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Member of the Executive Council of “Schmalenbach-Gesellschaft für Betriebswirtschaft” 
(2008 to 2023) 
Scientific Board “Centre for European Economic Research, ZEW Mannheim” (2007 to 2023)  
Member of "Rat der Arbeitswelt" of the Federal Ministry of Labour and Social Affairs of Ger-
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Empirical Applications for Switzerland, Germany and Europe (Dissertation at UZH, Zweit-
gutachten U. Backes-Gellner).  
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Waldvogel, P. (2008). Effektivität von Anreizsystemen mit Zwischeninformationen in 
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Geel, R. (2008). Berufliche Bildung und Mobilität – Eine ökonometrische Analyse. 
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Skills. Journal of Business Economics, 94: 75-111. Auszeichnung mit dem Swiss Leading 
House Best Paper Award Runner Up Prize 2024. 
Palffy, P. (2024). Towards a More Diverse and Inclusive Workforce: An Empirical Analysis of 
Training Investments and Interventions. Dissertationspreis 2024 der Stiftung Norbert Thom im 
Bereich "Betriebswirtschaftslehre sowie Management". 
Pregaldini, D. & Backes-Gellner, U. (2024). How middle-skilled workers adjust to immigra-
tion: the role of occupational skill specificity. International Journal of Manpower, 45(8): 1607-
1625. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2024. 
Zöllner, T. (2024). Are parents an obstacle to gender-atypical occupational choices? Auszeich-
nung mit Maria Jesus San Segundo Award 2024, First Award, at XXXII Meeting of the Eco-
nomics of Education Association (AEDE).  
Zumbuehl, M., Hof, S. & Wolter, S. C. (2024 online first). Private tutoring and academic 
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"Top Cited Article-Award" of the Journal "Industrial Relations" awarded to: Schultheiss, T. & 
Backes-Gellner, U. Different degrees of skill obsolescence across hard and soft skills and the 
role of lifelong learning for labor market outcomes. Industrial Relations, 62(2023)3: 257-287 
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cember 31, 2023). 
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of Men and Women: Time to Turn the Tide? Industrial Relations, 62(4): 380-410. (awarded 
2025 among work published in Industrial Relations between January 1, 2023 and December 31, 
2023). 
Lehnert, P., Niederberger, M., Backes-Gellner, U. & Bettinger, E. (2023). Proxying economic 
activity with daytime satellite imagery: Filling data gaps across time and space. PNAS Nexus, 
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norama Sonderheft: Leading House "Bildungsökonomie: Betriebliche Entscheidung und Bil-
dungspolitik", 20-21.  
Mühlemann, S. (2008). Deutsche Lehrlinge weniger produktiv als schweizerische. Panorama 
Sondernummer Leading House "Bildungsökonomie: Betriebliche Entscheidung und Bildungs-
politik", 14-15. 
Tuor, S. & Backes-Gellner, U. (2008). Kombination von beruflicher und akademischer Ausbil-
dung. Panorama Sondernummer: Leading House "Bildungsökonomie: Betriebliche Entschei-
dung und Bildungspolitik", 12-13.  

2007 

Mühlemann, S. &  Wolter, S.C. (2007). Kosten und Nutzen aus betrieblicher Sicht – Eine öko-
nomische Betrachtung der kaufmännischen Grundbildung, NetzWerk, Die Zeitschrift der Wirt-
schaftsbildung Schweiz, 4/07, 18-23. 
Mühlemann, S. &  Wolter, S.C. (2007). Es lohnt sich (immer noch) Lehrlinge auszubilden? 
Panorama, 2007 (5), 17-18. 
Mühlemann, S. & Wolter, S.C. (2007). Lehrlingsausbildung lohnt sich. Die Volkswirtschaft ,10, 
44-47. 
Fuhrer, M. & Wolter, S.C. (2007). Wird nur dem gegeben, der ohnehin schon hat? Panorama 
4/2007, 15-16. 

2006 

Wolter, S.C. & Mühlemann, S. (2006). Der Übergang von der Schule in die Lehre aus systemi-
scher Sicht. In: ph-akzente, 3/2006, 7-8. 
