eye
view. First International Leading House Conference on the "Economics of Vocational Educa-
tion and Training", June 2022, Zurich.

Lehnert, P. (2022). Proxying economic activity with daytime satellite imagery: Filling data gaps
across time and space. ZEW Seminar, May 2022, Mannheim.

Lehnert, P. (2022). Proxying economic activity with daytime satellite imagery: Filling data gaps
across time and space. Netzwerktreffen 2022, May 2022, Ammersee.

Lehnert, P. (2022). Proxying economic activity with daytime satellite imagery: Filling data gaps
across time and space. Max Planck Innovation & Entrepreneurship Seminar, May 2022, Mu-
nich.

Lehnert, P. (2022; presented by E. Bettinger). The effect of postsecondary institutions on local
economies: a bird's-eye view. 24th Colloquium on Personnel Economics, March 2022, Herning.

Palfty, P. (2022). Countering gender typicality in occupational choices: An information inter-
vention targeted at adolescents. Workshop on Field Experiments in Economics and Business,
September 2022, Heilbronn.

64/110



Palfty, P. (2022). The Importance of Grit for Long-Term Educational and Labor Market Out-
comes. SASE Annual Conference 2022, July 2022, Amsterdam.

Palfty, P. (2022). Countering Gender Typicality in Occupational Choices: An Information In-
tervention Targeted at Adolescents. First International Leading House Conference on the “Eco-
nomics of Vocational Education and Training”, June 2022, Zurich.

Palfty, P. (2022). Social Norms and Gender-Typical Occupational Choices? First International
Leading House Conference on the “Economics of Vocational Education and Training”, June
2022, Zurich.

Palfty, P. (2022). Social norms and gender-typical occupational choices? 24th Colloquium on
Personnel Economics, March 2022, Herning.

Pregaldini, D. (2022). The effects of a negative labor supply shock resulting from workers'
emigration on firms' training behavior and workers' labor market outcomes. First International
Leading House Conference on the "Economics of Vocational Education and Training", June
2022, Zurich.

Pregaldini, D. (2022). The effects of a negative labor supply shock resulting from workers'
emigration on firms' training behavior and workers' labor market outcomes, May 2022, UZH
Business Research Seminar, Zurich.

Pregaldini, D. (2022). The effects of a negative labor supply shock resulting from workers'
emigration on firms' training behavior and workers' labor market outcomes. Netzwerktreffen
2022, May 2022, Ammersee.

Pregaldini, D. (2022). Does ethnic diversity in schools affect occupational choices? Forum for
Global Challenges, May 2022, Birmingham.

Pregaldini, D. (2022). Does ethnic diversity in schools affect occupational choices? 24th Col-
loquium on Personnel Economics, March 2022, Herning.

Pregaldini, D. (2022). Does ethnic diversity in schools affect occupational choices? 7th Con-
gress on Research in Vocational Education and Training, February 2022, Zollikofen (held in
digital form due to Covid-19).

Schlegel, T. (2022). The heterogeneous impact of higher education institutions on innovation,
firm development and firm location. Netzwerktreffen 2022, May 2022, Ammersee.

Schlegel, T. (2022). Universities of Applied Sciences and Regional Firm Location: A hetero-
geneity Analysis Across Study Fields and Industries. 24th Colloquium on Personnel Econom-
ics, March 2022, Herning.

Schultheiss, T. (2022). Different degrees of skill obsolescence across hard and soft skills and
the role of lifelong learning for labor market outcomes. 24th Colloquium on Personnel Eco-
nomics, March 2022, Herning.

Schultheiss, T. (2022). Differences in hard- and soft-skill depreciation and the role of lifelong
learning for labor market outcomes. Annual Meeting of the Economics of Education Commis-

sion of the German Economic Association (Bildungsokonomischer Ausschuss des Vereins fiir
Socialpolitik), March 2022, Wiesbaden (held in digital form due to Covid-19).

Schultheiss, T. (2022). Different degrees of skill obsolescence across hard and soft skills and
the role of lifelong learning for labor market outcomes. PILLARS conference on Education,
Skills, and Worker Retraining, February 2022, Munich.

Schultheiss, T. (2022). Curriculum updates and technology diffusion: Micro-evidence on the
race between education and technology. 7th Congress on Research in Vocational Education and
Training, February 2022, Zollikofen (held in digital form due to Covid-19.

65/110



Strazzeri, M. (2022). Much ado about nothing? School curriculum reforms and students’ edu-
cational trajectories. Conference of the European Association of Labour Economists (EALE),
September 2022, Padova.

Strazzeri, M. (2022). Much ado about nothing? School curriculum reforms and students’ edu-
cational trajectories. First International Leading House Conference on the "Economics of Vo-
cational Education and Training", June 2022, Zurich.

Strazzeri, M. (2022). Much ado about nothing? School curriculum reforms and students’ edu-
cational trajectories. Ifo EffEE Conference on Econometric Evaluation of School Reforms, May
2022, Munich.

Wolter, S.C. (2022). Is it always an advantage to be competitive? Gender, degrees of competi-
tiveness and dropouts from apprenticeships, Referat an der XXX Meeting of the Economics of
Education Assocation (AEDE), June 2022, Porto.

Wolter, S.C. (2022). La polarisation liée au genre dans le choix de carri¢re et d'é¢tude, Keynote
anldsslich der 3eme journées de la gouvernance, HEP Valais, online.

Wolter, S.C. (2022). Podiumsdiskussion « Schule und Digitalisierung », Stiftung Smartfeld, St.
Gallen

Wolter, S.C. (2022). Referat am “High-level policy dialogue with VET stakeholders in Indo-
nesia” organisiert durch das DC-dVET, online

Wolter, S.C. (2022). Der Einfluss der COVID-19-Krise auf das Schweizer Bildungswesen, Re-
ferat an der Departementssekretdrenkonferenz der EDK, Bern

Wolter, S.C. (2022). Studienabbriiche an Schweizer Universititen, Referat an der Séance de
Réflexion von Swissuniversities, Universitit Basel

Wolter, S.C. (2022). Der Einfluss der COVID-19-Krise auf das Schweizer Bildungswesen, Re-
ferat an der Plenarversammlung der EDK, Bern

Wolter, S.C. (2022). Digitalisierung in der Bildung — Die Sicht der Bildungsberichterstattung,
Keynote an der BELearn-Tagung der EDK und des SBFI, Universitdt Bern

Wolter, S.C. (2022). Nachgelagerte Studiengebiihren & Studieninformationen fiir Gymnasias-
tinnen und Gymnasiasten, Referat vor dem Schweizerischen Wissenschaftsrat, Bern

Wolter, S.C. (2022). Tradition alone will probably not get us further. Reflections of an econo-
mist on the future of apprenticeships, Keynote 7th Congress on Research in Vocational Educa-
tion and Training (SFIVET), February 2022, Bern/Zollikofen.

Zigova, K. (2022). Encouraging or Mandating the Policy on Data and Replication? Evidence
among Economic Journals. Brown Bag Seminar at INCHER Kassel, October 2022, Kassel.

Zigova, K. (2022). Publication bias remedy? Lessons from journal policy on data and replica-
tion. DRUID, June 2022, Copenhagen.

2021

Eggenberger, C. (2021). IT Skills, Occupation Specificity and Job Separations. Posterpresenta-
tion, Berufsbildungsforschungskongress, October 2021, Lugano.

Eggenberger, C. (2021). IT Skills, Occupation Specificity and Job Separations. 2nd LISER-
IAB Conference on Digital Transformation and the Future of Work, September 2021, (held in
digital form due to Covid-19).

66/110



Eggenberger, C. (2021). IT Skills, Occupation Specificity and Job Separations. XXIX Meeting
of the Economics of Education Association (AEDE), July 2021, Zaragoza, (held in digital form
due to Covid-19).

Goller, D. (2021). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Workshop in Machine Learning in Labor, Education, and
Health, November 2021, Nuremberg (held in digital form)

Goller, D. (2021). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Posterpresentation, Berufsbildungsforschungskongress, Octo-
ber 2021, Lugano.

Goller, D. (2021). Causal machine learning increases the value of evaluation studies: The case
of job search and training policies for long-term unemployed. European Association of Labour
Economists (EALE), September 2021, Padova (held in digital form)

Goller, D. (2021). Causal machine learning increases the value of evaluation studies: The case
of job search and training policies for long-term unemployed. Verein fiir Socialpolitik, Septem-
ber 2021, Regensburg (held in digital form)

Goller, D. (2021). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Workshop in Higher Education and the Labour Market, Sep-
tember 2021, Nuremberg (held in digital form)

Kiener, F. (2021). How IT progress affects specialization and social skills in the labor market.
2nd LISER-IAB Conference on Digital Transformation and the Future of Work, September
2021, (held in digital form due to Covid-19).

Kiener, F. (2021). Non-Cognitive Skills in Training Curricula and Heterogeneous Wage Re-
turns. XXIX Meeting of the Economics of Education Association (AEDE), July 2021, Zara-
goza.

Kiener, F. (2021). The Importance of Specialization and Coordinating Skills in the Labor Mar-
ket. SASE Annual Conference 2021, July 2021 (held in digital form due to Covid-19).

Kiener, F. (2021). Non-Cognitive Skills in Training Curricula and Labor Market Outcomes of
Graduates. 24th Colloquium on Personnel Economics, March 2021, Aarhus (postponed to 2022
due to Covid-19).

Lehnert, P. (2021). Establishment of Universities of Applied Sciences (UASs) and Innovation
Outcomes. Berufsbildungsforschungskongress, October 2021, Lugano.

Lehnert, P. (2021). Innovation Effects and Knowledge Complementarities in a Diverse Re-
search Landscape. Annual Meeting of the German Economic Association (Verein fiir Social-
politik), September 2021, Regensburg (held in digital form due to Covid 19).

Lehnert, P. (2021). Proxying Economic Activity with Daytime Satellite Imagery: Filling Data
Gaps Across Time and Space. 60th European Regional Science Association (ERSA) Congress,
August 2021, Bozen (held in digital form due to Covid 19).

Lehnert, P. (2021). Proxying Economic Activity with Daytime Satellite Imagery: Filling Data
Gaps Across Time and Space. XXIX Meeting of the Economics of Education Association
(AEDE), July 2021, Zaragoza.

Lehnert, P. (2021). Universities of Applied Sciences and Their Impact on Employment and
Innovation: Identification with Machine Learning Applied to Satellite Data. Okonomischer
Workshop Universitidt Wiirzburg, June 2021, Wiirzburg.

Lehnert, P. (2021). Innovation effects of higher education institutions and public research or-
ganizations in Germany. Posterpresentation, Annual Meeting of the Economics of Education

67/110



Commission of the German Economic Association (Bildungsékonomischer Ausschuss des Ver-
eins fiir Socialpolitik), March 2021, Augsburg (held in digital form due to Covid-19).

Palffy, P. (2021). Social Norms and Gender-Typical Occupational Choices. XXIX Meeting of
the Economics of Education Association (AEDE), July 2021, Zaragoza.

Palffy, P. (2021). Social Norms and Gender-Typical Occupational Choices. Guest Speaker
at Summer School "Psychology in Economics", 14. July 2021, Wiirzburg (held online due to
Covid-19).

Palfty, P. (2021). Social Norms and Gender-Typical Occupational Choices. 19th ILERA World
Congress, June 2021, Lund (held in digital form due to Covid-19).

Palffy, P. (2021). Social Norms and Gender-Typical Occupational Choices. 24th Colloquium
on Personnel Economics, March 2021, Aarhus (postponed to 2022 due to Covid-19.

Pregaldini, D. (2021). Immigration Shocks, Occupational Choices and Labor Market Out-
comes. Posterpresentation, Berufsbildungsforschungskongress, October 2021, Lugano.

Pregaldini, D. (2021). Does ethnic diversity in schools affect occupational choices? Annual
Meeting of the German Economic Association (Verein fiir Socialpolitik), September 2021, Re-
gensburg (held in digital form due to Covid-19).

Pregaldini, D. (2021). Does ethnic diversity in schools affect occupational choices? XXIX
Meeting of the Economics of Education Association (AEDE), July 2021, Zaragoza.

Pregaldini, D. (2021). Does ethnic diversity in schools affect occupational choices? Annual
Congress 2021 of the Swiss Society of Economics and Statistics, June 2021, Zurich (held in
digital form due to Covid-19).

Pregaldini, D. (2021). Workers’ adjustments to immigration: The role of occupational skill
specificity. 24th Colloquium on Personnel Economics, March 2021, Aarhus (postponed to 2022
due to Covid-19).

Schlegel, T. (2021). Universities of Applied Sciences and Regional Firm Location: A hetero-
geneity Analysis Across Study Fields and Industries. Knowledge and technology transfer event,
November 2021, FHNW Olten.

Schlegel, T. (2021). Higher Education Expansion and Regional Firm Development. Knowledge
and technology transfer event, November 2021, FHNW Olten.

Schlegel, T. (2021). The Regional Economic Impact of Tertiary Education Institutions Focus-
ing on Applied Research. 24th Colloquium on Personnel Economics, March 2021, Aarhus
(postponed to 2022 due to Covid-19).

Schultheiss, T. (2021). Does updating education curricula accelerate technology diffusion into
the workplace? Micro-evidence on the race between education and technology, EEA-ESEM
Virtual 2021, August 2021, Copenhagen (held in digital form due to Covid-19).

Schultheiss, T. (2021). Skill depreciation and the role of continuing education for older work-
ers: Securing your job or moving up the career ladder? XXIX Meeting of the Economics of
Education Association (AEDE), July 2021, Zaragoza, (held in digital form due to Covid-19).

Schultheiss, T. (2021). Hard and soft skills, different skill depreciation rates, and the role of
lifelong learning: Hedging against unemployment risks or boosting upward career mobility?
XXIX Meeting of the Economics of Education Association (AEDE), July 2021, Zaragoza (held
in digital form due to Covid-19).

Schultheiss, T. (2021). Hard and soft skills, different skill depreciation rates, and the role of
lifelong learning: Hedging against unemployment risks or boosting upward career mobility?
SASE Annual Conference 2021, July 2021, Amsterdam (held in digital form due to Covid-19).

68/110



Schultheiss, T. (2021). Updating education curricula and accelerated technology diffusion in
the workplace: Micro- evidence on the race between education and technology. Annual Meeting
of the Economics of Education Commission of the German Economic Association (Bild-
ungsdkonomischer Ausschuss des Vereins fiir Socialpolitik), March 2021, Augsburg (held in
digital form due to Covid-19).

Wolter, S.C. (2021). Cost and Benefit of Apprenticeship Training, Vortrag beim Center on the
Economics and Management of Education Systems (ETHZ).

Wolter, S.C. (2021). Lehrstellenmarkt und berufliche Bildung in und nach der Coronakrise,
Webinar Gesprach der OECD und des IAB mit Bernd Fitzenberger (Priasident IAB, Niirnberg),
Friedrich Hubert Esser (Prisident BiBB, Bonn), Elke Hannack (Deutscher Gewerkschafts-
bund).

Wolter, S.C. (2021). «Integrationsagenda — Lehrstellensituation — Equity», Prasentation vor der
WBK Stinderat, Bundeshaus, Bern.

Wolter, S.C. (2021). Webinarprisentation: Lost — der Einfluss der Corona-Pandemie auf Ju-
gendliche und mogliche Unterstiitzungsmassnahmen, Swiss Society for Public Health

Wolter, S.C. (2021). Corona und Bildung, Rotary Club Ziirich.

Wolter, S.C. (2021). Lessons from the pandemic: an educational perspective, Vortrag am
Jahreskongress der Swiss Society of Paediatrics, Universitét Fribourg.

Wolter, S.C. (2021). Formation professionnelle et formation générale — deux voies qui peuvent
mener au succes, Referat an der Rentrée Scolaire 2021 du Canton de Vaud, Universitiat Lau-
sanne, Lausanne.

Wolter, S.C. (2021). Die Schweizer Berufsbildung in Zeiten von COVID-19, Referat an der
Prisidentenkonferenz des Schweizer Arbeitgeberverbandes, Interlaken.

Wolter, S.C. (2021). Auf zwei Beinen steht man sicherer, Referat am Bildungstag der Sekun-
darstufe II des Kantons St. Gallen, St. Gallen.

Wolter, S.C. (2021). Monitoring der Digitalisierung der Bildung, Vortrag an der Jahreskonfe-
renz der Departementssekretdrenkonferenz der EDK, Liestal.

2020

Eggenberger, C. (2020). Globalisation and Labor Market Outcomes of General vs. Specific
Occupations. Posterpresentation, Berufsbildungsforschungskongress, October 2020, Lugano
(postponed to 2021 due to Covid-19).

Eggenberger, C. (2020). IT Skills, Occupation Specificity, and Job Separations. 82. Jahresta-
gung des Verbands der Hochschullehrer fiir Betriebswirtschaft (VHB), March 2020, Frankfurt
(held in digital form due to Covid-19).

Eggenberger, C. (2020). IT Skills, Occupation Specificity, and Job Separations. DIGECON
2020 Workshop, March 2020, Tel Aviv.

Kiener, F. (2020). Soft Skills and Labor Market Outcomes. SASE Annual Conference 2020,
July 2020, Amsterdam (held in digital form due to Covid-19).

Kiener, F. (2020). IT Training, Occupational Skills, and Labor Market Outcomes: Evidence
from Texts of Training Curricula. XXIX Meeting of the Economics of Education Association
(AEDE), July 2020, Zaragoza (cancelled due to Covid-19).

Kiener, F. (2020). Skills in Curricula and Labor Market Outcomes. Netzwerktreffen 2020, May
2020, Ammersee (cancelled due to Covid-19).

69/110



Kiener, F. (2020). Skills in Curricula and Labor Market Outcomes. LH-KOF Workshop, March
2020, University of Bern, Bern.

Lehnert, P. (2020). Establishment of UASs and Innovation Outcomes. Posterpresentation,
Berufsbildungsforschungskongress, October 2020, Lugano (postponed to 2021 due to Covid-
19).

Lehnert, P. (2020). Proxying Economic Activity with Daytime Satellite Imagery: Filling Data
Gaps Across Time and Space. Annual Meeting of the German Economic Association (Verein
fuer Socialpolitik), September 2020, Koln (held in digital form due to Covid-19).

Lehnert, P. (2020). Proxying Economic Activity with Daytime Satellite Imagery: Filling Data
Gaps Across Time and Space. 13th RSAI World Congress, June 2020, Marrakech (cancelled
due to Covid-19).

Lehnert, P. (2020). Proxying Economic Activity with Daytime Satellite Imagery: Filling Data
Gaps Across Time and Space. Netzwerktreffen 2020, May 2020, Ammersee (cancelled due to
Covid-19).

Lehnert, P. (2020). Proxying Economic Activity with Daytime Satellite Imagery: Filling Data
Gaps Across Time and Space. 23rd Colloquium on Personnel Economics, April 2020, London
(cancelled due to Covid-19).

Lehnert, P. (2020). Interdependencies Between Different Types of Research Institutions: The
Innovation Effect of the Introduction of Universities of Applied Sciences. 82. Jahrestagung des
Verbands der Hochschullehrer fiir Betriebswirtschaft (VHB), March 2020, Frankfurt (held in
digital form due to Covid-19).

Palfty, P. (2020). Social Norms and Occupational Choices in VET. SASE Annual Conference
2020, July 2020, Amsterdam (held in digital form due to Covid-19).

Palfty, P. (2020). Social Norms and Occupational Choices in VET. Netzwerktreffen 2020, May
2020, Ammersee (cancelled due to Covid-19).

Pregaldini, D. (2020). Immigration Shocks, Occupational Choices and Labor Market Out-
comes. Posterpresentation, Berufsbildungsforschungskongress, October 2020, Lugano (post-
poned to 2021 due to Covid-19).