Grob, U. & Wolter, S.C. (2006): Demografie und Bildungsausgaben. In: Die Volkswirtschaft, 
4/2006, 43-46. 
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Newspaper articles / Artikel in Zeitungen 

Wolter S.C. (2025). Herr Professor, wann werden sie durch KI ersetzt? Interview, Die Sonn-
tagszeitung, 16. März 2025. 
Wolter S.C. (2025). Die Schweiz macht viel für eine gute Bildung. Warum schneiden wir dann 
so schlecht ab? Interview, Neue Zürcher Zeitung, 4. März 2025. 
Goller, D. (2024). Medaillengewinne steigern das Image des Berufs. Interview in: Der Bund, 
vom 15. Januar 2024.  
Lehnert, P. (2024). Interview for “Satellite Data Is Unveiling the Secrets to Financial Success”. 
By B. Valero de Urquia, Finance Middle East, 20 August 2024. 
Wolter, S.C. (2024). Buben und Migrantenkinder brauchen Noten mehr als die anderen. Inter-
view, Neue Zürcher Zeitung, 4. Juni 2024. 
Wolter, S.C. (2022): Die Mär von der Akademisierung, Neue Zürcher Zeitung, 24.8.2022, S. 
18. 
Wolter, S.C. & Wunsch, C. (2021). Nachgelagerte Studiengebühren einführen. Neue Zürcher 
Zeitung, Beilage 24.12.2021, S. 6-7.  
Cattaneo, M.A. & Wolter, S.C. (2020). Wird alles besser ohne Prüfung? Neue Zürcher Zeitung, 
01. Oktober 2020, S. 12.  
Wolter, S.C. (2016). Das Lehrlingswesen braucht keine Subventionen. Neue Zürcher Zeitung, 
29. Juni 2016, S. 29. 
Backes-Gellner, U. (2015). Berufslehre ist keine Sackgasse. Editorial im Tages-Anzeiger-Spe-
cial Aus-& Weiterbildung, 16. November 2015. 
Backes-Gellner, U. & Brunner, S. (2012). Die Lehre wird unterschätzt. Neue Zürcher Zeitung, 
Nr. 304, 31. Dezember. 
Wolter, S.C. (2012). Berufsbildung nicht nur für Schweizer. Neue Zürcher Zeitung, Nr. 217. 
Backes-Gellner, U. (2011). Neuentdeckung: Ein Professor wird Student. Unijournal. Zeitschrift 
der Universität Trier, Nr. 4. 
Backes-Gellner, U. (2011). Gemischter Bildungsweg zahlt sich aus. NZZ am Sonntag, 18. Sep-
tember. 
Backes-Gellner, U. (2011). Förderung der Weiterbildung: Was Sinn macht – und was nicht. 
Schweizer Arbeitgeber, September. 
Backes-Gellner, U. (2011). Ein Preis, den niemand kennt. NZZ Online, 28. März. 
Backes-Gellner, U. (2011). Wie sich Bildung auszahlt. Magazin: Die Zeitschrift der Universität 
Zürich, Nr. 1, Februar.  
Backes-Gellner, U. (2011). In Zukunft wird es vor allem darum gehen, die Fähigkeiten und 
Talente aller Generationen besser auszuschöpfen. Interview in „Akademiengruppe Altern in 
Deutschland“. 
Backes-Gellner, U. (2011). Betriebsräte: Flexible Freistellungspraxis. Böckler Impuls, 19. Ja-
nuar. 
Mühlemann, S. (2010). Wert der Berufslehre: Die Sterne zum Leuchten bringen (Interview). 
Zürcher Wirtschaft 10/2010, 4-5. 
Wolter, Stefan C. (2010). Weshalb Arbeitgeber für Weiterbildung bezahlen, Neue Zürcher Zei-
tung, 2. Juni 2010, S. 65. 
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Wolter, S.C. (2009). Weiterbildung in Krisenzeiten?, Frankfurter Allgemeine Zeitung, S. B2, 
Mai 2009. 
Wolter, S.C. (2009). Weiterbildung ein Milliardenmarkt, Neue Zürcher Zeitung, 27. Mai 2009: 
B3. 
Mühlemann, S., Wolter, S.C. (2009). Ausgebliebene Krise auf dem Schweizer Lehrstellen-
markt. Neue Zürcher Zeitung, 238/2009: 30. 