Schlegel, T. (2020). Tertiary Vocational Education Expansion and Regional Firm Develop-
ment. Annual Meeting of the German Economic Association (Verein fuer Socialpolitik), Sep-
tember 2020, KoIn (held in digital form due to Covid-19).

Schlegel, T. (2020). Tertiary Vocational Education Expansion and Regional Firm Develop-
ment. EEA Congress 2020, August 2020, Rotterdam (held in digital form due to Covid-19).

Schlegel, T. (2020). Tertiary Vocational Education Expansion and Regional Firm Develop-
ment. SASE Annual Conference 2020, July 2020, Amsterdam (held in digital form due to
Covid-19).

Schlegel, T. (2020). Tertiary Vocational Education Expansion and Regional Firm Develop-
ment. 23rd Colloquium on Personnel Economics, April 2020, London (cancelled due to Covid-
19).

Schultheiss, T. (2020). Do education updates bring new technologies into jobs? Evidence from
training curricula. SASE Annual Conference 2020, July 2020, Amsterdam (held in digital form
due to Covid-19).

Schultheiss, T. (2020). Do education updates bring new technologies into jobs? Evidence from
training curricula. Netzwerktreffen 2020, May 2020, Ammersee (cancelled due to Covid-19).

70/110



Schultheiss, T. (2020). Do education updates bring new technologies into jobs? Evidence from
training curricula. 23rd Colloquium on Personnel Economics, April 2020, London (cancelled
due to Covid-19).

Schultheiss, T. (2020). Tertiary education expansion and task demand: Does a rising tide lift all
boats? Annual Meeting of the Economics of Education Commission of the German Economic
Association (Bildungsdkonomischer Ausschuss des Vereins fiir Socialpolitik), February 2020,
Vienna.

Wolter, S.C. (2020). High-Ability Influencers? The Heterogeneous Effects of Gifted Class-
mates. CESifo Economics of Education Network Conference, November 2020 (held in digital
form due to Covid-19).

Wolter, S.C. (2020). Alle an die Uni — macht das Sinn? Referat vor der Akademie der Wissen-
schaften und der Literatur, February 2020, Mainz.

Wolter, S.C. (2020). Berufsbildungssysteme im Wandel — wie kdnnen Daten helfen? Keynote
an der Abschlussveranstaltung der Baden-Wiirttemberg Stiftung, January 2020, Stuttgart.

Wolter, S.C. (2020). Effizienz im Schweizer Bildungswesen. Referat vor der Fachkonferenz
der Schweizerischen Hochschulkonferenz, January 2020, Bern.

Wolter, S.C. (2020). Lessons for apprenticeship policy: what does research tell us? Seminar at
the What Works Centre for Local Economic Growth, London School of Economics, January
2020, London.

Wolter, S.C. (2020). Success in Apprenticeship — The Role of Cognitive and Non-Cognitive
Skills. Research Seminar at the Centre for Vocational Education Research (CVER), London
School of Economics, January 2020, London.

2019

Backes-Gellner, U. (2019). Vocational Education and Training (VET) and Innovation: Empir-
ical Results and Lessons from Dual-VET in Switzerland (and Germany). Keynote to the Centre
for Vocational Education Research (CVER) Conference, September 2019, London.

Backes-Gellner, U. (2019). Universities of Applied Sciences and Innovation — Regional Effects
of an Educational Expansion in Switzerland. The Jacobs Center Research Seminar Series, May
2019, Zurich.

Eggenberger, C. (2019). The value of specific skills in a globalized world. Annual Meeting of
the German Economic Association (Verein fuer Socialpolitik), September 2019, Leipzig.

Eggenberger, C. (2019). Specificity of Skill Bundles and the Effects of Trade Shocks on Wages.
81. Jahrestagung des Verbands der Hochschullehrer fiir Betriebswirtschaft (VHB), June 2019,
Rostock.

Eggenberger, C. (2019). IT Skills, occupational specificity and job separations. Netzwerk-
treffen 2019, June 2019, Salzburg.

Kiener, F. (2019). Different Types of IT Skills in Occupational Training Curricula and Labor
Market Outcomes. SASE Annual Conference 2019, June 2019, New York City.

Kiener, F. (2019). Different Types of IT Skills in Occupational Training Curricula and Labor
Market Outcomes. Netzwerktreffen 2019, June 2019, Salzburg.

Lehnert, P. (2019). Interdependencies between Different Types of Research Institutions: The
Innovation Effect of the Introduction of Universities of Applied Sciences. 2nd Research on
Innovation, Science and Entrepreneurship (RISE) Workshop, December 2019, Munich.

71110



Lehnert, P. (2019). Interdependencies between Different Types of Research Institutions: The
Innovation Effect of the Introduction of Universities of Applied Sciences. European Policy for
Intellectual Property (EPIP) 2019 Conference, September 2019, Zurich.

Lehnert, P. (2019). Interdependencies between Different Types of Research Institutions: The
Innovation Effect of the Introduction of Universities of Applied Sciences. SASE Annual Con-
ference 2019, June 2019, New York City.

Lehnert, P. (2019). Interdependencies between Different Types of Research Institutions: The
Innovation Effect of the Introduction of Universities of Applied Sciences. DRUID19, June
2019, Copenhagen.

Lehnert, P. (2019). Interdependencies between Different Types of Research Institutions: The
Innovation Effect of the Introduction of Universities of Applied Sciences. Munich Summer
Institute, June 2019, Munich.

Pregaldini, D. (2019). The effects of immigration on wages: the role of human capital specific-
ity. Center for Vocational Education Research CVER Conference, September 2019, London.

Pregaldini, D. (2019). The effects of immigration on wages: What role plays human capital
specificity? Netzwerktreffen 2019, June 2019, Salzburg.

Schlegel, T. (2019). Heterogeneous regional innovation spillovers of universities of applied
sciences. 2nd BIBB Conference, November 2019, Siegburg.

Schlegel, T. (2019). Heterogeneous regional innovation spillovers of universities of applied
sciences. Annual Meeting of the German Economic Association (Verein fuer Socialpolitik),
September 2019, Leipzig.

Schlegel, T. (2019). Heterogeneous Regional Innovation Spillovers of Universitites of Applied
Sciences. Center for Vocational Education Research CVER Conference, September 2019, Lon-
don.

Schlegel, T. (2019). Agglomeration Externalities and Heterogeneous Innovation Spillovers of
Universities of Applied Sciences in Switzerland. SASE Annual Conference 2019, June 2019,
New York City.

Schlegel, T. (2019). Heterogeneous regional innovation spillovers of universities of applied
sciences. Netzwerktreffen 2019, June 2019, Salzburg.

Schultheiss, T. (2019). Tertiary education expansion and task demand: Does a rising tide lift all
boats? Annual Meeting of the German Economic Association (Verein fuer Socialpolitik), Sep-
tember 2019, Leipzig.

Schultheiss, T. (2019). How Can Tertiary Education Expansion Upskill Workers without Ter-
tiary Degree? SASE Annual Conference 2019, June 2019, New York City.

Schultheiss, T. (2019). Tertiary education expansion and task demand: Does a rising tide lift all
boats? DRUID19, June 2019, Copenhagen.

Schultheiss, T. (2019). Tertiary education expansion and task demand: Does a rising tide lift all
boats? Netzwerktreffen 2019, June 2019, Salzburg.

Wolter, S.C. (2019). The Economics of Apprenticeship Training. Lessons learnt from cost-
benefit surveys and simulations. GIZ, December 2019, Brussels.

Wolter, S.C. (2019). The Economics of Apprenticeship Training. Lessons learnt from cost-
benefit surveys and simulations. Fundacion Bertelsmann, November 2019, Madrid.

Wolter, S.C. (2019). 95-Prozent Ziel — wie erreichen wir es? Keynote an der Jahrestagung der
Schweizerischen Berufsbildungsiamterkonferenz, October 2019, Zug.

72/110



Wolter, S.C. (2019). Zusammenspiel von Wissenschaft und Statistik in der Bildungsberichter-
stattung. Keynote beim Liechtenstein Institut, September 2019, Liechtenstein.

Wolter, S.C. (2019). Local Norms Describing the Role of the State and the Private Provision of
Training. CESifo Economcis of Education Conference, August 2019, Miinchen.

Wolter, S.C. (2019). Local Norms Describing the Role of the State and the Private Provision of
Training. Annual Conference of the European Economic Association, August 2019, University
of Manchester, Manchester.

Abrassart, A. (2019). Investigating the image deficit of VET: occupational prestige ranking
depending on the type of education and the skill content of occupations. 6th Congress on Re-
search in Vocational Education and Training (SFIVET), March 2019, Bern/Zollikofen.

Backes-Gellner, U. (2019). Universities of Applied Sciences and Innovation — Regional Effects
of an Educational Expansion in Switzerland. The Jacobs Center Research Seminar Series, Zur-
ich, May 2019.

Eggenberger, C. (2019). IT Skills, Occupation Specificity and Job Separations. LH-KOF Work-
shop, May 2019, ETH Zurich, Ziirich.

Jaik, K. (2019). From Dreams to Reality: Market Forces and Changes from Occupational In-
tention to Occupational Choice, 6th Congress on Research in Vocational Education and Train-
ing (SFIVET), March 2019, Bern/Zollikofen.

Kiener, F. (2019). IT skills in occupational training curricula and labor market outcomes. 22nd
Colloquium on Personnel Economics, March 2019, Augsburg.

Lehnert, P. (2019). The Innovation Effect of the Introduction of Universities of Applied Sci-
ences: Interdependencies Between Different Types of Research Institutions. 8" ZWE/MACCI
Conference on the Economics of Innovation and Patenting, May 2019, Mannheim.

Schlegel, T. (2019). Heterogeneous regional innovation spillovers of universities of applied
sciences. LH-KOF Workshop, May 2019, ETH Zurich, Ziirich.

Schultheiss, T. (2019). Rising tide or crowding out — does tertiary education expansion lead to
upskilling for workers without tertiary degree? Evidence from job vacancies from 1950 to 2017.
22nd Colloquium on Personnel Economics, March 2019, Augsburg.

Wolter, S.C (2019). Same Scores But Different Skills? Educational Success After Private Tu-
toring, Annual Meeting of the Economics of Education Commission of the German Economic
Association (Bildungsokonomischer Ausschuss des Vereins fiir Socialpolitik), March 2019,
Gottingen.

Wolter, S.C. (2019). Zusammenspiel von Wissenschaft und Statistik in der Bildungsberichter-
stattung, Keynote beim Deutschsprachigen CERI Seminar, Midrz 2019, Potsdam.

Wolter, S.C. (2019). Gender, Willingness to Compete and Career Choices along the Whole
Ability Distribution, Forschungsseminar an der Universitdt St. Gallen, Mai 2019, St. Gallen.

Zumbuehl, M. (2019). Same Scores but Different Skills? Educational Success After Private
Tutoring, LESE conference, January 2019, Lisbon.
2018

Abrassart, A. (2018). Contestation of the social order depending on political orientation and
party choice: evidence from a survey of public opinion in Switzerland. Fragile Europe, 5th
Interim Conference of the Political Sociology Research Network 32 of the European Sociolog-
ical Association, November 2018, Prag.

73/110



Abrassart, A. (2018). Contestation of the social order depending on political orientation and
party choice: evidence from a survey of public opinion in Switzerland. Poster presentation at
the Conference on VET Research 2018, October 2018, Lausanne.

Abrassart, A. (2018). Contestation of the social order depending on political orientation and
party choice: evidence from a survey of public opinion in Switzerland. Poster presentation at
the ECSR 2018 Conference, October 2018, Paris.

Abrassart, A. (2018). Understanding the movement of workers along the occupational structure
following structural changes: application to the French case. ECSR 2018 Conference, October
2018, Paris.

Abrassart, A. (2018). Do adult immigrants prefer academic to vocational education? Evidence
from a survey of public opinion in Switzerland. ECPR General Conference, August 2018, Ham-
burg.

Abrassart, A. (2018). Which jobs are desirable? Occupational prestige ranking depending on
the skill content of occupations. What Makes a Job Good or Bad? Standards of Good Work
Revisited, Seminar at the [IUC Dubrovnik, April 2018, Dubrovnik.

Backes-Gellner, U. (2018). Understanding the Swiss Education System and its Returns for
Companies, State, Individuum, Innovation. "Jobs for the Future"-Seminar JFF Foundation, No-
vember 2018, Boston.

Backes-Gellner, U. (2018). Understanding the Swiss Education System and its Contribution to
(Regional) Innovation. Swissnex Boston Workshop “Building Capabilities in the Life Sciences
Across MA”, October 2018, Cambridge.

Backes-Gellner, U. (2018). Adressing the skills gap: Time to get off the sidelines. Panel Dis-
cussant. Harvard Joint Center for Housing Studies (JCHS) Policy Advisory Board Meeting,
October 2018, Cambridge.

Backes-Gellner, U. (2018). Man vs. machine: Are we prepared for the future of work? 10th
German American Conference, October 2018, Cambridge.

Backes-Gellner, U. (2018). Workshop on Swiss Apprenticeship Training System. MIT's Office
of Digital Learning (ODL) MIT Sloan School of Management, September 2018, Cambridge.

Backes-Gellner, U. (2018). Research Findings for Development of Apprenticeship Training in
Colorado. Presentations and Consultations with CareerWise Colorado and Stakeholders, Au-
gust 2018, Denver.

Backes-Gellner, U. (2018). Universities of Applied Sciences and Innovation: Regional Effects
of Applied Research Institutions. Annual Meeting of the Economics of Education Commission
of German Economic Association (Bildungsdkonomischer Ausschuss des Vereins fiir Social-
politik), March 2018, Bern.

Backes-Gellner, U. (2018). The opportunity costs of becoming a dean: Does leadership in aca-
demia crowd out research? 21st Colloquium on Personnel Economics, March 2018, Munich.

Eggenberger, C. (2018). Specificity of Skills and the Effects of Trade Shocks on Employment
Outcomes. SASE Annual Conference 2018, June 2018, Kyoto.

Eggenberger, C. (2018). Specificity of Skills and the Effects of Trade Shocks. Postersession at
the Annual Meeting of the Economics of Education Commission of the German Economic As-
sociation (Bildungsdkonomischer Ausschuss des Vereins fiir Socialpolitik), March 2018, Bern.

Eggenberger, C. (2018). Specificity of Skills and the Effects of Trade Shocks. 21st Colloquium
on Personnel Economics, March 2018, Munich.

74/110



Hoeschler, P. (2018). Non-Cognitive Skills in Vocational Education and Training: Develop-
ment and Labor Market Relevance. Berufsbildungsforschungskongress "Technologischer Fort-
schritt und berufliche Bildung", October 2018, Lausanne.

Hoeschler, P. (2018). Non-Cognitive Skills in Apprenticeship Training and Employment Op-
tions. SASE Annual Conference 2018, June 2018, Kyoto.

Hoeschler, P. (2018). The Relative Importance of Personal Characteristics for the Hiring of
Young Workers. Spring Meeting of Young Economists SMYE 2018, May 2018, Palma de Mal-
lorca.

Jaik, K. (2018), From Dreams to Reality: Market Forces and Changes from Occupational In-
tention to Occupational Choice, Berufsbildungsforschungskongress "Technologischer
Fortschritt und berufliche Bildung", EPFL, October 2018, Lausanne.

Jaik, K. (2018), From Dreams to Reality: Market Forces and Changes from Occupational In-
tention to Occupational Choice, Annual Meeting of the Economics of Education Commission
of the German Economic Association (Bildungsékonomischer Ausschuss des Vereins fiir So-
cialpolitik), March 2018, Bern.

Kiener, F. (2018). Social and IT Skills in Occupational Training Curricula and Labor Market
Outcomes. Netzwerktreffen 2018, May 2018, Gersau.

Lehnert, P. (2018). The Effect of an Education-driven Labor Supply Shock on Firms' R&D
Personnel. Center for Vocational Education Research (CVER) Conference, September 2018,
London.

Lehnert, P. (2018). The Effect of an Education-driven Labor Supply Shock on Firms' R&D
Personnel. ILERA World Congress 2018, July 2018, Seoul.

Lehnert, P. (2018). Firms' Changes in R&D Personnel After the Introduction of Universities of
Applied Sciences in Switzerland. Berufsbildungsforschungskongress "Technologischer Fort-
schritt und berufliche Bildung", October 2018, Lausanne.

Lehnert, P. (2018). Universities of Applied Sciences and Innovation: Interdependencies Be-
tween Different Types of Public Research Institutions. Netzwerktreffen 2018, May 2018,
Gersau.

Lehnert, P. (2018). The Effect of an Education-driven Labor Supply Shock on Firms’ R&D
Personnel. KOF / Leading House Economics of Education Workshop, March 2018, Zurich.

Lehnert, P. (2018). Universities of Applied Sciences and Innovation: Interdependencies Be-
tween Different Types of Public Research Institutions. Higher Education in Modern Ecosys-
tems: Efficiency, Society and Policies, March 2018, University of Augsburg, Augsburg.

Lehnert, P. (2018). The Effect of an Education-driven Labor Supply Shock on Firms' R&D
Personnel. 21st Colloquium on Personnel Economics, March 2018, Munich.

Pregaldini, D. (2018). Heterogeneous Effects of the Gender Composition of Classrooms: Evi-
dence from a Natural Experiment in Switzerland. XXVII Meeting of the Economics of Educa-
tion Association, June 2018, Barcelona.

Pregaldini, D. (2018). Gender Differences in the Foundations for Innovation: How Gender
Composition in the Classroom Affects Students’ Achievement in STEM Fields. SASE Annual
Conference 2018, June 2018, Kyoto.

Pregaldini, D. (2018). Heterogeneous Effects of the Gender Composition of Classrooms: Evi-
dence from a Natural Experiment in Switzerland. Netzwerktreffen 2018, May 2018, Gersau.

Pregaldini, D. (2018). Educational Production and Gender Effects in the Classroom: Evidence
from a Natural Experiment in Switzerland. 21st Colloquium on Personnel Economics, March
2018, Munich.

75/110



Rupietta, C. (2018). How hybrid change agents moderate innovation complementarities. Acad-
emy of Management 2018 Annual Meeting, August 2018, Chicago.

Rupietta, C. (2018). Does Vocational Education and Training (VET) Influence the Innovation
Process of Domestic and Foreign Firms in the Same Way? SASE Annual Conference 2018,
June 2018, Kyoto.

Schlegel, T. (2018). Regionally heterogeneous effects of universities of applied sciences on
patenting activities in Switzerland. Berufsbildungsforschungskongress "Technologischer Fort-
schritt und berufliche Bildung", October 2018, Lausanne.

Schlegel, T. (2018). Heterogeneous Effects of UAS on Patenting Activities. Netzwerktreffen
2018, May 2018, Gersau.

Schlegel, T. (2018). Universities of Applied Science and the Ability to Innovate. KOF / Leading
House Economics of Education Workshop, March 2018, Zurich.

Schultheiss, T. (2018). Expansion of higher education and the demand for tasks. BIEN Jahres-
tagung 2018 (Berliner Netzwerk fiir interdisziplindre Bildungsforschung), September 2018,
Berlin.

Schultheiss, T. (2018). Spill-over effects from tertiary education expansion on tasks of workers
with apprenticeship: Evidence from the establishment of Universities of Applied Sciences in
Switzerland. XXVII Meeting of the Economics of Education Association, June 2018, Barce-
lona.

Schultheiss, T. (2018). How Are Task Profiles of Workers with Apprenticeship Affected by the
Introduction of Universities of Applied Sciences. SASE Annual Conference 2018, June 2018,
Kyoto.

Schultheiss, T. (2018). Spill-over effects from tertiary education expansion on tasks of workers
with apprenticeship. Netzwerktreffen 2018, May 2018, Gersau.

Schultheiss, T. (2018). Spill-over effects from tertiary education expansion on tasks of workers
with apprenticeship: Evidence from the establishment of Universities of Applied Sciences in
Switzerland. 21st Colloquium on Personnel Economics, March 2018, Munich.

Wolter, S.C. (2018). Apprenticeship training in England — a cost-effective model for firms?
Presentation of the study at the conference centre of J.P Morgan, London.

Wolter, S.C. (2018). Apprenticeship training in Italy — a cost-effective model for firms? Pan-
eldiscussion and presentation of the study at the premises of Fondazione Giacomo Brodolini,
Milan.

Wolter, S.C. (2018). Cost-Benefit of Apprenticesip Training. Referat vor US Congressional
Staffers, PHZH, Ziirich.

Wolter, S.C. (2018). Drop-Outs an Universitidten. Presentation for the expert commission on
education statistics of the Federal Statistical Office, Neuenburg.

Wolter, S.C. (2018). Gender, Willingness to Compete and Career Choices along the Whole
Ability Distribution, Invited talk at the CVER Seminar at the London School of Economics,
January 2018, London.

Wolter, S.C. (2018). Gender, Willingness to Compete and Career Choices along the whole
Ability Distribution. 35¢mes Journées de la Microéconomie Appliqué, Université de Bordeaux,
Bordeaux.

Wolter, S.C. (2018). Gender, Willingness to Compete and Career Choices along the whole
Ability Distribution. Research Seminar of the Jacobs Centre for Youth Development, Univer-
sitdt Ziirich, Ziirich.

76/110



Wolter, S.C. (2018). Gender, Willingness to Compete and Career Choices along the whole
Ability Distribution. Key note at the national Leading Houses Conference, EPFL, Lausanne.

Wolter, S.C. (2018). Gender, Willingness to Compete and Career Choices along the whole
Ability Distribution. Research Seminar at the University of St. Gallen, St. Gallen.

Wolter, S.C. (2018). Swiss Apprenticeship System. Talk for members of the management board
of the Institute for Apprenticeship, London.

Wolter, S.C. (2018). Was denkt die Schweizer Bevolkerung tiber das Bildungswesen? Talk at
the Rotary Club Zurich, Hotel Widder, Ziirich.

Wolter, S.C. (2018). Was denkt die Schweizer Bevolkerung tiber das Bildungswesen? Invited
talk for the Economics Alumni Organisation of the University of Basle, University of Basle.

Zumbuehl, M. (2018). The native-migrant gap in progressing into and through upper-second-
ary education. Berufsbildungsforschungskongress "Technologischer Fortschritt und berufliche
Bildung", October 2018, Lausanne.

Zumbuehl, M. (2018). Does it matter how you reach your competence level? Educational suc-
cess after private tutoring. Research seminar at CPB, September 2018, The Haague.

Zumbuehl, M. (2018). The native-migrant gap in progressing into and through upper-second-
ary education. EALE, September 2018, Lyon.

Zumbuehl, M. (2018). The native-migrant gap in progressing into and through upper-second-
ary education. SSES Annual Congress, June 2018, St.Gallen.

Zumbuehl, M. (2018). The native-migrant gap in progressing into and through upper-second-
ary education. Maastricht University Workshop in Economics,” May 2018, Maastricht.

Zumbuehl, M. (2018). The native-migrant gap in progressing into and through upper-second-
ary education. DFG conference on “Demographics, Immigration, and the Labor Market”,
April 2018, Niirnberg.

Zumbuehl, M. (2018). The native-migrant gap in progressing into and through upper-second-
ary education. 8th ifo Dresden Workshop on Labour Economics and Social Policy, March
2018, Dresden.

2017

Abrassart, A. (2017). A question of perspective: occupational prestige ranking by type of edu-
cation required and individual characteristics. Advisory Board Meeting, June 2017, University
of Bern, Bern.

Abrassart, A. (2017). A question of perspective: occupational prestige ranking by educational
requirements and individual educational attainment. Labour Market Colloquium, December
2017, IDHEAP, Lausanne.

Abrassart, A. (2017). A question of perspective: occupational prestige ranking by educational
requirements and individual educational attainment. LH-KOF Workshop, October 2017, Uni-
versity of Bern, Bern.

Backes-Gellner, U. (2017). Die digitale Zukunftsfiahigkeit der Schweiz. Tag der Wirtschaft,
Miinchenstein.

Backes-Gellner, U. (2017). Nehmen Roboter uns die Arbeit weg?. Scientifica, Ziirich.

Backes-Gellner, U. (2017). On the relationship between apprenticeship training and innovation
- empirical results and policy lessons from dual-VET in Switzerland and Germany. Presenta-
tions and Consultations with CareerWise Colorado and Stakeholder, Denver.

77/110



Backes-Gellner, U. (2017). On the relationship between apprenticeship training and innovation
- empirical results and policy lessons from dual-VET in Switzerland and Germany. CEMETS
Summer Institute 2017, Zurich.

Backes-Gellner, U. (2017). The Swiss VET System — Recent Research Results. Colorado
Stakeholder Meeting, Denver.

Backes-Gellner, U. (2017). Understanding the Swiss Education System, Cornerstones of Ap-
prenticeship Training and its Returns on Investment. Building Bridges Roundtable Conference
on Vocational and Entrepreneurship Education, Riischlikon.

Backes-Gellner, U. (2017). Why should young people decide to do an apprenticeship?.
CEMETS Summer Institute 2017, Zurich.

Backes-Gellner, U. (2017). Occupational Specificity: A new Measurement Based on Training
Curricula and its Effect on Labor Market Outcomes. Lead Lecture at University of Tiibingen,
Tiibingen.

Burkart, F. (2017). Firms as Producers vs. Consumers of Skills: An Optimal Inventory Strategy.
UZH-UB-KOF Workshop, Bern.

Eggenberger, C. (2017). Poster: Labor Market Outcomes of VET Graduates with More or Less
Specific Occupational Training Annual Meeting of the Economics of Education Commission
of the German Economic Association (Bildungsékonomischer Ausschuss des Vereins fiir So-
cialpolitik), Hannover.

Eggenberger, C. (2017). Specificity of VET. Netzwerktreffen 2017, Tiibingen.

Hoschler, P. (2017). Labor Market Transitions after Apprenticeship Training: The Role of
Trainee Characteristics. 29th SASE Annual Meeting, Lyon.

Hoschler, P. (2017). Labor Market Transitions after Apprenticeship Training: The Role of
Trainee Characteristics. Netzwerktreffen 2017, Tiibingen.

Hoschler, P. (2017). Labor Market Transitions after Apprenticeship Training: The Role of
Trainee Characteristics. UZH-UB-KOF Workshop, Ziirich.

Hoschler, P. (2017). The Relative Importance of Personal Characteristics for Job Offers. [AREP
Conference 2017, Rishon LeZion.

Hoschler, P. (2017). The Relative Importance of Personal Characteristics for Job Offers. [AW
conference 2017 on Education, Skills, and the Economic Challenges of the Future, Tuebingen.

Jaik, K. (2017). From dreams to reality: Market realities and changes in occupational choices.
UZH-UB-KOF Workshop, Bern.

Jaik, K. (2017). Lost in Transition: Locus of Control and the Delay of Educational Decisions.
TREE 3™ International Conference on Transitions in Youth, Young Adulthood and Beyond
Bern.

Jaik, K. (2017). Poster: Lost in Transition: Locus of Control and the Delay of Educational De-
cisions. 8" International Workshop on Applied Economics of Education (IWAEE), Catanzaro.

Jaik, K. (2017). Lost in Transition: Locus of Control and the Delay of Educational Decisions.
4™ Interdisciplinary (Post)Doc-Colloquium on “Transitions from School to Work”, Solothurn.

Jaik, K. (2017). Lost in Transition: Locus of Control and the Delay of Educational Decisions.
5% Congress on Research in Vocational Education and Training, Zollikofen.

Jaik, K. (2017). Lost in Transition: The influence of Locus of Control on delaying educational
decisions. 20" Colloquium on Personnel Economics, Zurich.

78/110



Lehnert, P. (2017). Labor Market Effects of Universities of Applied Sciences. Netzwerktreffen
2017, Tiibingen.

Lehnert, P. (2017). Labor Market Effects of Universities of Applied Sciences. UZH-UB-KOF
Workshop, Ziirich.

Pfister, C. (2017). Regional Effects of Applied Research - Universities of Applied Sciences and
Innovation. DRUID17 (DRUID Academy Conference 2017), New York.

Pfister, C. (2017). Regional Effects of Applied Research - Universities of Applied Sciences and
Innovation. EPIP 2017 Conference, Bordeaux.

Pfister, C. (2017). University-Industry Knowledge Transfer: The Role of Tertiary Vocational
Education in Fostering Regional Innovation. 5th Congress on Research in Vocational Education
and Training, Zollikofen.

Pfister, C. (2017). University-Industry Knowledge Transfer: The Role of Tertiary Vocational
Education in Fostering Regional Innovation. 20" Colloquium on Personnel Economics, Zurich.

Wolter, S.C. (2017). A comparative view of education reports in 6 countries, Impulsreferat
am Seminar des Consortiums of Institutions for Research in Education in Europe, Sitz der
schottischen Regierung, Edinburgh

Wolter, S.C. (2017). Cost and benefits of apprenticeship training from the perspective of
firms, Referat vor einer Delegation des Governors des Staates Washington State, Bern.

Wolter, S.C. (2017). Der Einfluss der Digitalsierung auf der Bildungswesen, Referat am Po-
litTalk Digitales Ziirich, PH Ziirich.

Wolter, S.C. (2017). Gender, competitiveness and career choices along the whole ability dis-
tribution, Forschungsseminar an der University of Bath, Bath.

Wolter, S.C. (2017). Keynote am Symposium zum 100. Geburtstag der A.V. Amicitia, HSG,
St. Gallen.

Wolter, S.C. (2017). La qualité de la recherche en éducation face a la pression et l'instrumen-
talisation des médias, Referat an der COCRE, Neuenburg.

Wolter, S.C. (2017). Simulations of Cost and benefits of apprenticeship training for English
firms, Referat bei der J.P. Morgan Foundation, London.

Wolter, S.C. (2017). Simulations of Cost and benefits of apprenticeship training for Italian
firms, Referat bei der Fondazione Brodolini, Rom.

Wolter, S.C. (2017). STEM and gender or why it is so difficult to get girls into math-intensive
careers? Keynote zur Jubildumsveranstaltung “60 Jahre Institut fiir angewandte Wirtschafts-
forschung an der Universitit Tiibingen®, Tiibingen.

Wolter, S.C. (2017). Studienabbriiche an universitdren Hochschulen, Referat vor dem Schwei-
zer Hochschulrat, Bern.

Wolter, S.C. (2017). Studienfachwahl — Fragestellungen fiir die Schweiz, Impulsreferat an ei-
ner Tagung fiir Gymnasialrektorinnen und Gymnasialrektoren des Kantons Ziirich, Ziirich.

Wolter, S.C. (2017). Thesen und Fragestellungen zur Weiterbildung, Referat an der Rive Reine
Tagung, Vevey.

Wolter, S.C. (2017). VET in Switzerland, Studientag fiir eine Professorengruppe der Norwe-
gian Business School, Bern.

Zumbuehl, M. (2017). The Impact of Private Tutoring in Compulsory School on Success in
Selective Upper Secondary Education. UZH-UB-KOF Workshop, Bern.

Zumbuehl, M. (2017). The native-migrant gap in progressing into and through upper-second-
ary education. CVER Conference, London.
79/110



Zumbuehl, M. (2017). The native-migrant gap in progressing into and through upper-second-
ary education. International Conference on Transitions in Youth, Young Adulthood and Be-
yond, Bern.

Zumbuehl, M. (2017). The migration gap in delaying upper secondary education. UZH-UB-
KOF Workshop, Ziirich.

2016

Backes-Gellner, U. (2016). Beitrag der beruflichen Bildung zur Bewiltigung kiinftiger Heraus-
forderungen auf dem Arbeitsmarkt. Vortrag beim Schweizerischen Arbeitgeberverband, Zii-
rich.

Backes-Gellner, U. (2016). Herausforderungen im (Berufs-)Bildungssystem im Kontext bil-
dungsdkonomischer Forschung. Was ist zu tun? BnB Bildungsforum 2030 — Fit fiir die Zukunft,
Baden.

Backes-Gellner, U. (2016). Opening Presentation. Alumni Workshop and Networking Event,
Luzern.

Backes-Gellner, U. (2016). The Dynamics of Women’s Labour Market Participation. Diskus-
sion beim International Symposium "Women’s Role in the Labour Market", Genf.

Balestra, S. (2016). Class size and grit. Netzwerktreffen, Palma de Mallorca.

Balestra, S. (2016). How to Enhance the “Grit” in You: Evidence from a Randomized Experi-
ment in Early Grades.19th Colloquium on Personnel Economics, Aachen.

Balestra, S. (2016). How to Enhance the “Grit” in You: Evidence from a Randomized Experi-
ment in Early Grades. APPAM Fall Research Conference, Washington.

Balestra, S. (2016). How to Enhance the “Grit” in You: Evidence from a Randomized Experi-
ment in Early Grades. LEAD Gratuate School & Research Network, Tuebingen.

Balestra, S. (2016). Heterogeneous Effects of Class Size and Teacher Aide - Why We Should
Go Beyond Traditional (Average) Results. 38th Annual Fall Research Conference (APPAM),
Washington D.C.

Eggenberger, C. (2016). Labor Market Outcomes with More or Less Specific Occupational
Training — An Analysis based on the Skill Portfolios of Occupational Training Curricula. Spring
Meeting of Young Economists, Lisbon.

Eggenberger, C. (2016). Labor Market Outcomes with More or Less Specific Occupational
Training — An Analysis based on the Skill Portfolios of Occupational Training Curricula. ZEW
Conference on Occupations, Skills, and the Labour Market, Mannheim.

Eggenberger, C. (2016). Labor Market Outcomes with More or Less Specific Occupational
Training — An Analysis based on the Skill Portfolios of Occupational Training Curricula. Lead-
ing House/KOF Workshop, Marbach.

Gloor, J.L. (2016). Fix the Game-Not the Dame: A Context Intervention for Gender Equality
in Response to Leadership. 50th Conference of the German Society for Psychology, Leipzig.

Hoschler, P. (2016). Development of Non-Cognitive Skills during Vocational Education and
Training. APPAM Fall Research Conference, Washington.

Hoschler, P. (2016). Development of Non-Cognitive Skills during Vocational Education and
Training. XXV Meeting of the Economics of Education Association, Badajoz.

Hoschler, P. (2016). Development of Non-Cognitive Skills during Vocational Education and
Training. LH-KOF-Retreat, Zurich.

80/110



Jaik, K. (2016). Locus of Control, educational intentions and decisions. Leading House/KOF
Workshop, Marbach.

Jaik, K. (2016). Poster: Lost in Transition: The influence of Locus of Control on delaying edu-
cational decisions. Tag der Leading Houses, SBFI, Basel.

Jaik, K. (2016). Locus of Control, educational intentions and decisions. Netzwerktreffen, Palma
de Mallorca.

Pfister, C. (2016). University-Industry Knowledge Transfer: The Role of Tertiary Vocational
Education in Fostering Regional Innovation. Netzwerktreffen, Palma de Mallorca.

Pfister, C. (2016). University-Industry Knowledge Transfer: The Role of Tertiary Vocational
Education in Fostering Regional Innovation. 31%' Annual Congress of the European Economic
Association, Geneva.

Pfister, C. (2016). University-Industry Knowledge Transfer: The Role of Tertiary Vocational
Education in Fostering Regional Innovation. XXV Meeting of the Economics of Education As-
sociation, Badajoz.

Pfister, C. (2016). University-Industry Knowledge Transfer: The Role of Tertiary Vocational
Education in Fostering Regional Innovation. LH-KOF-Retreat, Zurich.

Pfister, C. (2016). Bildungspfade und Varianz im Einkommen: Die Bedeutung von Bildungstyp
und Bildungsfeld. 38. Kongress der Deutschen Gesellschaft fiir Soziologie, Bamberg.

Pfister, C. (2016). Universities of Applied Sciences and Innovation. Conference on VET Re-
search 2016 - Valorisation of VET Research, Basel.

Pfister, C. (2016). Universities of Applied Sciences and Innovation. Conference on VET Re-
search, Zollikofen.

Rupietta, C. (2016). Do Institutions in Vocational Education Foster Knowledge Diffusion and
Innovation? 28th Annual Conference of the Society for the Advancement of Socio-Economics
(SASE), Berkeley.

Rupietta, C. (2016). Firms' knowledge acquisition during dualtrack VET: Which sources are
important for innovativeness? Netzwerktreffen, Palma de Mallorca.

Rupietta, C. (2016). Firms* knowledge acquisition during dual-track VET: Which sources are
important for innovation. 19th Colloquium on Personnel Economics, Aachen.

Wolter, S.C. (2016). Addquanz — Passung zwischen Studium und Arbeitsmarkt, Referat an

Weiterbildungsveranstaltung flir Berufs-, Studien- und Laufbahnberater/innen (SDBB), Zii-
rich.

Wolter, S.C. (2016). Bildungsdkonomische Gedanken zur Zukunft der Bildung, Referat vor
der Bildungskommission des Kantons Zug, Zug.

Wolter, S.C. (2016). Cost and Benefits of Apprenticeship Training, Referat vor einer Delega-
tion des Governors des Staates Colorado, ETH Ziirich.

Wolter, S.C. (2016). Costs and Benefits of Apprenticeship Training from the Perspective of
Firms, Referat vor Kader des Federal Ministry “Employment, Ottawa.

Wolter, S.C. (2016). Die ,,Okonomie* der Studienfachwahl, Referat an der Sitzung der
Schweizerischen Mittelschulimterkonferenz (SMAK), Bern.

Wolter, S.C. (2016). Framing Experiments in Public Opinion Surveys on Education — Find-
ings from Switzerland, Invited research lecture, University of Ottawa, Graduate school of
Public Administration, Ottawa.

Wolter, S.C. (2016). Gut ist nicht gut genug, Radiointerview zu Nachhilfeunterricht fiir Radio
SRF2 , Kontext*.

81/110



Wolter, S.C. (2016). Lohnt sich Weiterbildung?, Basler Versicherungsverband, Basel.
Wolter, S.C. (2016). Sparen in der Bildung aber wo?, Radiodiskussion “Forum” auf SRF 1.

Wolter, S.C. (2016). The more, the better? The Influence of more Instruction time on PISA
Results, Invited research lecture, The Graduate Institute, Genf.

Wolter, S.C. (2016). The more, the better? Can more instruction time help students in their
transition into apprenticeship and the labor market?, Keynote am Economics of Education
Workshop, Universitdt Trondheim, Trondheim.

Wolter, S.C. (2016). The more, the better? The Influence of more Instruction time on PISA
Results, Annual meeting of the European Economic Association, Genf.

Wolter, S.C. (2016). The more, the better? The Influence of more Instruction time on PISA
Results Referat am Jahreskongress der Gesellschaft fiir Empirische Bildungsforschung
(GEBF), Berlin.

Wolter, S.C. (2016). Vocational Education and Training — The Swiss Experiences, Invited
Keynote at the Annual meeting of Polytechnics Canada, Toronto.

Wolter, S.C. (2016). Vom Berufswunsch zur Berufswahl, Referat an der Impulstagung von
ICT Berufsbildung, Solothurn.

Wolter, S.C. (2016). What do 15 years of Costs and Benefits Research of Vocational Educa-
tion and Training in Switzerland tell us?, Invited Keynote at the first CVET Conference, Lon-
don School of Economics, London.

Wolter, S.C. (2016). Wo kann man, wo soll man sparen in der Bildung?, Referat vor der Bil-
dungskommission der Handelskammer beider Basel, Basel.

Wolter, S.C. (2016). 10 Years of Public Opinion Surveys on Education in Switzerland, Ken-
nedy School, Harvard University, Boston.