Backes-Gellner, U. & Wolter, S. (2008). Wir haben für die Bildungsökonomie vorgepflügt. 
Interview in „Panorama Sondernummer: Leading House ‚Bildungsökonomie: Betriebliche Ent-
scheidung und Bildungspolitik’“. 
Backes-Gellner, U. (2008). Lernen im Lebenslauf. Interview in „Berufsbildung in Wissenschaft 
und Praxis“, Januar: 21.  
Wolter, Stefan C. (2008). Berufsschullehrerausbildung in der Schweiz. Das Eidgenössische 
Hochschulinstitut für Berufsbildung ist gestartet. In: Neue Zürcher Zeitung, 30.6.08.  
Wolter, S.C. (2007). Subventionen sind kein Rezept gegen den Lehrstellenmangel. In: Neue 
Zürcher Zeitung, 261/2007: B1. 
Backes-Gellner, U. (2007). Verpasste Gelegenheit. Interview in „Die Zeit“ vom 29. November 
2007. 
Backes-Gellner, U. (2007). Praktika nach der Hochschule gehören für viele fast zum Alltag. 
Interview in der Neuen Zürcher Zeitung vom 22. Juni 2007, Dossier.  
Wolter, S.C. (2007). Verschärfte Konkurrenz um gute Schülerinnen und Schüler. In: Neue Zür-
cher Zeitung, 138/2007. 
Backes-Gellner, U. (2006). Portfoliounternehmen. „Ernst & Young: Private Equity - Neue 
Wege der Wachstumsfinanzierung und Nachfolgeregelung im deutschen Mittelstand“: 27.  
Backes-Gellner, U. (2006). Internationale Schulaufenthalte - Gut vorbereitet in die Zukunft - 
Statements von leitenden Mitarbeitern und Personalverantwortlichen renommierter Unterneh-
men und Universitäten. Interview in „STEP IN: Magazin der Student Travel & Education Pro-
grammes International“: 5.  
Backes-Gellner, U. (2006). Wandel zur Wissensgesellschaft: Weiterbildung mit Bildungs-
schecks. Interview in: „Zoom - Infos für Unternehmen in NRW“, Nr. 17, Mai: 2-5.  
Backes-Gellner, U. (2006). Hochschul-Rankings dürfen nicht überinterpretiert werden. Inter-
view in „Neue Zürcher Zeitung“, Beilage Studium und Karriere, 11. April.  
Backes-Gellner, U. (2005). Man hat nie ausgelernt. Der Weg in die Zukunft geht über lebens-
langes Lernen. Interview in „OecNews WS 2005/06“, Mit Simone Tuor.  
Backes-Gellner, U. (2005). Wettbewerber forschen gemeinsam. Interview in „Handelsblatt“, 
13. Juli.  
Backes-Gellner, U. (2005). Ökonomie der Evaluation von Schulen und Hochschulen – Beiträge 
zur Jahrestagung 2003 des Bildungsökonomischen Ausschusses des Vereins für Socialpolitik 
am 27./28. März 2003 an der Universität Zürich, Duncker & Humblott 2004, in Wissenschafts-
recht, Band 38, Heft 2, Juni. Übersicht der Neuerscheinungen. 
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Contributions and presentations at meetings, symposia and conferences / Beiträge und 
Referate an Tagungen, Symposien und Konferenzen 

2025 
Brox, E. (2025). Tournaments, Contestant Heterogeneity and Performance. 27th Colloquium 
on Personnel Economics (COPE), May 2025, Trondheim. 
Brunner, L. (2025). Multiple Pathways to Financial Literacy: Evidence on Practical Application 
of Financial Tasks and Analytical Learning. Netzwerktreffen, May 2025, Kerenzerberg.  
Brunner, L. (2025). Education, Skills and Financial Literacy. Posterpresentation, Swiss VET 
Conference, March 2025, Thun.  
Brüstle, B. (2025). Educational Backgrounds in Inventor Teams:  The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. Netzwerktreffen, May 
2025, Kerenzerberg.  
Brüstle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. SASE Annual Con-
ference 2025, July 2025, Montréal (accepted). 