Zumbuehl, M (2016). Poster: Stability of risk attitudes and media coverage of economic
news. International German Socio-Economic Panel User Conference, Berlin.

2015

Backes-Gellner, U. (2015). Benefits of Apprenticeship Training — Lessons learned from empir-
ical results on Switzerland and Germany. International Conference ,,The Economics of Voca-
tional Education and Training*, Bonn.

Backes-Gellner, U. (2015). Contribution of Apprenticeship Training to Company and Individ-
ual Success - Empirical Results and Policy Lessons from Dual-VET in Switzerland. Pathways
to Prosperity Network Institute, Harvard University: Cambridge/MA.

Backes-Gellner, U. (2015). The Contribution of Apprenticeship Training to Company Success.
Executive Workshop on The Role of Industry in Vocational and Professional Education and
Training (VPET), organized by California Chamber of Commerce (CalChamber), Linked
Learning Alliance, Consulate General of Switzerland in San Francisco and State Secretariat for
Education, Research, and Innovation (SERI). San Francisco.

Backes-Gellner, U. (2015). The Contribution of Apprenticeship Training to Company and In-
dividual Success. Empirical Results and Policy Lessons from Dual-VET in Switzerland. Brief-
ing at the US Congress, Washington D.C.

Balestra, S. (2015). Slow Child Left Behind? Distributional Effects of Class Size and the Re-
vival of Teacher's Aide. 49th Annual Conference of the Canadian Economics Association, To-
ronto.

Balestra, S. (2015). Slow Child Left Behind? Distributional Effects of Class Size and the Re-
vival of Teacher's Aide. 18. Kolloquium zur Personalokonomie, Wien.

82/110



Eggenberger, C. (2015). Occupational Specificity of Vocational Education and Training — The
Content of Training Curricula and its Impact on Labor Mobility. International Conference ,,The
Economics of Vocational Education and Training*, Bonn.

Eggenberger, C. (2015). Occupational Specificity of Vocational Education and Training — The
Content of Training Curricula and its Impact on Labor Mobility. Annual Meeting of the Society
for the Advancement of Socio-Economics (SASE), London.

Eggenberger, C. (2015). Occupational Specificity of Vocational Education and Training — The
Content of Training Curricula and its Impact on Labor Mobility. Netzwerktreffen, Augsburg.

Hoeschler, P. (2015). Shooting for the Stars and Failing: The Effect of College Dropout on Self-
Esteem. Annual Meeting of the Society for the Advancement of Socio-Economics (SASE),
London.

Hoeschler, P. (2015). Shooting for the Stars and Failing: The Effect of College Dropout on Self-
Esteem. Spring Meeting of Young Economists, Ghent.

Hoeschler, P. (2015). Non-Cognitive Skills in Vocational Education and Training: Develop-
ment and Labor Market Relevance. Netzwerktreffen, Augsburg.

Hoeschler, P. (2015). Shooting for the Stars and Failing: The Effect of College Dropout on Self-
Esteem, Annual Meeting of the Economics of Education Commission of the German Economic
Association (Bildungsokonomischer Ausschuss des Vereins fiir Socialpolitik), Berlin.

Jaik, K. (2015). Locus of Control and Educational Intentions, Annual Meeting of the Society
for the Advancement of Socio-Economics (SASE), London.

Jaik, K. (2015). Locus of Control and Educational Aspirations, XXIV Meeting of the Econom-
ics of Education Association, Madrid.

Jaik, K. (2015). Locus of Control and Educational Aspirations, 4th Congress on Research in
Vocational Education and Training in Switzerland, Zollikofen.

Jaik, K. (2015). Locus of Control and Educational Aspirations, Annual Meeting of the Eco-
nomics of Education Commission of the German Economic Association (Bild-
ungsokonomischer Ausschuss des Vereins fiir Socialpolitik), Berlin.

Meuer, J. (2015). Performance Dynamics and Changes of Organizational Configurations, Re-
search Seminar in Economics and Management, Paderborn.

Meuer, J. (2015). Integrating QCA and econometric analysis for multi-level research, Mini
Workshop Qualitative Comparative Analysis, Paderborn.

Pfister, C. (2015). The Relative Importance of Type of Education and Subject Area: Empirical
Evidence for Educational Decision. International Conference ,,The Economics of Vocational
Education and Training®, Bonn.

Pfister, C. (2015). Kein Abschluss ohne Anschluss? Individuelle Bildungspfade und Bildungs-
chancen. SBFI Herbsttagung der Berufsbildung. Bern.

Pfister, C. (2015). Earnings Returns to Different Educational Careers: The Relative Importance
of Type vs. Field of Education. Annual Meeting of the Society for the Advancement of Socio-
Economics (SASE), London.

Pfister, C. (2015). Earnings Returns to Different Educational Careers: The Relative Importance
of Type vs. Field of Education. XXIV Meeting of the Economics of Education Association,
Madrid.

Pfister, C. (2015). Earnings Returns to Different Educational Careers: The Relative Importance
of Type vs. Field of Education. Netzwerktreffen, Augsburg.

83/110



Pfister, C. (2015). Different educational careers and variation in earnings: A variance decom-
position regarding type and field of education. 18. Kolloquium zur Personalokonomie, Wien.

Pfister, C. (2015). Different Educational Careers and Earnings: The Relative Importance of
Type vs. Field of Education. Interdisciplinary (Post)Doc Colloquium: Transitions from School
to Work, Solothurn.

Rinawi, M. (2015). Skill Prices, Skill Composition and the Structure of Wages. International
Conference ,,The Economics of Vocational Education and Training*, Bonn.

Rinawi, M. (2015). Skill Prices, Skill Composition and the Structure of Wages. BIBB Nutzerta-
gung, Bonn.

Rinawi, M. (2015). Occupational Skills and the Evolution of Wages. Jahrestagung des Vereins
fiir Socialpolitik, Miinster.

Rinawi, M. (2015). Occupational skills and the evolution of wages. Annual Meeting of the
Society for the Advancement of Socio-Economics (SASE), London.

Rinawi, M. (2015). Skill Prices, Skill Composition and the Structure of Wages. Netzwerk-
treffen, Augsburg.

Rinawi, M. (2015). Skill Prices, Skill Composition and the Structure of Wages. 18. Kolloquium
zur Personalokonomie, Wien.

Rupietta, C. (2015). Firms' Knowledge Acquisition during Dual-Track VET: Which Sources
Are Important for Innovation? International Conference ,,The Economics of Vocational Edu-
cation and Training®, Bonn.

Rupietta, C. (2015). Firms' Knowledge Acquisition during Dual-Track VET: Which Sources
Are Important for Innovation? Annual Meeting of the Society for the Advancement of Socio-
Economics (SASE), London.

Rupietta, C. (2015). Vocational Education and Innovation Interdependencies. Annual Meeting
of the Society for the Advancement of Socio-Economics (SASE), London.

Rupietta, C. (2015). Collective knowledge processing and innovation. DRUID Society Confer-
ence, Rom.

Rupietta, C. (2015). Effectiveness of Small Coaching Activities in Massive Open Online
Courses: Evidence from a Randomized Experiment. 49th Annual Conference of the Canadian
Economics Association, Toronto.

Rupietta, C. (2015). Firms* knowledge acquisition during dual-track VET: Which sources are
important for innovativeness? IBW Business Research Colloquium, Zurich.

Rupietta, C. (2015). Advancing Educational Leadership Research Using Qualitative Compara-
tive Analysis (QCA), 29th Annual UCEA Conference.

Wolter, S.C. (2015). Competitiveness, Locus of Control and Educational Intentions, invited
“Applied Microeconomics” lecture, DIW, Berlin.

Wolter, S.C. (2015). Cost and Benefit of apprenticeship training from the perspective of firms.
Meeting of Spanish CEO’s, Fundacion Bertelsmann, Barcelona.

Wolter, S.C. (2015). Le passage formation universitaire — emploi en Suisse. Lecture at the débat
public: Le passage Formation-Emploi, Université de Fribourg.

Wolter, S.C. (2015). Cost and Benefit of apprenticeship training from the perspective of firms
- the case of the automobile industry. Lecture at the Workshop for HR Managers of the Spanish
Automobile Industry, Fundacion Bertelsmann, Barcelona.

84/110



Wolter, S.C. (2015). Cost and Benefit of apprenticeship training from the perspective of firms
- the case of the retail sector. Lecture at the Workshop for HR Managers of the Spanish Retail
Industry, Fundacion Bertelsmann, Barcelona.

Wolter, S.C. (2015). Cost and Benefit of apprenticeship training from the perspective of firms
- the case of the chemical sector. Lecture at the Workshop for HR Managers of the Spanish
Chemical Industry, Cluster of the Chemical Industry, Tarragona.

Wolter, S.C. (2015). Cost and Benefit of apprenticeship training from the perspective of firms
- the case of the olive oil industry. Lecture at the Workshop for HR Managers of the Spanish
Olive Oil Producers, Borges Blanques.

Wolter, S.C. (2015). Cost and Benefit of apprenticeship training from the perspective of firms
- the case of the banking sector. Lecture at the Workshop for HR Managers of the Spanish
Banking Industry, Fundacion Bertelsmann, Barcelona.

Wolter, S.C. (2015). Cost and Benefit of apprenticeship training from the perspective of firms
- the case of the hotel sector. Lecture at the Workshop for HR Managers of the Spanish Hotel
Sector, Fundacion Bertelsmann, Barcelona.

Wolter, S.C. (2015). Neue Erkenntnisse mit PISA Langsschnitten schaffen. Skyline Lecture,
TUM School of Education, Miinchen.

Wolter, S.C. (2015). Die Schweizer Berufsbildung. Bildungspolitisches Panel bei der Konrad
Adenauer Stiftung, Berlin.

Wolter, S.C. (2015). Wie gut sind Gymnasiasten auf die Universitét vorbereitet? Keynote at
the Public Seminar ,,Gymnasien-Hochschulen des Kantons Bern®, Universitit Bern.

Wolter, S.C. (2015). Weiterbildungsertridge — so wichtig und so schwer zu messen. Keynote
an der STAPA des Berufsbildungsverbandes der Versicherungswirtschaft, Ziirich.

Wolter, S.C. (2015). ,,Skill mix*, das Bildungserfolgsrezept fiir die Schweizer Wirtschaft. Re-
ferat zur Er6ffnung der Schweizer Textilfachschule, Ziirich.

Wolter, S.C. (2015). What can we learn from cost-benefit analyses on apprenticeship? Key-
note at the meeting of the Trans-Atlantic Technology and Training Alliance (TA3), Belfast.

Wolter, S.C. (2015). Is apprenticeship a recipe against youth unemployment? Podiumsve-
ranstaltung der Délégation Suisse aupres de I’Union Européenne, Brussels.

Wolter, S.C. (2015). Cost and benefit of apprenticeship training from the perspective of firms.
Referat vor einer australischen Delegation, Staatsekretariat fiir Bildung, Forschung und Inno-
vation, Bern.

Wolter, S.C. (2015). Bilden wir die richtigen Fachkrifte aus? Referat am Forum Universitét-
Gesellschaft, Universitidt Bern.

Wolter, S.C. (2015). Offentliche Meinung und politische Reformen — Ein Blick von aussen.
Keynote am Bildungspolitischen Forum des Leibniz Forschungsverbundes Bildungspotenti-
ale, Berlin.

Wolter, S.C. (2015). Was denkt die Schweizer Bevolkerung zu Bildungsfragen. Referat an der
Jahresversammlung der Departementssekretidrenkonferenz der EDK, Ziirich.

Wolter, S.C. (2015). Apprenticeship Training in Spain — A Cost Effective Model for Firms?
Keynote an der Auftaktveranstaltung der Allianza por la Formacion Dual, Palma de Mallorca.

Wolter, S.C. (2015). Was denkt die Schweizer Bevolkerung zu Bildungsfragen. Referat an der
Jahresversammlung der EDK, Kloster Ittingen.

Wolter, S.C. (2015). Cost and Benefit of Apprenticeship Training: Simulations for Spanish
Firms”, Referat an einer Veranstaltung der Bertelsmann Stiftung, Briissel.

85/110



Wolter, S.C. (2015). Lohnt sich Weiterbildung. Referat fiir die interne Bildungsmesse fiir
Mitarbeitende von Swiss Life, Ziirich.

Zumbuehl, M. (2015). A model of negative reciprocity on relationship formation. European
Society for Population Economics (ESPE), Izmir.

Zumbuehl, M. (2015). Parental Investment and the Intergenerational Transmission of Eco-
nomic Preferences and Attitudes. UZH-UB-KOF Workshop, Ziirich.

2014

Backes-Gellner, U. (2014). Success Story from the Leading House “Economics of Education”:
Firm Behaviour and Training Policies. Conference on VET Research 2014, Bern.

Backes-Gellner, U. (2014). Vortrag bei “Brainstorming: Berufsbildung 2030 — fit fiir die Zu-
kunft”, Bern.

Backes-Gellner, U. (2014). Empirische Evidenz und Fragestellungen zum Thema Skill-Mix in
Arbeitsmarkt und Bildung. Jacobs Foundation Klausur-Gespriach zu Schweizerischen Bil-
dungsfragen: “Skill Mix in Arbeitsmarkt und Bildung”, Ziirich.

Backes-Gellner, U. (2014). Can the FTA boost Collaborative Innovation? Sino Swiss Economic
Forum “FTA — A New Chapter in Sino-Swiss Relations”, Peking.

Balestra, S. (2014). Heterogeneous Returns to Education over the Wage Distribution: Who
Profits the Most? Annual Meeting of the Economics of Education Commission of the German
Economic Association (Bildungs6konomischer Ausschuss des Vereins fiir Socialpolitik), Miin-
chen.

Balestra, S. (2014). Heterogeneous Returns to Education over the Wage Distribution: Who
Profits the Most? Canadian Economics Association Annual Conference, Vancouver.

Balestra, S. (2014). Heterogeneous Returns to Education over Wage Distribution: Who Profits
the Most? Colloquium on Personnel Economics, Cologne.

Hoschler, P. (2014). College Dropout and Self-Esteem. Canadian Economics Association An-
nual Conference, Vancouver.

Hoschler, P. (2014). College Dropout and Self-Esteem. International Conference on “The Eco-
nomics of Study Choices”, Marbach Castle.

Hoschler, P. (2014). Shooting for the Stars and Failing: The Effect of College Dropout on Self-
Esteem. UZH Business Economics Research Seminar, Ziirich.

Krapf, M. (2014). Parenthood and Productivity of Highly Skilled Labor: Evidence From the
Groves of Academe. 17" Colloquium on Personnel Economics, Kéln.

Krapf, M. (2014). Parenthood and Productivity of Highly Skilled Labor: Evidence From the
Groves of Academe. American Economic Association Annual Meeting, Philadelphia.

Krapf, M. (2014). Parenthood and Productivity of Highly Skilled Labor: Evidence From the
Groves of Academe. Society of Labor Economists, Arlington.

Krapf, M. (2014). Labor Market Transitions after Layoffs: What is the Role of Occupational
Specificity? International Conference on "The Economics of Study Choices", Marbach.

Meuer, J. (2014). Integrating innovation systems. Research Seminar MTEC, Ziirich.

Meuer, J. (2014). Expatriation strategies in the adaptation of employment modes to different
market economies. Annual Meeting of the Adacemy of Management, Philadelphia.

Meuer, J. (2014). Idiosyncrasies within and Interdependencies between Innovation Systems A
mixed method approach. DRUID Society Conference, Copenhagen.

86/110



Meuer, J. (2014). Mapping the Management Discipline - A Bibliometric and Qualitative Syn-
thesis. Annual Meeting of the Academy of Management, Philadelphia.

Meuer, J. (2014). Mixed-methods in innovation studies. Seminar talk, School of Oriental and
Asian Studies (SOAS), London University.

Meuer, J. (2014). The performance dynamics of firms' change tracks through organizational
configurations. Research seminar, Cass Business School, City University London.

Pfister, C. (2014). Types of Educational Careers and Labor Market Outcomes. International
Conference on "The Economics of Study Choices", Marbach Castle.

Rinawi, M. (2014). Does education save from harm? Occupational mobility after involuntary
job loss. Spring Meeting of Young Economists, Wien.

Rinawi, M. (2014). Labor Market Transitions after Layoffs: What is the Role of Occupational
Specificity? 17" Colloquium on Personnel Economics, Kdln.

Rinawi, M. (2014). Labor Market Transitions after Layoffs: What is the Role of Occupational
Specificity? Annual Congress of the European Economic Association, Toulouse.

Rinawi, M. (2014). Labor Market Transitions after Layoffs: What is the Role of Occupational
Specificity? UZH Research Colloquium, Ziirich.

Rupietta, C. (2014). Qualifying "Fit": The Stability of Organizational Configurations and the
Performance Dynamics of Change Tracks. JMS Conference - Managing Complexity Within
and Across Organizational Boundaries, Cambridge.

Rupietta, C. (2014). Vocational Education and Innovation Interdependencies. 30th EGOS Col-
loquium, Rotterdam.

Rupietta, C. (2014). Vocational Education and Innovation Interdependencies. Netzwerktreffen,
Wolfsburg.

Rupietta, C. (2014). Vocational Education and Innovation Interdependencies. 17th Colloquium
on Personnel Economics, Cologne.

Wolter, S.C. (2014). Cost and Benefit of Apprenticeship Training, Polish-Swiss Economic Fo-
rum; State visit of the Swiss Federal President in Poland, Warsaw.

Wolter, S.C. (2014). Apprenticeship, US-UK Inclusive Prosperity Commission, London.

Wolter, S.C. (2014). Weiterbildungsfinanzierung und Bildungsgutscheine, Mitarbeiterveran-
staltung der KfW Bankengruppe, Frankfurt.

Wolter, S.C. (2014). Competitiveness, Locus of Control and Educational Intentions, invited
LEAD lecture, Universitét Tiibingen.

Wolter, S.C. (2014). Skill Mix — Making more of our Skill (systems), Scottish Council for De-
velopment and Industry Forum, Royal Bank of Scotland, Edinburgh.

Wolter, S.C. (2014). Cost and Benefit of Apprenticeship Training, Delegation visit from Latvia,
Universitit Bern.

Wolter, S.C. (2014). The Swiss Education System, Referat vor einer japanischen Mediendele-
gation, Prasenz Schweiz, Universitdt Bern.

Wolter, S.C. (2014). Internationalisierung und Berufsbildung, Berufsbildungsamt des Kantons
Zug.

Wolter, S.C. (2014). Kompetenzmessungen und ihre Bedeutung fiir die Bildungsékonomie,
Keynote, Jahreskongress der Schweizerischen Gesellschaft fiir Bildungsforschung, Padagogi-
sche Hochschule Luzern.

87/110



Wolter, S.C. (2014). Globales Interesse an Berufsbildung - Renaissance oder nur Verzweif-
lung?, Keynote, Swissmem Industrietag, Messe Ziirich, Ziirich.

Wolter, S.C. (2014). Skill mix, Mitarbeiteranlass des Generalsekretariates der EDK, Bern.

Wolter, S.C. (2014). Collective Skill Formation — An Economists View, European Conference
on Educational Research, University of Porto.

Wolter, S.C. (2014). Costs and Benefits of Apprenticeship Training, Keynote, International
VET-Conference, Winterthur.

Wolter, S.C. (2014). Locus of Control and Study Choices, International Conference on the Eco-
nomics of Study Choices, Schloss Marbach.

Wolter, S.C. (2014). Ist der Lehrstellenmarkt wirklich ein Markt?, Keynote an der Jahrestagung
der DGTE Sektion Berufs- und Wirtschaftspadagogik, Padagogische Hochschule Schwibisch-
Gmiind, Schwibisch-Gmiind.

Wolter, S.C. (2014). 5 Ingredients for a Successful Apprenticeship Training, Lunch Seminar of
the Department of Employment of Northern Ireland, Belfast.

Wolter, S.C. (2014). Costs and Benefits of Apprenticeship Training, Keynote Employers
Breakfast, Belfast.

Wolter, S.C. (2014). Costs and Benefits of Apprenticeship Training, Referat vor einer US Del-
egation zu Besuch in der Schweiz, EHB Zollikofen.

Wolter, S.C. (2014). Bildungsokonomie und ihr Nutzen fiir die Arbeit eines Amtes fiir die
Volksschule, Kaderanlass des Amtes fiir Volksschule des Kantons Thurgau, Weinfelden.

Wolter, S.C. (2014). Bildungsgutscheine fiir Weiterbildung, Stiftung Erwachsenenbildung
Liechtenstein, Vaduz.

Wolter, S.C. (2014). Skill Mix, Vollversammlung der Berufsschullehrpersonen des Kantons
Ziirich, Ziirich.

Wolter, S.C. (2014). Costs and Benefits of Apprenticeship Training, Referat vor einer siidafri-
kanischen Delegation zu Besuch in der Schweiz, SBFI, Bern.

Wolter, S.C. (2014). Berufsbildung, Keynote an einer parlamentarischen Enquete im Bundesrat
der Republik Osterrreich, Wien.
2013

Backes-Gellner, U. (2013). Apprenticeship training and innovation: a theoretical and empirical
analysis of the advantages of dual education for innovation in firms. Annual Meeting of the
Economics of Education Commission of the German Economic Association (Bild-
ungsokonomischer Ausschuss des Vereins fiir Socialpolitik), Wuppertal.

Balestra, S. (2013). Heterogeneous Returns to Education. Jacobs Foundation and the Swiss
Leading House on the Economics of Education conference on "The Optimal Skill Mix for a
Modern Economy", Marbach Castle.

Balestra, S. (2013). Heterogeneous Returns to Education. Seminar on Advanced Topics in
Quantitative Policy Analysis, Stanford.

Balestra, S. (2013). Heterogeneous Returns to Education. Conference on Empirical Research
in Economics of Education, Reus.

Balestra, S. (2013). Heterogeneous Returns to Education. Conference on Perspectives on Em-
ployment, Niirnberg.

Hoschler, P. (2013). Self-Esteem and College Graduation. Netzwerktreffen, Davos.

88/110



Krapf, M. (2013). Parenthood and Productivity of Highly Skilled Labor: Evidence From the
Groves of Academe. American Economic Association Annual Meeting, Philadelphia (USA).

Krapf, M. (2013). Parenthood and Productivity of Highly Skilled Labor: Evidence From the
Groves of Academe. European Economic Association Annual Congress, Gothenburg.

Krapf, M. (2013). Parenthood and Productivity of Highly Skilled Labor: Evidence From the
Groves of Academe. UZH Research Colloquium, Ziirich.

Krapf, M. (2013). Price Dynamics in Repressive Economies: Evidence from the Belarusian
Black Market for Foreign Exchange. Econometric Society European Meeting, Gothenburg.

Meuer, J. (2013). Examining the durability of organizational forms. Organization Science &
OMT Paper Development Workshop, Istanbul.

Meuer, J. (2013). The Institutionalization of Private International Business Regulations. Acad-
emy of International Business Annual Meeting, Istanbul.

Meuer, J. (2013). 'Sending the troops' or 'Staying home alone'? Expatriates in the adaptation of
employment modes to market economies. 29th EGOS Colloquium, Montréal.

Meuer, J. (2013). Withstanding the test of time: An empirical examination of the durability of
organizational forms. 73rd Annual Meeting of the Academy of Management, Miami.

Meuer, J. (2013). The Role of Expatriates in the Adaptation of Employment Modes. A compar-
ative analysis of U.S. subsidiaries in Germany- the U.K. and Switzerland. 10th European Con-
ference of the International Labour and Employment Relations Association (ILERA), Amster-
dam.

Meuer, J. (2013). Co-existing innovation systems: A configurational and seemingly unrelated
regression analysis in the Swiss economy. Jacobs Foundation and the Swiss Leading House on
the Economics of Education conference on "The Optimal Skill Mix for a Modern Economy",
Marbach Castle.

Meuer, J. (2013). Co-existing innovation systems: A configurational and seemingly unrelated
regression analysis in the Swiss economy. 73rd Annual Meeting of the Academy of Manage-
ment- QCA Professional Round Table Discussion - Advanced QCA research, Lake Buena
Vista.

Meuer, J. (2013). The Efficacy of China's 'Going Global' policy: A signaling perspective. 24th
Conference Chinese Economic Association "Balancing China's Economy", Leiden.

Meuer, J. (2013). Mapping the implicit norms of management scholarship: A bibliographic ap-
proach. UZH Research Colloquium, Ziirich.

Meuer, J. (2013). Understanding the Implicit Norms of Different Academy of Management
Divisions. 73rd Annual Meeting of the Academy of Management, Miami.

Miihlemann, S. (2014). The Effects of the Labor Market Environment on the Costs to Fill a
Vacancy: Establishment-Level Evidence on Search, Adaptation and Disruption Costs. Univer-
sity of California, Berkeley, Labor Lunch Seminar, Berkeley (USA)

Miihlemann, S. (2014). Return on Investment of Apprenticeship Systems for Enterprises: Evi-
dence from Cost-benefit Analyses. University of California, Berkeley, IRLE Brown Bag Sem-
inar Series, Berkeley (USA)

Miihlemann, S. (2013). The Structure of Hiring Costs in Germany -evidence from firm-level
data. University of California, Berkeley, IRLE Spring Seminar Series, Berkeley, USA

Miihlemann, S. (2013). Swissnex Workshop “Preparing young people to meet labor market
needs” (Videoconference), Boston, USA

89/110



Oswald, Y. (2013). Learning for a bonus: How financial incentives interact with preferences.
16. Kolloquium zur Personal6konomie, Tiibingen.

Rinawi, M. (2013). Should I stay or should I go? - The Effect of Performance Pay on the Re-
tention of Apprenticeship Graduates. Jahrestagung des Vereins fiir Socialpolitik, Diisseldorf.

Rinawi, M. (2013). The Effect of Performance Pay on the Retention of Apprenticeship Gradu-
ates: Evidence from Panel Data. Jahrestagung der Society for the Advancement of Socio-Eco-
nomics (SASE), Mailand.

Rinawi, M. (2013). The Effect of Performance Pay on the Retention of Apprenticeship Gradu-
ates: Evidence from Panel Data. Jacobs Foundation and the Swiss Leading House on the Eco-
nomics of Education conference on "The Optimal Skill Mix for a Modern Economy", Marbach
Castle.

Rinawi, M. (2013). Should I stay or should I go? - The Effect of Performance Pay on the Re-
tention of Apprenticeship Graduates. Netzwerktreffen, Davos.

Rinawi, M. (2013). Should I stay or should I go? - The Effect of Performance Pay on the Re-
tention of Apprenticeship Graduates. 16. Kolloquium zur Personal6konomie, Tiibingen.

Rupietta, C. (2013). How do firms combine HRM practices and human capital portfolios to
achieve high innovation performance? 16. Kolloquium zur Personalékonomie, Tiibingen.

Rupietta, C. (2013). Apprenticeship training and innovation: a theoretical and empirical analy-
sis of the advantages of dual education for innovation in firms. Jahrestagung der Society for the
Advancement of Socio-Economics (SASE), Mailand.

Rupietta, C. (2013). How do firms combine HRM practices and human capital portfolios to
achieve high innovation performance? Netzwerktreffen, Davos.

Rupietta, C. (2013). How do firms combine HRM practices and human capital portfolios to
achieve high innovation performance? Betriebswirtschaftliches Forschungskolloquium, Ziirich.

Rupietta, C. (2013). Co-existing innovation systems: A configurational and seemingly unre-
lated regression analysis in the Swiss economy. International QCA Expert Workshop, Ziirich.

Rupietta, C. (2013). How to Combine Human Resource Management Systems and Human Cap-
ital Pools to Achieve Superior Innovation Performance. 11. Jahrestagung des Arbeitskreises
Empirische Personal- und Organisationsforschung, Miinchen.

Rupietta, C. (2013). Apprenticeship training and innovation: a theoretical and empirical analy-
sis of the advantages of dual education for innovation in firms. Jacobs Foundation and the Swiss
Leading House on the Economics of Education conference on "The Optimal Skill Mix for a
Modern Economy", Marbach Castle.

Rupietta, C. (2013). How to Combine Human Resource Management Systems and Human Cap-
ital Pools to Achieve Superior Innovation Performance. Workshop "The Impact of Human Re-
source Management: Empirical Analyses of Firms and Employees", Mannheim.

Strupler Leiser, M. (2013). The effects of the labor market environment on the costs to fill a
vacancy: establishment-level evidence on search, adaptation and disruption costs. International
conference on "The Optimal Skill Mix for a Modern Economy", Marbach Castle.

Strupler Leiser, M. (2013). The effect of labor market regulations on training behavior and
quality: the German labor market reform as a natural experiment. Journées d'Economie Pu-
blique Louis-André Gérard-Varet, Aix-en-Provence, 26-28 June 2013.

Strupler Leiser, M. (2013). Kosten und Nutzen der beruflichen Grundbildung aus Sicht der
Betriebe. Maitagung SBFI.

90/110



Strupler Leiser, M. (2013). The effect of labor market regulations on training behavior and
quality: the German labor market reform as a natural experiment. SEEK, Engines for More and
Better Jobs in Europe, Mannheim, Germany, Centre for European Economic Research (ZEW).

Strupler Leiser, M. (2013). Kosten und Nutzen der beruflichen Grundbildung aus Sicht der
Betriebe. Dritter Lernort Sozialbereich (DLS), Invited talk to costs and benefits of apprentice-
ship training, Ziirich, DLS.

Strupler Leiser, M. (2013). More apprenticeship training place due to public procurement pol-
icy?. International VET Congress, Zollikofen, Switzerland, Swiss Federal Institute for Voca-
tional Education and Training SVIVET.

Strupler Leiser, M. (2013). The effect of labor market regulations on training behavior and
quality: the German labor market reform as a natural experiment. 16th Colloquium on Person-
nel Economics, Tiibingen, Germany, University of Tiibingen.

Teuber, S. (2013). (Not) all roads lead to Rome - Configurations of flexibility types in rapidly
changing U.S. subsidiaries in Germany- Switzerland- and the UK. 75. Wissenschaftliche Jah-
restagung des VHB, Wiirzburg.

Tuor Sartore, S. (2013). Determinants and Labor Market Outcomes of Individual Educational
Paths. Workshop Vernetzung der SBFI-Projekte im Themenbereich der Nahtstellen I und II
(Transitionsforschung) - Erstes Treffen, Bern.

Tuor Sartore, S. (2013). Types of Educational Careers: Determinants and Labor Market Out-
comes. Jacobs Foundation and the Swiss Leading House on the Economics of Education con-
ference on "The Optimal Skill Mix for a Modern Economy", Marbach Castle.

Tuor Sartore, S. (2013). Types of Educational Careers: Determinants and Labor Market Out-
comes. Workshop Vernetzung der SBFI-Projekte im Themenbereich der Nahtstellen I und II
(Transitionsforschung) - Zweites Treffen, Bern.

Wolter S.C. (2013). The effect of labor market regulations on training behavior and quality:
The German labor market reform as a natural experiment. Eingeladene Keynote, Forschungs-
seminar, Universita degli Studi Milano-Bicocca, Mailand.

Wolter S.C. (2013). Berufsbildung und/oder Allgemeinbildung — was braucht das Land? Offen-
tliches Referat, Berufsfachschule Liestal, Liestal.

Wolter S.C. (2013). The effect of labor market regulations on training behavior and quality: the
German labor mar—ket reform as a natural experiment. 3rd International VET Conference,
EHB-Zollikofen.

Wolter S.C. (2013). Cost and benefit of apprenticeship training. Referat fiir eine US-amerika-
nische Delegation, SBFI, Bern.

Wolter S.C. (2013). Cost and benefits of apprenticeship training. Referat an der Veranstaltung
der Arbeitsgeberverbiande bei der EU «Apprenticeship: Chances and Challenges», Briissel.

Wolter S.C. (2013). Cost and benefits of apprenticeship training. Referat fiir den nordirischen
Arbeitsminister, SBFI, Bern.

Wolter S.C. (2013). Hat die Schweiz die richtige Maturititsquote? Roundtable Maturitdtsquote
von BR Schneider- Ammann, Bernerhof, Bern.

Wolter S.C. (2013). Maturitdtsquoten in der Schweiz. Referat bei der Arbeitsgruppe Bildung,
Economiesuisse und Schweizerischer Arbeitgeberverband, Ziirich.

Wolter S.C. (2013). Fachkrdftemangel und das Bildungswesen. Referat an der HR Veranstal-
tung des Amt fiir Wirtschaft und Arbeit des Kantons Thurgau, Weinfelden.

91/110



Wolter S.C. (2013). The effect of labor market regulations on training behavior and quality: the
German labor market reform as a natural experiment. European Society for Population Eco-
nomics, Universitdt Aarhus.

Wolter S.C. (2013). Bildung und Arbeitsmarkt. Referat an der Kaderretraite des Departements
Bildung, Kultur und Sport des Kantons Aargau, Aarau.

Wolter S.C. (2013). Okonomische Analysen des Lehrstellenangebotes. Mitarbeiterveranstal-
tung von Econcept, Ziirich.

Wolter S.C. (2013). The effect of labor market regulations on training behavior and quality: the
German labor mar—ket reform as a natural experiment. European Economic Association, Uni-
versitit Gotheborg.

Wolter S.C. (2013). The effect of labor market regulations on training behavior and quality: the
German labor mar—ket reform as a natural experiment. CESifo Economics of Education Con-
ference, Ifo-Institut Miinchen.

Wolter S.C. (2013). The effect of labor market regulations on training behavior and quality: the
German labor market reform as a natural experiment. European Association of Labour Eco-
nomics, Universitit Turin.

Wolter S.C. (2013). Cost and benefits of apprenticeship training. Referat vor einer Delegation
des Senates des Staates Kalifornien, SBFI, Bern.

Wolter S.C. (2013). Berufsbildung — sieben Irrtiimer, an denen es zu arbeiten gilt. Referat an
der Veranstaltung der Schweizerischen Managementgesellschaft, Berufsfachschule Baden.

Wolter S.C. (2013). Sieben Irrtiimer iiber die Berufsbildung. Keynote fiir die Veranstaltung der
Zeitung «Die Zeit» und der Jacobs-Stiftung, Jacobs-Haus, Ziirich.

Wolter S.C. (2013). Bildung und Arbeitsmarkt. Referat an der Schulleiterkonferenz des Kan-
tons Aargau, Fachhochschule Nordwestschweiz, Campus Brugg-Windisch.

Wolter S.C. (2013). Allgemeinbildung, Berufsbildung oder beides? Referat an der Tagung der
Osterreichischen Forschungsgemeinschaft, Hotel Sauerhof, Baden bei Wien.

2012

Backes-Gellner, U. (2012). Wohlstand sichern — Betriebe der Zukunft. Demografietagung im
Bundeskanzleramt, Berlin.

Backes-Gellner, U. (2012). When Does Regulation Bite? Co-Determination and the Nature of
Employment Relations. 16th ILERA World Congress, Philadelphia, Pennsylvania.

Backes-Gellner, U. (2012). When Does Regulation Bite? Co-Determination and the Nature of
Employment Relations. The Society for the Advancement of Socio-Economics (SASE), Mas-
sachusetts Institute of Technology.

Wolter, S.C. (2012). Migration can boost your PISA results — Evidence from a natural experi-
ment. Invited Research Seminar, Graduate School of Public Management, University of Ot-
tawa, Ottawa.

Wolter, S.C. (2012). Cost and benefit of apprenticeship training in Switzerland. Invited talk;
Institute of Pathways for Prosperity Conference, Harvard Graduate School of Education, Bos-
ton.

Wolter, S.C. (2012). Bildungs6konomischer Blick auf die Chancengerechtigkeit im Bildungs-
wesen, Eingeladener Parallelvortrag. Swiss Society for Research in Education (SSRE) Confer-
ence, Berne, Switzerland

92/110



Wolter, S.C. (2012). Cost and benefit of apprenticeship training in Switzerland, Jobs for the
Future Lunch Seminar, Boston.

Wolter, S.C. (2012). Preparing todays youth for tomorrow, Invited lunch talk, Swiss Embassy
in Canada, Ottawa.

Wolter, S.C. (2012). Cost and benefit of apprenticeship training in Switzerland, Invited talk,
Swisscore Seminar, Swiss Embassy to the European Union, Briissel.

Wolter, S.C. (2012). Migration can boost your PISA results — Evidence from a natural experi-
ment. 9th [ZA Migration Seminary, Bonn

Wolter, S.C. (2012). Migration can boost your PISA results — Evidence from a natural experi-
ment. CESifo Economics of Education Area Conference, Munich, Germany.

Wolter, S.C. (2012). Migration can boost your PISA results — Evidence from a natural experi-
ment. ESPE Conference, Berne, Switzerland.

Wolter, S.C. (2012). Finanzierung von Weiterbildung mit Weiterbildungsgutscheinen, Referat
am Themenbuffet der IBBK Biilach, Biilach

Wolter, S.C. (2012). Bildungsdkonomische Gedanken zur Bedeutung frithkindlicher Bildung,
Referat zur Lancierung des Orientierungsrahmens fiir frithkindliche Bildung der UNESCO
Kommission, Universitit Bern

Wolter, S.C. (2012). Cost and Benefit of Apprenticeship Training, Referat vor einer U.K. Del-
egation in der Schweiz, BBT

Wolter, S.C. (2012). Herausforderungen im BFI Bereich bis 2020, Referat an der internen Stra-
tegiesitzung von Bundesrat Johann Schneider-Ammann, Bundeshaus Bern.

Wolter, S.C. (2012). Kosten und Nutzen in der kaufménnischen Grundbildung, Referat vor der
Schweizerischen Konferenz der kaufménnischen Ausbildungs- und Priifungsbranchen
(SKKAB), Bern.

Wolter, S.C. (2012). Kosten und Nutzen der Berufsbildung in der Schweiz, Referat vor einer
niederldndischen Delegation, BBT, Bern.

Wolter, S.C. (2012). Paneldiskussion ,,Vermessung und Okonomisierung der Bildung*, Buch-
handlung Thalia, Bern.

Wolter, S.C. (2012). Paneldiskussion ,,Brain Circulation* anldsslich der Swissnex’ Days 12,
Universitdt Bern.

Wolter, S.C. (2012). Swissmem-Paneldiskussion “Zukunft der Lehrlingsausbildung®, Prodex
Basel.

Wolter, S.C. (2012). Priasentation des schweizerischen Bildungswesen fiir den Bildungsminis-
ter von Aserbaidschan, Staatsekretariat fiir Bildung und Forschung, Bern.

Wolter, S.C. (2012). Kurzreferat zur Stipendieninitiative vor Parlamentariern des Netzwerkes
FUTURE, Bern.

Wolter, S.C. (2012). Fernseh-Diskussionsrunde ,,Kann man zu viel in Kinder investieren?*,
“Bilanz Standpunkte”, SFR 1, Ziirich.

Balestra, S. (2012). When a door closes a window opens - Is that true? An investigation of
involuntary separations in Switzerland. Colloquium on Personnel Economics, University of Pa-
derborn, Paderborn.

Balestra, S. (2012). When a door closes a window opens — Is that true? An investigation of
involuntary separations in Switzerland. Netzwerktreffen, University of Tiibingen, Tiibingen.