Brüstle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. Open Innovation in 
Science Research Conference (Junior Paper Development Workshop), May 2025, Vienna. 
Brüstle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. 27th Colloquium on 
Personnel Economics (COPE), May 2025, Trondheim. 
Brüstle, B. (2025). Educational Backgrounds in Inventor Teams: The Role of Complementari-
ties between Academic and Vocational Education in Team Performance. Posterpresentation, 
Swiss VET Conference, March 2025, Thun.  
Bühler, A.F. (2025). Natural Disasters and the Green Occupational Aspirations of Young 
Adults. 64th European Regional Science Association (ERSA) Congress, August 2025, Athens 
(accepted). 
Bühler, A.F. (2025). Gender Norms, Occupational Choices, and the Innovation Gender Gap. 
85th Annual Meeting of the Academy of Management, July 2025, Copenhagen (accepted). 
Bühler, A.F. (2025). Natural Disasters and the Green Occupational Aspirations of Young 
Adults. SASE Annual Conference 2025, July 2025, Montréal (accepted). 
Bühler, A.F. (2025). Gender Norms, Occupational Choices, and the Innovation Gender Gap. 
SASE Annual Conference 2025, July 2025, Montréal (accepted). 
Buehler, A. (2025). Natural Disasters and the Green Occupational Aspirations of Adolescents. 
Netzwerktreffen, May 2025, Kerenzerberg.  
Bühler, A.F. (2025). Gender Norms, Occupational Choices, and the Innovation Gender Gap. 
27th Colloquium on Personnel Economics (COPE), May 2025, Trondheim.  
Bühler, A.F. (2025). Gender Norms, Occupational Choices, and the Innovation Gender Gap. 
Posterpresentation, Swiss VET Conference, March 2025, Thun.  
Davoli, M. (2025). Attitudes towards maternal’ labor supply: an information experiment on 
costs of part-time work. Netzwerktreffen, May 2025, Kerenzerberg.  
Davoli, M. (2025). Women working part-time: an information experiment. 27th Colloquium on 
Personnel Economics (COPE), May 2025, Trondheim. 
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Davoli, M. (2025). Education, Skills, and Financial Literacy. 10th Leuven Economics of Edu-
cation Research (LEER) Conference, April 2025, Leuven.  
Davoli, M. & Brunner, L.  (2025). Financial Literacy in Switzerland. Posterpresentation, An-
nual Meeting of the Economics of Education Section of German Economic Association (Bild-
ungsökonomischer Ausschuss des Vereins für Socialpolitik), February 2025, Zurich. 
Dell, M. (2025). The Effect of Postsecondary Educational Institutions on Local Economies: A 
Bird's-Eye View. 85th Annual Meeting of the Academy of Management, July 2025, Copenha-
gen (accepted). 
Dell, M. & Palffy, P. (2025). Matching Apprentices to Occupations Online. Netzwerktreffen, 
May 2025, Kerenzerberg. 
Goller, D. (2025). The Virtues of Going Virtual. Posterpresentation, Swiss VET Conference, 
March 2025, Thun. 
Goller, D. (2025). Reaching for Gold! The Impact of a Positive Reputation Shock on Career 
Choice. Posterpresentation, Annual Meeting of the Economics of Education Section of German 
Economic Association (Bildungsökonomischer Ausschuss des Vereins für Socialpolitik), Feb-
ruary 2025, Zurich. 
Goller, D. (2025). Reaching for Gold! The Impact of a Positive Reputation Shock on Career 
Choice. Brown Bag Seminar Hogskolen i Molde, 5. February 2025, Molde. 
Gschwendt, C. (2025). Assessing the Value of Incomplete University Degrees: Experimental 
Evidence from HR Recruiters. XXXIII Meeting of the Economics of Education Association 
(AEDE), June 2025, Milan (accepted).  
Gschwendt, C. (2025). How Scary is the Risk of Automation? Evidence from a Large-Scale 
Survey Experiment. Sixth World Labor Conference (SOLE/EALE), June 2025, Toronto (ac-
cepted). 
Gschwendt, C. (2025). How AI-Driven Automation Prospects Shape Firms’ Training Deci-
sions. Posterpresentation, Swiss VET Conference, March 2025, Thun. 