93/110



Hof'S. (2012) Self-Selection into Teaching in Vocational Education and Training (VET), Swiss
Society for Research in Education (SSRE) Conference, Berne, Switzerland

Miihlemann, S. (2012). Hiring Costs of Skilled Workers and the Supply of Firm-Provided
Training. Annual Meeting of the Economics of Education Commission of the German Eco-
nomic Association (Bildungsdkonomischer Ausschuss des Vereins fiir Socialpolitik), Univer-
sity of Zurich, Zurich.

Miihlemann, S. (2012). The costs of hiring skilled workers and the firm’s supply of training.
ESPE 2012, Berne, Switzerland.

Miihlemann, S. (2012). Hiring costs of internationalized firms in Switzerland. Workshop on
Labor Adjustment Costs, Berne, Switzerland.

Miihlemann, S. (2012). Monopsony power, pay structure and training. Swiss Society of Eco-
nomics and Statistics (SSES) Annual Meeting 2012, Zurich, Switzerland.

Miihlemann, S. (2012).The effects of internationalization on labor-market-oriented education.
VET Research Conference, Biel.

Oswald, Y. (2012). Learning for a bonus: How financial incentives interact with preferences.
VET Research Conference, Biel.

Oswald, Y. (2012). Learning for a bonus: How financial incentives interact with preferences.
European Economic Association, Malaga.

Oswald, Y. (2012). Learning for a bonus: How financial incentives interact with preferences.
The Society for the Advancement of Socio-Economics (SASE), Massachusetts Institute of
Technology.

Oswald, Y. (2012). Learning for a bonus: How financial incentives interact with preferences.
74. Jahrestagung des Verbandes der Hochschullehrer fiir Betriebswirtschaft, Bolzano.

Oswald, Y. (2012). Learning for a bonus: How financial incentives interact with preferences.
Brown Bag Lunch Seminar (CEPA Higher Education Grad Student Group), Stanford Univer-
sity.

Rupietta, C. (2012). High quality workplace training and innovation in highly developed coun-
tries. VET Research Conference, Biel.

Rupietta, C. (2012). High quality workplace training and innovation in highly developed coun-
tries. Canadian Economics Association (CEA), University of Calgary.

Rupietta, C. (2012). High quality workplace training and innovation in highly developed coun-
tries. UZH Business Research Seminar, University of Zurich, Zurich.

Rupietta, C. (2012). Is apprenticeship training important for innovation in highly developed
countries?. Spring Meeting of Young Economists (SMYE), Centre for European Economic Re-
search (ZEW), Mannheim.

Rupietta, C. (2012). Is apprenticeship training important for innovation in highly developed
countries?. Swiss Society of Economics and Statistics (SSES), University of Zurich, Zurich.

Rupietta, C. (2012). Are apprenticeship-training firms more innovative than non-apprentice-
ship-training firms?. Colloquium on Personnel Economics, University of Paderborn, Paderborn.

Rupietta, C. (2012). Are apprenticeship-training firms more innovative than non-apprentice-
ship-training firms? Netzwerktreffen, University of Tiibingen, Tiibingen.

Strupler Leiser, M. (2012). Die duale Lehre — eine Erfolgsgeschichte auch fiir die Betriebe.
Ergegnisse der dritten Kosten-Nutzen-Erhebung der Lehrlingsausbildung aus Sicht der Be-
triebe, Referat vor dem Berufsbildungsrat des Kantons Bern, Biel.

94/110



Strupler Leiser, M. (2012). Self-Selection into Teaching in Vocational Education and Training
(VET), Swiss Society for Research in Education (SSRE) Conference, Berne, Switzerland

Strupler Leiser, M. (2012). Self-Selection into Teaching in Vocational Education and Training
(VET). VET Research Conference, Biel.

Teuber, S. (2012). (Not) all roads lead to Rome-Human Resource Management configurations
of radically innovative U.S. subsidiaries in Germany, Switzerland, and the UK. 16th ILERA
World Congress, Philadelphia, Pennsylvania.

Teuber, S. (2012). Institutions and their effect on the organizational structure of matched-pair
engineering companies. 16th ILERA World Congress, Philadelphia, Pennsylvania.

Teuber, S. (2012). (Not) all roads lead to Rome-Human Resource Management configurations
of radically innovative U.S. subsidiaries in Germany, Switzerland, and the UK. The Society for
the Advancement of Socio-Economics (SASE), Massachusetts Institute of Technology.

Teuber, S. (2012). How do companies adapt their organization to national institutions? Evi-
dence from matched-pair engineering companies. 74. Jahrestagung des Verbandes der Hoch-
schullehrer fiir Betriebswirtschaft, Bolzano.

Teuber, S. (2012). How do companies adapt their organization to national institutions? Evi-
dence from matched-pair engineering companies. Netzwerktreffen, University of Tiibingen,
Tiibingen.

Tuor, S. (2012). Another Effect of Education: Educational Diversity and Workers’ Pay. Annual
Meeting of the Economics of Education Commission of the German Economic Association
(Bildungsdkonomischer Ausschuss des Vereins fiir Socialpolitik), University of Zurich, Zurich.

2011

Backes-Gellner, U. (2011). Explaining the Gender Pay Gap Revisited. Kolloquium des
Fachbereichs Wirtschaftswissenschaft, Tiibingen.

Geel, R. (2011). Career Entry and Success After Tertiary Vocational Education. VET Congress
2011, Bern/Zollikofen.

Geel, R. (2011). Career Entry and Success After Tertiary Vocational Education. Colloquium
on Personnel Economics, University of Zurich, Zurich.

Hof, S. (2011). Self-Selection into Teaching in Vocational Education and Training (VET). 2nd
Congress on Research in VET in Switzerland, Zollikofen.

Hof, S. (2011). Career Changers in Teaching Jobs. A Case Study Based on the Swiss Vocational
Education System. European Conference on Educational Research, Berlin.

Janssen, S. (2011). Occupational stereotypes, gender segregation and job satisfaction. EALE,
Cyprus.

Janssen, S. (2011). Firms' Monopsony, Gender-Specific Preferences and the Gender Pay Gap
Evidence from Multi-Establishment Firms. Zurich Workshop on Economics, Lucerne.

Janssen, S. (2011). Firms' Monopsony Gender-Specific Preferences and the Gender Pay Gap
Evidence from Multi-Establishment Firms. Jahrestagung des Vereins fiir Socialpolitik, Frank-
furt.

Janssen, S. (2011). Occupational stereotypes, gender segregation and job satisfaction. Spring
Meeting of Young Economists 2011, Groningen.

Janssen, S. (2011). The Gender Pay Gap and Performance Pay: Is there Room for Discrimina-
tion?, Netzwerktreffen. University of Paderborn, Paderborn.

95/110



Janssen, S. (2011). Wage Flexibility and Displacement Lossses. VET Congress 2011,
Bern/Zollikofen.

Janssen, S. (2011). The short and long term consequences of early labor market transitions.
Colloquium on Personnel Economics, University of Zurich, Zurich.

Miihlemann, S. (2011). Hiring Costs and the Supply of Training. 2nd Congress on Research in
VET in Switzerland, Zollikofen.

Oswald, Y. (2011). Part-Time Work and Employer-provided Training: Boon to Women and
Bane to Men? The Society for the Advancement of Socio-Economics (SASE), Madrid.

Oswald, Y. (2011). Part-Time Work and Employer-provided Training: Boon to Women and
Bane to Men? Betriebswirtschaftliches Forschungskolloquium, Ziirich.

Oswald, Y. (2011). Part-Time Work and Employer-provided Training: Boon to Women and
Bane to Men? Netzwerktreffen, University of Paderborn, Paderborn.

Oswald, Y. (2011). Part-Time Work and Employer-provided Training: Boon to Women and
Bane to Men? Colloquium on Personnel Economics, University of Zurich, Zurich.

Rupietta, C. (2011). Educational Spillovers at the Frim-Level: Separating Type and Level of
Education. The Society for the Advancement of Socio-Economics (SASE), Madrid.

Rupietta, C. (2011). Educational Spillovers at the Frim-Level: Separating Type and Level of
Education, Netzwerktreffen. University of Paderborn, Paderborn.

Rupietta, C. (2011). Educational Spillovers at the Frim-Level: Separating Type and Level of
Education. Colloquium on Personnel Economics, University of Zurich, Zurich.

Stancov, V. (2011). The Gender Pay Gap and Performance Pay: Is there Room for Discrimina-
tion? The Society for the Advancement of Socio-Economics (SASE), Madrid.

Strupler, M. (2011). Self-Selection into Teaching in Vocational Education and Training (VET).
2nd Congress on Research in VET in Switzerland, Zollikofen.

Teuber, S. (2011). Mobility and Internal Labor Markets in a Comparison of Matched-pair En-
gineering Companies in the U.S., Japan, Germany, and Switzerland. Industrial Relations in Eu-
rope Conference, Barcelona.

Teuber, S. (2011). Survival of matched-pair engineering companies in different institutional
environments. Academy of Management Meeting, San Antonio.

Teuber, S. (2011). Mobility and Internal Labor Markets in a Comparison of Matched-pair En-
gineering Companies in the U.S., Japan, Germany, and Switzerland. 32th International Working
Party on Labour Market Segmentation, Bamberg.

Teuber, S. (2011). Mobility and Internal Labor Markets in a Comparison of Matched-pair En-
gineering Companies in the U.S., Japan, Germany, and Switzerland., The Society for the Ad-
vancement of Socio-Economics (SASE), Madrid.

Teuber, S. (2011). Mobility and Internal Labor Markets in a Comparison of Matched-pair En-
gineering Companies in the U.S., Japan, Germany, and Switzerland. Netzwerktreffen, Univer-
sity of Paderborn, Paderborn.

Teuber, S. (2011). Varieties of Capitalism and its implications on the organizational structure
in engineering plants in the USA, Switzerland, The UK and Germany. VET Congress 2011,
Bern/Zollikofen.

Teuber, S. (2011). Varieties of Capitalism and its implications on the organizational structure
in engineering plants in the USA, Switzerland, The UK and Germany. Colloquium on Personnel
Economics, University of Zurich, Zurich.

96/110



Tuor, S. (2011). The Gender Pay Gap in Performance Pay. Colloquium on Personnel Econom-
ics, University of Zurich, Zurich.

Wolter, S. (2011). Labour Market Effects of Vouchers for Adult Education. Forschungssemi-
nar, Universitit Trier.

Wolter, S.C. (2011). Selektion in den Berufsschullehrerberuf. Annual Meeting of the Econom-
ics of Education Commission of the German Economic Association (Bildungsdkonomischer
Ausschuss des Vereins fiir Socialpolitik), Universitit Tiibingen.

Wolter, S.C. (2011). Labor Market Effects of Vouchers for Adult Education. Key-Note in Re-
search Seminary an der Rossier School of Education, University of Southern California, Los
Angeles.

Wolter, S.C. (2011). Who should go to College? Referat und an der University of California
Los Angeles.

Wolter, S.C. (2011). Der Nutzen randomisierter Experimente. Seminarveranstaltung des Lea-
ding Houses Bildungsékonomie und der Jacobs-Stiftung, Schloss Marbach.

Wolter, S.C. (2011). Labour Market Effects of Vouchers for Adult Education. European Society
for Population Economics, Hangzhou (China).

Wolter, S.C. (2011). Monopsony Power, Pay Structure and Training. European Society for Pop-
ulation Economics, Hangzhou (China).

Wolter, S.C. (2011). Monopsony Power, Pay Structure and Training. CESifo Area Conference
Economics of Education, Miinchen.

Wolter, S.C. (2011). The consequences of being different: Statistical discrimination and the
school-to-work transition. European Conference on Educational Research, Berlin.

Wolter, S.C. (2011), Labour Market Effects of Vouchers for Adult Education. European Asso-
ciation of Labour Economists (EALE), Cyprus.

Wolter, S.C. (2011). Combining Training and Education - The Swiss Experience. Global HR
Summit, Seoul.

Wolter, S.C. (2011). Gibt es die Berufsbildung in 20 Jahren noch? 15. Forum fiir die Berufliche
Eingliederung, Unterentfelden.

Wolter, S.C. (2011). Die Zukunft des Gymnasiums. Jahrestagung des Solothurner Gymnasial-
lehrerverbandes, Solothurn.

Wolter, S.C. (2011). Lehrlingsausbildung und der demographische Wandel. 119. Delegierten-
versammlung des Thurgauer Gewerbeverbandes.

Wolter, S.C. (2011). Panelveranstaltung zum Berufsbildungsbericht von Avenir Suisse, Zofin-
gen.

Wolter, S.C. (2011). Skills for the 21st Century. Referat und Panel in der Schweizer Botschaft
in Washington mit der amerikanischen Unterstaatssekretdrin fiir Bildung, Dr. Martha Kanter
und dem Academic Dean der Harvard School of Education, Prof. Bob Schwarz.

Wolter, S.C. (2011). Education for Success in the Job Market: What the U.S. can learn from
Europe. Los Angeles World Affairs Council, Los Angeles.

Wolter, S.C. (2011). The Swiss Vocational Education and Training System. Referat vor der Los
Angeles Area Chamber of Commerce, Los Angeles.

Wolter, S.C. (2011). Okonomisierung der Bildung. Paneldiskussion an der Jahrestagung des
Verbandes Schweizerischer Studierender (VSS), Universitét Freiburg.

97/110



Wolter, S.C. (2011). Migration 2030 und der Einfluss auf das Bildungswesen. Kaderveranstal-
tung der Bildungsdirektion Ziirich, Ziirich.

Wolter, S.C. (2011). Wer wird Berufsfachschullehrer. Jahrestagung der Schweizerischen Be-
rufsbildungsdmterkonferenz (SBBK), Basel.

Wolter, S.C. (2011). Wie viel ist ein/e Lehrer/in wert? Jahrestagung LEBE Bern, BEA Kon-
gresszentrum, Bern.

Wolter, S.C. (2011). Wirkung und Wirksamkeit im Bildungswesen. Schulleitertagung der
PHZH, Ziirich

Wolter, S.C. (2011). Formation professionnelle et formation académique — concurrence ou
complémentarité ? Journées romandes de 1’Union Suisse des Arts et Métiers, Champéry.

Wolter, S.C. (2011). Was kann die Okonomie der Volksschule bringen? Weiterbildungswoche
der Kader der Schweizer Volksschule, Grindelwald.

Wolter, S.C. (2011). Die Zukunft der Berufsbildung. Lions Club, Baden.

Wolter, S.C. (2011). Aus- und Weiterbildungspolitik der Arbeitgeber — Was sagt und die Bil-
dungsforschung? Présidentenkonferenz Schweizerischer Arbeitgeberverband, Ziirich.

Wolter, S.C. (2011). Kosten und Nutzen der Berufsbildung aus betrieblicher Sicht, BiBB Be-
rufsbildungskonferenz, Berlin.

Wolter, S.C. (2011). Die Wirkung von Weiterbildungsgutscheinen, BiBB Berufsbildungskon-
ferenz, Berlin.

Wolter, S.C. (2011). Lehrlingsausbildung im Lichte des demographischen Wandels. A.o. De-
legiertenversammlung VISCOM, Bern.

2010

Backes-Gellner, U. (2010). Der Beitrag der beruflichen Bildung zum Unternehmenserfolg. 56.
IW Studiengesprich zur beruflichen Bildung, Budenheim.

Backes-Gellner, U. (2010). Das Geheimnis erfolgreicher Unternehmer. Enterprize, Ziirich.

Geel, R. (2010). Earning while Learning: Labor Market Returns to Student Employment during
Tertiary Education. 13. Kolloquium zur Personaldkonomie, Trier.

Geel, R. (2010). Earning while Learning: Labor Market Returns to Student Employment during
Tertiary Education. Society for the Advancement of Socio-Economics, Philadelphia.

Geel, R. (2010). Occupational Mobility Within and Between Skill Clusters: An Empirical Anal-
ysis Based on the Skill-Weights Approach. Tasks-Workshop, Niirnberg.

Janssen, S. (2010). Traning Participation of an Aging Workforce. 13. Kolloquium zur Person-
alokonomie, Trier.

Janssen, S. (2010). Mobility and Long Term Career Perspectives of Apprentices. 13. Kollo-
quium zur Personalokonomie, Trier.

Janssen, S. (2010). Mobility and Long Term Career Perspectives of Apprentices. Netzwerk-
treffen, Ziirich.

Janssen, S. (2010). Skill Obsolescence, Vintage Effects and Changing Tasks. Tasks-Workshop,
Niirnberg.

Janssen, S. (2010). The short and long term consequences of early labor market transitions. HUI
Seminar.

Janssen, S. (2010). Training Participation of an Aging Workforce in an Internal Labor Market.
Betriebs-wirtschaftliches Forschungskolloquium, Ziirich.

98/110



Janssen, S. (2010). The short and long term consequences of early labor market transitions.
Society for the Advancement of Socio-Economics, Philadelphia.

Mohrenweiser, J. (2010). Recruiting Apprenticeship Graduates. 13. Kolloquium zur Person-
alokonomie, Trier.

Miihlemann, S. (2010). Kosten/Nutzen von Weiterbildung. Bildungszentrum kvBL Liestal.

Miihlemann, S. (2010). Hiring Costs and the Supply of Training, Royal Economic Society Con-
ference, University of Surrey.

Miihlemann, S. (2010). Ausbilden lohnt sich — Anforderungen an die Ausbildung
in der Zukunft, Kantonale Lehrstellenkonferenz, Ziirich.

Miihlemann, S. (2010). IT Training Courses and Wage Growth - Evidence from a Randomized
Field Experiment, SOLE/EALE Third World Conference, University College London, London.

Miihlemann, S. (2010). Kosten-Nutzen der Berufsbildung fiir die Schweizer Privatwirtschaft:
Warum engagieren sich Unternehmen in der Berufsbildung?, Botschafterkonferenz, Interlaken.

Miihlemann, S. (2010). Was kostet ein Nichtgelingen des Ubergangs?, Nahtstelle 1, Aargaui-
sche Fach- und Austauschtagung, Aarau.

Miihlemann, S. (2010). Sind Lehrstellen eine Frage des Geldes?, Swissmechanic Lehrmeister-
seminar, Wil SG.

Miihlemann, S. (2010). Sind Lehrstellen eine Frage des Geldes?, Swissmechanic Lehrmeister-
seminar, Langenthal.

Miihlemann, S. (2010). Sind Lehrstellen eine Frage des Geldes?, Swissmechanic Lehrmeister-
seminar, Rapperswil SG.

Miihlemann, S. (2010). Sind Lehrstellen eine Frage des Geldes?, Swissmechanic Lehrmeister-
seminar, Zofingen.

Teuber, S. (2010). Survive in different institutional environments - how do similar engineering
companies act in different countries? Society for the Advancement of Socio-Economics, Phil-
adelphia.

Teuber, S. (2010). Varieties of Capitalism and its implications on the organizational structure
in engineering plants in the USA, Switzerland, the UK and Germany. Okonomischen Workshop
Universitét Tiibingen.

Teuber, S. (2010). Apprentice Pay: Its Setting, Outcomes and Implications in Britain, Germany
and Switzerland. Society for the Advancement of Socio-Economics, Philadelphia.

Teuber, S. (2010). Institutionen und Training - ein internationaler Vergleich zwischen Deutsch-
land, Schweiz, Grossbritannien, Japan und den USA. Netzwerktreffen, Ziirich.

Tuor, S. (2010). External Effects of Educational Diversity within Firms — An Analysis of Re-
turns to Co-Workers’ Education. 13. Kolloquium zur Personalokonomie, Trier.

Tuor, S. (2010). Earning From the Learning of Co-Workers - Knowledge Spillovers Within
Work Groups. Betriebswirtschaftliches Forschungskolloquium, Ziirich.

Tuor, S. (2010). Earning From the Learning of Co-Workers - Knowledge Spillovers Within
Work Groups. Society for the Advancement of Socio-Economics, Philadelphia.

Tuor, S. (2010). External Effects of Educational Diversity within Occupations. Academy of
Management, Montreal.