Gschwendt, C. (2025). Assessing the Value of Incomplete University Degrees: Experimental 
Evidence from HR Recruiters. Posterpresentation, Annual Meeting of the Economics of Edu-
cation Section of German Economic Association (Bildungsökonomischer Ausschuss des Ver-
eins für Socialpolitik), February 2025, Zurich. 
Lehnert, P. (2025). The Effect of Postsecondary Educational Institutions on Local Economies: 
A Bird’s-Eye View. ZEW PRICE Seminar, May 2025, Mannheim. 
Lehnert, P. (2025). The Local Economic Impacts of a Tertiary Education Expansion in Brazil. 
Netzwerktreffen, May 2025, Kerenzerberg. 
Lehnert, P. (2025). Environmental Awareness and Occupational Choices of Adolescents. Leu-
ven Economics of Education Research (LEER) Conference, April 2025, Leuven. 
Lehnert, P. (2025). Environmental Awareness and Occupational Choices of Adolescents. 
Posterpresentation, Swiss VET Conference, March 2025, Thun. 
Luethi, S. (2025). When patience pays off – evidence on cultural determinants of post-compul-
sory education achievement. Posterpresentation, Annual Meeting of the Economics of Educa-
tion Section of German Economic Association (Bildungsökonomischer Ausschuss des Vereins 
für Socialpolitik), February 2025, Zurich. 
Palffy, P. (2025). Interdisciplinary Research in the Leading House VPET-ECON - Overview 
and selected projects on gendered occupational choices.  Swiss VET Conference, March 2025, 
Thun.  
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Palffy, P. (2025). What Works for Women Does Not Work for Men: A Large Field Experiment 
on Countering Gendered Occupational Choices. Annual Meeting of the Economics of Educa-
tion Section of German Economic Association (Bildungsökonomischer Ausschuss des Vereins 
für Socialpolitik), February 2025, Zurich. 
Schilter C. (2025). How Selectivity Shapes Selection. Sixth World Labor Conference 
(SOLE/EALE), June 2025, Toronto (accepted). 
Schilter C. (2025). Competitive Peers: The Way to Higher Paying Jobs? Sixth World Labor 
Conference (SOLE/EALE), June 2025, Toronto (accepted). 
Schilter C. (2025). How Selectivity Shapes Selection. 27th Colloquium on Personnel Econom-
ics (COPE), May 2025, Trondheim.  
Schilter, C. (2025). Competitive Peers: The Way to Higher Paying Jobs? European Society for 
Population Economics ESPE, June 2025, Naples (accepted). 
Schilter, C. (2025). Competitive Peers: The Way to Higher Paying Jobs? Posterpresentation, 
Swiss VET Conference, March 2025, Thun. 
Schilter, C. (2025). Economics of Discrimination. Keynote at Movetia Annual Event 2025 on 
Vocational and Adult Education, February 2025, Biel/Bienne. 
Schilter, C. & Wolter, S. (2025). Competitive Peers: The Way to Higher Paying Jobs? Annual 
Meeting of the Economics of Education Section of German Economic Association (Bild-
ungsökonomischer Ausschuss des Vereins für Socialpolitik), February 2025, Zurich. 
Zigova, K. (2025). Vocational Education and Skill Mismatch: A Cross-European Perspective. 
SASE Annual Conference 2025, July 2025, Montréal (accepted). 
Zigova, K. (2025). Vocational Education and Skill Mismatch: A Cross-European Perspective. 
27th Colloquium on Personnel Economics (COPE), May 2025, Trondheim. 
Zigova, K. (2025). Vocational Education and Underskilling: Lessons from European Skills and 
Jobs surveys. IER-SAS, March 2025, Bratislava. 
Zigova, K. (2025). Vocational Education and Underskilling: Lessons from European Skills and 
Jobs surveys. Posterpresentation, Swiss VET Conference, March 2025, Thun. 
Zisler, C. (2025). Boundary spanning and team innovativeness: The moderating role of teams’ 
technology portfolios. 85th Annual Meeting of the Academy of Management, July 2025, Co-
penhagen (accepted). 
Zisler, C. (2025). The Role of Teams’ Technological Portfolios in the Relation Between Bound-
ary Spanning and Innovation. SASE Annual Conference 2025, July 2025, Montréal (accepted).  
Zisler, C. (2025). Boundary spanning and team innovativeness: The moderating role of teams’ 
technology portfolios. Netzwerktreffen, May 2025, Kerenzerberg.  
Zisler, C. (2025). The Role of Teams’ Technological Portfolios in the Relation Between Bound-
ary Spanning and Innovation. 27th Colloquium on Personnel Economics (COPE), May 2025, 
Trondheim. 
Zöllner, T. (2025). Are parents an obstacle to gender-atypical occupational choices? Sixth 
World Labor Conference (SOLE/EALE), June 2025, Toronto (accepted). 
 

2024 
Backes-Gellner, U. (2024). The Swiss Leading House on the Economics of Education. Opening 
Presentation. Third Leading House Alumni Network Event, November 2024, Zurich.  
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Backes-Gellner, U. & Lehnert, P. (2024). Why should young people decide to do an appren-
ticeship? CEMETS Summer Institute 2024, Zurich. 
Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General 
Education matter? Third Leading House Alumni Network Event, November 2024, Zurich.  
Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General 
Education matter? MIFE Early Career Workshop, November 2024, Mannheim.  
Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General 
Education matter? IAB Workshop Training, Education and the Labor market, October 2024, 
Nürnberg.  
Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General 
Education matter? XXXII Meeting of the Economics of Education Association (AEDE), July 
2024, Valencia.  
Brunner, L. (2024). Financial Literacy: Does Starting Your Career in Vocational or General 
Education matter? SASE Annual Conference 2024, June 2024, Limerick.  
Brunner, L. (2024). Financial Literacy: The Role of Vocational vs. General Education. 
Netzwerktreffen, May 2024, Gaienhofen/Hemmenhofen.  
Brunner, L. (2024). Financial and economic literacy in and beyond exams: Investigating the 
role of educational level and type. International Workshop BIBB & Swiss Leading House 
VPET-ECON, March 2024, Bonn. 
Brunner, L. (2024). Financial Literacy: The Role of Vocational vs. General Education. 26th 
Colloquium on Personnel Economics, February 2024, Zurich. 
Brüstle, B. (2024). Educational Backgrounds in Inventor Teams: The Role of Complementaries 
in Team Performance. Third Leading House Alumni Network Event, November 2024, Zurich.  
Brüstle, B. (2024). Gender Biased Occupational Choices and Innovation Outcomes: Founda-
tions of Measuring Gender Biased Innovation Patterns. Netzwerktreffen, May 2024, Gaienho-
fen/Hemmenhofen.  
Brox, E. (2024). Classroom rank in math, occupational choices and labor market outcomes. 
European Economic Association Meeting, August 2024, Rotterdam. 
Brox, E. (2024). Classroom rank in math, occupational choices and labor market outcomes. 
Second International Leading House Conference on the “Economics of Vocational Education 
and Training”, June 2024, Zurich. 
Brox, E. (2024). Classroom rank in math, occupational choices and labor market outcomes. 
37th Annual Conference of the European Society for Population Economics (ESPE), June 2024, 
Rotterdam.  
Brox, E. (2024). Far-right protest and migration. Annual Congress of the Swiss Society of Eco-
nomics and Statistics (SSES), June 2024, Lucerne. 
Brox, E. (2024). Tournaments, Contestant Heterogeneity and Performance. Conference of the 
Scottish Economic Society, May 2024, Glasgow. 
Buehler, A.F. (2024). Curriculum Updates in Vocational Education and Changes in Graduates' 
Skills and Wages. Third Leading House Alumni Network Event, November 2024, Zurich.  
Buehler, A.F. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap. 
Tenth ZEW/MaCCI Conference on the Economics of Innovation and Patenting, September 
2024, Mannheim. 
Buehler, A.F. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap. 
Business Economics Research Seminar, September 2024, Zurich.  
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Buehler, A.F. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap. 
European Policy for Intellectual Property (EPIP) 2024 Conference, September 2024, Pisa.  
Buehler, A.F. (2024). Gender Norms, Occupational Choices, and the Innovation Gender Gap. 