Tuor, S. (2010). Earning From the Learning of Co-Workers - Knowledge Spillovers Within
Work Groups. The 5th EARLY SIG Learning and Professional Development Conference, Miin-
chen

99/110



Wolter, S.C. (2010). Braucht es die Berufsbildung in 20 Jahren noch?, Lehrmeistertag, Kauf-
maéannische Berufsfachschule St. Gallen, St. Gallen.

Wolter, S.C. (2010). Cost and benefit of vocational education in Switzerland, Besuch einer
schwedischen Regierungsdelegation, Bern.

Wolter, S.C. (2010). Braucht es die Berufsbildung in 20 Jahren noch? Erkenntnisse aus dem
Bildungsbericht 2010, Schulleitertagung des Kantons Aargau, Aarau.

Wolter, S.C. (2010). Bildung nachholen? Massnahmen fiir bildungsferne Menschen, SKOS-
Jahrestagung, Bern.

Wolter, S.C. (2010). Kosten und Nutzen in der Berufsbildung in der Schweiz, Studientage des
Deutschen Instituts fiir Wirtschaft, Mainz.

Wolter, S.C. (2010). Bildungsbericht Schweiz 2010, Generalsekretariat des Eidgendssischen
Volkswirtschaftsdepartement, Bern.

Wolter, S.C. (2010). Bildungsqualitiit in Zeiten knapper Mittel: Bildungsékonomische Uberle-
gungen zur Zukunft der Bildung, Abendveranstaltung der dsterreichischen Bildungsministerin,
Dr. Karl Renner Institut, Wien.

Wolter, S.C. (2010). Braucht es die Berufsbildung in 20 Jahren noch?, Dozierendentag, Berufs-
fachschule Uzwil, Uzwil.

Wolter, S.C. (2010). Braucht es die Berufsbildung in 20 Jahren noch?, Table Ronde Berufsbil-
dung, Westside, Bern.

Wolter, S.C. (2010). Bildung Schweiz im internationalen Vergleich, Jahrestagung des Statisti-
schen Amtes des Kantons Luzern LUSTAT, Luzern.

Wolter, S.C. (2010). Was darf Bildung kosten?, Forum Bildung, Winterthur.
Wolter, S.C. (2010). Titel in der Hoheren Berufsbildung, Lehrstellenkonferenz, Biel.

Wolter, S.C. (2010). Kosten und Nutzen der Berufsbildung, Swissmechanic Seminar fiir Lehr-
meister, Emmenbriicke.

Wolter, S.C. (2010). Efficiency: 20 years of talk and not progress, CIDREE 20th anniversary
seminary, Oxford.

Wolter, S.C. (2010).The Swiss Higher Professional Education System, Joint seminary
OECD/KRIVET, Paris: OECD.

Wolter, S.C. (2010). Kosten und Nutzen der Berufsbildung, Swissmechanic Seminar fiir Lehr-
meister, Pfaffikon.

Wolter, S.C. (2010). Labour market effects of adult education: results from a randomized field
experiment with vouchers, Seminar des Leading House on the Economics of Education mit der
Jacobs Stiftung, Schloss Marbach.

2009

Backes-Gellner, U. (2009). Demographische Herausforderungen fiir die betriebliche Personal-
politik. Bonner Akademischer Sommer, Bonn.

Backes-Gellner, U. (2009). Ageing in Organizations and the Impact of Age Diversity on Firm
Productivity. 15" IIRA World Congress, Sydney.

Wolter, S.C. (2009). Kosten und Nutzen der Lehrlingsausbildung, Lions Club Bern

Wolter, S.C. (2009). Lehrlingsausbildung kann und muss sich lohnen!, Arbeiter- und Wirt-
schaftskammer Voralberg, Rankweil

Wolter, S.C. (2009). Bildung und Innovation, Konferenz zur schweizerischen Wirtschaftspoli-
tik, Studienzentrum Gerzensee und Avenir Suisse, Studienzentrum Gerzensee.

100/110



Wolter, S.C. (2009). Kosten und Nutzen der Lehrlingsausbildung, Weiterbildungsveranstaltung
fiir Lehrpersonen der Kaufménnischen Berufsschule St. Gallen, St. Gallen

Wolter, S.C. (2009). Education and Training for a resilient workforce, Lunch Seminary of the
Ministry of Education of Ontario, Toronto.

Wolter, S.C. (2009). “War for talents”, invited guest lecture a public conference of the Swiss-
Canadian Chamber of Commerce, Toronto.

Wolter, S.C. (2009). The financing of education: Is there a conflict between generations? In-
vited guest lecture at the University of Toronto, Toronto.

Wolter, S.C. (2009). Kosten und Nutzen der Lehrlingsausbildung, Kantonaler Tag der Wirt-
schaft Aargau, Wettingen.

Wolter, S.C. (2009). Weiterbildungsbeteiligung und Weiterbildungsgutscheine, Resultate aus
einem Feldexperiment, Forum Weiterbildung, Universitit Bern.

Wolter, S.C. (2009). Vouchers for continuous training of adults — results from a large scale field
experiment”, IZA/SOLE Meeting, Ammersee (D).

Wolter, S.C. (2009). Vouchers for continuous training of adults — results from a large scale field
experiment”, Association de la microéconomie appliquée, Université de Bourgogne, Dijon.

Wolter, S.C. (2009). Vouchers for continuous training of adults — results from a large scale field
experiment”, Konferenz der European Society for Population Economics, University of Sevilla.

Wolter, S.C. (2009). Cost and benefit of apprenticeship training*, public conference at the Swiss
Embassy in the U.K., London.

Wolter, S.C. (2009). Vouchers for continuous training of adults — results from a large scale field
experiment” European Economic Association, University of Barcelona

Wolter, S.C. (2009). ,,Apprenticeship*, Handbook of Economics of Education Author’s con-
ference, Universitidt Miinchen (CESifo).

Wolter, S.C. (2009). Effizienz im Bildungswesen, Plenarvortrag an der Bayrischen Konferenz
der Schulleiter/innen, Universitit Bamberg.

Wolter, S.C. (2009). Herausforderungen fiir die schweizerische Berufsbildung, Berufsbildungs-
rat des Kantons Bern, Interlaken.

Wolter, S.C. (2009). Kann man mit Weiterbildungsgutscheinen die Weiterbildungsbeteiligung
steigern?, Ziircher Kommission fiir Weiterbildung, Oerlikon.

Wolter, S.C. (2009). Lehrlingsausbildung kann und muss sich lohnen! Resultate aus der
Schweiz, Deutschland und dem Voralberg, Arbeiter- und Wirtschaftskammer Voralberg, Rank-
weil.

Wolter, S.C. (2009). A gift is not always a gift, Forschungsseminar der Universitét St. Gallen,
St. Gallen.

Wolter, S.C. (2009). Weiterbildungsbeteiligung und Weiterbildungsgutscheine, Resultate aus
einem Feldexperiment, Bildungskommission der SP Fraktion des Bundesparlaments, Bern.

Wolter, S.C. (2009). Kosten und Nutzen der Lehrlingsausbildung, Jahrestagung des Schweize-
rischen Verbandes der Elektrohédndler, Bern.

Wolter, S.C. (2009). Was bringt die Bildungsokonomie der Bildungspolitik?, Referat an der
Kaderretraite Bildungsdirektion des Kantons Aargau in Rheinfelden.

Wolter, S.C. (2009). Kosten und Nutzen der Lehrlingsausbildung, eine komperative Sicht der
Berufsbildung in Deutschland und der Schweiz, Kosten und Nutzen Symposium des Bundes-
institutes fiir Berufsbildung (BiBB), Bonn.

101/110



Bessey, D. (2009). Marijuana consumption, educational outcomes, and labor market success.
Society for the Advancement of Socio-Economics, Paris.

Bessey, D. (2009). Marijuana consumption, educational outcomes, and labor market success.
European Economic Aassociation, Barcelona.

Geel, R. (2009). Occupational Mobility Within and Between Skill Clusters: An Empirical Anal-
ysis Based on the Skill-Weights Approach. Netzwerktreffen, Trier.

Geel, R. (2009). Occupational Mobility Within and Between Skill Clusters: An Empirical Anal-
ysis Based on the Skill-Weights Approach. Society for the Advancement of Socio-Economics,
Paris.

Janssen, S. (2009). What difference do beliefs make? An empirical analysis of the gender-wage
gap. 12. Kolloquium zu Personaldkonomie, Wien.

Janssen, S. (2009). Skill Obsolescence, Vintage Effects and Changing Tasks. Interdisciplinary
Congress on Research in VET, Bern.

Janssen, S. (2009). What difference do beliefs make? An empirical analysis of the gender-wage
gap. Society for the Advancement of Socio-Economics, Paris.

Janssen, S. (2009). What difference do beliefs make? An empirical analysis of the gender-wage
gap. Challenges for Anaylsis of the Economy Business and Social Progress, Szeged.

Mohrenweiser, J. (2009). Die Bedeutung innerbetrieblicher Beziehungen bei der Freistellung
von Betriebsriaten. Netzwerktreffen, Trier.

Mohrenweiser, J. (2009). What Triggers the Establishment of a Works Council? 12. Kollo-
quium zu Personal6konomie, Wien.

Mohrenweiser, J. (2009). Complementarities between apprenticeship training and firm spon-
sored continuing training? Interdisciplinary Congress on Research in VET, Zollikofen.

Mohrenweiser, J. (2009). What triggers the Establishment of a Works Council? HUI Seminar,
Weggis.

Mohrenweiser, J. (2009). What triggers the Establishment of a Works Council? [ZA Summer-
School, Ammersee.

Mohrenweiser, J. (2009). What triggers the Establishment of a Works Council? BUIRA-Kon-
gress, Cardiff.

Mohrenweiser, J. (2009). The Effectiveness of Co-Determination Laws - the Case of Paid Leave
of Absence of German Works Councillors. Society for the Advancement of Socio-Economics,
Paris.

Mohrenweiser, J. (2009). The Impact of Aging and Age Diversity on Company Performance.
15th IIRA World Congress, Sydney.

Mohrenweiser, J. (2009). What triggers the Establishment of a Works Council? 15th IIRA
World Congress, Sydney.

Mohrenweiser, J. (2009). What triggers the Establishment of a Works Council? European As-
sociation of Labor Economists (EALE) Annual Conference, Tallinn.

Mohrenweiser, J. (2009). Die Einbettung der Ausbildung in die betriebliche HRM Strategie.
Ausbildungsentscheid von Betrieben, Okonomische Forschungsansitze und Analysen, Bonn.

Miihlemann, S. (2009). Qualitét der Auszubildenden und das betriebliche Ausbildungsverhal-
ten. Symposium "Die Ausbildungsentscheidung von Betrieben - Okonomische Forschungsan-
sdtze und Analysen", Bundesinstitut fiir Berufsbildung BIBB, Bonn.

Miihlemann, S. (2009). Hiring Costs and the Firms Supply of Training. Annual Congress of the
European Association of Labour Economists (EALE), Tallinn, Estonia

102/110



Miihlemann, S. (2009). Kosten/Nutzen von Weiterbildung, Fokus: berufliche Zukunft, Bil-
dungszentrum kvBL, Liestal.

Miihlemann, S. (2009). Kosten-Nutzen-Analyse der dualen Lehre, Semesterkonferenz AGS Ba-
sel.

Miihlemann, S. (2009). Poaching Externalities and Firm-sponsored Training in Regional La-
bour Markets. IAB/ZEW Workshop "Spatial Dimensions of the Labour Market", ZEW, Mann-
heim.

Teuber, S. (2009). Entrepreneurship and Youth. Does the entrepreneurial intention of pupils
change over time? Netzwerktreffen, Trier.

Teuber, S. (2009). Financial attributes of apprenticeship training in Germany, Great Britain and
Switzerland. MIT/Harvard Workshop, Cambridge.

Teuber, S. (2009). Welfare and Capitalism in Western Europe. Invited Co-Referent Seminar
Session, MIT.

Tuor, S. (2009). Time — Even More Costly Than Money: Training Costs of Workers and Firms.
12. Kolloquium zu Personaldkonomie, Wien.

Tuor, S. (2009). Risk-Return Trade-Offs to Different Educational Paths: Vocational, Academic
and Mixed. Interdisciplinary Congress on Research in VET, Bern.

Tuor, S. (2009). Time - Even More Costly Than Money: Training Costs of Workers and Firms.
Society for the Advancement of Socio-Economics, Paris.

Tuor, S. (2009). Time - Even More Costly Than Money: Training Costs of Workers and Firms.
European Association of Labor Economists (EALE) Annual Conference, Tallinn.

Veen, S. (2009). The Impact of Age Diversity on Company Performance. 71. Jahrestagung des
Verbandes der Hochschullehrer fiir Betriebswirtschaft e.V., Erlangen.

Veen, S. (2009). Demographische Herausforderungen fiir die betriebliche Personalpolitik. Er-
halten von Wissen und Erfahrung in Zeiten extremer Veranderungen. WBCB, Bern.

2008

Backes-Gellner, U. (2008). Erkldarung betrieblicher Ausbildungsentscheidungen mit Hilfe des
Skill-Weights Approach. Gastvortrag an der Universitit Tiibingen, Tiibingen.

Backes-Gellner, U. (2008). Alternde Belegschaften. 175-Jahr Feier der Universitét Ziirich, Zii-
rich.

Backes-Gellner, U. (2008). Wer entscheidet sich, Unternehmer zu werden? Der Hans-Dampf-
in-allen-Gassen oder der Spezialist. Tagung des Unternehmenstheoretischen Ausschusses, Ben-
dorf.

Wolter, S.C. (2008). Erste Ergebnisse aus einem Experiment mit Weiterbildungsgutscheinen,
CESifo, Miinchen.

Wolter, S.C. (2008). Kosten und Nutzen der Berufsbildung, Eréffnungsreferat fiir das Centre
for Research in VET an der Universitit Paderborn, Paderborn.

Wolter, S.C. (2008). PISA and the transition into the labour market, Lower Seminar, Berlin.

Wolter, S.C. (2008). Endogenitit der Alptraum der Empiriker, Doktorandenseminar an der Uni-
versitdt Miinchen.

Wolter, S.C. (2008). PISA and the transition into the labour market, Annual Meeting of the
Economics of Education Commission of the German Economic Association (Bild-
ungsokonomischer Ausschuss des Vereins fiir Socialpolitik), Universitit Bern.

103/110



Wolter, S.C. (2008). Berufsbildung im konjunkturellen, strukturellen und demographischen
Umfeld, Berufsschulrektoren der Ostschweiz, Wildhaus.

Wolter, S.C. (2008). Cost and benefit in vocational education in Switzerland, Forschungssemi-
nar des Céreq, Marseille.

Wolter, S.C. (2008). Cotts et bénéfices de la formation professionnelle", 23 Forum Vision 3,
Université de Genéve.

Wolter, S.C. (2008). PISA and the transition into the labour market, European Society for Pop-
ulation Economics, University College London.

Wolter, S.C. (2008). Zweite Schweizer Kosten-Nutzen-Studie und zukiinftige Aktivititen.
Workshop “Messung der Kosten und des Nutzens der betrieblichen Berufsausbildung— Aktu-
eller Stand und praktische Anwendungen fiir Betriebe und Politik*, Bundesinstitut fiir Berufs-
bildung, Bonn.

Bessey, D. (2008). Marijuana Consumption, Educational Outcomes and Labor Market Success:
Evidence from Switzerland. Personaloekonomisches Kolloquium, Bonn.

Bessey, D. (2008). Early Apprenticeship Terminations: An Economic Analysis. Annual Meet-
ing of the Economics of Education Commission of the German Economic Association (Bild-
ungsokonomischer Ausschuss des Vereins fiir Socialpolitik), Bern.

Bessey, D. (2008). Marijuana Consumption, Educational Outcomes and Labor Market Success:
Evidence from Switzerland. Scottish Economic Society, Annual Meeting, Perth.

Bessey, D. (2008). Marijuana Consumption, Educational Outcomes and Labor Market Success:
Evidence from Switzerland. Society of Labor Economists, Annual Meeting, New York.

Bessey, D. (2008). Marijuana Consumption, Educational Outcomes and Labor Market Success:
Evidence from Switzerland. Canadian Economics Association, Vancouver.

Bessey, D. (2008). Marijuana Consumption, Educational Outcomes and Labor Market Success:
Evidence from Switzerland. European Society for Population Economics, London.

Bessey, D. (2008). Marijuana Consumption, Educational Outcomes and Labor Market Success:
Evidence from Switzerland. Pre-Conference Economics of Education, Firm Behaviour and
Training Policies, Ziirich.

Bessey, D. (2008). Early Apprenticeship Terminations: An Economic Analysis. International
Conference on Economics of Education, Firm Behaviour and Training Policies, Ziirich.

Janssen, S. (2008). Betriebsinterne Arbeitsmérkte, Hierarchien und Neueinstellungen: Eine em-
pirische Untersuchung mit Personaldaten. Netzwerktreffen, Paderborn.

Janssen, S. (2008). Skill Obsolecence, Vintage Effects and Changing Tasks. International Con-
ference on Economics of Education, Firm Behaviour and Training Policies, Ziirich.

Janssen, S. (2008). Skill Obsolecence, Vintage Effects and Changing Tasks. Society for the
Advancement of Socio-Economics, Costa Rica.

Janssen, S. (2008). What Differences do Belives Make? An Empirical Analysis of the Gender
Wage Gap. Kopenhagen Business School, Kopenhagen.

Mohrenweiser, J. (2008). Apprenticeship Training: What for? Investment in Human Capital or
Substitute for Cheap Labour? Personalokonomisches Kolloquium, Bonn.

Mohrenweiser, J. (2008). Why do firms train apprentices? The net cost puzzle reconsidered.
Royal Economic Society, Warwick.

Mohrenweiser, J. (2008). Apprenticeship Training: What for? Investment in Human Capital or
Substitute for Cheap Labour? Oxbridge PhD conference, Warwick.

104/110



Mohrenweiser, J. (2008). Apprenticeship Training: What for? Investment in Human Capital or
Substitute for Cheap Labour? International Conference on Economics of Education, Firm Be-
haviour and Training Policies, Ziirich.

Mohrenweiser, J. (2008). Why do firms train apprentices? The net cost puzzle reconsidered.
Eurpoean Economic Association, Mailand.

Mohrenweiser, J. (2008). Why do firms train apprentices? The net cost puzzle reconsidered.
European Association of Labour Economists (EALE), Amsterdam.

Mohrenweiser, J. (2008). Why do firms train apprentices? The net cost puzzle reconsidered.
Verein fiir Socialpolitik, Graz.

Mohrenweiser, J. (2008). What Triggers the Establishment of a Works Council? IAB Nutzer-
konferenz, Niirnberg.

Miihlemann, S. (2008). Beispiele evidenzbasierter Bildungspolitik in der Schweiz. Tagung "Ev-
idence Based Policy and Practice", Institut fiir Hohere Studien (IHS), Wien

Miihlemann, S. (2008). Firm-sponsored Training and Poaching Externalities in Regional Labor
Markets. Jahrestagung der European Association of Labour Economists (EALE), University of
Amsterdam.

Miihlemann, S. (2008). The Costs of Hiring Skilled Workers. Jahrestagung der European Eco-
nomics Association (EEA), Bocconi University, Milan.

Miihlemann, S. (2008). Firm-sponsored Training and Poaching Externalities in Regional Labor
Markets. Jahrestagung der European Society of Population Economics (ESPE), University Col-
lege London.

Miihlemann, S. (2008). The Costs of Hiring Skilled Workers. Jahrestagung der Society of Labor
Economists (SOLE), Columbia University, New York.

Miihlemann, S. (2008). Cost and Benefit of Apprenticeship Training: A Comparison of Ger-
many and Switzerland. Annual Meeting of the Economics of Education Commission of the
German Economic Association (Bildungsokonomischer Ausschuss des Vereins fiir Socialpoli-
tik), University of Bern.