DRUID Conference, June 2024, Nice.  
Davoli, M. (2024). Financial Literacy and Education in Switzerland. Third Leading House 
Alumni Network Event, November 2024, Zurich.  
Davoli, M. (2024). A, B, or C? Question type and the financial literacy gender gap. Workshop 
on gender and financial literacy, University of Bergamo, October 2024, Bergamo. 
Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes. 
Lunch Seminar, Politecnico di Milano, October 2024, Milan. 
Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes. 
39th Conference of the Italian Association for Labor Economics (AIEL), October 2024, Naples. 
Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes. 
14th International Workshop on Applied Economics of Education, 2024, Catanzaro. 
Davoli, M. (2024). A, B, or C? Question type and the financial literacy gender gap. CIDER IV 
Kick off meeting, April 2024, Frankfurt am Main. 
Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes. 
Business Economics Research Seminar Spring Term 2024, University of Zurich, March 2024, 
Zurich.  
Davoli, M. (2024). A, B, or C? Question type and the financial literacy gender gap. 50th Annual 
Conference of the Eastern Economic Association, CSWEP sponsored session, March 2024, 
Boston. 
Davoli, M. (2024). Classroom rank in math, occupational choices, and labor market outcomes. 
26th Colloquium on Personnel Economics, February 2024, Zurich. 
Dell, M. (2024). Fast track to success? A mixed methods study of condensed course formats. 
APPAM Fall Research Conference, November 2024, National Harbor, MD (presented by co-
author L. Gluek). 
Dell, M. (2024). Fast track to success? A mixed methods study of condensed course formats. 
Society for Research on Educational Effectiveness (SREE) 2024 Conference, September 2024, 
Baltimore, MD (presented by co-author K.T. Matheny). 
Dell, M. (2024). Fast track to success? A mixed methods study of accelerated course formats. 
Tennessee Association for Institutional Research TENNAIR Annual Conference, August 2024, 
Murfreesboro, TN.  
Goller, D. (2024). This Time it’s Different – Generative Artificial Intelligence and Occupa-
tional Choice. IZA/ECONtribute Workshop on the Economics of Education, October 2024, 
Bonn. 
Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career 
Choice. CESifo Area Conference on Economics of Education, September 2024, Munich. 
Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career 
Choice. European Economic Association Meeting, August 2024, Rotterdam. 
Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career 
Choice. XXXII Meeting of the Economics of Education Association (AEDE), July 2024, Va-
lencia. 
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Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career 
Choice. Annual Congress of the Swiss Society of Economics and Statistics (SSES), June 2024, 
Lucerne. 
Goller, D. (2024). This Time it’s Different – Generative Artificial Intelligence and Occupa-
tional Choice. Second International Leading House Conference on the “Economics of Voca-
tional Education and Training”, June 2024, Zurich. 
Goller, D. (2024). A new measure for apprenticeship supply. International Workshop BIBB & 
Swiss Leading House VPET-ECON, March 2024, Bonn. 
Goller, D. (2024). Reaching for Gold! The Impact of a Positive Reputation Shock on Career 
Choice. 26th Colloquium on Personnel Economics, February 2024, Zurich. 
Gschwendt, C. (2024). How Scary is Automation Risk? Evidence from a Large Survey Exper-
iment. Work and Social Justice Conference, December 2024, Zurich. 
Gschwendt, C. (2024). “This time it’s different” – Generative Artificial Intelligence and Occu-
pational Choice. Conference of the European Association of Labour Economists (EALE), Sep-
tember 2024, Bergen. 
Gschwendt, C. (2024). How Scary is Automation Risk? Evidence from a Large Survey Exper-
iment. European Economic Association Meeting, August 2024, Rotterdam. 
Gschwendt, C. (2024). “This time it’s different” – Generative Artificial Intelligence and Occu-
pational Choice. XXXII Meeting of the Economics of Education Association (AEDE), July 
2024, Valencia. 
Gschwendt, C. (2024). How Scary is Automation Risk? Evidence from a Large Survey Exper-
iment. Second International Leading House Conference on the “Economics of Vocational Ed-
ucation and Training”, June 2024, Zurich. 
Gschwendt, C. (2024). “This time it’s different” – Generative Artificial Intelligence and Occu-
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