Miihlemann, S. (2008). International Conference on Economics of Education, Firm Behaviour
and Training Policies, University of Zurich.

Miihlemann, S. (2008). Lehrlingsausbildung — 6konomisch betrachtet. Referat an der Berufs-,
Fach- und Fortbildungsschule BFF, Bern.

Mure, J. (2008). The Influence of Firm Specificity on Training Investment - The Skill-Weights
Approach. CEVET, Paderborn.

Mure, J. (2008). Der Einfluss erst seit kurzem verfiigbarer Datenzuginge auf die empirische
Forschungsagenda in der BWL. Kommission Wissenschaftstheorie des VHB, Ziirich.

Mure, J. (2008). Erkldrung von Ausbildungsentscheidungen mit Hilfe des Skill-Weights Ap-
proach. Tagung des Bildungsdkonomischen Ausschusses des Vereins fiir Socialpolitik zum
Thema ,,Okonomik der beruflichen Bildung®, Bern.

Mure, J. (2008). The Skill-Weights Approach on Firm Specific Human Capital: Empirical Re-
sults for Germany. International Conference on Economics of Education, Firm Behaviour and
Training Policies, Ziirich.

Tuor, S. (2008). Rates of Return and Risk-Return Trade-Offs to Different Educational Paths:
Vocational, Academic and Mixed. HUI, Ramismiihle.

Tuor, S. (2008). Rates of Return and Risk-Return Trade-Offs to Different Educational Paths:
Vocational, Academic and Mixed. Canadian Economics Association, Vancouver.

105/110



Tuor, S. (2008). Rates of Return and Risk-Return Trade-Offs to Different Educational Paths:
Vocational, Academic and Mixed. Society for the Advancement of Socio-Economics, Costa
Rica.

Tuor, S. (2008). Rates of Return and Risk-Return Trade-Offs to Different Educational Paths:
Vocational, Academic and Mixed. International Conference on Economics of Education, Firm
Behaviour and Training Policies, Ziirich.

Tuor, S. (2008). Rates of Return and Risk-Return Trade-Offs to Different Educational Paths:
Vocational, Academic and Mixed. Eurpoean Economic Association, Mailand.

2007

Backes-Gellner, U. (2007). Altersbilder von Personalverantwortlichen in deutschen Unterneh-
men. Panelbeitrag zur Tagung Bilder des Alters im Wandel, Schloss Marbach.

Backes-Gellner, U. (2007). Die Rolle des Staates bei der Bildungsfinanzierung von der Krippe
bis zur Universitit. Teilnahme an der Paneldiskussion auf der Jahrestagung des Vereins fiir
Socialpolitik in Miinchen.

Backes-Gellner, U. (2007). Duale Berufsausbildung unter zunehmendem Markt- und Innovati-
onsdruck. Jahrestagung des Vereins fiir Socialpolitik, Miinchen.

Backes-Gellner, U. (2007). Lebenslanges Lernen. Finanzierung und rechtliche Aspekte - be-
triebliche Perspektive. Panelbeitrag zur Tagung "Altern und Lebenslanges Lernern", Bad
Saarow bei Berlin.

Backes-Gellner, U. (2007). Economics of Education, Firm Behaviour and Training Policies.
Conference of Research on Vocational Education and Training for International Comparison
and as International Comparison, Georg-August-Universitdt Gottingen.

Backes-Gellner, U. (2007). Early Terminations of Apprenticeships in Germany: An Economic
Analysis of Dropouts and Changers. Vortrag gehalten auf der Jahreskonferenz der Society for
the Advancement of Socio-Economics (SASE), Copenhagen Business School

Backes-Gellner, U. (2007). Finanzierung und rechtliche Aspekte lebenslangen Lernens — be-
triebliche Perspektive. Bad Saarow bei Berlin.

Wolter, S.C. (2007). Kosten und Nutzen der Berufsbildung, Konferenz der Arge Alp und der
Voralberger Landesregierung, Feldkirch.

Wolter, S.C. (2007). Cost and Benefits of Apprenticeship Training, World Bank Regional Sem-
inar, Kiew.

Wolter, S.C. (2007). Berufsbildungspolitik in einem herausfordernden Umfeld, Festanlass 100
Jahre Aargauischer Verein Graphischer Betriebe, Schloss Lenzburg.

Wolter, S.C. (2007). Vocational Education in Switzerland, Expertentagung der OECD, Paris.

Wolter, S.C. (2007). Plenarreferat: Kosten und Nutzen der Berufsbildung und die betriebliche
Ausbildungsbereitschaft, Jahresversammlung des Vereins fiir Socialpolitik, Universitdt Miin-
chen.

Wolter, S.C. (2007). Die Berufsbildung im Kontext konjunktureller, struktureller und demo-
graphischer Herausforderungen, Jahrestagung der SBBK und SDK, Solothurn.

Wolter, S.C. (2007). Der Betrieb — die Schule: Welche Herausforderungen stellen sich an die
duale Berufsbildung, KV-Luzern-Weiterbildungstag fiir die Dozierenden, Luzern.

Bessey, D. (2007). Early Terminations of Apprenticeships in Germany: An Economic Analysis
of Dropouts and Changers. Society for the Advancement of Socio-Economics, Annual Meeting,
Kopenhagen.

106/110



Bessey, D. (2007). Early Terminations of Apprenticeships in Germany: An Economic Analysis
of Dropouts and Changers. Canadian Economics Association, Annual Meeting, Halifax.

Bessey, D. (2007). Early Terminations of Apprenticeships in Germany: An Economic Analysis
of Dropouts and Changers. Spring Meeting of Young Economists, Universitit Hamburg.

Bessey, D. (2007). Early Terminations of Apprenticeships in Germany: An Economic Analysis
of Dropouts and Changers. HUI-Seminar, Universitit Ziirich.

Bessey, D. (2007). Early Terminations of Apprenticeships in Germany: An Economic Analysis
of Dropouts and Changers. Scottish Economic Society, Annual Meeting, Perth.

Bessey, D. (2007). Early Terminations of Apprenticeships in Germany: An Economic Analysis
of Dropouts and Changers. Betriebswirtschaftliches Forschungskolloquium, Universitét Zii-
rich.

Bessey, D. (2007). Premature Apprenticeship Terminations: An Economic Analysis. ISU Col-
loquium, Ziirich.

Bessey, D. (2007). Early Terminations of Apprenticeships in Germany: An Economic Analysis
of Dropouts and Changers. Personalokonomisches Kolloquium, Universitét Tiibingen.

JanBen, S. (2007). Vintage effects and skill obsolescence of German apprentices. ISU Collo-
quium, Ziirich.

JanBen, S. (2007). Innerbetriebliche Hierarchien, Neueinstellungen und Beforderung: theoreti-
sche Uberlegungen und empirische Analyse. ISU Colloquium, Ziirich.

JanBen, S. (2007). Innerbetriebliche Hierarchien, Neueinstellungen und Beférderung: theoreti-
sche Uberlegungen und empirische Analyse. Personalokonomisches Kolloquium, Universitét
Tiibingen.

Miihlemann, S. (2007). Firm-sponsored Training and Poaching Externalities in Regional Labor
Markets. Forschungsseminar, Universitdt Genf.

Miihlemann, S. (2007). Colt et bénéfice de la formation des apprentis pour les entreprises
suisses. Colloque IFFP, Lugano.

Miihlemann, S. (2007). Kosten und Nutzen der Ausbildung aus der Sicht der Betriebe in der
Schweiz. Kontaktstudium XXXVII, Bildungsakademie, Handwerkskammer Karlsruhe.

Miihlemann, S. (2007). Cott et bénéfice de la formation des électroniciens pour les entreprises.
Workshop, Sydéral S.A.

Tuor, S. (2007). Employer-Supported vs. Self-Financed Training: The Individual’s Investment
Decision. ISU Colloquium, Ziirich.

2006

Backes-Gellner, U. (2006) Studium und lebenslanges Lernen: Der Weg in die Zukunft. Vortrag
auf der Promotionsfeier der Wirtschaftswissenschaftlichen Fakultit der Universitit Zirich.

Backes-Gellner, U. (2006) The Puzzle of Non-Participation in Training - An Empirical Study
of Permanent vs. Occasional Non-Participation. Jahrestagung des Vereins fiir Socialpolitik in
Bayreuth.

Backes-Gellner, U. (2006). The Influence of Firm-Specific Qualification on Training Invest-
ment. Vortrag auf der 68. Wissenschaftlichen Jahrestagung des VHB in Dresden.

Backes-Gellner, U. (2006). Kurzvortrag und Diskussionseinleitung beim Forum ,,Mittelschulen
und Hochschulen im Gespréach® in Ziirich.

Backes-Gellner, U. (2006). Explaining Individual Wage Expectations - The Role of Occupa-
tional Preferences and Risk Aversion. Jahreskonferenz der Society for the Advancement of So-

cio-Economics (SASE), Trier.
107/110



Wolter, S.C. (2006). Braucht die Bildungspolitik die Bildungsdkonomie?, Kader der Volks-
schulen (Schulinspektorinnen und Schulinspektoren), Aarau.

Wolter, S.C. (2006). Warum Wettbewerb im Bildungswesen mdglich und notwendig ist, Ta-
gung des Unternehmerforums Lilienberg, Lilienberg.

Wolter, S.C. (2006). Regionale Effekte auf dem Lehrstellenmarkt, Annual Meeting of the Eco-
nomics of Education Commission of the German Economic Association (Bildungsékonomi-
scher Ausschuss des Vereins fiir Socialpolitik), Universitdt Konstanz.

Wolter, S.C. (2006). Die Entwicklungen auf dem Lehrstellenmarkt — der Versuch einer Ana-
lyse, Rektorenkonferenz der Kaufméannischen Berufsschulen Schweiz, Rolle.

Wolter, S.C. (2006). Kosten und Nutzen der Berufsbildung aus der Sicht der Unternehmen,
Kongress der Schweizerischen Metallunion, Bern.

Wolter, S.C. (2006). Demographie & Bildungsfinanzierung - Von der Zahlungsbereitschaft 4l-
terer Biirger fiir Bildung, Didaktisches Kolloquium, ETH-Ziirich.

Wolter, S.C. (2006). Demographic Change and Public Education Spending: A Conflict between
Young and Old?, European Society for Population Economics, Universitit Verona.

Wolter, S.C. (2006). Regional Effects on Employer Provided Training: Evidence from Switzer-
land, European Economic Association, Universitit Wien.

Wolter, S.C. (2006). Demographic Change and Public Education Spending: A Conflict between
Young and Old?, European Educational Research Association, EERA, Universitit Genf.

Wolter, S.C. (2006). Wieviel ist Bildung wert? Konsequenzen fiir die Finanzierung und Steue-
rung der Fachhochschulen. Biirgenstock, Konferenz der Fachhochschulleitungen.

Wolter, S.C. (2006). Beurteilung der Massnahmen gegen die Jugendarbeitslosigkeit des EVD,
Von Wattenwyl Expertenhearing von Bundesrat Deiss, Bern.

Wolter, S.C. (2006). Griinde fiir die und Massnahmen gegen die Lehrstellenknappheit, Koordi-
nationskonferenz Deutschschweizer Motivationssemester, Nottwil.

Wolter, S.C. (2006). A Structural Model of Demand for Apprentices, Annual Meeting of the
Economics of Education Commission of the German Economic Association (Bild-
ungsokonomischer Ausschuss des Vereins fiir Socialpolitik), Universitdt Niirnberg.

Wolter, S.C. (2006). Ausbildungsverbiinde als Zukunftsmodell in der Berufsbildung, ZHW
Winterthur.

Wolter, S.C. (2006). Was ist Bildungsokonomie?, Retraite der Deutschschweizerischer Kader
der Volksschule, Weggis.

Wolter, S.C. (2006). Kosten und Nutzen der Berufsbildung, Lehrmeister- und Expertentagung
des schweizerischen Kunststoffverbandes, Cham.

Wolter, S.C. (2006). Lohnt sich Bildung aus der Sicht der Gesellschaft?, Kongress der Schwei-
zerischen Behindertenorganisationen, Flims.

Wolter, S.C. (2006). Ein Bildungsdkonomischer Blick auf die Herausforderungen des schwei-
zerischen Bildungswesen, Klausurtagung der Bildungs- und Kulturdirektion des Kantons Lu-
zern, Baldegg.

Wolter, S.C. (2006). A Structural Model of Demand for Apprentices, Annual Conference of the
European Economic Association, University of Amsterdam.

Wolter, S.C. (2006). Bildungsqualitit in Zeiten 6ffentlichen Sparens, Kantonaltagung Aargauer
Lehrer/innen.

Wolter, S.C. (2006). Ausgewihlte bildungsdkonomische Uberlegungen zur Steuerung der
Fachhochschulen, Dozierendentag der Fachhochschule Aargau.

108/110



Wolter, S.C. (2006). Demographie und Bildungsfinanzen, Soziologisches Kolloquium an der
Universitit Bern.

Wolter, S.C. (2006). Die Entwicklungen auf dem Lehrstellenmarkt — der Versuch einer syste-
mischen Analyse, Weiterbildungsveranstaltung an der Universitét St. Gallen.

Bessey, D. (2006). International Student Migration to Germany. Spring Meeting of Young
Economists, Sevilla.

Mohrenweiser, J. (2006). Distinguishing Companies with Different Apprenticeship Training
Motivations — Evidence from German Establishment Data. IAB Nutzerkonferenz, Niirnberg.

Miihlemann, S. (2006). A Structural Model of Demand for Apprentices. Jahreskongress der
European Association of Labour Economists (EALE), Prag.

Miihlemann, S. (2006). Regionale Effekte in der unternehmerischen ,,Nachfrage* nach Lehr-
lingen. Annual Meeting of the Economics of Education Commission of the German Economic
Association (Bildungsdkonomischer Ausschuss des Vereins fiir Socialpolitik), Konstanz.

Miihlemann, S. (2006). Kosten und Nutzen der Berufsbildung - Studienresultate und Erkennt-
nisse. Workshop Schweizerische Bankiervereinigung, Seepark Thun.

Tuor, Simone. Weiterbildungs- (Nicht-) Beteiligung in Deutschland. 12. Forschungstreffen der
Projektgruppe IAB-Betriebspanel, Ziirich.

Tuor, S., Mure, J. & Backes-Gellner, U. (2006). The Puzzle of Non-Participation in Training -
An Empirical Study of Permanent vs. Occasional Non-Participation. Jahrestagung Verein fiir
Socialpolitik, Bayreuth.

Tuor, S., Mure, J. & Backes-Gellner, U. (2006). On the Explanation of Training Abstinence -
An Empirical Study of the Return to Education for Non-Participants. European Conference On
Educational Research, Genf.

Tuor, S., Mure, J. & Backes-Gellner, U. (2006). On the Explanation of Training Abstinence -
An Empirical Study of the Return to Education for Non-Participants. Jahreskonferenz der So-
ciety for the Advancement of Socio-Economics (SASE), Trier.

2005

Backes-Gellner, U. (2005). Nachfolge und Personalentwicklung im Mittelstand. Vortrag auf
dem Tag des Mittelstands 2005 der Industrie- und Handelskammer Osnabriick-Emsland, Osn-
abriick.

Backes-Gellner, U. (2005). Betriebliche Weiterbildung in kleinen und mittelstandischen Unter-
nehmen. Vortrag im Rahmen der BIBB-Fachtagung, Bonn.

Backes-Gellner, U. (2005). Betriebliche Beschéftigung dlterer Arbeitnehmer — ein Problemauf-
riss. Vortrag auf der konstituierenden Sitzung der interdisziplindren Arbeitsgruppe ,,Chancen
und Probleme einer alternden Gesellschaft der Deutschen Akademie der Naturforscher Leo-
poldina, Marbach.

Backes-Gellner, U. (2005). Verspricht mir eine gute Ausbildung einen hoheren Lohn — und
warum? Vortrag im Rahmen der Kinderuniversitit, Ziirich.

Wolter, S.C. (2005). Wieviel ist Bildung wert? Konsequenzen fiir die Finanzierung und Steue-
rung der Fachhochschulen. Biirgenstock, Konferenz der Fachhochschulleitungen.

Wolter, S.C. (2005). Beurteilung der Massnahmen gegen die Jugendarbeitslosigkeit des EVD,
Von Wattenwyl Expertenhearing von Bundesrat Deiss, Bern.

Wolter, S.C. (2005). Griinde fiir die und Massnahmen gegen die Lehrstellenknappheit, Koordi-
nationskonferenz Deutschschweizer Motivationssemester, Nottwil.

109/110



Wolter, S.C. (2005). A Structural Model of Demand for Apprentices, Annual Meeting of the
Economics of Education Commission of the German Economic Association (Bild-
ungsokonomischer Ausschuss des Vereins fiir Socialpolitik), Universitit Niirnberg.

Wolter, S.C. (2005). Ausbildungsverbiinde als Zukunftsmodell in der Berufsbildung, ZHW
Winterthur.

Wolter, S.C. (2005). Was ist Bildungsdkonomie?, Retraite der Deutschschweizerischer Kader
der Volksschule, Weggis.

Wolter, S.C. (2005). Kosten und Nutzen der Berufsbildung, Lehrmeister- und Expertentagung
des schweizerischen Kunststoffverbandes, Cham.

Wolter, S.C. (2005). Lohnt sich Bildung aus der Sicht der Gesellschaft?, Kongress der Schwei-
zerischen Behindertenorganisationen, Flims.

Wolter, S.C. (2005). Ein Bildungsékonomischer Blick auf die Herausforderungen des schwei-
zerischen Bildungswesen, Klausurtagung der Bildungs- und Kulturdirektion des Kantons Lu-
zern, Baldegg.

Wolter, S.C. (2005). A Structural Model of Demand for Apprentices, Annual Conference of the
European Economic Association, University of Amsterdam.

Wolter, S.C. (2005). Bildungsqualitit in Zeiten 6ffentlichen Sparens, Kantonaltagung Aargauer
Lehrer/innen.

Wolter, S.C. (2005). Ausgewihlte bildungsdkonomische Uberlegungen zur Steuerung der
Fachhochschulen, Dozierendentag der Fachhochschule Aargau.

Wolter, S.C. (2005). Demographie und Bildungsfinanzen, Soziologisches Kolloquium an der
Universitit Bern.

Wolter, S.C. (2005). Die Entwicklungen auf dem Lehrstellenmarkt — der Versuch einer syste-
mischen Analyse, Weiterbildungsveranstaltung an der Universitét St. Gallen.

Miihlemann, S. (2005). A Structural Model of Demand for Apprentices. IV “Brucchi Luchino”
Labour Economics Workshop, Universita Cattolica del Sacro Cuore, Milan.

Miihlemann, S. (2005). A Structural Model of Demand for Apprentices. Jahreskongress des
Vereins fiir Socialpolitik, Bonn.

Miihlemann, S. (2005). Kosten und Nutzen der Berufsbildung — Studienresultate und Erkennt-
nisse. Berufsbildungs-Forum der OdA Gesundheit beider Basel, Pratteln.

Mure, J. (2005). Betriebliche Weiterbildung: Empirische Befunde zum Skill-Weights Ap-
proach. Vortrag beim 2. Netzwerktreffen des IAAEG, Universitdt Trier.

Mure, J. (2005). The Skill-Weights Approach on Firm Specific Human Capital: First Empirical
Results for Germany. Vortrag im Rahmen des ,,17th Annual Meeting on Socio-Economics® der
Society for the Advancement of Socio-Economics (SASE), Budapest.

Mure, J (2005). The Skill-Weights Approach on Firm Specific Human Capital: Empirical Re-
sults for Germany. Vortrag im Rahmen der Second World Conference der Society of Labor
Economists (SOLE) und der European Association of Labour Economists (EALE), San Fran-
cisco.

110/110



